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J£S:HED 
67-95998 



^^httai Buttau of Inu^isf tgaf Ion 

WinxUh §tates Btputtmtnt of iJustic^ 

]99asI?tti9toii, S. C 

AprU 26, 1937. 

MEMORANDUM FOR MR.. TOLSON 

Re: WALTER R.^WANNALL, Jr. -' 
Applicant - Messenger. 



This is to inforo you that the above applicant 
called the writer on the telephone on April 19, 1937, and 
advised that he was presently ezaployed ly the Aaierican 
Securities end Savings Bank and further that he had no 
knowledge of typing, and felt for these r easons he s'HouId 
no longer be considered as an appliannt fof a Tx>sition 
with the Bureau. ' 
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SeptdMbeif £8, 1»&, 



Kr» W. Hayaond WaaoaU, Ji?., 



The receipt .is acknowledged of ycur 
applloaition .for appointment to a ^ositidn -in 
the Feileral Bureau of Investigation, U. S,. 
Department of Justice, 

you are advised that your application 
will receive oonsideration when -a -vacancy .occurs 
to Which one with your cjualif ioatiotis might T)e 
.appointed. 



^ 



Very -truly your.s, 



John Edgar Hoovjer, 
Director! 
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TJS:aoT) 



To: 



lluitvh Sfntc0 Hrpartutcttt of 3ustit0 



The Director, FederaJ .Bureau of Invest 
^Department of Justice, Washington, D. C 



Interviewing Ofjficialr T. ^^jr^Scott 
Name of Applicant: W, Eayaond w^nall 




Exao; -Re -Exam a 



Oral : 

Written: 
Composit 



1. 




Age: 23 
Marital Status: 
Iferried 



yositi^!^^''^^^^^ 



'1/ Q^' 



.Education and degr^ 



L.L.B* - June 
Coluat)US ' 







APPLICANT: 
Waanall i& an individual vho presents a good personal appearance* 
He Is five feet, nine and three-quarterr inches and weighs* only 122 pounds* 
He is thin and probably under weight, however, his appearance is such that I 
believe he would be qualified f roa a personal appearance standpoint to carry 
on the duties of a Special Agent. He carries on an intelligent conversation, 
is jsoature and possessed of a good personality and it is believed that he would' 
develop satisfactorily as a Special Agent in this service. He is a loyal, 
sincere individual and I reconaend favorable consideration at this tiae. The 
applicant waa born In Washington, D. C, on May 31, 1918. His aother and father 
are natives of the District of Oolunbia and his father, is, at the present tiae, 
working for the Chesapeake Potoaac Telephone, Coapaxiy in the District/^ Slile 
^^pplicant has a brother working for the Coverzxaent Printing Off icfe antV^other 
5^rother in Honolulu. His brother, Jaaes R. , who is in Honolulu has been there 
)Jfor the past four yeats. He was formerly connected with the Civil Service 
>there and aore recently .has been wprking for a private organization. He has ^ 
^a sister, Mrs. Euth W, Monaghaji,/<^ho is aarrled to an -individual who is worklr^ 
for the Capitol Transit Coapany. He advised ae^that his aother and father 
'adopted a;J)aby. girl when she was ^^PPft^K^'^f s^® 
with the faally In Washington. , Sh^^y^fg^ee 
Jean Louise and she laas Just recently accepted 
Coapany. The a^pplicant was aarr^ed Jtun^l9.40 to 




ea fo 



and she is presently living 
s of age and her ncae is 
itlon with the Telephone 
Crane and she is. 



Do you consider the Applicant qualifie 

and, if appointed, 'do you believe he would/ ffS^^lLop, 

an average employee? Tes. 

.SELECTIVE .SERVICE INFORMATION: Local 



.VICTORY 




A/^"Has applicant registered? Yes / . If 

B. Approximate date of induction? 

C. Does ^applicant intend to claim exemption? 
If so, what deferment classification? 

D. What is applicant's attitude toward military "service? 




Satisfactory 



test Ho* x^«X-.!^ij 



4. PERSONAL APPEARANCE: 

A. PERSONAI, APPEARANCE AND APPROACH: . Excellent. Good. Fair. Poor. 

B. PRESS: Neat. Flashy* Poor. Untidy. ^ 

C. FEATURES; Refined. Ordinary; Coarse. Dissipated. ■ 
p. PHYSICAt DEFE^, if any: None. 

IeRVIEW: 





Lacking. | 

E. . NERVOUSNESS: jMnS'. ,? light. Very iigirvog'^. ' | 

F. FOREIGN ACCm^rr Honfl- Slight. Noticeable'.'*'>7;;Cf . 

G. TAC7: Tafi^nil ■ Average. LackijftgC^ '" '*^.. ,,„ , • ""' 

6. GENERAL INTELLIGENCE: ' ^ (- 

A. Answers general questions definitely. Quickly. Vaguely. 

B. Has applicant studied Federal Procedure? No, 

C. Any investigative experience? If so, describe Kone ^, 



3 
o 



D. Does the Applicant appear to be resourceful? Yes 

E. Does the Applicant appear to have executive ability? No. 

F. Is he likely to develop? Yes, 

.7, GENERAL INFORMATiON: 



/ 



A. What is his uLtitaate goal in. life, aside frota his deuire to be 
connected with the- FBI? Ban)^iTi/y or legal vork. 



B., What .are his recx;eations and tastes? * . 

Writer - Model Eailroads.' ' ^ 

8. HSALTH.RECORD: 

Good 
9^ NAME AND ADDRESS OF PERSONS TO WHOM INDEBTED: 



10. CITIZENSHIP OF APPLICANT, WIFE AND PARENTS: (IF NATURALIZED, .DATE 
AND PLACE). All American IJorii. 



n. -ORGANIZATIONS, CLUB&, SOCIETIES, ->BTC: '.(INDICATE NATURE, :PURPOSE AND 
LOCATION).. 

Sigaa Delta Kappa -. legal yraternity. 

. ■ ■■ "• :^ 

12. ARREST RECORD (INDICATE CHARGE, DATE, PLAGE, DISPOSITION) OF APPLICANT 

.', AND RELATIVES: 

None. , 

13... R^IDENCE ADDRESSES DURING PAST FIVE YEARS: ' - ^ 



t ERSON/tL-SlWTSRVIEW^ ^v 



II Tim mil mil II M I I iilli L-SlWTSRVIEW: 
SO Ki^^^s 



Interviey^ing Official 



» 



i 



at 'the present* tine, working .for the Pity.Bank on Connecticut 'Ave^,. , Her .parents^ 
are native Aaericans and her father works ifor a Eeal Estate concern in the 
District of Ooltuahia. She applicant hinself, following his graduation fron ., 
high school, worked for the Aaerican Security and Trust Coapany for a period of i 
approxitaately four years and since October of 1941 has been employed by the 
General^Accountlpg Office at $1620 per annua. *F^e is acquainted with Dudley 
Peeler of Personnel Piles who he attended Law School with. 

Respectfully, 
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CC-il7 






April 38y 1942 



Dear Sir? ' 

' Pl«ase InsjtiitutQ an riflwiediate investigation to detemine the following named 
applicant's charactei*, .repatatlOn,, .ability and :qualif-ications^;for the ;po8itiQn sought; 



.Position^ S^elil wig^nt 



■ Applioanti ir«lt«r ybtyaoui I'tnaOX, Jir. 

Address ; 921 Bt«kl«ft ^iv«j ^OM ?Ark, ^itoylaiid 

• References and Personal .History: . . 

£;dg«r CiMur«lsao«^ Washibg^n BXdg*| ^ankliii Apt., B.C. 
MMtUn A. 2je0roi7> ii«V7 Sttilciiiig} 1003 jDougl^t ;^t. If.S*, J3.t!. 
Shimjti<«) AUtm, lf.2.C. Pr««« JQLdg.; llsteri* Courts, D.G. 
13r, C, K. Crwaling, 1339JtoRroe.at.j H.S,, B.C. • 

;R«v» H.i:. t^yder, Ifo. C«|». Jt. *cd ».i;, i.v«w; 2419 let 5t., ^.#,, J).C. „ . 

Bftlph 3. l?ec««, Coiuiit« SttreRui 6671 32nJ St., 11.1J., D«C» 
7h«odQr« K. Treter, Ovn Aeeountina Office, D.C* 

Applicant ^tt«n(led Unzloy Jr4 High, :^ tUKi 7 Sts«, 1930 to 19331 l^eKlnley Mi^'Sehoel, 
3n4 «Qd 7 Stff* H.£,, 1933 to I9361 Columbua lliilv«r«lt>' Sobool o^ law alneo 1939> «U D.C* 
Ai^lic4n% has >een eaplt^M I17 i3«Xi* Qr««n and Co., 7thi «a^) D ^ta*, JtookrooB^ ielork^ S«pt« 
1936 to ?^b. 19371 9are«u Sngraving «n<l Prin(tii^, aklllftd halpor, i^eb. to iter^ 1937i 
AiMrlcao Sm. and truat Co*, 15th and ?a« J^ve*, aiuilyst *&i «ecountftnt| .April 1937 to 
Sept* I94I1 don Acootuttinii orfiot, iJNmlor AuciXtor^ sloeo Jopt. 1941ji *11 3,Xi^ 
ittotrti^ mputatlDn of applicant *« nother-ln-lwf, JClara 3* Crane mi fathcr^^A-law, 
lUlph f. Crane, 1»ot*t presently sreeidlng «t ^5 JPOi^ten J*Uoe. D*a« 
Ai^Ucant 1« indebted $5090.76 to Hum* imtual life Ina. Co* XorHA loeni $657^00 to City 
Bfti^ for ear loan* 

VwiSy enplognaent ct appUoant** Jtnrother, miiaiai 1i. H'aitnaUj Cort. BrXntifig Office, D.C* 
Ajqplicant fomerXy reeided «t 219 Bryant 3t«, H.is*, P*C* froa J^me 19?7 to 4!ept« 1939. 
Jipplic^nt attended tJeorse Kaatdnston jftaivereity trm Itlb* to ^une 1937j Aaerlcan Inetltut 
of iSenklng, Bond Sldg,, (now American Sec. Bldg,) Xtcm t&pU 1937 to ?el>. 1939| ^tl^ 3.C. 

Carl H* aiddiek, aylvan 2hore8| Blv«, ?:d. 

Levis H* XaiiCaeteri Aaw>it< ya »a ryi«rifl x>ra »u xa;gf| ^2o ^« Ckelaea U«, i'^V^sda, Ld* 

I deslr^ that y.on c^ use « very complete .and thorough investigation to 'be 
jnade <>f j'^S^Wftftfifl^j^f^lfc sffiflflPP^^*'^®^ ^^^^ should not l>e confined to the references , 
given apore, as experience sMbV 3 they .are usually favorable. Anything that your 
investi satio^a^ &i«(fiogfe ffirtier than the above references -should ^e .rsported. ' . 



L 



Ak: miSAmZ P.M. 

fiOmiRvmtJ Of rNVESTffiATtON 

u.9.0inmmj er mm 




Very truly yours , 



John Bdgar Hoover 
Director 
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April ^, 1942 



f»tt 2f SAO J lfA9hlr^ton^ JD«0« 

B.^t TTftlUr ^yaood ¥atm«ll, Jr* 

Special Agtnt Applicant ' 

AfCorUin reputation af a;>lic4nt«9 parents aad aldter, Je&n LMiiao, aU prettatly 

^th ff.'i/onA^han, 8200 »<»lt« Aw., both Silver Sprinst, «ll Karyltftd« 

Ctetfcia ii«l«oUv« Serylcc SaU, locsa Board At TtkWBA mrk, yd. 

Aio«rt»ln reputttloo of *ppUctnt»« 3df«^ pretwtly rttidlns idth *ppllcsat. 

Applicant is 23 y«tr» or ncc, ,'5arried, KdXe's atidw n«es«, r«rtr,ude U Cr*a«, *nd a 
1«SJ1 retidwit of t«ko«« i^rk, J'sryUnd. fje mif bow ti Ifii^lnston. U.C» Kay 31, 1910, 

.iv*o#eeA ii. HtCYOs. 

It is roqutsited that a U\t%:fp* suaswy of this iftYttUg«tion 1>« subiittiKl to this Boroatt* 




67-95998 



T 



April 15, 1942 



.Uj 



Ur« Valt«r T».yaond It^uinall^ Jr* 
921 Hiddon Brlv* 



Z)Mr Mr* Wanoallt 

With reference to your Application on file for 

the position of dp«oiAl Atftot ^ \. * 

in the Federal Bureau of :lnvestigation, it .is desired that 
you report to 'Room3259 ? » Uiiited States Pepartment of 
Justice Building , Pennsylvania Avenue "between 9th und ioth 
Streets, Northwest, Washijigton, D. C, , at ij^O P« «,, 
on Saturtay, Apxll 18, 1942 » ^^^ *" interview 
and written ekaoination. 

This letter is noi to b^ considered .in any way 
as &n' inducement of possible appointment. 

Very truly :yours, 








t 



FBI BALTIMORE 

DIRECTOR 

ASK. 



imi 1942 

I 
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'" ^■'•'•iii 

WALTER RAYMOND WANNALL, JR., SA APPLICANT. REFERENCE LANCASr 



Fs ^. i 

Italic. 



"^m-si 



""* "II ■ililti mHMIWWi>*HlNl«ii 



APPLICANT AS TRUSTWORTY, COMPETENT, PERSEVERING, LOYAL, PATRIOTIC 

CITIZEN. .«W!K APPLICANT PERFORMED ACCOUNTING WORK UNDER REFE8ENCES 

SUPERVISION FOR EIGHTEEN MONTHS, SERVICES MOST SATISFACTORY. UN- 

QUALIFIEDL ^H»«C ENDORESES WANNALL FOR APPOINTMENT. REFERENCE CARL 

RIDDICK ADVISES APPLICANT HAS EXCELLENT REPUTATION AND CHARACTER, IS 

INTELLIGENT, A HARD WORKER AND A LOYAL AMERICAN CITIZEN. NEIGHBORHOD 

INVESTIGATION REFLECTS APPLICANT HONEST, STUDIOUS, RELIABLE, INDUSTRIOUS, 

OF GOOD HABITS, DILIGENT, INTELLIEGENT, LOYAL, PATRIOTIC AMERICAN. NO 

UNFAVORABLE COMMENTS. NEIGHBORHOOD INVESTIGATIONS ON immf, APPLICANTS 

PARENTS, RELATIVES ALL FAVORABLE. NO DEROGATORY ADVICES CONCERNING 

APPLICANTS FATHER-IN-LAW." CRIMINAL AND TRAFFIC RECORDS SEARCHED ON 

APPLICANT AND RELATIVES WITH NEGATIVE RESULTS. CREDIT REPORT ON 

APPLICANT AND PARENTS INDIC^|j{(\VB^Y (JS^, STANDING, ACCOUNTS CLOSED AS 

AGREED UPON. CREDIT SEARCH ON r|.ATIVES ffiS^lnH^NM^I VE^REJATS . 

APPLICANT REGISTERED SELECTIVE SSVICE, LDB?5iLVER'sPRI*IG^.. MARYLAND, 

g Bearch. A^'. i^a •"Jted .,, 

CLASSIFICATION IHREE A, ORDER NUMBER TWO sevSWrSieM-NAUGHT^^ CALL 

' ' i mAY o iy4< 1^ Y 

HIGHLY IMPROBABLE, 

ACK AND H 

OK FBI WASH DC 



fEOERAl BiiHiA!' UF IfiYESTtCATtoN 



SOUCY 



10-^2 PM RGS 



^0' 
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^U>> ■:^^ 
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M. .H. HOUT$:MEC 
67-18966 



FBI vaSH .FIELD 5-16-A2 . ^^i,9« tJ^e^'"" 

DIRECTOR ^ ' 

WALTER RATMOKD WANNALL, ^R., APPUCANT SPECIAL AtffiNT. REFERENCES ADVISE 
APPLICANT OF GOOD XJHARACTER AND REPUTATICN AND A LOYAL .AMERICAN CITIZEN. 
APPUCANT ATTENDED LANGLET JUNIOR HIGH SCHOOL, SEPTEUBER 22, .1930, TO JUKE 19, 
a933> Wim A B AVERAGE, ATTENDED McKINIEI HIGH SCHOOL, SEPTEMBER 18, 1933, 
TO JUNE 17, 1936,, RANKING SIXOM IN GRADUATION aASS OF 404) PARTICtPATBD IN 
TRACK, WAS JRRESIDENT OF STUDENT CITI2ENSHIP ;00UNCIL, AND TOOK PART IN OTHER 
EXTRACURRICULAR ACTIVITIES. ATTENDED GBORCffi WASHINGTON UNIVERSiTT FROM 
FEmUARY, 1937, TO JUNE, 1937^ TAKING A raEEB-CREDIT COURSE IN ENGLISH WITH , 
AN A AVERAGE. ATTENDED AMERICAN INSTITOTE OF BANKING} PROM SEPTEMBER, 1937, 
TO FEBRUARY, 4939, .MAINTAINING AN A AVERAGE. ATTENDED COLUMBUS UW SCHOOL 
SINCE 1939, MAINTAINING SCHOUSTIC AVERAGE, OF 90i5V-TOL GRADUATE IN JUNE, 
,1942, WdTH LLB DEGREE^ jgMPLOYED BY H. 1. GREEN & COMPANY AS STOCK ROOM CIJERK 



3* '-, 



AT SALARY OF ^6;PER.WEEK FRCM SEPTEMBER 21, 1936, "TO FEBRUARY 13, 1937; 
M BUREAU OF ENGRAVING FROM FEBRUARY 45, 1937, TO mSi^^:i^l£fS^'^ 
TEMPORARY SKILLED HELPER IN THE -EXAMINING DIVISiai AT 



J„ -V a- :Nl'--'^' 



rs& ANNUM. EMPLOffiD JBY AMERICAN WviNG AND 'THJST tJOUpiNY^ -OT^ I^PARIMBNT,, . / ' 
AT A SALARY CS? $1,200 PER ANNUM, FROM APRIL 1, 1937, ^q.^EPTEMB^R ^27,. 1941^. : , . 



J 



^ f , % 



1941, IN 3HB GStmKL ACCOUNTIKG OFFICE, A'§ A JUNIOR AUDIlOa, AT A SAUBT 
OF 41,620 PER mm, NOTHING DBROGATORY FOOND IN BMPXOBJENT BECORDS AND 

' ' ALL SUPERVISORS RECCJaEKD APPLICANT HIGHLY. NEIGHBORHOOD INVSSTIOATICN 
FAVORABLE, INDEBBSDNESS TO FENN MUTUAL -XlfS INSURANCE COMPANY AND TO THE 
CITY BANK BEING RETIRED HiCSffTLY AND ACCORDING TO CONTRACT ACHIEBJENTS, 
BROTHER, WILLIAM H. ittNNAlL, BiPLDYED GOVERNIffiNT PRINTING (S'FICE , SINCE MAY 13, 

" 19^, WITH NOTHING lElRIMENTAL J^GAB ST RECORD. CHARACIER AND REPUTATION OF 
"^FB, MS, JGERTRUDE CRANS WANNALL, W FATHER, WALTER RAYMCND WANNALL, SR., 
OF ISOTHER-IN-LAW, MRS. RALPH FJffiEMAN CRANE, BSPORTSD AS EXCBLIENT. FATHER-IN- 
im, RALPH FREEMAN CRANE^ .AREESIED MAY 10, 1929, ON CHARCS OP mi^ 
AND ELECTED TO FORFEIT $10. CRANE «5 REPUTATION AS REFLECTED BY JEMPLOIMBNT 
Bd "iREDiT'KKoRDs'siNCE THAT TIME IS GOOD, APPLICANT HAS ^0 CREDIT^ -TRAFFIC, 
OR CRIMINAL BECORD, WASHINGTON^ D, C. MEMBERS, OF imiEDIATE FAMILY HAV*; 
GOOD CBEDIT RECORDS AND NO CRIMINAL RECORD mTS .EXCEPTION OF -FATHER^IN-UW, 
RALPH FREEMAN CRAKE, FATHER HAS ONEjMIMOR TRAFFIC VIOLATION AGAINST RECORD, 



'"■**--' «*--, -.«ipi,„ ^,r. 






BROTHER HAS FOUR TRAFFIC VIOLATIONS AGAINST .RECORD, AND FATHBR-IN-UH HAS 



FIVE AGAINST REC0RD5.^JI»VBSTI6ATI0N OOMPISISD. 

li<«SE 
BY SPECIAL MES^NGER 



- 2 - 




T 



$ 



67-18946 



FBI ?/ASH D.C, 5-16-A2 A:50 p.a. E,rs 






BOAT. VttLIEa RMMaiD WAHNAlL, JH^^ APPLICANT SBSCIAL A£ENT. IKTSRnBr// 

imp^EKCs TmoDcm h, trbisr, Acajau gardeii3, aiexmidru, va* Fnsisa 

3^L0IBD 1« ALBXANDHIA WAHEHODSE OF GEaHSaA!. ACCOUNTim 0FFIC3. APPIilCAK? 
BOaN HAT TBIRTJFJR3X, JIIKSTS2J EICSITSSN, WAdHBIGTON^ D, C, 



cc-Bureau 



HcKEE 
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67-^5998 




May 20, 1942 



Itr^ Walter R* ffaxmaU, Jr« 
921 Haddon Drive 
Takoaa Park, Maryland 



Dear llr« Vannalli 

With reference to your application on file 
for a position as Special Agent in the Federal Bureau 
ot Investigation, United States Department of Justice » 
It :is desired that you submit a report on your present 
physical condition? JFor this purpose the enclosed letter 
should' be presented to the Medical Officer in Charge, 
United States .Public Health Service, Railroad Retirement 
Boasrd Building^ Fourth and D Streets^ S. W*^ Hoott 1&106^ 
¥ash3jigton, D. C* 

It is also desired that you read the- enclosed 
letter carefully and closely and, if the conditions set 
forth therein are thoroughly understood by you, it is 
requested that you have same .notarized, returning it to 
this office, together with your physical examination 
report, not later than j^y ^5, 1942* 



>^' 



Very truly yours, 

2u. 



COMMUNICATiONS SECTION 

, ma\led\Z 

i^ MAY 20 1342 P.M. 



John Edgar Hoover 
Director 



^# 






i^ 



DELIVBRT 



M 



» 



cc*'e6^ 



67-95998 



Hay 20, 1942 



Medical Officer In Charge 
United Stated Public Heal^ Service 
Hailroad Retirement Board Building 
Fourth aiKt D Streets, 3« IT*, ttoo^ X6o6 
Washington, I)« C. 



RSs ICr» Walter R. WannaU, Jr* 
921 Uaddon Drive 
TakoMi Park, Maryland 
Special Agent Applicant 



l>0ar Sir: 



the bearer of %hiB l^tvov 'iB .a candidate tor appoint- 
tfiont' tjo the service of 'the Federal Bureau of Inveef-tigation, 
United S.taje^ 'I>epartment .of Justice.. 

:In 'accordance with alrrangements preyiou^Xy made, it 
tB requested that a thorough physical examination he given -to 
determine ^the fitness of this candidate for -the position in ' 
.question. The fingerprint of the right forefinger .should be 
included^ ;and ,^l6o .a flotation ^b to -the applicant's xx^^r virion. 



Very^ truly \yours ^ 



Ut* T^l^otu 



^- 



€L- ^^crrer^X^^ 



;John Sdg^r Hoover 
Director 






4* t i %v ■ r i -i.-H W n *i »jcimyjj « ;i-Tu 



Mr. Ni^holjS , , ^ . 

Mr, -G^r^gn^^,,,,..,,,,,^., ,^, 

!vfr, "TTf>rvlon „ .,.*,..^ 

%U * ^do i Ivw^n^ „.„„>.. 

Mr. .MeGuife,,,,,,,^,^-^ 



») 










« 
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921 Haddon Drive 
Takoma Park, Md. 
June 4, 1942 



\ 



Mr« John Sdgar Hoover, Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, c. 

Dear Sir: 

Referring to my application for appoint- 
ment to the position of Special Agent (law) 
in the Federal Bureau of Investigation, I 
wish to advise that I have successfully com- 
pleted my college law course and am eligible 
for the degree of Bachelor of l*aw. The degree 
will be formally conferred on Thursday, June 
11, 1942. 

Will you kindly have the proper records 
noted to this effect. 

Very truly yours, . 




W. Redmond Wannall,JrL 



n . \]i^\ 
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JOHM EDGAR HOOVER 
DIRCCTOB 



« 



^ebsvtd ^ntttivt oi Sttu^sttsaf ton 

May 6, 19^ 



MEMORANDUM FOR THE CHIEF CLBRK 

Re: WALTER RAHOND nfiNALL, JR. 
Special Agent Applicant 



tove knotm this applicant JTor the past three 
years as we have been classnates. at. Columbus Law School, 
Ke is sincere,, conscientious and a good student. 

4 

I do not know his iiaaediate family but have 
been a visitor In the hone of ihe and his wife and have 
had then inny honenany tines. He .is a good, honest, 
loyal American of good 'habits and would not hesitate to 
recotz:end hia for the position he is applying for as I 
believe he will be an asset to the Bureau. 

Respectfully, 





Dudley F. Peeler 



^. 



■Or, 



%. 

^ 



• =*t^'. »-=^ ^ , 



^"^ 



Q# 



s.MTiu.wi.i'p , ..,,1., ;.!.,;; 

IVm 8 1942 ■ 




k 



(N^?S?bl*m« UNItAsTATES CIVIL SERVICE COMMfclON 

CERTIFICATE OF MEDICAL EXAMINATION 

^ Applicant must fill in dotted lines below to heavy line 

<N»«ae) •/ y ^ (Post<i«tce »<3Wress) 

. — y^Kjd^JsL^ „-^^XA.a.rf-...3.i^..aAi.t,.«- .^.^..JU^i^ H..9A>xdC:„««_^_l , . 

<Scs) '(Date oWrth) (Titte Of rxwotoatioa taken) '^^^^^\ 

<I>eparto;^eftt«adl>cffeaatowUcI>ycrtj»^ ' <<3StywtowatovfWcfiiyw»)cetob«eiDapJoyed>'^^^^y^^ < 

L .Have you iany„phy$lcitl defect or di$ea60 or disability wliatsoever? ..«.»V.J5Lw^..^.«^...^^..^..^^...«^.«^«»»«.«.. 

2. If answer is ^Ves^^ give details )/.L^\jkxx. !^^,-.„.4 /g^.-±-<...>..K-,. , 




ss 



Aj^ij> JPHYSICIAN SHOyi^:^ SX^t IN ITHE FOtLOWINC 



« inches. ♦^•«.LS--^— «.* pounds. — /.•JT.-Z^^-.^.^^^^w pounds- f Males, with and without clothing; fenwles, 

(Heigiht, witiboa t »boes) (Wel^t, to dotwog) (WeigU, witijout clc^thtog) \ clothed, but without Wrap ox hat. 

•Tp be takwx Sot wales only ttpoa special written re^tiest gC tlie ofl3l<^ w<lertoi exw&teatioBu 

lUms (kecked (V) v?erc examined end found ncrmal* Deviations from nofmal me noted, (/See instrTictums en reverse side, 

numbered to correspond vjith items helo^,) 

I 4. Eyes: Distant vision; Without glasses: Right: Ao ^*' "^^ With glasses U worn: Eight: .^^ Left: ^^ 
' Nearvirfon; 

What b the longest and the shortest distance at which the following j^pedmens of Ja^er No. I and Ja^er No. 2 cosx be 
read by the applicant? If .No- 1 is read with ease^ No, 2 need not be given. Test each eye separately. 

WltlM^DLt tUssea^ Vfiik tiaases, it «se4: ^ 

R^ M»«»». to. to M».>.. to- R.^S^ to- to ^» fa. 

U«^... to. to .^^ to. U?^ to. to ^«., tou 

WltZiottt classes: V^th Classes. fX used: 

R. m^^ to. to ».UM to. R.M.»»» Isu to ..i^... to- 

! )U «i»^, to. to ^«.«. to. Z% MM«. to. to ••••^ to. 



^7,^ WiC^ th« view «f pi«(waot2Qc Ikoi^Uk ftnd «tRoieDoy $,iyd c( loiisJntlffliic 

<<.,_^ ^1. ^p«rtitteauftD4tiKiepeiKleDt«etiaUishiiQ«nte))ftviiu*xaoctioi4p«i«oiH 

^M.M^'^^V,^ net MT* <Ur«ot«d to sa*k* suol^ pbysioAk «JUbiietoAti«>n «( »»i)tM»B«« ]h>r 



^"^"p reqtiesiea ^y u 

<VVc-v ^ representative, 



V 



ax4 employees to t^ Federal classified serrlce as tcnay be 
reqtiested by ttie Civii $ervtee Cwjwissioo or Jts tattw)rize(J 
~ spreseatative, 

This order wHS sopplemeDt the Execatfve orders of May 29 
mM JBJ&e X% J^23 (Executive order, September i, 1924), 

(Jaeger Ko. ?) 

Evidence of disease or injury: Right m».^i«^»..^..»^»..^.«.,»«»>...:iC«c^Jt^t .u....^,..^=^«»«ino.».^...^.^».«».^>. 

Color vi^on: ,1s color vision normal when Ishihara or other color pXate test Is n^^t — ^^^^^,^^^ ^ — 

If not, can applicant, pass lantern, yam or other comparable i^il: ...o»,^*um^^^^jC*<z^^/u^^^ 

2. Ears: (CSonstder denominators indicated here as normaL Record as numerators the greatest distance heard.) Qrdin ^ry 

conversation; Right ear ^ >^^ Left ear ^ .Z ^Evidence cf d^^&o^ or injury: Ri^t car^a^^strrlT^ Left ear .^.^..^^m^m... 

3. Nose, sinus disease, etc. ^«..«.««.Vs::l« «-m.*-»-«m.m. ..^..««^«»«i»*«.».....um« .*»j;;yL^.^^^>r.f.1tr^ 

4. Mouth and %\iT09k%,^»^^,u^,^^,,u^y/t^j^;:^^^MmM*mMM^^ 

5. Gastro-intestinal .-««««-^u«t;;C..^^ 

6. Thyroid (espedtaUy isx women) •/C-«Mc««--^..-**.-*m-«*.*.I*^.<u.*.^«a^*«.*.-««*.«- 

7. Heart azxd blood vessels «».».»M.^»«.t«».^..x^--»''£CCir.>»«^.^.r».«»^ 



Blood pressure: Mm, Hg. systolic .,,^-^^,iS.«.«-*.^.*...«-*«-«.„ Mm. Hg, diastolic .... 

Is organic heart di^^ present? ^.-aJIS*—- If organic heart disease ispr^sent, is it fully compensated? . 



S. lAmgs: Right ^--.-i::™«^« .^^ ^^...^.^^..^^^ Lef t ^ ^« — ..- ^*.-^.„<. .^^}l%^ 

History of tuberculoid? *-T2i;^2;:^-«,«.„.. If so, has the disease been arrested for at least I year? *.«..-,v.A^J>Jl)iI1^« _. 

If thero it a history of tuberculosis, is any type of coUapse th^apy b^Log received at present? (If jso^ gS^^till details under 



9. Hernia, 



ustory of tuberculosis, xs any type of couapse ta^apy beiog received at present/ (li jso^ \ 



t^ete.; read deS;c>ttlbo oa reverse beTor^ ft^swerloc) 



/ <ir presei^t, aaww variety; Ixigqtoal, vei«xal, ftt^^etc.; read defiu? 
Jf present, U it sjjf ported by a well-fitting truss? ,«-,«*m-«^.«n^^i'jC2^...»,.r:" _,^^,^ ^ 

'^ V. varicose VeiXXS 'mmmMntmmm^m ^ucmrnmmmWimmMmmmmMammwtMMmmmif^'^Mmmmt^mmMmmttwmttMMitMmnf^m rfimk* •nw>««w«»'»^i^ *f «'»-fr'«to «■« — -— " — ■nT*'?-'^ •* "'r 'mW ~i •'T'" "•• - "ii |--|i" - ii 1 iiii.i ■ 

y (ITpreseat. tato location ajftd flegStee) jf " y ^ ^ /3 /^^' 



Varicocele {see note 10 on reverse/Me) -.*^«u««.««..,,.«.»..i««««a.. ^^^»^^^^m^~ ^.^.^.»»,»_...»m.»««»»« 

IL Feet: Is flat foot present? *..*.^«....<^»„..^««. ' Degree of impairment of fu-:';1f/*' :-J'ij^..^^S:.W^. , 

[ i ^ ^ ' >•* d (Nooe, sji^*; «M>derate, severe) 

12- Deformities, atrophies, and other abnormalities, diseases, or defects not;incjiU,aed abow „1^L«.v«^«-*-«,-«.^, 



13. Scars of serious injury or disease M*«^^«.**^iMr*^ .^.-*««-.«.^ .„i».»X« «.«lliill«r««£L«i.S3i6L.« 

14. Nervous system (see note H on reverse side) ..-*««^.^_«^j^« ^-««^M.««i,.^B£SALHU^^^ ' 

Is there any hittory of a ^'nervou* breakdown"? ,.^«.*i2™i!L-.«*-«» - ^ /TTr"'**^'" .." " '^^**— *=-^*.llllS 



If hospitalized, give Xiame of hospital and location ^^^^^, 




15. (a) Urinalysis (««« reverse side) ^^^^m^^^^M^^^m^^Mnn**^m^^.^m,^ (6) Vene. 

16. Obtain from applicant statement of disabilities, past and present, give diaJjuAis^^iEtS your comments under "Remarks.^' 

17. Does Veterans Adnjinistration recognize service-connected disability in this case?^-':?^,!.---*" fi'^'yji^' co V^ tn*yout wnamepts. 

18. Has exaroinee ever received disability retirement from V, S. Civil Service ComDais$ion? »™,*....».,^^„.. ^ , rf^*^'^ 

(Yesocito) ^j%lo * 

te^ioc9^i This certiAcate U to be returned to the official requesting the examination (ovSE] 



eJWt 



The aim of the Exetntive ord^VSepteznber 4» 1924. under whkh this examSn 
the physical condition of appointeJVo the classified civil service with a view to pro 
and claims under United States employees* compensation Uw$. 



)3Win| 



is made. Is to obtain Information as to 
ixtg efficiency and minimizing accidents 



Notes for Examining Physician 

'Weioht.— Males, without clothing, and al$o In ordinary clothing vsrltliout overcoat or hat (weigh twice); fema&s, clothed, 
but witliout wrap or hat; If overweight, $tate whether due to bone and mu$cle or to Cat. 
H EIGHT.*- Vvithout ixx)ts or $hocs; observe that no apjxliances are used to increase. 
The examination ihould include iKeJoUowing ob^ervatiomt 



1. Eyes.'-^Ptosis: discharge: eomeal s^r; j pterygi una. In 
recording distant vision consioer 20 feet as. normal and report 
iJJl.visk)n a^ a fraction with 20 feet as nunicrator and the 
smallest typo read at 20 feet as dcj^ominator. If glasses are 
used, record for each eye tUxe finding with and without glasses. 
Near vision must bo, rc^rted. In testing: vision without 
glasses the applicant! or appointee should oe instructed to 
remcme the glais€9 at Icasi one^nalf how hefore testing uncorrected 

t virion, 

2. Kars^— ^Evidejfice of middle ear or mastoid disease; condi* 
tioo of drums; discharge. In recording hearing, record 20 
feet as> normal distance for conversational voice and record 
deviation from normal as fraction with 20 as denominator and 
actual distance as numerator. 

3. Kose.«-AbiUty to blow through each nostril. If free, a 
speculum examinatien would not be indicated. 

4. Mouth and throat.— Missing teeth, pyonhea; toa^ 
hypertrophy or disease. 

5. Qa8tro«intestlna!.— Ulcere lnQammation$» etc* 

6. Thyroid.— Presence of tumor in neck and tremor, 
exophthalmos; nervous high-strung disposition, especially In 
women^ 

7. Heart.— M urmurs. State whether functional or organic 
If valvular disease exists^ state whether or not it is fully com- 
pensated.. Arteriosclerosis- 



8. Lungs.— It fs necessary that the auscultatory cough be 
used. If tub^^ulosis Is present, state whether active or 
arrested: if arrested, state your opinion as to how long It has 
been quiescent. Sputum to be examined for tubercle bacilli 
in all suspected cases^ 

9> Hernia*— Give details as to rize, location, etc, and 
whether w^l-fitting truss Is worn. Inguinal hernia exists when 
ring is enlarged and on coughing visceral impulse i$ felt which 
follows the finger on withdrawal. 

10. Varicocele-— If varicocele is present, state approximate 
^ze-^. g., size of walnut, lemon, etc 

I U F&t foot of such a nature as to incapacitate or become 
aggravated by work or be alleged later to liave been caused by 
accident or occupation. By '*flat foot,'* as used in this form. 
IS meant a v^eak foot with impaired function, the term beinjj 
equivaletJt to "fall^ or misplaced arch/' an abnormal condi- 
tion; Impairment of function h the point to bo noted. Atx 
anatomically flat foot, t^X strong, is not disqualifying* 

12 and 13. Scars, deformities, atrophies, and paralyses 
should be noted, but it is not important that small insignificant 
scars or blemishes which might be referred to as marks of 
identification i>e recorded. 

14. This <mtry should include symptoxns and full history of 
any n^ental or nervous abnormality. 

15, Urinalysis to be made in case of persons over 40. and 
In all cases where arteriosclerosis, nephritis, or diabetes is 
suspected, and when obesity is found on examination. 



Record of urlnalysi$, if made: Sp- gr. m»..^^^^^mm. 
If tachycardia is present, give pulse rate: Sitting 
txetdke^ «....*.»«..*«««««.».«.i..«»u... Cardiac reserve 



Albumen «^.„.aM««.a««.-. Sugar -* 
.iM...^.. Immediately after exercise m^^ 



1*1.. WaSXS ummmmmmMmmmm. 

».^ Two minutes after 



(GooS,£^,«rpoor) 
I have found this applicant abnormal under the following headings: 



■Mmw»animmM»MMmwimmMM»muAm*m*mM»mjimmmM»m»tmmM*»mmirmMmMmMM»mimm*ammmwMm'^mm»mMMT<un 



In my opinion, applicant h capable of performing duties involving ...w.^. 







:^MMMmWmMm*mmmmmMm.m»»tvmw»mmmMakmmmmMmmmMa0WW*mmv*mmt>aMmmj 



MM^mMt^u^m 



KMttmmMkMff^mmmmi 



.mmwMmm»Mm*m»(4i>immm-tt^tMm.mmmitMMMmm.»MMMKmm^-*MM-mMmMmMytm!^mm*mmmitM*mwi 



(Signature of applicarU) . 



U*a. )?uMl«. Health Swvke Dispetts^^r^ 
Esilrcad Ectiremeat Board Bldg,, 

^^y Z S 1QA9 licensed <locCor 







(Tfcls space to t^ fliled/Wjr as % matter of Wenttftcatlott. fty t^« applicaftl ta mtC 





TH© personnel omccr jsnouia CU In the blanks l>elow beXoro senaing tJUs Xorm to tue Commission Xor action 

To be appointed in «^»»u...p.» 

Title of position ..-«..««J.^.^«„ 



(Departtteat) 



CBuxeaa) 



•*«^«««» 



Type of appointment (check): D Original appointment O Transfer O R^nstatement D Classification 
Number of certificate upon which applicant's name appears (to be given \n case of original appointment) .«.•...„.«.. 



(Muiiii«. «Mr)ij^> ft. 



V. •. fiOVeilNMEMr MINTlM^ OPFICC SO^^OG^*! 



(Place). 
(Date)_ 



It^aJ L^JtB^ o9^ 



3Pt7 



■^ 



/^Vz 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D- C. 

Dear Sir: 

Having filed an application for a position as Special Agent in the 
Federal Bureau of Investigation, United States Departtaent of Justice, I hereby 
agree that in the event of an appointtaont I will be governed by the following 
conditions: 

1. Upon appointsient and within ten days after receipt thereof, I shall be 
required to proceed at ny own expense to Washington, D. C, where I 
will take the oath of office and enter on duty. 

2. That said appointment will be on a probationary basis. 



3. 



That ay retention in the Bureau shall be dependent upon the perforiaaiice 
of satisfactory services, and if lay services are deemed unsatisfactory 
it is understood that ray employment nay be discontinued at any time and 
-that I will not receive transportation to my home, or to any other point, 
at Government expense. 



4. 




one station to another for personal reasons. 



5. 



on 



That if appointed 1 may be s^nt to any part of the continentalAo^\6rri- 
torial United States that the exigencies of the Bureau' s w^^mky require; 

that my headquarters may be fixed in some jurisdiction ^hVr than that in' 
which I have heretofore resided; that my headquarters nay be changed as' 
the work of the Bureau may require; and that n o -transfer wi^l be made from 

, 67- fsrpiZ 

That the confidential character of the rolatl^^^^^^emp^ 
Federal Bureau of Investigation with the pub .|<^akbCulJ^i^^^^^^^c^^^ 
me, and that the strictly confidential charait:QC!i)Qfr€^y- And all informat 
secured by me, :in connection directly or and: rectly JUJt'h mgwbSM^s a 
Special Agent, or the work of other ^aploy^^^ f^{j£|fg^<t^^f{I ^^^ become ^j^ 
cognizant, is fully understood by me;, and thit--tteHnei*-during-ny-tenure--* 
of service ^ith the Federal Bureau of InvestigatjSpc^nor at any other time 
will I violate this confidence, and *I agree tha^^J^J^ not divulge any 
infonsation of any kind or character whatsoeverj^^^^^y bejgoma known to 
me, to persons not officially entitled thereto. yi-^ ^?V 

I further agree that nothing connected witnthis^certification is 
to be construed by mo as an assurance that an appointment will be tendered me; 
that I fully understand all of the foregoing and that the conditions specified 
herein are agreeable to mo; that if appointed I will abide by the foregoing 
conditions, and I am fully cognizant that the -provisions mentioned above are to 
bo complied with and they are to be regarded as a part of my appointment if it 
is subsequently tendered to me and accepted. 



Subscribed and sworn to bofore me this 




A.D. 



Very truly yours, Q) 

10. ^ 



la/^ *lO ^o^^^ii^K^^ '^O'i^^u^'zM^ O/t,^ 



Notary Public }if.yComrriJs]on6c;;i?esOcti 15? l^W 



CC-74 



JOHN CDOAR HOOVER 
DmCCTOR 



# 



% 




MCN 
67-95998 



Itoritten Rating j 10% 
Oral « : 5335 

Cocaposite " :"6l5j5 



EDUCATION 

McKinley High School, D.C#, 

i93>1936, grad. 

activities. 

G. VT. Uxiiversity, D.C,, Feb.-June, 
1937- 

Amer* Institute of Banking, D»C», 
Sept. 1937-Feb. 1939* 

Columbus Uxiiv» School of Law, D.C., 
since Sept* 1939. 



3ff^2i»riil Um^Mx of Inueitigntion 

laniteh itiitM fieparf menf of 9u«t{» 

3Va«tf{ngton,9*(D* 

TBLETYPS BRIEF OF INVESTIGATION 

RE: WALTER il^^OND^ WANNALL, JR. 
fecial Agent Applicant 



May 29, 1942 



Age: 23 High School Graduate 

Married U aos.-George Washington Univ. 

1 yr., 5 mos.-Anericani Institute ; 

of Banking 
To receive LL.B. June, 19A2- 

Coluabus Univ. Sdiool of Law 



Ranked 6th in graduating class of ii04. Parti cipatec 
in Ttack, was^President of Student Citizenship 
Council, and took part in other extra curricular 



Tcx>k a three-credit course in Ehglish with an A 
average. 

Maintained an A Average . 



Has jaaintained a sdiolastic average of 90.5 ^^nd 
will graduate in June, 19A2 with an LL.B. degree. 



Applicant advised he was planning to take the District of Colxiabia Bar Examination to be 
^ven on June 18th,, 19th. and 20th, 19^2, if it would not hinder his possibilities of* re- 
ceiving an Agent's appointaent to the Bureau. 



.EXPERIENCE 

H*L. Green & Co., B.C., stockroom 

clerk. Sept. 1936-Feb. 1937 • 

Bureau of Ehgraving and Printing, D.C, 
skilled helper. Feb .-March, 1937. 

Amer. Sec. & Trust Co., D.C., 
analyst, accountant. April, 1937- 
Sept. 1941. 



Supervisors recocraend applicant highly. 



■^^ 



s^^ 



^^ 



« 



Baployed as security analyst in) the Trust Invest- 
ment Unit. SupesTidsors re ccmaend highly. 



esired 





^,^: 



.-V 



supesmsors x 



Routed., r..^. 
\ Searched . . . ._0, 

Serialized 

Checked/ ?fr... 
Filed 



(file number) 




UN 8ia42f=^ 

te stamp) 02.^<to 



routing stamp) 



% 



% 



SXPERIENCE (Cont.) 

Gen'l. Accounting Office, D«C», 

Junior Auditor^ since Sept. 19A1» 

REFEREWCSS . ' 

Dr. C.R. Creveling 

Rev. H.E. Snyder 

Ralph S. Vife^se, Census Bureau 

Theodore H# Freter, Gen'l. Acctg. 

Office * 
Edgar Gaardsmoe 
Martin .A. McGrory, Navy Bldg., 

an D.C. .. ; 
Carl W* Riddick, Riva, Md. 
Louis H. Lancaster, Aaer. Sec* & 

llrust Co., Bethesda, Md. 

MEMBER OF ORGANIZATIONS' 



-2- 



Super^sors recomraend highly. ( Release nf?tr ^^ 
file.) 

Speak highly of applicant. 



Sigcaa 23elta Kappa, Alpha Mu Chapter. 



REUnVES IN GOVERNMENT SERVICE 

William H. Wannall, brother, Govt. Baployed since May 13, 1931, with nothing detriaen- 

Printing Office. tal against record. 

Applicant has an tmcle, James C. Reeves, employed in the Bureau of Engraving and Printing; 
another uncle, S. Courtney Reeves, employed Geodetic Survey; an axmt, Martha R. Harrison, 
Treasury Department (temporary); and another aunt, Minnie R. Biggs, /Treasury Department 
(retired.) 

MISCELUNEOUS 

Neighborhood investigation of 

applicant and relatives. 

Born May 31, 1918, D.C* 



Favorable. Applicant's father is presently employed 
by the Chesapeake Potc^oiac Telephone Company. 



^. . Verified^ No un-Ajiaerican tendencies disclosed 
during the investigation. Applicant's brother, 
James R. Wannall, presently lives in Honolulu,' T. H. 



Languages 



None. 



I None for applicant; however, teletype from V/ashing- 



Criminal Record - None on appli 

' ton, D.C. reflects father-in-law, Ralph Freeman 
Crane, arrested May 10, 1929 on charge of drunkenness and elected to forfeit JFIO. (Records of 
the Identification Division of the Bureau reflect one Ralph Crane, #^7993, received at State 
Fana, Greencastle, Indiana, August 5> 1930. driving vAiile^ drunk. 60 days, fined and costs. It 
could not be determined whether this individual is identical with father?^in-law mentioned 
>above.) Applicant's father has one minor traffic violation against record; brother has A 
^against his record; and father-in-law. has S against record; 



Indebtedness-$5090.76 to Penn Mutual 
life Ins. Co., FHA loan; $65? to City 
Bank, for car loan, both^^C* 

Acquainted with ^Dudley F. Peeler 
Supv., Personnel Files, FBI, D.C. 



Indebtedness being retired praaptly and according 
to contract agreements. 



States he has : known applicant for .pas^t 3 years 
while they have both been attending Law School; 
that applicant is sincere, conscientious and a- good 



*m m ^fcsv 



# % 



-> . , 

MISCEIJANKOUS (Cont.) 

student; and that he woiild not hesitate tp,. recommend applicant for the position he is 
applying for as it is believed he will be an asset to the Bureau. 

Selective Service Act Classified >A, order number 2780. Early call 

highly improbable. Applicant has a satisfactory 
attitude toward nilitary service. 

Personal Interview with Intervie^iring States applicant has a good personal appearance. 
Official T.J. Scott, A/18//,2. appt^oach and personality? is self- confident; tact- 

ful; ansT/ers general questions definitely and 
quickly; appears to be resourceful; and is likely to develop; however, he has not studied 
Federal Procedure; has had no investigative experience; was slightly nervous; and did not 
appear to have executive ability. Interviewing Official Scott further states applicant Is 
thin and probably underweig;ht (applicant is 5' 9i" in height without shoes and weighs L17"* 
potmas" without clothes. His weight should range between 127 and 173 pounds); that his .ap- 
pearance, however, is such that it is believed he would be qualified from a personal ap- 
pearance standpoint to carry or> the duties of a special Agent; that he carries on an intelli- 
gent conversation; is toatxire and possessed of a good personality; is a loyal and sincere in- 
dividual; and it is believed he would develop satisfactorily as an Agent .in this Service. 
REpOMMENDATION - Favorable. 

OUTSTANDING ENDORSERS AND OTHER INrjSRESTED PERSONS - Nont^. < 

Applicant's. physical report dated ^ay 25, 19^ reflects his vision to be 20/50 in both eyes 

without glasses, corrected to nonaal in both eyes with glasses; color vision noraaal by " " 

JCshihara or other color plate test; and he is reccaaaended for arduous physical exertion if 
yi?ion is acceptable. 

employment in the Bureau. any longer. . lx^^4oS^^»l^ considered for 

If^R. Glavln. %>JL 



d 



m 



m 






Jun#.6^ 1942 



,.^ 



Mr* Walter B* Wannalli Jr* 
921 Baddon firire 
!£9kcm^ P&rk^ Maryland 



Bear Mr* Watmalli 

Ref erenoa Is »&da to toot iq^pUcatlon as filed bgr 
you for the position of Special Agmt in the Federal Bureau 
of InTeetigation* 

ftook a revieir of your file it ie noted that you 
are preeently eaployed hf the Omeral Aooonnting Office in 
VaeUngton, P« C# and^ aooordingly^ no further consideration 
can be afforded your application at this tine pending the 
receipt of a release trtm your present ei^oyer indicating that 
they ifould hare no objection to your being offered an appoint-- 
Aent by this Bureau* 

Very truly yours^ 



John Dlgar RooYer 
Urector 



% 






5^ 



^v' 



Mr. T*la*a 

Mr. K, A. T»m)di_ 

Mr. Cl«ff I 

Mt.QUriz 

Mr, hUi . 



«• ' i >(! 



■Mr. K»i> » 
iir."Tr»»y 
Mr. .C«rfB 

Mr. C«H«y 

Mr. B«Bi*B 

Mr^ BoUomaa. 
Mr. M«0«ir«_ 



Mr> <)viBa .T»nu» 

Mr. Ntait 

Mi«i Oaaiy l. 



^^'■•.n , 



•' 4» 



COMWUNICATfONS SECTION 
, M A i .L ED 6t( 

1^ JUNj5 1942 RmPI 






f f^ '"i 



f0yf- (^ 



St 






'M.*Vi«— <s«>ii ^. n. % *:?»rtliiHO*i,l/^^J ! j;x^ 



'ti< ~|' ««rt)M> . ^:!t4f|W,«^itf^<tliiaH»^lle \ . 




JOHN eOGAR HOOVER 
DIRECTOR 



% 



« 




DAL:AA 



Muttctt §tatt&Si^pavtmtnt of dustier 

May 25, 19A2 



MEMORANDUM ^FOR m,\GLAVIN 

RE: WALTER RAYIiOJTO^ANNALL, JR. 
Special Agent Applicant 



On May 25, 19^2, the above naned applicant personally 
returned the results of his physical exanination and condi- 
tion sheet at -which tine he stated that he "is presently pre- 
paring for the D. C. Bar Exanination which is to be given on 
June 18th, .19th and 20th, 19ii2. He advised that an appoint aent 
to a position dn the Bureau aeans far nore to hitr^than taking 
the Bar Exan, however, in the event it would not hinder his 
possibilities of receiving an agent's appointnent, he would like 
to atteapt the exaa. 



Respectfully, 



!)• 




denberg^ 






-i^m 



L^W^^ 



,1^"^ 



-nrf^ 



err 




I . (ftction'dosirdd) 




Bouted... 
Searched. ^ 

Cheched.* 
Filed...' 



(filenizaber) 



r-/B 



JUNIO w"' 

(djEi:$>e st&np) 
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ciL«f.(y!ti!>Am:85SEeTtii.'{, 
MAY 31 1942 

9^ — 



Mr. E. A« Tmcdiu 

Mr. GUvin 

Mr* M<'fc«'J«s.,,.^^,,^, 
Mr,Ro*e»r»r„y^^,^. 

Mr. Cwt6ti -....,,,.. 
Mr, Corey ,..,,„, 

Mr. QuiuXswMti..., 



/ 



Hz 






FBI RICHMOND 
DIRECTOR 



5-31-A2 



/ 



10-20 AM 



./• 



HEAR WALTER RAYMOND UANNALL,/ JR., APPLICANT SPECIAL AGENT. 
REFERENCE THEODORE H. FRETEU' ACffifSX ACQUAINTED WITH APPLICANT 
FOR OVER FIFTEEN YEARS. RE^JOMMENDS HIGHLY AS A PLEASANT CHAP 
UHO IS A GOOD CONVERSATION^ALIST AND MAKES FRIENDS EASILY. STATES 
THAT APPLICANT HAS NO BAD'' HABITS AND HAS NO UNAMERICAN OR RADICAL 
TENDENCIES. / 



END ACK PLS 

OK FBI m DC 10-2^?A JAH 
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Searched i.^^f^^*c!<ea.... 
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FEOER^ Ri^^A" OF tKYESTMM 
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921 Haddon Drive 
Takoiaa Park^ Md 
June 18, ,1942 ' 



Mr. J. IB. Hoover, Director 
Federal Bureau of Investigation 
Ui S. Department of Justice 
V/ashington, D. C. 

Dear Sir: 

Please refer to my application on 
file in your Bureau for the position of 
.Special Agent. 

I have secured the release letter 
mentioned in your letter of June 6, 1942, 
and an pleased to forward the same en- 




closed herewith. 



Very truly yours, 

W. Raymond Y/ahnall, Jr. 



ENC 
W/s 



<^ 
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67r<? A-'^ a J^^ /4- 

Routed. . . .4ir^.RecoTd0-a. '. 7 T\ 
Searclied . . / /J^h - ci-jed ...... ^; 
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Division or peRSONNcw 
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GENERAL ACCOUNTING OFFICE 

WASHINGTON 

June 17, 19li2 



* IN Rt;n.Y n-CAsc quotc 



-R-HP 



K 



„Mr. Walter R. Wannall, Jr» 
Through: Chief, Audit Division 

Dear Jfir. Wannall: 

Receipt is acloaowiedged of your comrunication 
dated June ^^ V)\x2 in ^ich you state the Federal 
Bureau of Investigation, Departcent of Justice, ad- 
vise that you must have a statement to the effect 
that this Office Td.ll Interpose no objection to 
you being considered >f or the position of Special 
Agent. 

Tais is to advise the General Accounting Office 
will interpose no objection to you being considered 
for the position of Special Agent in the .Federal 
JBureau of Investigation, Depart:i:ent of Justice. 

Sincerely yours, 

B. R. Ballinger, 
Director of Personnel. 




/Herschel Parhan, 
Chief, Recruit)nent, > 
Placexient and'Traininjf 
Section. _ 3 




BLR 

Mr. 
Mis$ 



% 






DEPARTMENT QF JUSTICE 

PERSONNEL RECOMMENDATION (NONCIVIL SERVICE) 



'New ftppointment I ^ J TTransfer 



■*> »r«,<* *£.**•*,* ♦ji*iwr»*^*'»<,-^Ttc--* *rf.#«H. it*** « -ji 



P<'t<gsMA».20y.49^. 



-*=■*» r,ft***««*f!jW(rt ;^t****--^* 



Rt)motion 



Separation 



□ 



PRESENT STATUS 



1. OHtle: 
,3. ^hrji 

] 

5. Division: 



Si. GwMie: 

4. Seat of Goverowent: Q 
Field! □ 



6. Appropriation: 
PROPOSED ACTION 



7- Titlafp^ftifti A^tat 

11. Division: 

13. Eff6ctiv»itb iwtur oil AA^ 



8. Grad^^ ^ 

10. S6ak ;of Government; E3 
PieW:* f a 

12. Appropriati<w^,p^^ j^^ j5,jj^,^^^ pgj^ 



14, Position: 



AdditiouaL Q 
Vice: * 
Identical: 



15. Bemarks: 

miommiA9d for ar^pelniimi «§ « ipi«i«l a^mA^ la (]r*il« CaF % idth mOw/ iit tfe« 
r«t« of 1330a ptr mmm Md |6«oO pov 41«« ia lim of mboUMnet ta4 mfmtmm #f 

Respectfully submitted, 

<;Ct Chief, Audit Section 
Ifr* Eo«4«r 



",j«ar«W-)*%A«v<nk«v4A.«««Mt«»*«!»"te^Mt^i*''4^<«^^r$**^*>'«#**«««>.'*^^ 









Bequixexpentit as to Clasaification Act: 



H. 









Average provision t ) 



fmrnmi 



M A 



ATlONS^-CTi^j/ 



v^U '^ j" 



MoveJt JUl/ii 3 194;^ • 



Approve 



u*. ^ 



li 



•ftKjicntei 






I «.* *>j»'* •** -*'*jKr »***•».**-■>* *.** 



p ^A< vlMutarU to yu AUomey G^nerak 



:Funds Certification: 



JOHN EDGAR HOOVER 
DXReCTOR 



• 



% 



CC-66a 




Mnxtth §fat^si9i?partm^ttt of Sfusttir^ 
3aia0i;fitsf on^ B« C« 
May 20, 1942 



[) 



Medical Officer in Charge 
United States Public Health Service 
Railroad Retirement i Board Building 
Fourth and D Streets, S« V.^.Room 1606 
Washington, D. C# 



,1?. 



RE: Mr« Walter R* Wazmall, Jr« 
921 Haddon Drive 
Takoma Park,. Maryland 
Special Agent Applicant 



Dear Sir: 



The bearer of this letter is a candidate for appoint- 
ment to the service of the Federal Bureau of Investigation, 
United States Department of Justice. 

In accordance with. arrangements previously taade, it 
is requested that a thorough physical oxaraination be given to 
detertaine the fitness of this candidate for the position in 
question. The fingerprint of the 'right forefinger should be- 
included, and also a notation as to the applicant's near vision- 






-I 



Very truly yours, 



John Edgar Hoover 
Director 
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jy 



% 



% 






f 



o 



April 28, 19A2 




^^vWaLTER BAYMOND WAIWAL, jr. « Special Agent Applicant - 67-95998 

father: Walter R. Wannall, Sr. -Washington, D.C., Maryland 
. Mother fs naiden na»e: Rebecca X. Reeves-Washington, D.C., , Maryland 
"T^T^^grothers: T&i. H. Wannall-Washington^ D.C., Maryland 
^yt/:^^ R. Wannall-Washington, D.C., Honolulu 
Lster: RutVC Monahgan-Washington, D.C., Maryland 
^dopted Sister: Jean'Xouise Wanhal, born Mary L. Thoapson-Washington,D.C., Md. 
I'fe's naiden name: Gertrude L. Crane-Washington, D.C, Maryland 
sither-in-law: Ralph F. Crane- Kansas, Washington, D.C. 
^_)ther-in-lavir: Clara B. Crane-Washington, J^.^. 
'^^"/i|^;^ster-in-law: Vesper Crane Gross-Illinois, Virginia 




•^ 



^' 



^^^ 



\\ 



S' 



u> 
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June 23, 1942 



CJ ■ 
ilr. ?u Rayaondi waonall^ JW 
921 BAddoa Drive 
Takozaa Park, i'a^^liirid 



Dear Ifr* ITannall: 

Tou are hereby offered dn .appointment as a SpecUlAgent in the 
Federal Bureau of investigation, United States Dej)artment of Justice, in 
grade CAP 9^ with salary .at the rate of $S200 per annum, You will also he 
allowed your .expenses of trav.el and operation in accordanoe with existing 
regulations, and Zi^OO a day in lieu of suhsistence when ahsent ^from official 
headquarters, which are fixed at Washington, .D. C, effective upon your entry 
on duty, to which ;point you should proceed at your own expense in crder -to 
assume your official duties, ^ 

t This appointment is of -a probationary character solely, ^nd it ;is 
to he understood *that it will he necessary for you to demonstrate fully your 
fitness for continued 'employment in the Federal Bureau of Investigation, It 
is -also understood that you are to proceed on lorders to .any part of the .country 
that the exi^gencies of the servioe may require. .You should therefore arrange^ 
yotir j>ersonal mtters hefore talcing oath of office that you ^ will he a1)le to 
accept .assignment to any part of the country where your service's may be needed. 

It will be necessary for you to undergo a rigid .physical examination 
immediately upon your reporting to Washington for duty. In,thejevent„the .physical^ 
examination^^yeflects^that you are^not^capable of performinig^strenuo ug duti es^ or 
that,you.haye..anv defact.,.which.mi^ht^int ' ^^^ of firearm^., this 

appointment will be cancelled^ ^V V ' 



iV 



:/ 






your further informaticn the Federal Bure.au of :l«v^stigation 
^e|,eHes -l^hW right to refuse acceptance of :any resign^ion ?tf .^/S]g^clal Agent 
^rn'ess'^'^'la^ thirty .days notice of intention to resign is gxy^nV ^ 

, ' }./'.[ *' Ifu should notify this office at once if thif^^gippointment is .accepted* ' 

j If 4t is'nOJl accepted immediately it will "be canceUeol^'TBhould you^:^ you ' 

!■'' T Ar^^^d^rec w to report for oath of office and assiignm:fent to BoOifl 525^. United 
'I' States 'S^^ of Justice Building, Pennsylvania .Avpnile between^ 9th and 10th 

I * Str^eetSA^N lrthwest, at 9:00 A^ M; o n juiy ^27, 1942* 
-CjjcOMMlgig^ • 



^^ 



''i', r, 



♦*5^ -^^ . . 






m as 1942 






/ 




^ 



% 



% 



Takoma ?ark, UazylaiMl 



- E - 



June 23, 19^*2 



Your assignment during training wil^ be either at Washington, D. C. 
or Quanti-co, -Virginia, No per aiem is paid while in Washington, ^'^-K^ 
however, If training is .given at Quantico, Virginia, a per diem of l^^f^^ 
he alloied. It wiai not be possible for the wives and -families of tlio appointees 
to be domiciled at Quantico during the period of training. 

This letter, whioh should be considered strictly confidential and , 
given no publicity, should be presented when you report for oath of office. 

Sincerely jours. 



John Hdgar Hooyer 
, Director 



(•■ " 



# % ♦ # 



921 Haddon Drive 
Takoma Park, Md* 
June 25, 1942 



Mr^ J» E, Hoover, Director 
Federal Bureau of Investigation 
U. S^ Department of Justice 
Washington, D. C. 

Dear Sir: 

This is to acknowledge your letter of June \ 
23, 1942, in which you offer me an appointment 
as a Special Agent in the Federal Bureau of In- 
vestigation, United States Department of Justice, 
in grade CAF 9, with salary at the rate of $3200 
per annum. Having carefully read the letter, I 
accept the appointment xinder the terms stated, 
and will report for oath and assignment on July 
27, 1942, 

Permit me to express my deep appreciation 
for the consideration given my application for 
this position as Special Agent ♦ 

SlnceVely yours, 

W . Rayi^nd V/^^inal i /^T • ^ 

AU-313U '.^ 1^1, 




Vs 



3,^-26 1942/ 




r 



# 



• 



' " ^Bhttal ^nttan of Unu^fittsation 

Mnxtth §iat^0 Bcpartm^nt of Jfusttc^ 

Quantico, Virgixxia 
August 6, X942 



MEMORANDUM 'FOR -MR. CISGG 

RB: W. RA2M3ND WANNALL 
Special Asent Trainee 
Draft Status , 




^n ««.*;9r> 






Mr. i^^&t 

Mr.U44 ..,«.,«... 

jSr. Ilo«f» ««*,«^*«»< 
Mr» Tr<My ,:=^**»i*-«»-u. 

Mr.CoCPey*. 
Mr.ne»4oa 

Mr« KrftOMr.^<M*«yB««;, 

Mr- 0*'J^« TfuwuQft.m*, 



toayaki 




.^&i^P 



on July 27, 1942, tiOien ^the ^writer reported f or 
duty and took the ^ oath of affice, he filled out a 
questionaire regarding his draft status. At that tine 
he did not have available Infornation necessary to 
complete the questionaire. At this tine, therefore, 
the folio-wing facts are respectfully suteitted: 

Classification 3A 

Serial Nanber 3076 

Order Nunber 278Q 

Address of Boardt 

Selective Service Board No. 2 

Montgonery County Maryland 

Jesup-Blair * House 

Silver Spring, Maryland 

This infornation was telephonically fximished 
to Mr. Reeder of the Chief Clerk's Office this aoming. 



Respectfully submitted, ^ 

W. R^feond Wannall Os^<>^ 
New Agents Class No. 17 
7/27/42 - 10/17/42 





<I3Ga003a[ 



AUG 12 9te^'W 




I, M?t\%<hT,..%^^i^rt\tir,^..,ylRr^nA\{,..JT.. do soleonly 
swear that 1 will support and defend tho Constitution of the United 
States against all enemies, foreign and domestic; that I will boar 
true faith and allegiance to the sane; that 1 take this obligation 
freely, without any mental reservation or purpose of evasion; and 
that I will well and faithfully discharge the duties of the office 

of . . ?P?P.^. AgPP.t. %XK Vt^. F«i^r^X Bureau, of. ImresUgatloxi. 

FP^ji^. Statpp, pepartawt. pjT, jT^.tjlp?; 

on which I am about to enter: So help Be God. ^ 

(Sign here) . :id,..PSjif^^. . ■ . M^?i^>^,^' 
Subscribed and sworn to "before me this 



%1r. . day of *^*v|-*f - • 194 -V 




Notary Public 



DATE OF ENTRY ON DUTY . . . .T>V.lj . . . .\7^. . I?.*<H 

DATE OF BIRTH . . . .CO. SV. .,?i\j,.\%\^ ^ 

PLACE OF BIRTH* , . . .W .«55>t J«^, f AH ,. .1?%C^ ....... .^. ^ 

* If foreign born, date of naturalization ^^p^ ' 

LEGAL VOTING RESIDENCE . . .Tt?-. K<».«n 2. . . . .F^vli, , . . .M^. r.y .%.«» .</. 

DO YOU RECEIVE AN ANNUITY UNDER THE CIVIL SERVICE RETIREMENT ACT? 

Uo 

(Yes or no) 



.xes or no; PXh^h JS/ 



^i 



# 



I 



August i, l?li2 



lederal Bureau 'oif InveEtigatlon 



Dear Sir.: 

Mr. Tolaon ■-..... . 

.B?. E. A. tawrft^ Yhi'8 will ^eckno^flMge the fiS^eipt of y.our coinri.tutItii uf 

Mr , Ol??^,..,,,,,^ 15.00 to the fund 1^ ^e patS io -the 4es"ignat&cl l)^ri5fi.oia)7 if .a^.y 
Mr,^hvip^^,,„,,^-paj.^j[0ip^ting Special Agent at the 'teau who .di-eS', txm ?.]y t.!i;?se 
Mr, iad^,,,,,,^^ except ''s'elHestru.ctipn, '^while esipl.oyecl m a'SporUlAger.t, .^|^> 
■Mr,NUhois,,,.«,^,,j^ent; wi-U be ttade for death >y ise.lf*destrmi'oi] -afi^r tl5 li.^&^ 
%t , Jlogc^n , ,,. ^,,.^ . lu^l ;t)'eep, % %m)^t^t -the, 'fund for -two ;years . ^'\/ 

Mr,, Ca?8oft..-. .■-....-■} 
Mf,Go1Uy 



fv{ '.*.U ' t. 



'1 - L 



!•! 



K t«-:sB!i*ss*~!r% 



Mf.Hfeadon ,, ■■,■■, ■ \ , ;;'(, ,} ^,|t.. 



Sincerely yours 



Mr.Mc.Ouirc.„ ..^ 
Mr, Qui an Taiw«^ 

Mr.N^aie 



i', ^' I- ■ 



^ 




I. 



,K ' 



Ml s a ^andy, ■,■,_-., 



John Edgar loo^r 
"Director I 



i 




<r 
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# 



^thttul i&ur^an of Snu^ sftsatton 
Unit elk §taf ^js j9cparf mi*nt of Ifustit^ 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



*f 







For inclusion in the fund to be paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to February 2, 1942, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment 
will be made for death by self-destruction after the AgenVhas been a 
member of the fund for two years. It is understood and agreed that the 
sum tendered ^herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex- 
pending of said fund, which committee will recoasaend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive ali contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed conraiittee will 
consider the case and submit a recoiomend^tion to the Director as to its 
conclusions. , Appropriate instructions will then be issued to the Chief 
Clerk, d^.recting him to pay to the designated beneficiary the sum of $5,000. 



Name .^^^' 



^ 



The following person is hereby designated as my beneficiaryi,^ . 
\ MtiMt4>£^ £. ^g^A^^^^^L^z..^ Address .y^^g^>*<^ gBUX. ia^ 



Relationship 



-^ 







Dated 



H 



T 



2<>, Ify^ 



Very truly yours, 



VICTORY 




BUY 

VNITK» 
•TATCS 

EFBNSI 

•NDS 

AN* 

SXMfPS 



y 



% 



\A' 






SpeciaC/Agent 



>HNI I 



JOHN eOGAR HOOVER 
^^ OIRCCTOR 




» 



# 



^sheval bureau of investigation 

Mniteh §tattaHepattntent ai^ustice 

)9last|!n9fon/B. C 

July 30, .1948 



T-9 



MEMORANDUM 



o 



A search of the files of this Division 

fails to disclose any record of Walter Eaymond Wannall, Jr., 

employee, whose fingerprint card has been 

retained here. The fingerprint classification 

in this case is n S 9 A ZO 18 Bef 9 

S 1 A 00 2 



yiCTORY 



BUY 

VN1TB» 

■TATKS 

AVti««a 

AN> 

STAMPS 




Very truly . yojixiSL 




n 



I 



of th« Eod^t 
May 15. lUl 



■ 

PERSONNEL AFFIDAVIT 



(Department or agency) <Bwreaii» oy 4Jvf«on) (FUce of eiaployxaeatr 

Name JjiLSuJX<r^^^J^^^HJcTXjDind.,,.^W.:SLtk^ 



(Qven name, Ultial or Initial*. Jf any» an4 last name. Frint or type) 

Section 9A of Public 252— 76th Congress, approved August 2, 1939, otherwise known as the "Hatch 
Act/' provides: 

^(l) It shall be unlawful for any person employed in any capacity by any agency of the Federal Govenunent, 
whose compensation, or any part thereof^ Is paM from funds. authorized or appropriated by any -Act of Congress, 
to have membership in any political party or organization which advocates the overthrow of our constitutional form 
of government in the United States, 

^ (2) Any Tptx$on violating the provisions of this section shall be immediately removed from the position or office 
held by him, and thereafter no part of the funds appropriated by any Act of Congress for such position or office shall 
be used to pay the compensation of such person;" 

It is provided in various appropriation acts that no part of the funds so appropriated shall be dsed 
to pay the salary or wages of any person who advocates, or who is a member of an organization that ' 
advocates, the overthrow of the Government of the United States by force or violence, and that an affi- 
davit shall be considered prima facie evidence that the person making the affidavit does not advocate, 
and is not a member of an organization that advocates, the overthrow of the Government of the United 
States by force or violence. Such acts provide further that any person who advocates, or who is a 
member of an organization that advocates, the overthrow of the Government of ^ the United States by 
force or violence and accepts employment, the salary or wages for which are pai4 from any such appro- 
priation, shall be guilty of a felony and, upon conviction, shall be fined not more than $1,000 or imprisoned 
for not more than 1 year, or both, and that the above penalty shall be in addition to, and not in substitu- 
tion for, any other provisions of existing law. 



V affirm) that I have re^a and understand the foregoing ;tthat Id 



., dolsolemnly swear 
(or affirm) that I have re^'d and understand the foregoing ;(Xhat I do not advocate the over- 
throw of the Government of the United States by force or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and that during such time as I am an employee of the 
Federal Government, I will not advocate nor become a member of any political party or 
organization .that advocates the overthrow of the Government of the United States by force 
or violence. ^ 

o 

(^natut* of employee)^ ^ 





sworn to before me this „^^.„ day of .............JlLce^^ A. D^19.5L%r 







# w 



ADOKSS* KKPLY TO 

u«?S'SSSS.« DEPARTMENT OF JUSTICE 



WASHINGTON, D. c. HGEP iada 

June i53# 1942 



rj 



lfr# ¥♦ Bayiaond Ifannall> Jr. 
Federal Bureau of Investigation 
Department of Justice 

Dear Ur* Tfannalli 

You are hereby appointed a Special Agent in the Federal 
Bureau of Investigation, Department of Justice, with salary at the 
rate of $3200 per annum in Grade CAF-9» You will also be allowed 
yoxxr e3q)enses of travel and operation and per diem in lieu of sub- 
sistence in. accordance with existing regulations when absent from 
official headquarters, i*iich are hereby fixed at Washington, D, C#, 
effective upon your entry on duty, to which point you should proceed 
at your own expense in order to assume your official duties ♦ Your 
headquarters will thereafter be changed from time to time to such 
places as may be deemed advisable by the Director of the Federal 
Bureau of Investigation, under whose supervision and instructions 
you will be ea^jloyed^ 

Your salary, expenses, and per diem will be paid from the 
appropriation .for "Salaries and Expenses, Federal Bureau of Investi- 
gatiotv (National Defense), << FX£ID« 

This appointment will take effect when you enter on duty 
at Washjjigton, D» C» 

Hiis letter is not to be considered as operating creden- 
tials and is not to be so used» Operating credentials are issued 
separately* 



By the Attorney General: 
(signed) Jamas Howo, Jr. 



Respectfully 



\^ 



Attoitoe^General . 



The Assistant to the Attorney General. ^,^t ^ 

Additional Position^ ^^^ " 



.^^'^7) 

(^P-^'' 







9 



# 



June a3j 1942 



Dr« Janes J* lt«7d«n 
.^ehool ot law 
ColuiDlbus University 



Dear t** HsTdeni 

Z m indeed pX«a8«<l to lafora you that 6a 
appointment to the poaition of ^elal Agent in the 
Federal Boreau of Inveati^ation ha« been tendered to 
llr. \U mymnA Tannali^ Jr. «f Takoaa ?ark> Maryland^ 
nho ^graduated froa Coluafctte Unirersity In the Claaa of 
19i»2. 

titb idndeat regardoi ^^- v 

Sincerely youro^ ^^^ 



•3fe«s«fe^ 







Cv.\ ':"J 



\M 




■r--7/.' 



.liJi. £4 



Ut 



■* ^ * 



/=■ 
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FEDERAL BUHBAU OP '2nVESTIGATZ0N 






"From: Chief Clerk's Office Room 5513 




' 


/ 






To :-=l^:fieaimig "S^M-* - 
-^-dMrTGlavin 


• 


FOR APPROVAL TO GO OUT 




\ 


Appointaent: Mr. W. Rayaond Wannall, Jr. 




NO POLITICAL EHDORSERS: 






iLB- (June, 19A2) Colunbus University 
School of Law, ^ ' 

1 






Selective Service: 

Age- 23, aarried; class .3A v 

Applicant is acquainted with Dudley Peeler, 
Supervisor, Personnel Files Section, FBI, 
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MSiXBt 15» 1*M2 



Chalnaaa 

tocal BoArd JluadKir 2 
S9X9otlV9 Sorvlee SyDtea 
sJwwp-Hlalr Hauao 
Silver Springy ^tTland 



Sear ]fr« JaMti 

I 

X d«0lro to 4idvits« jroa of th« «i)pointa«nt of Ur« Tf* iasnaond l^a»nall| 
to tbtt position of a £pde5al h^mt of thla Bumau on Jxily Z1, V^/J9., i'r, Wan- 
neXX. 18 reglfit^rod at yonr Boani ad Order NuMbor 2760^ and hiuB boon classi*- 
flod in daaa IIX-A on the basis of a 4ejpendeocy« 

Ttda registrant siiteitt<^ Ma a,;plicaticn for tho poi^ition .of .Spe- 
cial Jlgmt irttli tWLa Bureau on April UL, 1942, Ite attended CbXunibiJS tJnivaiw 
aity School of Law and r^i^ived hla ll^.B* De^r^ae in Jjno of this j'aar^ He 
has hnd prevlQua ^ccountini: exi>eri^t^ncse woieli ^H bo or riaals^i.ca U hU. in 
tha parfomane^j of ids nm ditioa* He /as gi,ven tJ^a siental and phyaical 
•xattlnatioiMi for thu {>:>3it'.s^r* of 5p<.ciul /-^oat aiid i^uccaasfully pa3aad both 
of tiioaa <^xat:dnrittcmi. .U:yor-l:in':l/j m ap;xjlntr4t«it iras c^ffatad t^^ htu and 
,tie is prc^nntl^r U'ulorj^tns m -jUitona^ tmj!;'jnj pitrlod In thr^ dUiioa of a 3pe- 
.cial Agent at 4ua;ttlC0| Virginia* It 13 bs^UoVfjd thut ha ;411 dcnralip aatia- 
factorily 1^ tfda sarvico and tiIII provo ad^jptablo to tna ty^^a of Tr*^rk bf^ing 
parforwed hore# I thought yoi\r Boanl wuld d?^3ira to 1m ad/ia^d of hi3 a»- 
plpy»ant status In thia ^Kreau, ^ni thercft^rir^, i at* transmitting here^th I?#S#S# 
Ibrai 43-^A imich haa bean axacut^ ^ *na undar date of Augiiat 3^ 1942, in ordar 
that it m/ ba nada a part of hla Selactira Senrlca iila and aay ^ takan into 
conaidaration at mch tiiaa aa tnls <r^3a cors'js up far rnolaa^i^c ^tlon by your 

Mr. Tolaoft Board* ^ i, 

Mr. cuitit Ifour pra'vloua cooperation In irattora^f this natti^^ is indead apprt--^ 

Mr. oitvip ,^*^ ! *^^ <>f couraa, t ahalX Jtaap yoti prot^tly adviaad aa to ^my changa what- 
Mr LAdd toarar In WLa occupational $tatoa vrtth this Bureau* 



Mr,Nicbol$^ 
Mr/Ro$en^^ 
Mr, TrAcy^ 
Mr, .Ciir»x>a^ 
Mr. Collty^ 
Mr.Hettdon^ 



uO 



f^ii'i 



^/•^ 



"Bhdoaura 

Mr. Kramer ^ ^ giaWiW ^ ^^ 

Mr. MeGul« ^itttm Silfil- 

Mr. .Quian Tamm 

Mr. N«a»e«.«4>»4|p, Cl»gg .^ 

Mi»$<Jandy rT^ 

■ W 




fiincaraljjr yotirai 



John .Mear Hoovar 

WLractor 

497252 



^m^^"^ 



MV't' 







U^" 



AlKDUm TO BUFVCttT OAIM r(^t OaSOPAIIONAL ra^^ 

lN8TBUCnON8.-TUi fon&lBtobaflllBdoutbgria midOTw or oUmt pom who has knowMiB of the ngMn&t'i 
dWbilttyforGbnIIdflltantHaiieeaMvyiiuuk IfthemiibaatoviHiiulaimta 

Us owB builiM, he may flU (mt tUa foim Umidl. 

An parti eioepi Ptet E diODld be lilM out f or a ngiitra 

Firte A, K F» 0, and H should be filled out for a legMnnt inu^ 
to the, War Produotioa Phviaffl. > 

A. miNTinCATION OF BEOHIlAini 

LLoeaiBoaidNl ^JsBkssm~^ ^&hsL.Sstim JBsaadML- 

(ONBtr) mr) M« 

2. Nameofmgbtiiiit. iL^fflmCiOJMlAIi"-- ^ Order Na ,«JZ8a 

E DVDUBTRT, BUSDOSS, OB 8BRTICB IN WHICH BEQIBIRANT UENOAGBDi 

1. Name of flm, ooipofBtlon, parlnaifa|p, ete. MffSLJEIaEffi^ 

Departaejrt tf^^ 

3. Deieiiption of induBtiy or other aetiflty- J.*,i**t^^ L 



8. la the aeUfity Haaonair .„ Jfe If id, what ta the aaaion? \ \ 

4. Hm your pioduot or lervloe any idatlonihlp to the War Produotioa FrQgnm?..J[^ lim^Kp^ ks m entioned 

^g!!ejrAJi.,.fe^^^^ o ver aU viola^ yt f 
pertalnlne to the internal security of the Mted Stat es. ' _ 

6^ leyourpMuotoriendeeiieoeBMiytotbehealthf Bafetyoriatenitofthefloinmuidtyorto Sn, 

^pMyMjI^MmA. ._ 



6. (a) Haveyouany WarFMuetionmtraotsorBubeoDtraelir If io,apeeUy. 



Do any of the above eoatncli cany ipeeiflc priority ratfaifsr If w, ipeeily . 



7. AppnHdnate peceentage of praduot or lervloecumDtly produced for uaeof- 

(o) Tbeienenlpubtte^^ 

W TheGovamnwt 3^ attachment 

M A priflury eoutnetor of the GovmuMnt liplabk Item (c) htn . 



DBBFDimtfl 
(BifMl-U 



8. If<nigrieuUuzilpunuit,itat' ^ ' , y 

W Biie and iype of laim — JX!!. — :.„,„ ; :. 



/ 



Number of um undir oultiTatloii — . ..„../ NniBbw of liveilook, poultry, ete. 



FrindiMdpnfiuet. 



M) Number of penooe employed for wi|ei :. 

G. OCCUPATION OF RNBTRANT: 

I What k the tiUe of Ui preient job or poiition? ..^^filal. imt- 



2. Od wh«t date did he enter upon piewnt dutieit ..... Jate^^?^.. Jl9tf .. 
IWhatbhkweeUynteofpayT ^^J^^St!:miWSmaii 



ilibea- 
(Otakn) 



g] BegulireinplQyee. [] Other (qpeoUy): 

r 

Q fleaionil employee. ^ ■ 

Q Tempoiiiy or ooeisioDal employee. ; 

S. Hy he A JouiMy™ »tii4T :: :;.'. ' 



n Skilled. See attachioent D, 6« a« 
nunikllled. 

D" 



ibhe- 
(0111*001) 



(<) JehelntniningaeAnapprentieeorleanierr. 



' (BMiwbMO 
I How long has he been In such tnining? 



(c) On what date wiU he complete his training? . 

(d) For what work is he preparing? 



7. M GUve an ACCURATE and FULL deieription of hii dutiee. (If poaible uie United Btatee EapkqrmtQt Senrioe Job 
■peelfiMtioB) J.«..8.ti«toRte^ 



(ft) On what apedfic product or aervioe ta he primarily engaged? ...JS.^..it!t!achHr^^^ 

S. la the regiatiftnt trained or experienced in more highly akilled work than that in whieh he la now engaged? . 
If so,apecify 



D. DATA RELATIVE TO *1«SGE8Sin" OF THE REOUTRANTi 

(See lut page ef tUe feim far deliMeai of "aeceaaaiy man" aid regnlatiena regarding defimaent) 

1. Have you had diflloulty in leemiting woiken with the le^atnnt'a qualllloatiboa or akin? .ISS. — If ao, explain action 

taken, and ie8ulta,..M.aM?Met. 



2. Do you anticipate that you would have diffleulty in leeruiting worken with the regiatrant'a qoaUHeBtionB or akiU now or 
in the filfaue? ..Ig!L...- If ao, upon what grounda do you baae your aniAdpttion?See . attac^ 



*» 



8. Would the i^giitnut's reino,^yuu8e a nuterial loaa of effeetirawM in yoii^ ^tivity? ..ISS — If sOf upon vhat 
groandi do yoa ban your Btatementr -.§SS Jttactpgntx J^^L^ 



• 



i Would the ngistrant's iwnona oauae BOflh a mm inlwiupttei or dehy la your uAM^ tb»t it wild impodo tho 
. Wu, Ftoduetion prognmT „ J?.!..'... If w, upon what pounds do you bue your itatomntr Sfifi. Attftfitl&KSIltS 

. A.iJMA.5 :.: :..!. 



i (a) HownuDypenonflofiimiiirgkiUortminfakgdDyou^emplo^ — ^S!l« 



Are you npanding that part of ym budnm ihftt.nqu]na. tiM ae^ 
AIUtJ-?JL lfBo,ipedfyindrtaa.„§a?„iiii!S^^ ' 



6. (a) How long doea, it take to tiiin a penon in*the ngiatiint's qiu^tioni or akill? jSftfi jJdtAfihOlfinLjaillJS^ 

(5) How many perBons aie you now training in tbno qualifieationa or akill to nplace aepanted workenT .......... 

To fill newly flreatedjphB?„„3QQ ' 

I, 8TDD1NT8 AND OTHERS IN TBAININO: 

CTb ba llbd b by anMila aMal ef aehod ar liilttaiL 



1. Nameand type of aehool or inatitutlon . 



Loeation. 



aw m) 

1 Oeilgnatiofn of oouise puieued by registnnt 



8. For what eertifioate or license (If any) la he pzepaiingT . 



4. Length of time already spent in eounei 
6. How has he progrsssed to dateT 



6. On what date do yon expect the registrant to oomptete this training? . 



7. Has he offers or oontraots of employment after eompleting the eounef If so, speelfy . 



F. EMPLOnR*S (OR SCHOOL OFnGUVS) STIFDUTlbN: 

1. Based bn the definitions given below in "Exeerpts Urn ^leetive Service Regulations/' I/we reeonunend elassitying this 



rogistiant in dass .. JIr.P... 



(Mttira) 
2. Deferment of this registrant is nquested for i l9i^.&nite . 



(LanifliarHiiH) 

8. It is agreed that I/we will notify regtatrant's Loeal Board of the reaignation,dJgmlsBal,faUure to make piogras in train- 
ing, or a change In the nature of the employment of the above-named legistraat. 

i The legistraot ..IS-DQ t idated to any of the eueutive dfiean of this employing unit. The above relatioDship, if any, 



Q. REMARKS! AL!JJ^J^Lljg-gote4 that this Agent is presently per formi ng datl es In a 
P??!^*?:?-?.*!;* .^^^^^ ^ critical to the effecUw ftactiqn^^^ 

Ms aaeau jjy Ge neral Hgrshgy of the Kat^^^^ Headgnartgrs 

in Local Board Release Number 75f which vas issued under date of December 29^ l9Ut 



gubienbed and mn to befora me (hii ....M — day of itegRSti .!..., l«ii 



(OfleU dalpitloB of lOcU rimlBUtfiBR nth) 



THE OATH REQUIRED BT THIS FORM MAT BR ADMINISTERED BT- 

1. Any dvil officer authoriwd to administer oaths generally. 

2. Any commissioned officer of the land or naval fonesasB^ned for duty with the hleetive Service 8y 
8. Any member or derk of a local board or board of appeal • • - 

4. Any government appeal agent or associate government appeal agent. 

5. Any member or associate member of an advisory' board for registrants. 
,6. Any postmaster, acting postmaster, or assistant postmastw. 

No fee shall be ehaiged by any person for administering the oath required on this fonn. 

EXCERPTS FROM SELECTIVE SERVICE REGUIiATIONS 

022.21 Class U-A: Man necessary in Ui civilian aellTityHo) In Class II-AshaU be placed aoy registrant found to be a 
"necessary man" in any Industry, business, employment, agricultural pursuit, governmental service, or any other service or en- 
deavor, or in training or preparation therefor, tiie maintenance of which is essential to the national health, safety, or intenst 

(b) ClassII-AdefermentsshaUbefortheperiodof Omonths'or less as may be deemed necessaiy to secure or trai^ re- 
phcement for the registrant. If there is a change in the registrant's status during the period of his deferment in Glass II-A, his 
classilication shall be reopened and considered anew. At the expiration of the period of the registrant's defennent in ChusII-A, 
his classifieation shaU be reopened, and he shaU be clasrified anew. • When the registrant is daa^ 

placed in Class II-A unless such dassification is warranted, and in addition, the registrant OT 

the local board, or the board of appeal (if an appeal is talran), or the President (if an appeal is pen^ 

reasonable but unsucccflsfd effort has been made during the period d deferment to seoun or to train a nphM^ Iftheaeeon- 

ditions are met and the registrant is again placed in Class II-A, such further deferment shall be for the period of 6 months or 

less as may be deemed necessary to secure or train a replacement The same rule shall be applied when again classifying such a 

registrant at the end of each successive period for which he has been dassified in Class II-A. 

622.22 Class H-B: Man necessary to the War Frodnctlon VwfimHfl] In Class II-B shall be pkced any ngistrant found 
to be a "necessaiy man'' in any industry, business, emidoyment, agricultural pursuit, governmental 

or endeavor, or in training or preparation therefor, the maintenance of which is necessary to the war pioduction program. 

(6) Class II-B deferments shall be for a period of 6 months or less. If tiiere is a change in tiw registrant's status during the 
period of deferment in Class II-B, his dassification shall be reopened and considered anew. At tiu expiration of the period of the 
registrant's deferment in Class II-B, his classification dull be reopened, and he shall be dasdfied anew. In agdn dasdfying tiie 
registrant, care should be taken not to impede tiie war production program. The registrant should be again dasdfied in Class 
I I-B for a period of 6 months or less if such dasdfication is warranted and if tiie registrant's emptoyer has made a reasonable 
but unsuccessful dfort to secure or trdn a replacement for tike registnmt during tiie period of deferment The same rule shall be 
applied when again dasdfying sudi a registrant at tiie end of eadi succesdve period for which he has been dasdfied in Cta 

622.28 Generd rules for dasdfieation In Qassn-A and ClasBn*B.-(o) On tiie local board is placed tiie primary nspond- 
bility of dedding which men diould be deferred because of tiidrdvilian activities. It is in tiie national intenst and of paramount 
importance to our nationd ddense tiut dvilian activities which an directiy contributing to the war effort or which an 
essentid to the nationd hedtii, safety, or interest, diould be maintained when posdbto, condstent witii tiie fundamm 
of tiie Selective Training and Service Act of 1940, as amended. 

(6) No defennent from training and service shaU be made in tiie case of any individud except upon tiie bads ^ 
of such individud, and no deferment shall be made of individuals by oocupationd groups or groups of individuals in any plant 
or institution. 

(c) The locd board may avail itsdf of tiie asdstanee of all Feddd, State, or loedagendes(0udi as tiie Ofl^ 
Management Labor Supply Committees, State and Federd emptoyment services, State occupationd advisors, county agricultural 
agents, or otiien) to obtain information in oases of oocupationd deferments. 

622.24 "Necessary man" definedr-A registrant diall be conddered a "necessary man" in industry, business, employ- 
ment agriculturd pursdt, governmentd service, or in any otiier service or endeavor, induding traidng or preparati^ 
ody when all of tiiese conditions exist: (1) He is, or but for a seasond or temporary interruption wouM be, engaged in such 
activity; (Q he cannot be replaced because of a diortags of penons witii his qualifications or skiU in such aeti 
removd would cause a serious loss of dfeeti vensss in such activity. 



UOTAT: ; ' I • . , 

I, : LM^^^SS. '. do Kimat trmtiaiOi^VM 

lim the D Lrect OT.. ^ the Federal Borean of Inveetlgation \ 

iDd ttit On (oniaiac lUtemanto m tm to tto birt at ay kaowlidii iBd bditt. 






of Investigation has been designated as th« 



The Federal Bureau of Investigation has been designated as the sole civilian Oovernnent 
investigative agency^, having Jurisdiction over the investigation of matters pertaining to the na« 
tional defense, that is, espionage, sabotage, registration of agents.of foreign principals and the 
like* Further, the Federal Bureau of Investigation has sole investigative Jurisdiction in a great 
number of other 'Federal statutes ivhich embrace bank robbezy, kidnaping, extortion, white slave. traf- 
fic,, the National Ibtor Vehicle Ihef t Act, and numerous others* Ihe Federal Bureau of Investigation 
has also been designated fagr Gongress as the agency officially responsible for the tabulation and 
dissemination of police statistics for the entire country* Under an Act of Gongress these statis- 
tics are, gathered and are distributed to thousands of in teres ted, police and affiliated agencies each 
quarter so that trends of crime, crime records, and crime control can be knonn to those to whom it 
is of:most interest. Farther than this, the Federal Bureau of Investigation has been designated as 
the agenqr having Jurisdiction over the classification and maintenance of. fingerprint records,. not 
only on a national basis, but on an international, basis* We have some thirty-one million sets of 
fingerprints on hand today* ffe are receiving the fingerprint records of all persons enlisted or 
being inducted into the Amy and enlisted in other military services* Thousands of persons in pub- 
lic utility positions are fingerprinted and the prints are retained in our files* Ihose working 
in national defense industries on many occasions are fingerprinted, their prints being included in 
our files* Our Oovemment employees'prints are included* We are receiving thousands of criminal 
fingerprints from all police agencies in » the country daily and it is essential that we immediately 
be able to notify the arresting agency of the criminal record of the individual because he saay be 
wanted for aiore serious crlmesi^ih other sections of the country andrif he is. to be released on a 
mere vagrancy or other charge, he may be set free to continue his depredations on society* Ihis 
Bireau, together with many other foreign countries, participates in the International exchange of 
fingerprints* Hundreds of international crooks arebrought to task yearly through the media of 
this service we have rendered* 

Our Criminology^ Laboratory handles the scientific examjjnation of evidence in cases inves- 
tigated fay the Federal and local law enforcement agencies* A great deal of their wozic is done in 
the examination of suspected sabotage cases at the present time* The scientists in that Laboratory 
have lectured throughout the country on bombs and r explosives so that'local police agencies may be 
adequately prepared to handle any^such mattersiwhich might arise under their Jurisdiction* 

Ihere are contained in our Files Section the files of hundreds of thousands of individuals 
irtiose activities are of the greatest importance to the country, today* Ihe. work of the Piles Section 
and the records of that section which have to do not' only with the investigation of kidnaping, ex- 
tortion, bank robbery, and like cases but also 'the Investigation of our espionage, sabotage, foreign 
agent cases, and others, are of course accessible: to employees working in that unit* It is most 
essential that only the most trusted employees be so assigned* 

B. 5. 

Ihe work of the Federal'^reau of Investigation is of the utmost i^>ortance in the nationA 
defense* It is essential that thoroughly qualified personnel of the highest integrity and backgrotmd 
be secured. for every position in the Bureau* Our work is the guarding of the internal security of 
the country, not only in national defense matters, but in the control of those criminals who previ- 
ously had terrorised the country in waves of bank robbery, kidnaping, extortion, white slavery, auto- 
mobile theft, and numerous other crimes* Ihere is no doubt whatsoever in the minds of law enforce- 
ment officials that should any group be penidtted to have the assurance that their activities were 
being minimised during the present national emergency, we would have a tremendous country-wide wave 
of crime in that particular category In a very short period of time* It Is, therefore, essential 
that from a national defense standpoint and f r^om a public security standpoint the Bureau Biaintaln 
its qualified staff at an absolute maximum in order to continue to have control of the criminal ele- 
ment under Its Jurisdiction* 

,1, J. Edgar Hoover, do solewily swear (or affirm) that I am the Director of the Federal Bureau of 
Investigation and, that the foregoing statements are true to the best of my knowledge and belief* 



Subscribed and sibm to before me thi s ^^^ day of * , _* ^ 1q 



JB;-7.^a. b. c. 



I or Investigation is priiaarlly a service -ag 



•^^,v 



• - The Federal B^^^eauW Investigation is priiaarlljr a service -agency. Tfe serve our 
Government and the public. *.;e cannot determine Uie amount of work which is going to be referred 
to us. If there JLs a crime wave of local or national significance at any time the work of the 
Bureau is increased in comparison. Our identification, laboratory, axxd^crime statistics facili- 
ties reflect very definitely the trends in the country. YTe must have available personnel to 
properly haxrile the thousands of fingerprint records being received by us daily. Ife are at the 
present time :receiving approxima'tely thirty-four thousand .sets of prints daily. We xaust have a 
scientific staff in the laboratory to examine scientific evidence. Vte must have an investigative , 
force of suff ici^il size to handle the work beins referred to us. We must have a techhical and 
supervisory staff of sufficient size to render the service to our investigative, identification, 
laboratory, and statistical staffs so that we may have the benefit of the wealth of information 
in our various files. Ihe wrk of the Federal Bureau of Investigation has increased so tremen- 
dously that every employee in the Bureau, regardless of his .position, is performing a tremendous 
amount of overtime service. Our Special Agent investigators are performing no less than four hours 
a day overtime service. In the present emergency we have found it necessary to curtail leave 
because of inadequate personnel and many of our men have worked over long periods of time without 
having any time off for vacation. ^ 

D. 1. 

The additional duties imposed upon the Bureau since the declaration of the national emer- 
gency have xaade it necessary that our staff be more than doubled. From the infonnation furnished $ 
under sub-heading ■ B, it will be seen that it is essential to carefully investigate every employee 
in the Bureau. All of our employees in the perforiaance of their work at one time or the other has 
opportunity to observe and note the content of confidential investigative reports, the publication 
of >hich wculd be most detri&ental to the national safety. We have had considerable difficulty in 
securing sufficient employees. We find that out of applicants v*io file application, we are suc- 
cessful in appointing about one out of every one hundred. It, therefore, jojeans that if we lose 
an employee after he is fully investigated and is beixvg given training or has been experienced, we 
must again consider on an average, one hundred persons before. he can be r placed. In the accelerated 
program of the Government it is essential tliat the Federal Bureau of Investigation work at top 
speed to keep abreast of its duties 4ni investigation of matters pertaining to naticoial defense, 
its regular activities, and its most important and essential identification activities at this ^ixw* 

D. 5. 

At the present time the Federal Bureau of Investigation is employing additional qualified 
persons as rapidly as they can be found. %e assembled Congress has in the past several months 
passed several bills which will increase even to a greater extent our present volume of work. Ihe 
needs of the service as to employees fluctuate with the periods of stress in the country. 

D. 6. a. 

Special Agents of the Federal Bureau of Investigation are given twelve weeks of training 
v*xich embraces five hundred and thirty-five hours of study. During that period of time they are 
trained not only In Investigative techniques and procedures but are qualified In the handling of 
firearms, mechanical devices, and technical devices in use by the Bureau. After entering the 
field service after training, their skill, of course, increases with their length of service in 
the fieU. 

I, J. Ed^r Hoover, do solemnly swear (or affirm) that I am the Director of the Federal Bureau of 
Investigation and that the foregoing statements are true to the best of my knowledge and belief. 



Subscribed and sworn to before me thi s ^. » day o f > , [ ,, 19.^ 



i « 




DATE: i^ 2 7//?^"^ 



•MEMORANDUM FOR MR. CLEGG; 



'nrj 



BE: SELECTIVE SERVICE ACT 



There is being set out below eay status with regard to the 
Selective Service Act: 

I did (did not ) register -for the draft. 

If not, why not? 
My local board order nunber is; ^7^^ 
My National lottery .number is: -^^^-^W^^***^^ 
Questionnaire received? ^^^[^"^ 
Classification Assigned: 3 A? 
Was deferment requested? "K^ 

If so, by whom requested? 
Action taken on request: 
Marital status: ^lififiAAue^ 
Nuaber and address of Local Board: ^fuJl <^e^ML 

Very truly yours, 
Special Agent 



V^ ^ 4> "H^ ^¥*^' -^-^^ "^'^ 



^"^ ..<^-'' '" <^ 



^ 






w 



t 



t 



-1511 



^ 



RECORD OP PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU- OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



m6/\i 



CC-270 



NAME Vplter ' Rflvnand-^Vfannall. Jr. AGE PA YEARS — 2 MONTHS 

NATIYITY(»t»te o! birth^ D. 0. M ARRIED. SINGLE, WIDOWED : Mprr 1 edN UMBER OF CHILDREN_0_ 

FAMILY HISTORY Mother's sister hps %ean In an aaylua within the last tvo years. 

She Is no longer there. She is now enployed In Vfashington by the ffoverniaent. 



HISTORY OF ILLNESS OR INJURY gonfimccto^v 19?5 



HEAD AND FACE 



JL 



"EYES: PUPILS (site, sh«pe, reaction to light «nd distance, etc.).; H- 

DISTANT VISION RT. 20/ ar> corrected to 20/ ?n 



LT. 20/ Ar% 



, corrected to 20/,20 



COLOR PERCEPTION. 



(state edition o( StSlling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS H. 



EARS: HEARING RT. WHISPERED VOICE 1«; / iS' CONVERSATIONAL, SPEEC H T »; / iS 
LT. WHISPERED VOIC E 1*> / l5' CONVERSATIONAL SPEECH__15__yi5 
DISEASE OR DEFECTS H __J I 

NOSE N »____»____ 



SINUSES. 



JS. 



(Disease or anatomical defect, obstruction, etc. State degree) 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS IL 



NONVITAL TEET H., 

PERIAPICAL DISEASE 

MARKED MALOCCLUSION^ 
PYORRHEA ALVEOLARIS' 






..Nonfi. 



TEETH AND GUMS(disease or anatomical defect): 
"^ MISSING TEET H ■ 16- TO 

^ 

jj s^ DENTURES. 



<^*^/v*^^ j^V^^^^-^^ 




^orn^l 



,« » 1 4 » • T • 9 10 II IX 19 M IS U 



No 



yon^ 



TEETH REPLACED BY BRIDGES None 



None 



REMARKS. 




tT U la 20 21 22 23 24 2S 2« 27 1% 29 SO 21 U 



V 



GENERAL BUILD AND APPEARANCE 

TEMPERATURE 98.6 

HEIGHT 68 g/4 

WEIGHT 131 



/m 



he 



(Signature o( Dental Officer) 



§lpni1,ftr- 



.-O^''' 



CHEST AT EXPIRATiO N. ^rsj^jj LRI^ ^ r^y7 <^0 ^ I 
CHEST AT .lSlS#TTS) rrTlS& r^^'-.^„jQj ^jf- '^^ J 



CIRCUMFERfiJiCE OF ABDOMEN h% XfWBtLjCV S • PA^'^Tra9a , . .| 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE Slirht gain : .'^i-^ff"'?.^^^ i^fsa. ....... .j 



K 



SKIN, HAIR, AND GLANDS 

NECK (abnormalities, thyroid gland, trachea, larynx) yr 



tsfwsx t» *^^ tu \A 






r^\^ V *m M 



^*^C 



I 



jjrcucftAL ^LntAir i)h n<yt5ue>^i7;Ci^i r 



SPINE AND EXTREMITIES (boaeSp jointSp muscUSp f^et) Norepl 




f t 



THOBAX (tise, shape, jsovement, rib cnge, mediastinum) 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC . __2jaa£Il*JIes^ 



CARDIO -VASCULAR SYSTEM. 



HEART (note all $ign$'Ol cardiac involvement) ^aa^w. Nsg.. 



PULSE: BEFORE EXERCISE ftP j BLOOD PRESSURE: SYSTOLIC 1?0 

AFTER :EXERCISE____2£_- DIASTOLIC — £fl_ 

THREE MINUTES AFTER__11_M 

CONDITION OF artkrTKS ■ ^.^^a ■ CHARACTER OF PULSE Scg 

CONDITION OF VEINS ; -^ HEMORRHOIDS' HottC 

ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of ' viscera) ^nrraT 



GENITO-URINARY SYSTE M Wom>»l 



URINALYSIS: SP. OR. 1.011 A LB. Wf>^. SUGAR Wo^- MICROSCOPICAL Yf 

VENEREAL DISEASE ' . ] ; .^ 



NERVOUS SYSTEM W 



(organic or functional disorders) 
ROMBERG Ji INCOORDINATION (gait, speech) JL 



REFLEXES, SUPERFICIAL TT DEEP(knee, ankle, <^»bAw) W TREMORS ^ 

SEROLOGICAL TESTS - Kphn-yeg. BLOOD TYPE ^ Q. 



ABNORMAL PSYCHE (neurasthenia, psycbasthenia, depression, instability, worries). 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION,,^ IQPB 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES 



DATE OF LAST COURSE W^n^ 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE, 



SUMMARY OF DEFECTS V^ «»-»nl f^^^/o^^f /»/%».t'a^»p^ T?f ^O^AD t.» "PD^An n.fs^^ fr. or^^PQ r.g r"^'t\. 



CAPABLE OF PERFORMING DUTIES INVOLVING.. inx PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS,. XSS ; (y«» «' »») 

(when no is given state cause) . 



FINDINGS, RECOMMENDATIONS AND T^EMARKS (as per boards, when necessary). 

PhvB^^wllv mi»14»iod 



,gyph frf ?. ?l ProTshy 



TfttAnvts toxoid 



/s/ I 1 



-b6 



M, TT. s: >f. 
DATE OF EXAMINATION Aiigast 6. 1942 



JOHN eOGAR HOOVER; 

OIRCCTOR* 



• 



ijCC-287 




iFrbcral SJurcau of InucBtfsatton 

Uttttcti §tatcs Department of Sitsttce 

iBastfinston^ D: CI* 

October 16, 1942 



MEMORANDUM FOE THE DIRECTOR 



c 



RE: W. RAYKOND WANNALL 

SPECIAL AGENT, TRAINEE 
PERSONAL STATUS. CHANGE 



It is respectfully requested that the Personal 
Status record of the writer be changed to reflect the 
fact that he was f orsoally adnitted as a laenber of the 
District of Coluabia Bar Association on October 14, 
1942, and is now qualified to practice before the 
District Court of the United States for the District 
of Colxxabia. 



RespectfxiUy submitted, 

W. RAYMOND ■WANNALL 

SPECIAL AGENT, TRAINEE 

CLASS m^ EOD 7/27/42, 10/17/42 



Mr- Tolsott^ 
Mr. E.A- Tatwrt^ 
Mr^ 
MriQllvlr 

Mr. Lidd^ 
Mr.NicboU,, 
Mr. Rosen 




Mr- Tracy^^ 
Mr. Carson^ 



Mr. Coffey^_ 
Mr* Hendoa^ 
Mr. Kramer.^ 
Mr. McGuire^ 
Mr. Harbo 



Mr. QulanTatxsm^ 

Tele. Room 

Mr/Nease 

-Mi»$ Beah m- 

MissGandy^ 



t-S. 



# 



<;J^ 




fEDCXU iUICAU «r UtyESTI^ATlON 

OCT 18 1942 

S^arf ted,^j^..Cbc^kttl „ 



<«^ 



JOHN EDGAR HOOVER 

OIRCCTOR 




• 



• 



Sfcti^ral Bureau of ][nu^6f isattoti " 
ISntt^Jt States ^epattmtut afdustict 
Masiiinston^ ©♦ €. 

September 23, 1942 

MEMORANDUM FOR MR. CLE 

cr— 

RE:W. RAYMOND WANNALL, JR. 
New Agents* Class #17 
BOD 7-27-42 

This is to certify that the above -naired trainee has 
been afforded an automobile driver's test. During this .test, 
he operated the automobile in a satisfactory manner. 




Respectfully, 




m 



^/^^Ua, 



Jose]^ E. Pres: 
Counselor 



r 



Wannall has driven approximately 8,000 to 10,000 
zailes^a year during the past 7 years* He is currently licensed 
in Itej^rland and was formerly licensed in the District of Coluxribia. 



\# 






^ctf 



^'^'^ 



JSyiCTORYi 
BUY 




r 



JOHNf EDGAR HOOVER 
DIRECTOR 



f • 

Quant 1 CO, Virginia 

Septexaljer 14, 1942 



TD-1 




. MEMORANDUM. FOR MR. CLE G 



^®' W, Raj^aoRd Vfannall, Jr. 
, Kew Agents Class #17 
; 7/27/42 - 10/17/42 

I- hereby certify, that the ^ above -named Special Agent 
is qualified in the/use of 'all Bureau firearas and that he 
has wade qualifying* scores in. each required firearms^ course. 



Respectfully, 










«soo«'«> 



/ 








f 



• 



Septonber ^, 1942 



Mr. t .Biyitond lltonall 

M^nl Bureau 'of Im^iti-g^tion 
V. B. Pepartment of ^ustlc« 



De.ar Sir '. 



Mr. ^niion.^.,^,^ ,^jj,, ^^^ icknowl^^ge Mi9 r^caipt of your can.tr ikuviftn of 

Wr. J3, A. l'a'^-5^'5,op ^^ ^j^g .jfyjj^ -^-q l)e pal4 j,Q ^^ 'iornm^^^ 'hmtm^ry .of any 
.Ml 'Cip?i,,,,„^^j,^j^^pj^^^pg gpg'ci^-^ Agent of '.the Bi^mu whg '4i^a-, fftjfn 4Ay caus^ 
.M?. Glavin_^^jj^g^^ ^j8lt*4estruct1.0n, while w.plt.ysd-.a8 'a .Bpecial Agent. Pay- 

^^''' '^'^^'^1''e!T?^'^:!be«i^'4ja|Bil)er of -the 'tmi far 'two .years. 




Mr. R?aoieria^'r,:onv.w, I 

Mr, M€Gli?i3^-.iufK4J!Mf,, :7"^^fo^ 

Mr., ^uiaa T^amm^/"-^- ' ^j John %ar Hoovor 

•Mr. Neiis>^^,^__ ' ..0tetOf 




'J 



H-fel^Atl 




f 



« 



iifcdcral Unttau of Unucstisation 
Mnitth StatM SIcparimcnt of 2fufitt« 



Director 

Federal Bureau of Investigation 
United States Departtapnt of Justice 
Washington, D. C. 

Dear Sir; 



r/.w 



yV 



<h 



For inclusion in the fund to be paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to September 4, 1942, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith ^ 
(by CHECK - KONEY ORDER) the sum of five dollars ($5), made paydble to , ^ '^ 
the Chief Clerk of said Bureau, to be included in said fund. Paymenr^' 
will be made for death by self-rdestruction after the Agent has beeh a 
member of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the following manner :- 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate "instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 

The 'following person is hereby designated as my beneficiary:- 

Name Mr^. Gcvtvu.c/^ C- U/egnvigg/l Address TaKom a l^ark , M rJ 



Relationship W'l -f e 



ICTORV 
BUY 

VM1TS» 










Date d Sepf^m h^Y i ^ I9<J "^ 

Very truly yours, 



oJ. 



Special A 





m 



J2L 






mm f itf« mcobm wamnall 

AOE -'34 

WiBltkL STATUS ^ MarriMi no children 

LEIQAL H£SID£aiCB ^ T^oMi Park, XaxTOand 

TITLE ^ Special A^n^ 

KDOCATXOH «• U«B«| 1942, Colwbtia OotYerai^ 

PRBVlOtB KXPERIEHCE - Cl^rk - accouaUng| Asolatant Auditor j akiUed 

balpar «« Bureau of l^ngravlng 
OFFICES OF PHEFEHEMCE '^ laahineton] Hlaal| Chicago 




Wannall haa lived In Waahlngton, B. C«, vicinity all 
of hie life. F^oa the fall of 1936 untU the Middle of Februaxy 
1937 he ifae eiqploy^d aa « etock clex^ in a 5 & 10 cent atore in 
Haalilngton, i^i. C* Itum he iforked for a »onth aa a skilled helper 
in the diaing departiaent of the Bureau of i^ograving^ TnM Kaixh 
of 1937 until he entered the Bui^oau, Wannall vaa eaployed by the 
i^aarican ^curity and Sruat Co^paz}Qr« For the fSxet 2 yeara vith 
thia coapany he voriced aa atatlatician then for about li yeara 
aa court accountant and finally for about 7 Bontha aa Inveatnent 
analyat^ AH of thia eqploynent iraaMn ^ffaahlngton^ D« C« 

TU« ^nly expt^rience thie Agent has had vith foreign 
languagea haa been 5 yeara Mgh achool Latin and one year of 
hiij^ achool i'rench* Ue haa had no cloae connection with Ma 
JLanguagea alnce leaving hig^ acbool* Be has no other nnuatiaiX 
abilitiea* 

glaaaea and haa a generally neat j^pearance* Be la confident 
in hljaaelf , ataanoble to dlj^clpline and poaaeaaea ^reat enthualaa» 
toward the Bureau* a work* Tboafar he haa eaqperienced no difficult 
ifith any of the couraea afibrded hlai iLa trainit^ adioca« 

Although confident in MnaAf ^ Wannall could develop 
force and a^reaaiveneaa in hie approa<^» Be doea not appear 
to have had a great deal of axperience in ocmtaoting poojde and 
Xt la believed conaldearable road work ifould be of aaaiatance 
to hlji in thia reapect« He alao needa loxsghening up in the f lelxU 
He is young looking and because ^f thie xaay igive the l^preaalon 
of being naive and lionature^ although thuafar in the training 
achool be haa given no apecific indication of aUch delinquenclea« 

An office in the aouth with conaiderable road work ia 
recomended* 



r 



% 



% 



,CC-282 



A J 



September 06^ 1942 



Special A&ent An Chare^ 
Oklah<»Qa City^ Oklahoxaa 



Mr, H. A. T»inM ^ 
Mr. ei«U .,__ 
Mr. «l«vlii . 

Mr, UM _ 
Mr, Ni«h«it ^ 
Mr, HOMii . .. ■ 
M#. trttf 
Mr.,C«r»«li ,^_^ 
Mr, C*ff«y _ 
Ml^i ll#ll### .^^^^_- 

Mr, Wl l iMM , 
«lr. MC«»lr*„,__ 
Nr, QuM* Ta*in ,, 
Mri Hmm ^^_^^_^ 
MlM«<m<«r J 



Dear Sir: 

This is to iadvise you that Special Agent 
W. .R.'1TamiaU, Jr., wiio entered on duty July 27* 19A2. 
in Grade Caf-9, at a salary of $2/200 per .axuTuro, tia^T^n 
directed -to report to you .for assigmient. The training 

school terminates on o<jtob0r 17, 1942, ^ ^" "^i^f^**! 
he will proceed to your divisioiT. ^\f should advise the 

date, of his' arrival. 

You are instructed to continue the training of 
the Agent so that he loaay receive experience in all branches 
of the work of the .Bureau. In suhmitting special efficiency 
reports, in accordance with the provisions of the Manual of 
Rules and "Begulations , you should include statements as to 
•the kinds of cases on which the employee has been engaged, 
his ability or lack thereof in any certain phase of the work, 
and particularly his ability to perfono more involved in- 
vestigat-ions, such as .bankruptcy., It :is further desired 
that you give your personal attention to the development of 
this oBtployee 'along adaini strati ve and executive lines and 
that any pertinent information .indicating possibilities ,for 
gnaent to jsuch -work be reported to 'the Washington head- 
r-ofr^e Bureau froa tiwe to time. 

"^'^v,,,',; Very truly yours, 




A i ji^ 



SEP I i 



^V^J 






m2 



^^'flUtj\ 







John ;Edgar Hoover 
Director 




'f 




t 



• 



CC*240a 



vJ' 



August 19. 1912 

*^ ' PERSONAL AND CONFIDENTIAL 



lCr« Ifaltor Hn^^aond Ifannally Jr« 
Federal Bureau of Inve«tis&tion 
"Wacdbdngton^ D* C« 



Dear Mr.Hanndllt 

The Bureau is in receipt ,of the report of the 
physical examination afforiied you at the United States 
Marine Hospital, Quantico, Virginia, on iaguet 6, 1942* 

This report reflects the following :jphysical defects; 

Defective vi»i<m of rig|tit egre 20/40 - left eye 
20/4OJ oorrected to 20/20 in oach eye. 



The Board of [Examining Physicians makes the following 
recoimnendations: 

Vacoinfttiois for ea«llp<«# 
Inocolation for typhoids 
Inoculation for tet 

It reports ^tT^^'^^v^ -f^p^ble of .performing 
etr^huous ph^1?^^A'l!»r1^ physical defects 

that wpul^^-ii:^^^^^^^ pr 

other work CiHvo^Xi^ig tl^^iy^kActical tise of firearms. 

\ .ivG^V^ " ..^^^^^ \ 

F,or yot 
examination 



h: 



r ;infW4jiation^d'1i ^WslJde^ennined dur'inc this 







'h^ 






^•'International Type 
Sincerely yours, 



John .Edgar Hoover 
Director 




'A 



^- 



f 



• 



940 nt$% Rationed 3txildio« 
Oklahosa City« OklahoM 
OotoT>«r 23, 1942 



director 

?ed«rAl lituTMU of 2&r«ttl£^tloa 

Vathlni^OAi D« 0« 



f / 



list % iUYHOiro VASBAIA, J3. 



JD^ar Slrt 



3hli l3 to adiri«0 that Agent Vannall arrlYed at 
th^ Oidahoiiui Oity Field Slrieion on transfer fron %he 
Training School October S2| 1942 at 8l30 a»»« 

A^ent %nnall i» presently residing at t31B 
Korth £ohintoni Oklahoma Clty» telephone 8*7895* 

He requeste that in the caee oX an eaergenoy 
that hie Vlfei itre* 1rf« itaysond VanJoalli ot the sai^o 
address be notified, 

Tery truly yotirs, 



'<08{attc 



3p>oi:a:|, A^eat in Charge 






^\ , _ _ _ ■ 



S i , 






14^.-^ 



# 




ADDHromi: 



o 

Re: VL RAT£MOND WAiniALL, JR. 
SPECIAL AGENT 
FORTY-FIVE DAY. REPORT 



f,9--7'^ 



This Agent »:akes a good personal appearance and has a good 
personality* .It is noted that he dresses neatly end appropriately* 

I consider this Agent to be above average considering the 
length of his service. He has a good knowledge of the duties^ of his 
position and hts production is very good; He Has used good jud©:ient 
in handling his cases> and his reports reflect that his investiga- 
tions are thorough* He ds energetic, enthusiastic, and very Interested 
in his work. He has been given considerable road work e:5qpcrience 
handling criMnal cases currently under investigation in this office. ^ 

This Agent's paper work is above average considering his 
length of service. He .has not testified dn court since arriving here. 
This Agent participated in firearms ^training and raade average scores 
or sli^tly below. Due to his ine^erience, it is believed th^t it 
it^ovCLd be better to use hin on a dangerous assigx^ent in a ninor 
capacity and xmder close supervision. He is rated as a good automobile 
driver. 

1 have noted as yet no indication of adsdnistrative, executive 
or supervisory ability; however^ this Agent should develop rapidly vdth 
additional experience. 



^^ 



>^< 



WGB/cgc 



^^^.MP'"^ 



^ej 



^Ss 






Vi. G. BANISTER 
Special Agent in Charge 



Agent's Initials 



^//i 



^ 



^$ 



^ Z^ 



^ 



- Ajv , -: :i?ciitn ^1 " tea ^ yy . . 
^ 5f£bl61943^ I 



^ 



:f ECERAL BUREAU OF tNVESTiC\T;C.M 




'?>■ 



^' 



SUndard Form N*. IX 
Appr. Jan. «. 1942 

a$,aD«pt.ar,No. «02 



EFFICIENCY RATING 



iXElr vyrv I vJr rRoaATtoNARY-m < >2i> < 



); INTERIM < 



If 



CAP 9 

tServXce) <Gt»<:«) <CUm) ^ 



As of J£Jl^AZJ?.i J:?A1.. based on performance during period from 05iober.22^„ l^Z^^ A?^?I,Z2^xJ5h3 
W. Rayrond . WannaH, _ Jr > „,___ 



(NazM of empl03r««) 



.jSpeciai^Agent., 

(T)itl«ofpo»tSoB) 



(DJTlrfOft) 



(Section) 



Federal^BareaujofJE.^^ 

(Mdahoma Wty^t^^kla. 

iffSHcflSoe) * 



(Sutmection or wait) 



OX UNES BELOW 
MARK EMPLOTEE 

V if ad^qpiate 

— if weak 

+ if outstanding 



1. Underline the elexnents which are especially ijoaportant in the position. 

2. Eate only on elements pertinent to the positxoiu 

a. Do not rate on elements in itaXics except for employees in admin* 

istrative, supervisory, or planning positions, 
h. Rate administrative, supervisory, and planning employees on all 

elements pertinent to the position whether in itQXic$ or not. 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual. 



CHECK ONES 



Administrative, 
supervisory, or 

planning :,-w.**«i 

All others^«»««^ 



a 
a 



^ a) 

-^ (2) 
^ (3) 

™ (4) 

,^ (5) 
^^ (6) 
«^ (7) 
..« (8) 
-... (9) 
^. (10) 
^.. (11) 
^^ (12) 

.-.. (13) 

^« (14) 
-.,. (15) 

„« (16) 
^ (17) 

(18) 

«•« (19) 
(20) 



Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techni<iue$ and 
procedures. 

Presentability of work (appropriateness of ar- 
rangement and appearanco of work). 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of fixwil results. 

Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or* facts. 

Industry. 

Rate of progress on or completion of assigiv- 
-ments. 

Amount of acceptable work produced. (Is mark 
based on production records? «m..«-*..««-^*) 



Ability to organize his work. 



<Y*« or »o) 



Effectiveness in meeting and dealing with 
others. 

Cooperativeness, 

Initiative. 

Resourcefulness, 
Dependability. 
.Physical fitness for the work. 



«« {tx) Effe<tiven€ss in planning broad programs. 
*»** {t2) Effectiveness in adapting the work program to 
broader or related programs. 

^^M {i^S) Effectiveness in devising procedures* 

«.. (U) Effectiveness in laying out v^rk and establish- 
ing standards of performance for subordi* 

nates* 

*«. (^S) Effectiveness in directing, reviewing , and check- 
ing the work of subordinxites. 

— - ($$) Effectiveness in instructing, training, o/nd 
developing subordinates in the work^ 

-«« (2T) Effectiveness in promoting high working rnorale* 

^,n{tB) Effectiveness in determining spacCp personnel^ 
and equipment needs* 

^« (f ^) Effectiveness in setting and obtaining adher- 
ence to time limits and deadline, 

.«« (SO) Ability to make decisions. 

^.« (SI) Effectiveness in delegating clearly defmed 
authority to acU 



STATE AKY OTHER ELEMENTS CONSIDERED 



-. (A) 
-. (B) 



^_. (C) ««. 



i««iM^iB «m» w««Mma 



\M*j*.m»m.^^T^^O»mM%A)tmnJtMtet»M)k 



STANDARD 
.DeTia^^xis must be explained on reverse sl4e «Jt tMs form 



AU underlined elements 
marked minus 



miarked plus, ^ and no .element 



A majority, of underlined elements marked plus, and no 
element marked minus..«..»...t.«^.«.^»«....»«^...^.^.«.. 

AU underlined elements marked at least with a check, and 
minus marks fully cwnpensated by plus marks, or— 
a majority of underlined elements marked at least with 
a cl«ik, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements*. 

A miajority of underlined elements marked at least with 
a check, and minus marks xwt fully compensated by 
plus marks -««m-«^--^«,..*«.««.**,.«.«,.«*.*„m-.-«*««,««««« 

A majority of underlined elements marked minus,*.«..«:*^» 



fctinff 

Excellent- 



Numerical 
r<Uvitff 

1 



Very good«.«--. 2 or 3 



(yood,« 



.. 4, 5, or $ 



Fair..^ -.«« 

Unsatisfactory^ 



7or8 
9 



A,dje^tiv0 ffwffi€rie<U 

ratvnff rctinff 



"^fei. -.52^ 



Reviewing 
ofaciaU ^n..M^^ 



On the whole, do you consider the conduct of this employee to be satisfactory? 




(Yesotfuo) 



(See back of form) 



L 



Rated by ^. 
Reviewed by ^.. 



^^--^^ Special Agent in Charge January 29, 1943 

(SiLtfn*ture of ratlA^ oflJiclAl) <TItle) (I>»te) 



(Slroature of revlewlai; ofEieUI) 



Rating approved by effidency rating committee . 



(DaU) 



(Title) 

Report to employee , 



(Date) 



(Adjective rating) 



(N^uofterlcal ratlmr) 



.# 


' 


• 




mm CFSMPLOIBS 


uvmpTm^^kjmm*}^p*cia Agent 


BirrsRSD ON mn 


JiOy 27* 19A2 






snust 


13200 




: 


OFFICE OF 1>SSFSR£XCS 


Waahington^ !>• C. 
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Thit AgfitA ia %hia, not iapoidng in tipptxuiG*, «nd rather ttatt«r- 
of-f«et. He it eoaaeientioue, soaei^at fiadioas-l^eklngy and in need of 
eoneiderable experiwMe* 
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Znepeeii<m Bepori 
OkUhoM City Field Diviaioa 
Oetober 27« 1942 
Inspector R* A* QtBROI 
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Vovtnber 10« IHZ 



PERSONAL ,ANP jCONFIDENtlAL 



dpeoi'al Agent in Charge 
OkltthOMi City, (Hkltiiom. 



.Dear Sir: ' ■ 

There «r.e transmitted herewith the fi-eW vocation 
records, personnel status reports, jefftciency reports, 
reports of phyeiqial examinations, leave oards and jrire- 
'arms oards, for •^the following efflployees who entered on 
■duty in the Bureau, as Special Agents,' on iJvly 27^ l#4>tf 

V# Itayw>a4 Utamall 



"?^ 



The efficiency reports Are for -your confidential 
information, and may !)« used by you as :a guide In the future 
trainijig of these einployees.'' The vocation records, «nd the 
reports .on personnel status, efficiency, and physical 
-condition, should be placed in the Agents' Tieid .Pers.owiel . 
Files, 

Very -truly yours, 



.^..V"^ 



'' '- ^'< L i) -(y • iTohn Edgar Hoovel' ^ 




Qsures ' ' ^ f ^ ; H 
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AL BUBEAU OF INVESTIGATION 
STATES DEPARTMENT OF JUSTICE 
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MEMOSANDUM FOR MR. TOLSON 
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TRAINING SCHOOL FOR NEW SPECIAL AGENTS - EFFICIENCY REPORT 

RE: TT. RAIKONDTONALL 

Date Sttfaaitte d 

Date of Training School 7-27-^2 to 10-17-A2 Age 

Legal Residence Takona Park, Maryland Marital Status 

Offices of Preference Washington, 'P.O. ; Mlai olj^ggj^g^^gd ^o 

Chicago* 
Education: 




'•£•'«'«»«.?!:«« 



Mr. Rof«n 

Mr. Tr»cy,^.,^,,.,^,, 

Mr. Carson *=^*.c^«. 

0ctobel3tgavf.l9A2 



2A 



Mr. McCuir#^,*.*^, 



Mr. Httt<l<>n^,*t-.,^,, 
Mr, Kr«i»«r,=^^,,.^^^ 



Mr. Nea»^.,,„, ^,^» 






Previous Experience: 



LL.Bo 19^2, Colurabus University. 

Clerk - Accounting; Assistant Auditor; Skilled Helper - Bureau 
of Engraving* 

Training School Grades 



Examination, Rules & Regulations 96g ^ 

Examination, Manual of Instructions 93 
Examination, National Defense 96 
Laboratory Examination 97^ 



Auditory Test 

Visual Memory Test. 

Auto Driving 

Moot Court 



Very Good 



Good 



Satisfacto ry 



Good 



NMVTA Special Interview Test. 

Searches at Crime Scene 

Fingerprint Identification 



Good 



Good 



.2L 



Firearms Training 



Uniform Crime Reporting 

Practical Public Speaking 

Practical Photo Proble m j^ 




Average 




Hip Shooting: . 
Practical Pistol Course: 
Shotgun: 



82 
65 
90 



.30 Rifle; ^>^^ 7^ 
Machine Gxm: '-' 75 



Wannall has lived in Washington^ D. C., and vicinity all of his life. From 
the fall of 1936 until the middle of February, 1937> he was employed as a Stock Clerk 
in a Five and Ten Cent Store :in Washington, D. C. Then he worked for a rtonth as a 
skilled helper in the sizing department of the Bureau of Engraving. From Karch of 1937 
until he entered the Bureau, Wannall was employed hy the American Security aiid Trust 
Company. For the, first 2 yeai:s with this.company he worked as statistician then for about 
Is years as court accotinianfi^arid ''finally for about 7 months as investment analyst. All 
of this employment was irL^JHsliington, D. C. The only experience this Agent has had with 
foreign languages has bdefi-JglS^j^rs high school Latin and one year of high school French. 
He has had no close connection with his languages since leaving high school. 

Wannall is-offAedivfe^^H^tglit, slender build, wears glasses and has a generally 
neat appearance. He is confident in himself , amenable to discipline and possesses great 
enthusiasm toward the Bureau's work. Although confident in himself, Wannall could develop 
force and aggressiveness in his approach. He does not appear to have had a great deal of 
experience in contacting people and it is believed considerable road work would be of 
assi^ance to him in this respect. He also needs rougheing up in the field. He is young 
looking and because of this msy give the impression of being naive and ixxiature, although 
he has given no specific indication of such delinquencies. 

■*> 
Veiy i3:ul:\P^yours, |^ 




H. H. Clegg 



ff^.^^ 
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seTective service syHem 

SELECTIVE SERVICE BOARD No.2 — j 

MONTGOMERY COUNTY, MARYLAND ' 

JESUP-BIAIR HOUSE 
SW-VER SPRING MARYLANP 



File Ref : 320 
l^rch 1, 1943 

Federal Bureau of Investigation 
Dept. of Justice ^^'^lon 
Washington, D.c. 

Gentlenen: 

Of yours. ' ' ^^®^ "°* ^780, an employee 

Defement, for Ifr. Wann^S. ' ^'^ Occupational 
An envelope for your convenience is enclosed* 



A 



Sincerely, 
Assistant Clerk ^ 
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|>ii4«rd Form N«. $1 
C/S. a Dept. Clc. No. m 



RtPwRT Or rROSATIONARY-tn< 

EFFICIENCY RATING 



NTERI 

)20 



'9#^ 



ClMslfic»tio]^ Symbols 



(Service) <Grad<) 



(a*M) 



As of February 26, 194 3 based on performance aurin^ period fTom.iS^i^2ii.J3Ul.. to ,Fek^SHy«26^. A9A3 



W. Rajngond WaygnjJ^ 



(Nume <^f employee) 



(DiTiriw) 



Special Agent Federal Bxxreau of Investigation 

(Title «Jf pooltioa) (B«re»4) 

Okl^oraa^^Cityji^^kla. 



(SecUw) 



(Subsection or woit) 



OK UNE3 &EXX>W 
J»IARK EMFLOYEE 

V it adequate 
- if weak 

•f if outstanding 



1, .Underline the elements whieh are especially important in the position. 
2m Rate only on elements pertinent to the position, ^ 

a. Do not rate on elements in italie$ except for employees in admin- 
istrative, supervisory^ or planning positions- 
h. Rate administrative, supervisory, and planning employees on all 
elements pertinent to the position whether in ttalies or not. 
3- Before rating, become thoroughly :f amiliar with xnstructiorts in the 
rating manual, _ 



CHECK ONE I 

Administrative, 
supervisory^ or 
planning mm^^ 

All others^^^«««.»^ 



a 
a 



,^« (1) Maintenance of equipment, tools, instruments. 

...«.». (2) Mechanical skill. 

.M^^ (3) Skill in the application of techniques and 
procedures. 

«^. (4) Presentability of work (appropriateness of ar- 
rangement aiwi appearance of work). 

<5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 
Accuracy of final results, 

(9) Accuracy of judgments or decisions, 

(10) Effectiveness in presenting ideas or facts- 

(11) Industry, 

(12) Rate of progress on or completion of assign- 
^ments,^ 



*. (21) Effectiveness in planning Iroad programs. 



^.^- (S) 



(Is naark 

(Yes or »o)' 
dealing with 



(13) Amount of acceptable work produced. , 

based on production recordsT-.«v-— "— *— ) 
. (14) Ability to organize his work. 

(15) Effectiveness in meeting and 

others, 

(16) Cooperativeness, 

(17) Initiative, 

(18) Resourcefulness. 

(19) Dependability. 
, (20) Physical fitness for the work. 



Effectiveness in adapting ike work program to 
^rodder or related programs. 

Effectiveness in devising procedures* 

Effectiveness in laying out work and establish^ 
ing standards of performance for subcrdt^ 
nates* 

Effectiveness in directing, reviewing ^ and check' 
ing the work of subordinates. 

Effectiveness in instructing^ training^ and 
developing subordinates in the w<frk. 

Effectiveness in promoting high working morale. 

Effectiveness in determining space, personnel, 
and e^ip^ent needs. 

Effectiven^s in setting, and obtaining adher- 
ence to tim,e limits and deadlines. 

*-..« (SO) Ability to make decisions. 

-*«« (SI) Effectiveness in delegating clearly defmed 
authority to acU 



(n) 
.«^- (ts) 

.-^ (ts) 

«•-.*. (2C) 

-^ («7) 
(«) 



STATE ANY OTHER ELEMENTS CONSIDERED 



..™. (A) 



(B).« 



A* »<>'»««« 



(C) 



STANDARD 
Deviations nvst be cxpH^Aed on reTerse sM« of this f oriA 



All underlined elements xnarked plus, and m element 
marked minus «..»^»»«..^.»«.»...».^...^«».«w....«.».^.^. 

A majority of underlined elenaents xnarked plus, and no 
element marked minus»«.^^^.«.^«».«^*««.^.»..«.MM«.' 

All underlined elements noarked at least with a check, and 
minus marks fully c<wnpensated by plus marks, or— 
a majority of underlined elements marked at least with 
a, check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements^ — 

A majority of underlined elements marked at least with 
a check, and minus naarks not fully compezxsated by 
plus znarks ^ 



A noajority of underlined elements marked mSnus^, 



Adjective 

Excellent.««- 
Very good..-*. 



Good* 



Fair*. 



Unsatisfactory.. 




I 

2 or 3 



4, 5, or 6 



7 or 8 
9 



Adjectiv4 t^vmiericaX 
rati^ff rating 



omwaU GQOD, 



Reviewing 

oflSciaU 



conduct of this employee to b^ satisfactory? -**«««* 



<Ye«or»a> 



mrti N*iMur*jw«« 



(See back of form) 



Rated by *«.^., 

(S£irM,ture of f-VOiSt <4t/d»X) 

Reviewed by _ 

(Stoatuxe of rcvlewlA« oflSctal) 

Rating approved by efficiency rating committee^., 



Sgeclal_Ajsent„^^^ 

(Title) <t>»te) 



(Date) 



(Title) 

*^.« .Report to employee mw- 



(Date) 



<A45ecUve ratinr) (Ntttfterfcal ratia«) 



.f- / 



• 






Uarch 9, 19li3 



Hiss I'linore !!• llJQrthorne ^ 
Assistant Cleric 'V 

Local Board Jte&cr 2 ^<^» 
£0lcctlve Scrvlco Sjjrstcii^** 
Josup-}Jlalr Hotisd C^ , -, • "'i 
SUvor Sj ring, Usxyloxid ^" ' j 

Doar IUmb Haythornoj 

reference is laado to yo^tr cocscit^icailcn of Il^^^ch 1^ 19l»3> ^th 
ra^iard to t&o S^l^ctlve Service caso of i!r# "^# Eajiadocicl -^aimtU^ ^lO le 
diO^ regidtorei at your BoartI ;as Order Ilcrsber 2730* Sou idH recall that 
I!r# ":*^amall vbs pl^ed in Class III--A duo to a daper^eMy aad that dofor- 
n^nt ^as also requ;0ted by no in order to »how his cs^loyaent atatua idth 
this Bxireau* 

lfr# ^armall is still employed by thia S^reati and it has been 
inposaiblo to effect ^ny a^placCTcnt for hln during tbe deferment poriodt 
As you havo been previously advised^ he has botn in thia Eureau since 
July 27 > I9h2, and is a trained Special Agent ♦ In accordimce irltb your 
request^ I aa tranasaittinij ht^reirtUi^ DuS^St lora h2^k (RoYised) executed 
by rie under date of :2arch 6^ 3^Ii3f requestinij that he be granted additional 
occupational defcrrseat* S^or i^oiir fuarther infojraation, Ilr# T'amaU at the 
present tlae In his positiw as Special '^ent possesses the hijily special*- 
TaUoALzed^irainlng 9xd techiiical knowledge that make it impossiblo to effect 
E. A. Rii(ii?:eplacment at tills time* 

ouzt ^ 

Coffe y 2 iraat you to Jtno^ that it is tiy desire to cooi^rale ^ith yo^a: 

GUvi^2aisO» eveiy ix>S3ibl(? ^ay^ and in the avent there la ^ixty additional infer- 
Ljtdd rsaticn desired by you miih r^^ard to this caso^ please do not hesitate to 
Nichot ^H tip on ne# Of ccurae, ishould t^ere be any change in his occupational 
Rosen status vith thla,BvrjgJiUi I shall promptly advise you# 



Mr, 

Mr, 
Mr. 
Mr. 
Mr. 
"Mr. 
Mr. 
Mr. 
Mr. 
Mr- 
Mr. 

Mr. Headpjii^LJJARfO- 1943 PAl 
Mr. McGui re_^ . V ) 

Mr n Mumf ordl^i^^^ of ixnpmm 

Mr. PiPer|__^i|^^ 

Mr. Nea^e t^^^ ^j j^^^^ 

Mis. Gaady Retiam Eeceipt Eeqtieatftd 



TracyXEM^^'^CATIONS SECTION 

Caraoi^.M-AJ LED ]l 
Harbo 



SittCCTOly yoirs^ 



John ildgar Hoover 
mroctor 



Lvery 



497397 



f 



/]0^ CCl OAC St. iiouis 
r'Q BUtlnore 




/' 
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%, RAmJND'nXWALL 
2780 24 

2 liontgoaery SilYcr ^ring Maryland 

Special Agent 



Sqq attachaent* It *ill bo noted that this Agent is 
presently performing duties in a position «hidj has been designated as critical 
to the ofjfective lUnctioning of this Bureau by General Hershey of the 'National 
Selective Service Headquarters In Local Board Release rfuaber 75, "which -was 
issued under date of Decoaber 29> 1941* 

July 27, 19A2 July 27, 1942 

3:KX) annually 5>ee attacJsaent 



LL. B. T'afpreo CoIub&us IMversity* 



See attachiD«nt 



See attachioent 
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Federal Bureau oX Investigation^ United States t^artacaat of Justice 




^shington^ P» C« 




See attachment 




See .attaduaeiit 




See attaehsient 




See attachnent 




See attach£:^ent 




T^shington, D. C. 




J. Sdgar Hoover 




the Director 




6th March A3 
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k^ _ 
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Ihe federal Hurenu of Investirjation-has been designated. as the sole civilian 
government investigative agency havinj; jx^risdiction over the investigation ot matters 
pertainin-; to national defense such as espionage, sabotage, registration of ajjents of 
foreign principals, seciition, treason, and the like, and further, the .Federal Bureau 
of Investijation >»as i^ole investigative jurisdiction in a 22:*^^^ number pf other Fed- 
eral statutes vihich enbrace banV robbery, kidnaping, extortion, white slave traffic, 
.National Motor Vehicle Iheft Act, and numerous others. This Bureau has also been des- 
ignated by Congress as the arjency officially responsible for the tabulation and dissem- 
ination of police statistics" for the entire countr;'. Under an act of Congress these 
statistics are gathered and are distributed to thousands of Snterested police and af- 
filiated- agencies every six ronths so that trends in crino, crine records, 'and crixe 
control can be known to those to whon it is of nost interest. Further than this, the 
Federal Bareau of Investi.^jation has been designated as the agency having "^jurisdiction 
over the classification and maintenance of fingerprint records not only on a national 
basis but on an international basis. The cj^^^atest depository of finjerprint records 
in the AYorld is rnaintained by the Federal Suroau of Investigation in V/ashington, D. C. 
?7e have over sixty-one nil lion sets of fingerprints on hand today and are receiving 
fingerprint records at a rate of anproxinately 115>000 each day. The nilitary and 
naval authorities have issued orders that all erployees of nanufacturing plants oper- 
ating under contracts vdth t}ie irfar Department or jiavy Departnent nust be fingerprinted 
and their finserprints sent to the Federal Bureau of Investigation for search against 
our existing files. Obviously the purpose of such an nrder is to ascertain the crim- 
inal Vr^ckjjround, if anj", of persons who are occupying positions where they have access 
to confidential infornation and to eliminate frost such positions those persons vfhose 
records indicate that their interests are not those of our government. 

^Ye are also receiving fingerprint records of all persons enlisting or being 
inducted into the arnj? and other nilitary and naval services. All employees of the 
Federal governnent are fingerprinted and their fingerprints searched through o^ir files 
for prior crininal records, again for the purpose of guarding against the orployment 
of persons in the Federal goverrjnent whose br»,ckgrounds indicate that they night not 
function to the best interests of our govorrjnent. V/e are receiving thousands of crim- 
inal fingerprints Srm all police agencies throup^hout the country and it is essential 
th§t those ^fingerprints be handled r>romntly and the contributing agency advised of any 
prior record so that justice nay be intelligently adidlnistered. Ey means of this pro- 
cedure the Federal Bureau of Investi?;ation is able to identify thousands of fugitives 
from justice each year who othervdse night not be identified fcy local police agencies 
who do not have the benefit of prior crininal records as reflected on fingerprint cards 
vi^hich were made at the tine of sone previous arrest. Many such persons are wanted for 
a previous crininal act by sone other law enforcement agency and are presently attempt- 
ing to disguise their true identity through assuning a fictitious name. This ruse on 
their part is pendtrated throug^A the science of fingerprinting .and the Federal Bureau 
of Investigation is enabled to advise the interested local law enforcement agency of 
the true identity of the individual and he can be held for appropriate prosecutive ac- 
tion, whereas if not identified, he quite }x>ssibly v;6uld have been released to con- 
tinue his depredations against society. 

Our crininolbgical laboratory handles the scientific examination of evi- 
dence in cases investigated by the Federal and local lav; enforcement agencies. A 
very high percentage of the work presently being performed by the Technical Labora- 
tory is^'in connection with the national v/ar effort. Evidence collected in suspected 
sabotage cases is examined by the scientists in our laboratory who are qualified to 
handle'examinations of almost any technical nature. The personnel in the Technical 
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Laboratory bave been trained through education and experience to handle such subjects 
as analytical chemistry^ qualitative and quantitative analysis^ ballistics tests, mi- 
croanalysis exandnations, spectrographic examinations, cryptograph and cryptanalysis 
nork, and maoy other highly technical examinations* 

The Files Section of the Federal jBureau, of Investigation contains files on 
hundreds of thousands of individuals i^ose activities are of the greatest ia^rtance 
to the country today* It is highly izsportant that we maintain in the files Section 
a nucleus of experienced personnel so that the ixiformation contained therein can be 
made readily available to the supervisory personnel of this Bureau and also be made 
available to other governmental agencies such as the State Department, Uilitary In- 
telligence mvision, Office of Naval Intelligence, and the Inodgration and Naturali- 
zation service* It is most essential that only the most trusted eoployees be as- 
signed to this work because of the hi^y confidential material that is contained in 
otxr files* 

All of the functions of the Federal Bureau of Investigation are so closely 
inter-related that it is essential that qualified and experienced personnel be avail- 
able not only to perform their own work but to train new emnXoyees* The Congress of 
the United States has passed several bills within the past year approving an Increase 
in the personnel* TOien it is considered that the work of this Bureau Is highly con- 
fidential it can be appreciated that the selection of personnel must be made with 
great care* It has been our esqperience that only one employee is obtained from every 
one hundred persons idio have applied* It is necessary that each employee be investi- 
gated thorou^ily so that there will be no possibility of having a person in our serv- 
ice ^o is not loyal to the United States* We have found that it is extremely diffi- 
cult to secure qualified persons for almost any of the positions that are available* 
At the present time we have approximately 1,500 eiq>loyees less than the number that 
has been authorized by Congress* Every effort is being made to obtain these addi- 
tional employees as they are badly needed in order for us to properly carry on the 
work that has been. assigned to us* Te are endeavoring to obtain these additional per- 
sons without interfering in any way with the administration of the Selective Training 
and Service Act. in all positions where possible we are utilizing the services of 
female employees* With the exception of Special Agents* and Laboratory Scientists' 
positions, no appointment of male erqployees who may be eligible for military service 
are being made* It is absolutely necessary, however, that our experienced personnel 
be maintained so that the new personnel can be adequately supervised and trained* 

All employees of the Federal Bureau of Investigation have been working at 
top speed to keep abreast of our duties* The regular work week has been extended to 
48 hours, and it has been our experience in the past that an additional amount of 
overtime will be volxintarily performed by. the enployees of this Bureau in an effort 
to properly and expeditiously handle the tremendous volume of important work being 
referred to us in connection with the war effort* Obviously very little considera- 
tion can' be given to replacing an e3q>erienced employee until such time as we. are able 
to build up our present staff to the number authorized and needed* 

Special Agents of the Federal Bureau of Investiga'tlon are given twelve 
weeks of training nMch embraces 535 hours of study* IXuring that period of time they 
are trained not only in Investigative techniques and procedures, but are qualified 
in the handling of firearms, mechanical devices, and technical devices in use by the 
Bureau* After entering the Field service which follows their training period, their 
skill, of course, increases with their length of service in the Field* It would 
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obviously^ therefore, be ixoposslble to adequately replace an experienced Special 
Agent xxntll the replacement had been In the service an equal length of time* 

The science of the classification of fingerprints Is one of the most 
exacting In the world today. Qnployees In law enforcement organizations handling 
fingerprint activities are of a profession iriilch demands the utmost skill and 
honesty In the practice of that profession* In the Federal Bureau of Investigation 
we train Fingerprint Technicians through classroom and practical study for a period 
of approximately six months* At the end of that time those employees are qualified 
to examine sets of fingerprints and to Identify like sets* This science cannot be 
tau^t overnight and the loss of a fingerprint man at any stage of his training or 
employment Is a severe blow to the Federal Bureau of Investigation at this time 
when we are receiving thousands of sets of prints from all of the coordinated activ- 
ities of the Government and from local law enforcement agencies. 

The Laboratory Scientists of the Federal Bureau of Investigation, all 
graduate scientists, are thoroughly schooled In the science of criminology and today 
are perfonoing duties pertaining to the successful war effort one hundred percent 
of their time* Their training in this field, embracing all sciences of laboratory 
examination which Includes cryptography, chemistry, ballistics, geology, serology, 
and many others, has been Invaluable In the solving of espionage, sabotage, and 
other subversive activities* It Is essential that these scientists many times per- 
form their scientific work In the field under sudi conditions that they could not 
be replaced with employees 'not possessing their physical attributes. 

Bureau ezqployees In positions aforementioned and for whom deferments are 
requested possess technical and scientific skills which renders them Irreplaceable 
to the Federal Bureau of Investigation at this time* 

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and that the foregoing statements are true 
to the best of my knowledge and belief* 



Subscribed and sworn to before me this 6th day of torch 19^3 



Notary Public 







# 



^^,^ *.*» 



Saint Louis^ Missouri 
March 31, 19^3 



!te: W, RAYMOND WANNALL 
Special Agent 

Special Agent W# ftaynond Wazmall entered upon duty as a Special Agent in 
the Bureau on July 27, 1942 • His first office of assignment was Oklahoica 
City* He arrived at the St • Louis Office, his second office of assignnent, 
on February 28, 1943 • His present salary is ^200;00 per annum. 

He dresses neatly and has good physical appearance* He does not hesitate 
to confer vdth zae r^arding h5-s assignments, and indicates in the discus- 
sion of his work that he has a good knowledge of the dxties of his position* 
In xay opinion, he is above the average for a new Agent in his ability and 
knowledge of Bureau work*^ He has good dictation ability* He is a good 
autoRobile driver* He has not testified in this Division, nor has he 
participated in fireams training in this Division* Therefore, I do not 
know his abilities along these lines* It is xay opinion that he has the 
ability to handle dangerous assignments and to operate on physical sur- 
veillances* He has satisjfactory typing ability for the preparation of 
rough drafts* He does not have shorthand ability* He has good ability 
to write reports* His experience in this /Division indicates that he has 
good ability to contact law enforcenent' officials and in. business contacts* 
He has good ability to organize and initiate investigations* 

He has not had an opportunity to display adtoinistrative ability as he has 
not been in a position to perfona such duties in this Division* He per^ 
forrs an average aaoxmt of overt ixae* He is .cooperative, amenable to 
direction, and has been honest and loyal* :Jior these reasons, I regard 
him as a good Special Agent* 




*fc <* W3a N S i >%i i a^ .. 
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special Agent %mi%mm^ mFS^Lm, 



Ettpioyeeis initials 




Standard Form N«. H 
a S. a Dept. Qr. >rob e02 



•^rr REGULAR ( 

\jr )PROBATIONARY-UT C ) 2D < 



)5 |NT£R1M< 



REF^T 

EFFICIENCY RATING 



'($eirvJce)" '(Grade) (d»s8) 



As cX ^}i^.^?lx.J^l^ based on performance d^n^ period from .^dr^h^L,^. to SrSJc^W.^,..-^ 

W. Ri^OND WANN/LLL Special Agent Federal Bireau of Investigation 



<N««a« ct empJboyee) 



(I>iTl8i<Ka) 



jHMi»ai«Mjua. 



(TSti« Of position) 



<BareaQ) 



OK UN£S BEtOW 
MABK JElMFtOYEE 

V if adequate 

— if vrealc 

+ if out$tandi35t2: 



(SecUon) 



<STaTt>8ectJ<w or wilt) 



1. Underline the elenients which are especially important in the position, 

2. Kate only on dements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin* 

istrative^ supervisory, or planning p5sitioiMf- 
i. Kate administrative, supervisory, and planning employees on all 

elencwnts pertinent to the position wh^er in italics or.not. 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual. 



Saint Louis 

CB£CX ONE a 

Adnainistrative, 

supervisory, or 
plimiatg ..««^ a 

AUothers^.«««.^ 



, (1) Maintenance of equipment, tools, instrum>*nts. 

. (2) Mechanical skill 

. (3) Skill in the application of techniques and 
procedures. 

(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

, (6) Attention to broad phases of assignments. 

, (6) Attention to pertinent detaiL 

(7) Accuracy of operations- 

($) Accuracy of final results. 

($) Accuracy of Judgments or decisions. 

. (10) Effectiveness in presenting ideas or facts, 

, (11) Industry. 



(12) 
(13) 



Kate of progress on or completion of assign* 
naents. 



Amount of acceptable work produced, 
based on production records? . 



(Is mark 



. (14) Ability to organize his work. 

, (15) Effectiveness in meeting and 
others. 

. (16) Cooperativeness. 

(17) Initiative. 

. (18) Resourcefulness- 

. (19) Dependability. 

. (20) Physical fitness for the work. 



(y«» or no) 
dealing with 



•.-^ (SI) 'Effectiveness in planning broad programs. 

, \tt) Effectiveness in adapting the 'morh program to 

Iroader or related programs* 

j,mm*^ (SS) Effectiveness in devising procedures^ 

•.«-* (jS-J) Effectiveness in laying out work and establish^ 
ing standards of performance for siibordir 
nates* 

*-«« (SS) Effectiveness in directing, revietdng^ and checks 
ing the i/oork of subordinates, 

.««„^ (SS) Effectiveness in instructing, training, and 
developing subordinates in the work, 

«»*^ (t7) Effectiveness in promoting high working morale, 

.««« (t$) Effectiveness in determining spacCf personnel, 
and equipment needs* 

...... (;?^) Effectiveness in setting \ and obtaining adhere 

ence to time limits and deadlin^es, 

^.»» (SO) Ability to make decisions* 

«.^« (SI) Effectiveness in delegating clearly defined 
authority to act 

STATE ANY OTHER ELEMENTS CONSIDERED 



~. (A) 
^ (B) 



(C) .^^ 



MM-mitW^mUmMM^m 



STANDARD 
DeTUtio&s Bxttst Ibe expUined oA rererse Kld« of tiJut form 



All underlined elements 
m^arked minus 



marked plus, and no * element 



A majority of underlined el^nents marked plus, and no 
dement marked minus 

AU underlined elements xnarked at least with a check, and 
minus xnarks fully compensated hy plus marks, or— 
a majority of uiideriined el^nents marked at least with 
a chedc, and minus marks on underlined eleniients over- 
compensated by plus marks on underlined elements*-..- 

A majority of imoerlined elements marked at least with 
a chedk, and nunus naarks'not fully compensated by 
plus marks ^-.«-...-*«.««-«..-«.-«.«..«.«u.-««r«--«.««..«-M-«u«« 

A mtajority of underiined el^aaents marked minus«,««*««^ 



Numerical 

X 



Very good,.«««H. 2or3 



Adsectiv0 
fwtmif 

.Excellent... 



Good* 



Pair^- 



Unsatisfactory* 



4, 5, or 6 



7or$ 









Rati; 



'&L fiOQD.. 



Reviewing 

oflSciaU 



^ 



On the whole, 



of this employee to be satisfactory? 




^Tes^ 

(Ye»Orao> 



(See back of form) 



u^ 



Katedby 
Reviewed by 









<Dat«) 

JUN 2 3 1943 



(Bate) 



L 



Rating approved by eflSdency ral 



m^,u^ Report to employee «.». .>»......«..»^» «.,.«..^.»^..^...u»..<. 

(Date) (Adjective xatlBL*) (Nwaertcal ratjbo^) 



r^ 


~ 












# 


# 








^xhttnl Uuttan of hxiscsti^zxtion 






• 


Unit cit §iatc0 department of dtx^txcc 










saint LoTiis, )£lssourl 
March 23, 19A3 








Director, FBI 


O 
Itej W. RABIOND TSANMALL, Jr, 
Special Agent 


, 






Dear Sir: 










Special Agexxt TT# Raymond Waiinall, Jr*, assigned to 
this office;^ is in receipt of advice J^oja Local Selective 
Service B>ard No* 2, Jesup-fiLair Ooxoaunity Center, Silver 
Spring, Maryland, that he has been classified 2-A tintil 
September 15, 1943 ♦ 










Very truly yours. 










^'4^ 








^-z" /■ "U-^V^ 








0. B. NORHIS 

Special Agent in Charge 










^i^#;,-';:_2W9?- 


ai 






QBNshml 






^ ■' 

p ' 










) 




FC^ICTORY 




\2nfl VNITEB 
MipL, ■TATE* 

J^pysm?ps 




• L 





r 



I I 

I*' 
Meral Mitm of JnutsiiBation 

Mntfpik Staffs B^tiarim^nt of Hustler 

Saint Louis, Missouri 
March 26, 1943 




Director, FBI 



o 

Re: Special Agent W. RABOND lANNALL 
SEIECTIVB SERVICE STATUS 



Dear Sir: 



This is to, advise that on March 15, 1943, Local Board #2, 
Montgomery, Maryland,, located at the Jessup-Blair Cosnounity Center, 
Silver Spring, Maryland, reclassified. the above r^ned agent and he 
has been placed in Class 2-A until Septeoiber 15, 1943. 



Very .truly" yours,. 




^^' JJ/B. WORRIS, 



^(ji^MlAAyf 



WRJf:dck 



<3 



Special Agent; in Charge 



//^ 






3 IP' 3 :^\y^ 






W^K 



""S^'Mf^ 



r 






/ 



# 



fj 

^-THAiNING 



"• **»*%»y iC*lSi** « rf=^ <»jr- » »:3 « #Vi-ar_j? 



Saint Loulsy Missouri 
April 29, 1943 



O 
Itoi ir. R&^OND WAMNALL 
' Special Agent 




"(f" .-* 



: i3 . 






\.^^wr^"^^- -^PSW^^^ 



Ji 



W» Bayxaond WanixaUL entered upon duty as^a Special Agent in the Bireau 
on July 27, 1942* His first office of assignment was Oklahoma Clty^ 
He arrived at the St» LouLs Office, his second office of assignment, 
ori Tbbruary 28, i943» 

^\The .annual efficiency report on this Agent was sutnitted Mardi 3li 
l^ 1943, and^therethas been no change in his personnel status since that 
* date^ 



.■s-i 



Omployee^s Initials 





yjJM, 



4^J 



Asst 



'i 






/J# GLE^ON I coat i;iu^-^. • '><iJ>i 

« Special Agent ImChai^/ . ^' 1 '^ - k^\J 

r.l.. MAY BDli'i 

i5^ 







$ixZ^*rd Form Ko. St 

^Aps«r. Jan. «p 1»42 

C'S. C. Vez^, Or. No. «<» 



REP^ 

EFFICIENCY RATING 



r\r^ REGULARS 

VJr |1?0BATI0NARY-.UT < ) 23> 



INTERIM < 



« 



.^?^. _.il«.. ^.^,. 



A.^.„,April.29>1943 
W. RAIUOND WANNALL 



(NajoM ot eoopJtoyee) 



, based on performance duiing pericKj f rora *...«^!1«^«.51.-.-««,.-m.* to ««..M»».«i»....jC!Z^^.^«. 
Special Agent T^ederal Bureau of Investigation 



<T1U« o« positk>») 



<0areau) 



Saint Louis 



OK UNES BELOW 
MABK EMFL0YEI3 

V if adequate 
^ if weak 

•f if cutstandins: 



<SecUo») 



(Subsection <Hf Xccdt) 



1. Urtderline the elenaents which are especially important itn the position 

2. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admi3> 

istrative, supervisory, or planning positions, 
i>..Rate administrative, supervisory, and planning employees on all 

elements pertirtent to the position whether in italics or not, 

3. .Before rating, become thoroughly familiar with instructions in the 

rating manual. 



(51eMo«Rce) 
CHECK ONES 

Administrative, 
supervisory, or 
planning .^«-«-. 

AUothers.o«««.«-*^ 



a 



. (I) MaintenaiKO of equipment, tools, instrum.-nts. 

. (2) Mechanical skill. 

. (3) Skill in- the application of techniques and 
procedures, 

(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

, (5) Attention to broad phases of assignnaents, 

, (6) Attention to pertinent detail, 

(7) Accuracy of operations, 

(8) Accuracy of final results, 

' (9) Accuracy of Judgments or decisions. 

.(10) Effectiveness in presenting ideas or facts. 

(IX) Industry. 

. (12) Bate of progress on or completion of assigi>- 
mients, 

.(13) Amount of acceptable work produced. (Is mark 
based on production records? ) 

. (14) Ability to organize his work, *^*' ^' ^^ 

, (15) Effectiveness in naeeting and dealing with 
others, 

, (16) CJooperativeness, 

(17) Initiative. 

, (18) Resourcefulness, 

. (19) Dependability. 

, (20) Physical fitness for the work, 

mrrr--|-nxiTi v 1 ■ ■ '^^^-^ 



«—«. (i^l) Effectiveness in planning bread programs* 
^^^ (S^) Effectiven^ess in adapting ike work program, to 
hroader <^r rtUxtei programs* 

«..«. (tS) Eff^ivensss in devising procedures* 

.«.« (S4) .Effectiveness in laying out work and establish^ 
ing standards of pcTJormancc for suhordi' 
nates* 

»„^^ ($S) 'Effectiveness in directing, reviewing, arA check^^ 
ing the toork of suhoramates* 

{2$) Effectiveness in instructing^ training, omd 

developing suhordinxites in the v^ork, 

— i«, (^7) Effectiveness in promoting high working morale. 

--M»«- {tS) Effectiveness in determining space, personnel, 
and equipment i^eeds, 

^„«„.-(£^) Effectiveness in >^ setting and obtaining adhere 
•ence to time limits aind deadlines, 

M^mmm (SO) AHUty to Wike decisions* 

,«... (W) Effectiveness in delegating clearly defined 
authority io act* 

STATE AIO* OTHER ELEMENTS CONSIDERED 

(A) .«..«.«..«.. «.. .^- ^ ^.^- 



— (B) 



STANDARD 



AH underlined elements marked plus, and no element 
marked mimig 

A -majority of underlined el^nents marked plus, and no 
clement marked minus««.«.^-.-«.«.^^-.«.-.„-,.««.«„- 

AH underlined elements marked at least with a check, and 
minus marks fully compensated by plus xa^^^^ or^— 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 
comj)exisated by plus noarks on underlined elements--^.. 

A' majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 
plus marks -^ , n^» ...^^ — ..».»..»«».».^ 

A majority of underlined elements marked minus.«.*«.M«« 



ExceJlento^^m- 






Very . good.^«-^ 2 or 3 



Good^«»u„«.... 



4, 5, or 6 



Fair -.-.«^ 7 or 8 

Unsatisfactory- 9 






^^^1 GOOD 



of35ciaL. 



Reviewing 

oflSciaL. 



On the whole, do you consider the conduct of this employee to be satisfactory? -*.-i?^-., 




(Ycioypo) 



(See back of form) 



A33ttJSpecsUlA^^ — A::29rJ3^ 

(Title) (I>ate) 



6D 



^(SI«ii*tttW ot revlewtttsr offidJd) (TitJe) 

Rating approved by eflSciency rating conxtnittee..^-«.-^<,«.^»**- Report to employee. 



j«-«-a»i7>-x 



<D&te) 



(Date) 
'(XSJ^ctK^'wtSiT' ^'(NwxaertSlMiSS)" 



^-^' 



# 



# 



NOTICE OF RIGHT 
TO APPEAL 

tlw by )k>c«l boar<t or 
bottr<S of »ppeaJ jtawt !>• 

fomoa tack of Selective ^ 
r«rvic« ctt«»tlo»a»lt« a 
(Form 40) at oaic*„<>f J 
local board, or l>r Wtftjc « 
vrlttea notlco of appe*L 
wltMa XO days after the 
xioAiUxii^ of this jQotice. 

B€i<yr0 apreaL » resrii- 
trattt xaay file » vrlttexx 
yeoraest for appearaace, 
'Within the Muwe^XO-day 
period: and « he 4!toei sOb 
the local board ^U fbc ft 
<Jay aad »otify hJsa to 
appear persoaaUy before 
the local board- If tM« 
U done, the tixoe to appeal 
\% extended to 19 days 
from the date of,xaaIK»2 



I 



NOTICE or CIiASSinCATION 



Ajpp. sot Ke<i; 



Walter .„, jtayrond V Wannall Jr « 



(nM 



Order No. >; 



2^80 



,„.. has been cl^fled ixi. Class .- 



2-A 



by 



(Until jfci5.zW„l."jv/s-ii^- 

P Locdl Board, 
Board of Appeal (by vote of — ^ to . 
President. 



-). 



X9S.--<<^'i:tl2^,x»^ 



Th€ Uiff re<ritvr€» yom^ iilbjeet fo heatv ve'Mlty /or vfote«Jp». to have 

tM« io3«. In addiSSTto your RegSttration Certificate (Form J), li^ 
aSJr^r^ni^l p^es^ a^ tixfte«wto exhiUt It tipoJX regoest to au. 
t^Sz^ Xs*?^ ^rerider W, tspott eaterUa the armed forces, to 
yoor commaiMjUxig o305cer. 




satjsee 



^Cwt aAong that fcuae to detach car<i> 

Sel^I^ lert^ R^^'^r ««lviie. «* y<«» CtoverMoeat »ppeU wot. 
T*« Uw r*<iuire» yw*— »• T» keep in l««»i vitfc ywt JociJ b<)»r«. 



iiiM^leU^ 



UhlMpmh 



fx 



A 
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* 



SEreCTIVE SERVICE SYSrEM 

SEUICTIVE SERVICE BOARD No.Z~l 



SpLE 



I 



MONTGOMERY COUNTY, MARYLAND 

J£SUP«BU!R HOUSE 

SILVER SPRING MARYLAND 

I ' ($TAMI» or tOCAL BOARD) I 



Pile Ref : 320 
July 26, 1943»^ 



Ifip* J# Edgar Hoover, Director,. 
Federal Bureau of Investigation, 
U«S# Department of Justice, 
Washington, D*C* 

Dear Sir: 

Reference is madei^q your claim for occupational 
deferment for Tfalter Raymona^Wannall,Jr,, Order No* 2780, dated 
March 6, 1943. 

Section 622,22-1 states: "Certain procedure must be 
followed to entitle Federal Government employees to Class II-A 
or Class II-B deferment* In determining whether a registrant 
employed. in or imder^t he Federal Government should be retained 
or placed in Class H-A or Class II-B, no consideration shall 
be given to the fact that he is so employed unless a request for 
his deferment shall have been made in accordance with the 
provisions of (1) Public Law 23, 78th Congress, approved April 8, 
1943, and (2) Executive Order No* 9309, d^ted^March 6, 1943." 

Unless D*S*S*Form 42-A inscribed "Authorized Government 
Request" in accordance with Section 622,22-1 is received within 
30 days, the classification of this registrant will be reopened 
and considered anew. 



Sincerely, 



►fe ^mruL/^ 



Ifc/r 



POEjriCTORY 




VNITtO 

STATES 

SAVINCS 

ONOS 








<"€ 



Stephen James, Ch airxaan ^ ^ 

^^ 5 AU 







pp.2 



fc 



'Mi- 



i 
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Juno 6, 1943 



Federal Bureau oif Investigation 

U. S. Pepartsient of Justice 
Saint louis, jtissourl^, 



f. Tolion^jiflAr Sir: 

f, E. A, Tiiaia_ < 

'. Cte« This will acknowledge the receipt of your contribution of 

r. CoH^y f^QQ to the .fund to be paid -to 'the designated beneficiary of any 

Glivln^participating Special Agent of the Bureau who dies, froo- any .cause 

r. Xxid except self-destruction, while .employed as a Special .Agent. Pay- 

•■ NichoUjifint will be roade for death by self-destruction after the Agent 
r. Ro««o has been a member of the fund' for two years. 

:, Tricy_ 
Carson^ 
Harbo. 

r. McOuire. 

Mumford, 
r. Piper, 
r. QuUb Tamm^ 

Naie 
iii'Gindy 



MAILED ]] 

iV JUN-7I943P.M. 

fC&cmsi'SiWCff^vtSTifiuwji 



Sincerely yours, 






■X 



2L. HwtHA' 






h 



John Edgar Hoover 
Director 





- ^thttal Mut^an of Sttu^sfisntton 
Mnxteh §fatc0 Btpattmcnt of Sfwflttce 



Director 

Federal Bureau of Investigation 
United* States Department of Justice 
Washington, D. C. 

Dear Sir: 



For inclusion in the fund to be paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to January 15, 1943, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment 
will be made for death by self-destruction. after the Agent has been a ' 
member of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the following manner:- 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay ^to the designated'benef iciary the sxxm of $5,000; 

The following person is hereby designated as my beneficiary: 

Name Gert>-M.</e. C. Wanna// Address ^ef^ ' Dgpf. Tm/icd 'R jL/j 

Relationshi p V//fe Date d Fci. Z2, <9</3 - 

Very truly yours, 



EyiCTORy 





BUY 

VMiTt» 
■TATll 

.WAR 

iNDS 

AM* 

STAMPS 









SpecialC/Agent 
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?f. RAYMOND nmikU , JRf 

2780 25 

Montgowry Silver Spring )fer3rland 

Speelttl AS«»t 



S«t attaehBent* Mr* ^aniwU !• aa Invesil^^tory agant 
chprgad with tha duty of Inteetigating violations of tha law of the United 
States, eollaeting evidanea in eaaaa in vhich tha IMtad States la or jaay 
be a party In interest^ and parfontlng other duties Ivposad upon him by lav* 



July 27, 1942 

3200 annually 



July ^7f 19*2 

S^e attae^atant 



]X*S« degree Coluabus Uhlveralty Gohool of lav 



See attaehaent 



See attaehiMnt 
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.4 . ^ , 

T«d«r»l Burwu of Investlgfttioa, United Stat.s Uv^Hmtit of Juttict 
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Sea mttachaent- • - , •' 
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^« l^dgar Koorar 




ThaWrootor 
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SPECIAL AGENTS 



This position has been designated as a key position by the ^Review 
Coaaittee of the -War Manpower Coaiaission. 

The Federal Bureau of Investigation has been designated as the .sole 
civilian ^governaent investigative agency havipg jurisdiction over the investiga- 
tion of matters pertaining to national defense such as espionage, sabotage, 
registration of agents of foreign principals, sedition, treason, and the like,, 
•and further, the Federal Bureau of Investigation has sole investigative Jurisdic- 
tion in a great number of other Federal statutes which embrace bank robbery, 
kidnaping, extortion, white slave traffic, National Motor Vehicle Theft Act, and 
numerous others. The investigative work in connection with the above violations 
is performed by the Special Agent personnel of this Bureau, who are recruited 'from 
applicants between the ageis of twenty-three and forty. They must be^ graduates of 
a law school or an accounting school with, the necessary accounting experience, or 
graduates of a university with extensive Investigative experience, or with linguis- 
tic qualifications, or have basic educational training and possess satisfactory 
prior law enforcement experience which will enable them to satisfactorily perform 
the duties Imposed upon them. For certain of the scientific investigative work, 
Special Agenti3 are secured who primarily are qualified In the sciences, such as 
ballistics, chemical analysis, spectography, cryptography, mineralogy, metallog- 
raphy, toxicology, and other like sciences. Applicants for appointment to 'the 
position of Special Agent must meet the physical atandards and requirements for 
this- position, which are exceedingly high. They must have vision of no less than 
'20/40 In one eye, 20/50 uncorrected, both eyes to be corrected to 20/20. They 
must have no color deficiency whatever. 

Special Agents of the Federal Bureau of Investigation undergo a rigorous 
training program. All newly appointed Special Agents in the Federal Bureau of 
Investigation attend training classes for a period of sixteen weeks; the hours of • 
training are from 9:00 a.m. "to 9:00 p.m. daily, which course of study is equivalent 
to two full years of college study. During this period of training, they are 
thoroughly instructed in the basic rules and regulations and jurisdictions of the 
Federal Bureau of Investigation. They must satisfactorily pass numerous written 
examinations during their period of training. If a trainee, falls to pass. any of 
these examinations, he Is dropped from the school. 

The duties of a Special Agent of the Federal .Bureau of Investigation are. 
most arduous. They must be available at a moment's notice to-go* to any part of 
' the United States or ^to any assignment outside the United States. The hburs of 
duty for these employees are such that they must be in excellent physical health. 
The average work week for a Special Agent of the Federal Bureau of Investigation < 
is no less than seventy Jiours. The work of a Special Agent, regardless of his 
particular qualification, is such that he cannot iead a sedentary or well regulated 
life. Due to the small number of Special Agents of the Federal Bureau of Investl-. 
gatlon presently handl^lng the work under the jurisdiction of the Federal Bureau 
of Investigation within and without the continental United States, it is necessary < 
that tho entire staff be highly mobile. 

Special Agents are required to be able to conduct investigations in 
.more* than 100 types of cases, including espionage, sabotage, subversive activities, 
frauds against the government, kidnaping, extortion, bank robbery. White Slave 



L 



I 



% ■- % 



Traffic Act, etc. They are trained in and required to maintain constant skill < in 
the use of highly technical equipment, technical pr6cesses, such as those neces- 
sary for the development of latent fingerprints, concealed or obliterated numbers 
upon firearms, to understand the use of code messages, to conduct physical surveil- 
lances of subjects of espionage and similar cases, sometimes for periods of many 
months, and when necessary, to assume a necessary charaQter to enable them to fit 
in an undercover capacity into the activities and operations of groups such as 
foreign agents, who are engaged in thwarting the war effort. 

The arduousness and importance of the work of Special Agents of the 
Federal Bureau of Investigation was readily recognized by the military and naval 
leaders. The Chief of the Bureau of Navigation, for the Secretary of the Navy, 
requested Special Agent employees of the Federal Bureau of Investigation td submit 
their resignations from reserve commissions held by them in the naval services 
because it had been determined that those Special Agents could better serve their 
country in their present assignments than if they were to be called into active 
naval service. The Secretary of War, in 1942, addressed personal communications 
to 168 Special Agents of the Federal Bureau of Investigation who at that time 
held reserve commissions in the Array. The Secretary of War at that time advised 
tlae Special Agents that their employment in the FBI is of such vital importance 
to the national defense as to necessitate their remaining at their posts of duty 
despite the fact that they held reserve commissions in the United States Army, 
and the request was aade that these Agents, through the proper channels ^ submit 
their resignations from their commissions. 

General Lewis B. Hershey of the Selectiye Service System pointed put 
in his Directive to all Local Boards of December 29, 1941, that Special Agent 
positions of the FBI were most important and essential to the national health, 
safety, and interests, and that the national defense functions of the FBI should 
not be impaired by the removal of trained personnel' from critical positions in 
the Bureau. 

The position of Special Agent- has always been considered the most crit- 
ical of all positions in the FBI, since, with the tremendous bulk of work placed 
upon us due to the war emergency. It is essential that a trained qualified staff 
be available for the handling of this work. If the Federal Bureau of Investigation 
cannot. continue to retain its personnel in this critical jposition, aid and. comfort 
would most certainly be given to the enemy and others whose interests are inimical 
to the best interests of the country today. Up to the present time the full com- 
plement of Special Agent personnel has not been secured and every effort is being 
made to secure the necessary additional Special Agent personnel. 

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and that the foregoing statements are true . 
to the best of my knowledge and belief. ii' 



/ 

Subscribed and sworn to before me this ^r^M d ay o f Jtily 19 4^ 



L 



Notary Public 

V 



r 



WBhttal Bnttan of Ifnu^Bf t^nf ton 

Baltinore 3, Itaryland 
Aaigast 14, 1943 



Director, FBI 



Ro: ¥. HAYKOOT^ANBAIL, JR. 
5PS0IAL AG31IT 
S2L30TI73 SSRYICB STATUS 



Dear Sir: 



.Reference Is rade to Bureau letter dated August 7, 
1943, concerning the Selective Service status of the 
ebove-nased criployee. 

Please te advised tha.t contact with Local Board #2, 
Silver Spring, liaryland, has resulted In this es^iloyee's 
being classified II-A until September 15, 1943. 



Very truly ypurs, 




^*=^^j/ f 






JTE:cc 
66-107-126A 



fi' 



.1 0-^' <^ 













ymhYio 



August 21, X9A3 



Local Board Hunbcr 2 

Seloctive Servico S^sten ^^t^/^ 

Jesup-Blalr Houso v\\^9S^*^ ^^ RArJDHD ^AIJJALL, JIU 

Silver SprS:ns, Uaxyland ^ {i^\)Va^ r9rdar Kt;dbor 2780 



Oontleaent 



7. 



«!») 






R&ference is icadc to your recent cossauaication trith 
regard to the attendance record of Mr. Wannall* Oiir irecorda 
shcsT that ho has not taken any annxial leave or sidEc leave for 
the pa3t ninety days. ^ 

I an retunilng the D.S.S. Toxn 42-A (Eevi^d) which 
hag been executed by no tmder date of July 20j 19-43^ arrf counter- 
signed by the Chairaan of the Agency Comitteo. I ^ould appreciate 
ha^dng this affidavit nado a part of the file of the abovcrnaaed 
registrant. 

Sincerely youra^ 



Mr. Toiaon 2nc lo8ure 

Mr, E A« *T»mm^ 

Mr. Clejgg 

Mr. Cofl^y 

Mr. Gl»vin_^^ 

Mr. Ladd 

Mr. NichoU 

Mr. Roten 

Mr. Tritcy 

.Mr. CaraoD 

Mr. !H*rbo^ 

Mr. Hendo^ 



I 



/I 






■^^U'MMm^ SECTIGi'J 

Mr, MeOui're vj a ! i, F P 3 

Mr, Mumfcjra 

Mr. pit>»' .^ ailR 21 j243 pjl 

Mr. QuinW Tamia_ 

Mr. Nease ^^-^"^^^ t^ KXVi :f ;\; ryr^n ?^>i^ 

*Mi»t GanJy. ^^'^ ^^E^^Ar7E:a-r;4r-l * 



John Sdgar Hoover 
Erector 
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SELETTIVE SERVICE SYS 



^m 



I SFI 



In;* I 



SELECTIVE SERVICE BOARD No.2" 

MONTGOMERY COUNTY, MARYLAND 

JESUP' BUtR HOUSE 

I SILVER SP(§,IA!,pof tocM.eoA«^ARYLANPj 

File Ref : 320 
Aug. 10, 1943 



# 



^ 



FOEJ/ICTORY 



BUY 

STAT (5 

SAVINCS 
ON OS 




lir. John £• Hoover, Director 
Federal Bureau of Investigation 
U; S» Dept» of Justice* 
Washington, D» C» " 

Dear Sir: 

Your Fonas L2^k tiled in behalf, of Henry AVfa rschenberger, 
Order No> U5Bk,\ |, Order No* 



, I and W. Raymonci^JTannall, Jr*, Order Ko^ 2780, are 

returned herewith as they fail to show his attendance 
record for the past ninety days. as required by Circular 
Letter #566 troa the Maryland State Director of Selective 
Service, copy of which is enclosed* 

Sincerely, 



be 



A 




^^..^^■^^A^i-^ 



Assistant Clerk 



iS5^. 



# 



67^£r^^F^ 




^lARlCLAND STATS HEADQDAIttERS ^ 



ifiAillCLAND STATS HEADQDAIttERS 



SEIECTIVE SERVICE SYSTEM 

' .FIFTH *R£»B£ENT AJO£ORI 

JBALTB©HE> MARYLAND 

February 27* 1943 
CIRCULAR IfiTTSR NO* ^66 PKK/Aa - File 320 

;SUBJ3CT: ABSENTEEISM* Report byJEaployer of Attendance of Registrant* 
TO: Local Boards^ Boards of Appeal «kl Appeal Agents 

!♦ Absenteeism in industry has increased in such proportions that 
production of essential war material :in some instances is definitely 
being iitpeded* Industry has reported that JErod 5% to an excess of IO56 
of their workers ^re a'bsent daiiyj this represents a serious loss of 
aanpower to the war effort# 

2* Absenteeism oust be reduced to .a :Tn1n1mnm> and the Selective 
Service Systea dn Maryland is going to do Its part by checWng the 
attendance records of registrants. It is the opinion of this :HeadqUarters 
that a registrant, in order to qualify as a "necessary man", should be 
on the job every working day except Ms usual day off or for .reasons 
beyond his control. 

3, Industry 4s being notified that begiiining March 5> 1943> all 
Requests for Deferment (Forms 42-A) must state the number of days absent 
during the past ninety (90) days and the reasons. 

4* (a) Xocal Boards are directed to insist on receiving this 
information when considering initial requests ^or occupational deferments 
and when considering cases that are up for "renewal of deferment. 



For the State Director: 

PAUL K. KIAESIUS 
Lt. Colonel, Ordnance 
State Advisor on 
Occupational JDeferments 



X^v ^- 




y^^httal Muttan of Snu^isftgafton 
Hnttrtk states Uppartmcnt of Unstick 

' St# Louis (1), Missoxiri 
September 2, 19A3 



^' 



Director, FBI 



o 

Re: W. RAYMDND WANK&LL 
Special Agent 
" Selective Service Status 



Dear Sirr 

The above named' Special Agent has received advice from 
Local Board No* 2, IContgonery County, Jesup-Blair Coamunity Center, 
Silver Spring, Maryland, that he has been classified 2-A until 
February 25, 19A4# The date of the classification is August 25> 
19^3* ' 



^ruly yoxirs. 



Gm:hal 




,(^. k^VH^ 



0. B. NOfiRIS 
SAC 




^ 1 SEP 8 194b 



d» 





, Wl-p'-n., 



.^^ 



' Hon J. Edjar Hoover, 
Fed. k. of Jnvestlg* 
Washington. D.C. 



I 



CLASSIFICATION Mi 
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:^^*ii, 



/. 



«* 



w-^j^g*" 










^▼'"^ — AppcalTroccdure""' — 7|f" 
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Any person entitled to do lo may take an appeal to the board of appeal within 10 day$ after the above date 
of mailing of Notice of Classification to registrant in either of the following ways: 

(1 ) By filing with the local board a written notice o f appeal Such notice need not be in any particular form 

but must state the name of the registrant and the name and identity of the person appealing so .as to 
' ehow the right of appeal. 

' (2) By signing the "Appeal to Board of-Appeal" on the Selective Service Questlomidre (Form 40) . 

When an appeal is taken from tlie classification or reclassification of a registrant and when such appeal is 
upon the ground that the registrant should have been deferred by reason of his occupation, the appeal shall be 
transferred to the board of appeal having Jurisdiction over the area in which the registrant is employed, pmided 
all of the following conditions are met^ (but not otherwise) : 

(I)' The -first person to appeal from such classification or reclassification files with his appeaU written, 
request for^transfcr; ^ f 

(2) The. written re«i8{jitates in what respect an occupational question is involved; and 

(3) The written'r^wajjftes the name of the registrant's employer, and the street address, county, and 

St^^aie registrant is employed. 

The person appealin|(naj Jtifti to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement «P^|i|& the respects in which he believes, the local board erred, may direct attention to any info^ 
mation in the regisSaWSll5Pch he believes the local board has failed to consider or dve suicient weight, and 
may,sel out in full any informsMon which was offered to the local bird and whictthe local board failed, or 
refused to include in the registrant'* He.' ' igJ 

ippeal to tKe President" from classification by the board of apJ^BjMje taken at any time within 10 days 
after the. date of mailing of notice to registrant — "J->^»-*— •- t •/» n .i i , , v. 

either Class H Class! 

classification. .Otherwise, ^^ ^ , 

dent either by the State. Director of Selecjive Service oji&Jl^ffjrfL, Selective Serviw on the ground.that he 
deems i| to be in the national interest or necessary to avoi Jan{nran{ffi/''fl Jjj^ 

IHMi M.MviiliiiieiiTniDTiii(«rrici 




M 



iterti 



IffcJjeral Bureau of JnocattgatTaftt 
United §tat0s department of Sustire 

St* Louis (1), Missouri 
Septenber 20^ 1943 



Director^ FBI 



Dear Sirt 



Res W. RAYIOND WANNALL 
Special Agent 



The above named Special Agent has advised, ne that he has 
received notice from local Board No* 2, Jesi^BIair House, Silver 
Spring, li&ryland, that he has been classified 2-A on August 25, 
19A3, until February 25, 1944* 



OBNthml 




yiCTORY 




BUY 

VNITBD 
•TATBI 

►ND$ 
STAMPS 




^ 



1^ / r^v-^^/.^^ 



I SEP 28 1B4^ 

6^ 
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^thttal Unttan of Inu^fltisattoit 
Unit cJi §f at ra B^partm^nt of IfustU^ 



Director 

.Federal Bureau of Investigation 
United States Departaent of Jxistice 
Washington, 'D» C* 

.Dear Sirt 

For inclusion 'in the fUnd to be paid to the widow or •designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund subsequent 
to August 31, 19A3,. and who dies f rca any cause except self-destruction while 
employed as/^ Special Agent,^ am forwarding herewith (by CHECK - MONEY ORDSR) 
the sua of 4Je5* dollars ( $10 ^ &), xaade payable to the Chief Glerk of said Bureau, 
to be included in said fUnd# Payment will be made for death by self-destruction 
after the Agent has been a member of the flind for two years* It is xinderstood 
and. agreed that the sum tendered herewith is a voluntary, gratuitous contribu- 
tion to said fund, which I understand is to be administered in the following 
manner: ^ . 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping and expending 
of said fund, which committee will recommend appropriate action to the Director 
of the Bureau in pertinent matters. The Chief Clerk of said Bureau shall re- 
ceive all contributions and account for same to the Director. 

Uipon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief Clerk, 
directing him to pay to the designated beneficiary the sum of ^10,000. 

The following person Is hereby designated as my beMficiary: 
Name 9^7Xi^/p^ £. Wa..^^^M^ Address Vo >^:iS(> S^cJt l^iSAck 



xne loxxowing person as nereoy designated as my beMfict 

9^77^/^. £ Wa...^M^ Address c^o ^ust. S^Jt i 
Relationship -Ijj iA. Dated /%^,.Jjt :2 /^ i<HlJ< 




dd, 



very tn,!, you.., Cfe^ 
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mL buy 




VWH VNllTE» 




«^^^ STATaS 




i^^^r jf Ki^*x 




/fjJti^mO'SDS 




liiinflr ^"^ ' 




\^jm STAMPS 




1 






Speciai /Agent -^' 



?^' 




JW/tp 



t 



SmptmUt 15^ 1943 



SAC, 3**« UfiJlB 






'J>ear Sir; 



Puring a f iaU offi-Qe iu^peoWvn, tha .abgva Special Agent 

tl'On? indi^at^a below.: 

M^nu^a i3f Rul-^^ :^nd Regulations ( !) ' /^.^ ^ 

Manual of In^^truotions 4n<i Katrlonal Def^eaae Manual (x ) 'Hoe* Z & 6a '\ 

'!^ou jlhould ^ffgri tho .a'bgva named Special Agent an oppor^ ^ /^ / /-* 
tunil'y of 'taking ths .^nolo^ed ^^aminatlon ^or examinations Under ^-',^/-^''"'^%/ v^^-/ ^ 
your persona] eup^rv.lBion or ■'th^ super^J.Bion of one of your Tegal&r- 
ly '^pprov$d ^uparv.i80rBr 

0nm liottr 

tJot more than ^^^ ^-^-y ni'^MVii''- should ^ allowed -lor each 

e:iaminataoa. 

The oompioted pa*p.ej or j^apera ^tiould ^fee promptly returned 
Uf, ToUon .„ t.t^.,-^he iBura^. A- oover letter mil not T:k^ ,nece0'0ary, 

Mr, Clegg ^Very trply your« , 

Mr. iJUvU^ /] tji 



^i' 



Ux. Nichols ^.| - y 

Mr. Rosen ^ . ^ " John Edgar 'Hoover V^ 

Mr. tr^ea: ,, , ii»r<-r--^'^\\. I>ir«CtOr 

Mr. ^epaon_^^ »•!»*!▼• to t^ »bov#-aaa*d 9p»olal Ji^at, «hl« T«r«r* 

3':>*^'Sf?P 444945 « «houl« b« r«timM4 with th» ooapl«i«d •xwiinAUoa T^v*r» 

ir. MeGuifc 




^ 



RE-TRAINING 



i^TiteiitfMri 




^ 



Re: FALTER RAYMOND 
Special Agent 



WM 



St. Louis,, Mssouri 
Septenber 27, 19^3 



mtSuL 



£0D,,./r^./-j4^^ 




J«> ^f gS^ ^Srsf of«.^^'? ^^*r "^ " Special Agent in the Bureau en 
ri^d i^^ StfiouS' Ss secoS ^mce'S^:?* «ae Oica^ho:^ City. He ar- 
His present saL?^ S ^ISS^f fj^:,!^ assignment, on February 28, 19^3. 

fCif1:aS:L^n"SiS^'^i\t^^^ 

,.'/t^?^i??L:!5?ig:;i2rr^^^ 

V/ the investigSiln 0? thest rf J:,^!V ^^^^ ^'"' '^^y successful in 

advised that he is a cood.witnA^« «: *- ^vision, ^d, j have been 

in the perf orLncTorSs dutiS S J^^^^fJ^T^"^"^- officials and others 
Binistrative work in thS W^IL- L^ff^! had en opjj^rtunity to do ad- 
along that line. division, ^^erefore^I do ^p^tojow-Ms ability | 



He has been cooperative, aoenable to. direct J^^ni-aova 
these reasons, I regard hi» as a good Specill^AgeS! 

! -< 
' J. 







o» b; norr' 

Special, Agent in Charge 



^^iW 




Employee's Initials 



!. £ C. Z>^pt. Or. No. S02 



REP 



^9lk 



OF 



REGULAR ( 



rR08ATI0NARY-I$T < 



.}: INTERIM ( 



)20 < 



EFFICIENCY RATING 



^ 



FBI^^ ^^9 CAF^^_ 

(Service)* ^TCrSKr '**(c5a«sr 



As of .«Septjj^_224™i943„.«. based on performance during period f rom ,..!4r22nA3* 



,to..^27-A3„ 



<N«JDae of «mpl07ec) 



(TStI«otpoaiaoE) 



(^reau) 



(DiTl^oa) 



(Sectkw) 



(SiaawecUon <wr vxdt) 



<FIeI4«i:^) 



ON UXES BELOW 
MARK EMPZX)y^E 

V if adequate 

— if weak 

+ a outstanding 



1. Underline the elements whidh are especiallyimportant in the position. 

2. Rate only on elements pertinent to the position. 

a. Do xw>t rate on elements in italics except for employees in admin- 
istrative, supervisory, or plaiming positions- 

b* Rate administrative, supervisory, and planning employees on all 
elements pertinent to the position whether in ttalies or not 

3. Before rating, become thoroughly familiar with instructions in the 

ratiixg znanual. 



CHECK OX£j 

Administrative, 
supervisory, or 

planning -,—«-. 

All otheKL«.«-«-^ 



n 



. (1) Maintenance of equipment, tools, instruments. 

, (2) Mechanical skill 

, (3) Skill in the application of techniques az»i 
procedures. 

(4) Presentability of work (appropriateiiess of ar- 

rangement and appearance of work)- 

(5) .Attention to broad phases of assignments. 
<6) Attention to pertinent detail, 

(7) Accuracy of operations- 

(8) Accuracy of final results. 

(9) Accuracy of iudgns^nts or deci^oixs. 
,(10) Effectiveness 4n. presenting ideas or:facts. 

(11) Industry. 

(12) Rate of progress on or completion of assigx^ 

ments. 



««•« (13) Anaount of acceptable work produced. 
based on production records? .«.. 



(Is nxark 



(U) 
(15) 

(16) 
(17) 



(10) 
(20) 



(Ye* or »o) 



Ability to organize his work. 

Effectiveness in naeeting and dealing with 
others. 

Cooperativeness. 

Initiative. 
*««. (18) Resourcefulness. 
Dependability. 
Physical fitness for the work. 



,«-« (U) Effe^tiveote$s in planning hroad programs. 

«. \tt) Efftc^iven^ess in adapting the work program to 

broader or rtlated programs* 

«-««. (2S) Effcctiven^s in devising procedures. 

.-*« (S4) Effectiveness in laying out work and establish^ 
ing standards of p^formance for subordi* 

nates* 

»«« (f 5) i Effectiveness in directing ^ reviewing ^ and chech-^ 
ing the iJoork of suborainateSn 

.^^ (2$) Effectiveness in instructing, training, and 
developing subordinates in the work* 

.*-— (27) Effectiveness in promoting high working morale* 

..»-.. (2$) Effectiveness in determining space, personnel^ 
and equipment needs* 

«M^»(29) Effectiven^s in setting and* obtaining adher* 
en>ce to time limits and deadlines* 

.«• .. (SO) Ability to make decision's* 

«u.„- (SI) Effectiveness in delegating clearly defined 
authority to act* 



STATE AKV OTHER ELEMENTS COKSXDEBED 
(A) ^.^^.^ 



(B) 
(C) 



STANDARD 
D«TS«ti«n9 iQ&ast be «xpUined ^n r«re7«« ^4» ^t tUs forxn 



All underlined elem^ts marked plus, and no element 
marked minu$ ^.*«— ^«.«..ii«„„«^.«„..^.«««^i^,«„ 

A majority of underlined elements marked plus, and no 
element marked xninus,.M^«.„.-M-...iM^««.-.«»..«.-«..^„.^, 

All underlined elements xnarked at least Mth a check, and 

minus mark* fully compensated by plus marks, or~ 
a majority of underlined elements marked at least with 
a ch^, and minus marks on underlined elements over- 
compensated by plus marks on^underlined dictoients-.^. 
A majority of underlined eleznents marked iat Ica^t with 
a check, and minus naarks not fully compensatcii by 



mtiniff riUinff 

'Excellent»«.»»>. 1 

Very good-.«-. 2 or 3 



Good«.* 



4, 5, or 6 



plus marks 



A majority of underlined elements liiarked minus*..* 



Pair . 7 or 8 

Unsatisfactory^ 9 







Rating ^*^«, 



Reviewing 
oflSciaL. ^*-. 



;h* conduct ^f this employee to be satisfactory? *.«.^5?. 



(Yoorao) 



(See back of form) 



Reviewed by .«„. 

(SigBAtar« of revlewlzLf official) 

Rating approved hy efficiency rating committee «-.« 



(Title) 

..^•.««a Report to employee . 

(Date) ^ 



.fc27r.A3«^. 



(I>ate) 



(Date) 



(Adjective rating) (N\»caertcal rattof ) 



(TU* *»M* I* t* fc« aM4 in tu^th* «i«tti«a on th« fae» «( tb« ibe** r«c*r4b« th« «mpl»7e*'i c««la«t ku be«A Muw*re4 "If*.** 'bt,,nck 
• (u« (iT« k*r« k f«a lUtentnt «( tk« p«rtlcaten te «4>f ck tk* ««iplor««'* <«»<«<* Vm n«'t >««» tatitf Mtoiy.) v^ 



(Sicnatgxe) 



EXPjLANATION OF DEVIATIONS FROM STANDARD 






(Sifaatavc) 



Cr 



'cPt 



I8i 









t< *. •«VCT«tMEKt niMriNO «PPKt' X«— 3«l7T*l 



## 




JVm/rsht 



Ootob^r 5# 19A3 



2Ar* ^talter R* mimaH 
Fedoral Bureau of Invastlsation 
V» S* DepartoAnt of Justio* 
423 U« 8* Court Kouse & 

Cu3toa IIou8e Biilding 
St* Louis 1^ Ulssourl 



Dear Ut, l^iumallt 



For your inforoation^ you zaado the roHowins grade on the 
Manual exazolnation frhichnas ^recently afforded you by the Bureaux 

Ifanual of Xnatruotlcma and National Defenaa iianual *. 100^ 

Sincaralor yourd> 



John iSd^ar Boovar 
Director 




.,t.:Vt/»feiyaonal and Conlldential 



■.^»'^ 









n 



* . 



M / 












■-^^'t 



V 



i^' 



"'^^. ^lA.'^^^^^ 




c^^^VO^ 



3>i' 






V^^ 



r'^ 



"^ 



JOHN,«pGAR HOOVER 




CHKjnf 



^eiietal SSureau of Stiu^sttgatton 
ISntf ^h §tat«B ^Bpnvtnttnt of Ifusf ire 

October U, 1943 , 



MEMORANDUM FOR Ml. GLAVIN 

.RBi WALTER RAXMONDTMJNALL, JR. 
Special kgGrA 
St. louls Field Division 

RS/JJjOCATIOJ 



287 




Mr. 


Tol»on „ 


Mr. 


■E. A. T«»ra_ 


Mr. 


Cltzt 


Mr. 
Mr. 


Coitty y.. 
GUvinty^' 


Mr, 


L»dd • '' 


Mr 


Nicholt 


Mr. 


Rosen 


Mr. 


Tracy 


Mr. 


Acera , 


Mr. 


Carson ,„.,„ 


Mr. 


Harbo 


Mr. 


HendOQ 


Mr. 


Mumford 


Mr. 


Starke 


Mr. 


Quina Taaua^ 


T«le. Room 


Mr. 


Neat6 


Mi<* -Bcahm 


Mill Gandy 



Special Agent T/annall entered on duty on 7/27/42, reported to the 
field on 10/22/1^2 and is being considered for reallocation at this tixae 
to CAP-10, $3500 per annua. A perxaanent brief of his file is attached. 

This Agent's progress and development have been above average for 
an Agent of his length of service* He xaade a grade of 80^ on the exam- 
ination of the Manual of Instructicns during an inspection of the Okla- 
homa City Office in Oct., 19A2. On the re-exaaination afforded hin, he 
nade a grade of 100^. On 9/27/43 SAC Norris rated hixa as GOCD and said 
he had been successfxil in the investigation of cases in practically all 
classifications, had been very diligent in the perforxaaree of his duties 
and very practical in the application of his knosrledge to his investiga- 
tive, activity,, organized his work well, iras a good dictator and witness, 
and it was believed he had the ability to participate in dangerous assign- 
zaents. 



RBCQICENDATION: 






It is reccxstmended that Agent TirannalX.be reallocatddito Caf-10, 
$3500 per anmm. ■ ^ _. ffl^?? . 4-" ■ 




^- 



^ . ^ yH£pectf^l|^2!l2f2^^<^ 



/^^\.^ 




Routed.*. .Hscordsd...., 

OCT 23 43 I ^ 

'FFDERAL BUHEAU '';:i ,.m.„^ 



■% 



Mai BUREAU OF INVESTIGATI 



Mr. 

Miss 

Mrs. 




Vt(^ 



New appointment I I :^ Traosfi^ I I Promotion 



Date „ 



■i' 



1. Title'! 



3. 


Salary: 


5. 


Division: 


7. 


Title: 


9. 


Salar/:^*^^ -'^^* 




.^^5S<50 -psi- ai'iim 


11. 


Division: 


13. 


Effective: 



i>6U»#ar aa, iiiia 



15. Remarks: 



IX 



Separation 



PRESENT STATUS 
2. Grade: 



■4. Se^t .of Government 
Field: 



6. Appropriation: 






PROPOSED ACTION 

? 8. Grade: 






.10. Seat of GWn?ta'ent: 
Field:* 

12. Appropriation; 







14. Rosition; 



AddiUonaU fir"'""^"'*"'"' 
Vice; j^ 

Identical: 






Mr. :6iiyin -" Chie fs Audit saotloa 

Mr I Lad d 

Mr, Nilih,^^ '" ^ex ective Service •- 
Mr. Rostra __^ , ^ I 



JRespect'fuUy ^^ubcaUted, 






Oft M A 1 L E D 1^ 






Mr 

Mr 



. -Curl 



^^ 



.■M, 



mI: fZ^^nz- ^0^^ ^■'■'' 



Mt , Mum 



ord. 



Mr I Q^i^S^Xii^IsL^- 
Mr, Nea'sie^^ 



r ^1 't:^n Al;iN 



f * ~ . ' ! t L "i 



'^iJ^ 






.^MI*'*** ***** 



II 



^ - " ■ ■ 




,?t 





Qis%<iii»e iiJL, IHU 



'V.V.:t*r>'>'l 



I*«d«r»X "ure^a oi' lav. ni-*;iti«>tt 



Let» '..?, &ivfialU 



i rm ittde«<l j!X«aa*i to Mth« you iha* .py ;a»o 






E. A, 'I'ahfl 
Ao^rg . 






cc - SAG - Saint Louis 






ceo - Selective Service ^^ 



9Sf:^i- ~ f / 



m\ 



' ,,1 A i 4.. •»-- '-^ ■ .^ V 

U". UUl ^K '■■ -' 



VM^ 












.r-^u 



N'*-, 




/3 



/ 



•i 



H 



ini 



\^ 



rm 



"" 7~^-7~y^^ 



W, RAYMOrPrnMALL , Special Igozit 
SPiXJIAL Ei-yiCISNCY REPORT 




Special Agent Weianall was assigaod to the Hew York Field Division 
office during the period October 1 to Novesabor SO, 1943 under special sssigi- 
meat in connection with Selective Service and Alien Eneaay investigations. 

This agent presents a very good personal appearance, dresses 
neatly, has a quiet, likable personality. He Is possessed of satisfactory 
force end aggressiveness and is above average in resourcefulness end 
initiative 'in his work. Agent Wannall was assigned to general Selective 
Service investigations and was also assigned to cover general leads in con- 
necticn with Alien IBneray Control investigations. 

The ,reports of this egent were well prepared end his work in 
general required- a niniaua a::50unt of supervision. Agent Wannall handled 
his assignraents in a capable nanner while in/theNew York office and I 
consider him above average Tor an agent of his length of service. 



I have read this report 
Agent's initials {jDfjw 



J DEC 17 1943 

BECORDBD 




*»^KjyF»r _.'2j. 



67- ^rf ^ -m 



iloatdd. ....... . , .Becordrti 

Sa-ib9r.e4/./ 7U©d ^\o 

2 DEC 8 43 




J3 f staii<uaxl rorm No- 51 

"^ Appr. Jw* «. XW2 

a S. a Dept. dr. No. Z02 



^^ EFFICIENCY RATING 



Ct«s»ifi«ation STtaWs 



(Servlet) <Gr«id«) 



(ClMS) 



As of 2lo.VjeabjSf..2£L,.JL£42.. based on perfonnanee during period from Dciu^f^lSAS.^.. to .IlQXkJ2LQ*.Jit.4.2.„ 



U.S. Dept» of Justice 



ititU of xoBjtJkw) 






.l2Z25«iSiS!^AZSL 



pioia 



(Sectloa) 



(SutsectfWl OJf VUlU) 



Now York, New Yoirk 



ON UNES BEtOW 
Wi^K EMPtOYEE 

-—if weak 

4* if o'utstan<3iiig 



Un<terline the elements wluch are especially important in the po$xtion, 
.Rate only on elements pertinent to the position. 

a. Do xwt rate on elexnent* in itcUies except for employees in admiav 
^ istrative, supervisory, or planning: positioxts, 

6. :Rate administrative, supervisory, and planning employees on aU 



elements pertinent to the position whether in italics 9t not, 
3/Before rating, become thoroughly familiar with instructions in the 
rating naanuaL 



CHECK ONE 



Admim'strative, 
^supervisory, or 

planning, 



.•i«a*utWk«¥ O 



All other$.*^.«„«».^«rt< O 



(1) Maintenance of' equipment, tools,: instruments, 

(2) Mechanical skill 

(3) Skill in the application of techniques and^pro- 

cedures. 

(4) Presentabilityof work (appropriateness of ar- 

rangement and appearance of work). 

(5) Attention to broad phases of asslgnjtnents. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations- 

(8) Accuracy of final results. 

($) Accuracy of Judgments or decisions- 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Rate of progress on or. completion of asslgn- 

mentSif 

(13) Amount of acceptable work produced, (Is mark 

based on production records? ^...».»-^.;-».».) 



»- (14) Ability to organize his work. 



<Yeiorxio) 



{2X) Effectiveness in planning Inroad pr^^/rams^ 

(2$) Effectiveness in cdapting the work progrom to 
hrooder qt related progromSm 

(2$) ' Effectiveness in devismg procedures, 

(2A) Effectiveness in laying out work and establish^ 
%ng standards of perforrnxmce^ for subordi^ 
natesn 

^ (2S) Effectiveness in directing,^ reviewing, and checks 
%ng the work of mhordinates, 

(2$) '•Effectiveness in instructing, training, and 
developing subordinates in th^ work, 

(27) ' Effectiveness in promoting high working morale, 

(23) Effectiveness in determining $pace, personnel, 

and equipment needs. 

(2$) Effectiven4ss in setting and obtaining adher* 
encc to time limit$ arid deadlines^ 

(SO) Ability to make dectsionsn 

($X) ^Effectiveness in delegating 
authority to act* 



clearly 



defined 



(15) Effectiveness in meeting and dealing^ with 

others, 

(16) Cooperativeness. 

(17) Initiative- 

(18) ,Re$ourcefulrte$s. 
.(19) Dependability. 

(20) Physical fitness for the work. 



STATE ANt OTHER ELEMENTS CONSIDEBED 



(A) 
(B) 



jt'-'*Mm4bmm*»»»»' 



STANDARD 



All underlined elements marked plu$, and xio element 
marked noinus ^«,««.^«.<..«.«^<».m«««»..«.««^.««.^...»«.».«...«» 

A majority of underlined elements* marked, plus, and no 
element noarked minus.^,«»-^-..„«-*.„^«-«-«^^«..^- 

AH underlined elements marked at least with a check, and » 
minus marks fully coinpensated by plus marks, ,xKr— 

..a majority of underlinea elements marked at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements...^., 

.A majority of uixoerlined elements marked at least with 
a check, and minus marks not fully compensated by 
plus marks -.«^.»^«-.^..«.««««-»*«„«...«....«.^-i^.-M« 

A miajority of underlin*^ elements marked minus,*.-.-^.**. 



rating rating 

ExcellentK.u».*«-*«.« .1 

Very good^-„.^. 2 or 3 



Good^^*«™., 



Fair*.* 



4, 5, or 6 



M««*.^ 7orS 
Unsatisfactory,^. $ 



Adje€t{v4 JStwnurical 



ofi^aL .-Gftfil 



Reviewing 
oflSciaU 



I havo read this report 
Agent's initials itigu) 



ii<kr the conduct of this employee to be satisfactory^ , 




X^A 



(Ye»orno> 



(Seeb^ckof form) 



Rated b; 

Reviewed by 

Rating approved hy eflSciency rating committee >^ 



Speoid Igen t in Charg e ^(oymber^30j,^^9j43^ 









(Date) 



<Date) 



Report to employee >.....**>*.^^..^*.- 



<Nwaerlcal r&tix^) 



J«-^177-l 



t • 



/ 

XAMC / ITALTSa UKOKm WiUfS^'r ^r; 

MTKHED OH DOTT JUly 27, 19^ 

SAtAlor AND mtm 43200, Orad« CAP 9 

OFFICB OP PRKimKHCB (1) (2) (3) 

EXAMMATIOII 

coiM^isTs m sACiK^amist 

fecial Ag«nt %muill has mwi^ In the Oklihona Oit7 and $t« IduIs Offices* 
Since his arrival in St« louls, he haa inveetl^ted soine l«port«nft Sabotage 
caaea Involving acta of damage to alrcsraft at Curtiaa^Wl^t Coarporation* 
He haa been hl^ljr aucceeaftil in theae inveatlgationa* He handled hla irork 
in an intelligent x&anner, XfoA haa the ability to organise hla irork ayatas* 
atloaUj and frequently confera idth jm regarding hla inreatl^tiona^ Re haa 
no difficulty in Ma wcric and requlrea very little aupervialon« He la 
preaently on apeclal aaal^^aGent in the Keir Xork City Office* He is con* 
aclentloua in the perforaanoe of hie dutlea* Be Is honoat and loyal^ and 
for theae reaaoi»r I regard hlA aa a good Special Ag<mt« 

EAIINGt ODOD 



Out of Sietrlot <^ Special Aaaignisant ^^ 



^ 



U 



WSPKCTIOII agPORT 
St. lottla Offios 
October 5*L 19^3 



T 



7 



' f 



>i^fru 



ENT OF JUSTICE 

MASHINQTON, D. C. 




Name: lar. W* Rayaond tfannall, Jr. ^^^■- October 16, 3.9^^3 

"■0 

You are ach/ised of the foNowing act ion ooncernlng your employment 
in the Department of Justice: 



tiature of Action: 



Change in Status 



Effective: 



October 16, 194^3 



POSITION 

CRAO£ 
SALARY 

8URCAU OR 
DIVISION 

.HEADQUARTERS 

APf^ROPRlATION 

DtPARTMENTAt 
OR FlCtO 



I£StL 



Special. Agent 



CAF-9 

^3200 per annua 



S&E, JBI, Natl^ Der. 
Field 



REMARKS; 



Jtt- 



Same 



CAF-10 

$3500 per annua 



is 



'-€i 



Sane 



,,.^*" / 



^y 



t ., ^ = 



if' .,i;:::w 



-v 




ey d I rect I on o A t he . At t orr«y ^h© ra I 



Wew ^ppointe^s mast t^ke o^th of 
office » enter on duty ^nd execute 
necessary appointment papers 
before any payment of salary 
can be made» 



AOMINISTRATIVC A55I$TAIIT 
TO Tt<C ATTORNEY GEMCftAL 



r 



*- ^-^ 



;:•= - M • — r 

DE^d^MENT OF JUSTICE 

WASHINGTON, D. C. 



# 



Naitie; 



Wm M^ ^i^fma^mm^^ ^^ 



Date: 



^«Mfimt^.$tW^ 



Nature of Action: 



l^^i^.'l».SI^I^ 



Effective: 



&0isibii»%(^W^$ 



POSITION 

grade: 
Salary 

BUREAU OR 
DIVISION 

HEAOQUARTei^S 

APPROPRIATION 

01PA1?TM.£NTAI 

•OR f lao 



FROM 



'**^^iWMWMR^ jp'ljpWiP^ 






■^^^iPpS^iPf w9t^m>fl^ !^^^f^^k0t -|P^^^ 



REMARKS: 



TO 



mmip 



furamwi 









9. (Bureau) 



J 0HHMI^M0H 



T.O:T«E ATTORNey OCNEI^AI 



NO. 



OIVU^SCRVIce OR 
OTXCR U6AI AUTHORITY 



NATURE Of -POSITION 
(•I NEW 

P.O. NO. 
(b> ADOTNl. lOtNT. 

P.C.NO, 

tci Vice 

f.C.NO. 



OATt 'Of OATtt 






4«' 



I 



^'r 



i 






^ 



J, Edgar Hoover, Director 
Pederol Bureau of Investigation 
United States Department of Justice 
Washington, D» 0. 

Dear Mr. Hoover: 



^-^ 



October '29, 



PERSONAL 






I widi to acknowledge with thanks your letter of 
October 21, 1943, inf orning ae of ;B5y promotion, effective 
OctoTDer 16, 1943, froe the position of Special Agent, Grade 
CAP 9, $3200.00 per annua to the position of Special Agent 
Grade CAP 10, $3500.00 per annua. 

In expressing^iy appreciation to you I wish to 
assure you of ray continued* efforts to serve the Bureau to 
the best of ay ability. 

Very truly yours^ 




-td. d^^.*^»<^ Wcu^aMJ^ 



W. BAm>ND VAKMIL 
Special . Agent 



#r 



1943 



62:^911? 



s^^ 



^ 



% 



HoHtod. ., Recorded 

Searched. .J[,. Checked .... 

3u3bered<rA . Piled 

2 NOV 1 1943 
FEDERAL BUREAU OF IWGriBAlSQN [ 




y .ssu 




^--\'^, 






% 



t 



^ 



St» Loxds^ Missoizri 
Janitary 19^ 1944 



o 



Rer W. RMWHD WANNALL 
Special Agent 



EQO ..^.rA'Jr^l 




Special Agent VHannall is under transfer to the Rxiladelphia Office* He 
entered on duty as a Special Agent in the* Bureau on July 27, 1942» His first 
office of assignment was Oklahcoia City* St» Loiiis is his second office of as- 
sigment, having reported for duty here on February 28, I943i His present 
salary is $3500 per annuin* 

The last efficiency report sutoltted by xae on this Agent is dated September 27> 
'1943, and a subsequent report iias subnitted by the New Yoric Office after he 
had coarpleted a 60-day assignnent in that office* 

He dresses neatly, has a, pleasingpersonality, has* good physical appearance, 
and his demeanor in the office is always business-like* He always displays 
enthusiasm for hisiwork* He has been investigating cases in practically all 
classifications pending in this Division* He has shown very definite ia- , 
proveaaent in his ability as a Special Agent since his arrival at this office* 
He has handled a number of Sabotage investigationsrand*has -done this. woilc in 
an efficient manner* He has good ability to dictate* :He is a. good auto- 
mobile driver* He j has testified before the Federal Grand Jury in this Divi- 
sion and I have been advised that he ^ is a, good witness* It is xry opinion that 
he has the ability to participate in dangerous, assignments and to take part 
in physical and t echnical surveillances ♦ He has ^ satisfactory typing abilityj 
however, he does not have short hand ability* He has had no difficulty quali- 
fying in the use of Bureau firearms* He organizes his work well. and carries 
on his investigations in a systematic manner* His reports are always well 
prepared* He has displayed good ability in his contacts with law enforcement 
officials and others • He has not performed , administrative woiic in this 
Division* 

He has been very' cooperative, amenable t o directiort^onest and loyal* For 
these reasons I regard him as a good Special J@ gnt^ 




G. ^B. N0RR]C3 4' 5MI\ 
Special Age]nt in' Charge 



dOW 



Etaployeefs Initials 




r 



^ ' Standard F^m N«. $t 

Appr. JasL. 5. 1942 
a S. a X)ept. Ctr. Now eo2 



INTERIM < 
)2D.( 



i 



DITdB^T r^ET regular < ): 
KCr^Prv 1 \Jr PROBATioNARY-irr < 

EFFICIENCY RATING 

As ftf- January 19« 19^ _ based on perfoimance during period from .S:rj^Z/^. 
ff. RAYMOND WANNALL . ._ 



Classljflkatioa SymboU 

.EEt,. ^.mi. „.CAE„ 

(Service) (Grade) \ (CUm) 



.to. 



Jk:}9-^,Z. 



<Nasae of empZoyee) 



<DiTlsio») 



<TttI« o{ poidtk>») 



Federal Bureau of Investigation 

(siareav)" 

St* Louis 



(SecUoa) 



(^absectSozx or wftft) 



<FS«IdoAce) 



OX UNES BELOW 
UABK EMPXX>Y£E 

V if adequate 
— if weak 

+ if outstanding 



1- ? Underline the elements whieh are especially important tn the position, 

2- Rate only on elements pertinent to the position- 

a. Do not rate on elements in italics except for employees in admin- 

* Istrative, supervisory, or plaxxning positions. 
2». Bate administrative, supervisory,- and planning employees on all 
elements pertiiient to the position whether in ttoZwss or xw>t 
3. Before rating, become thoroughly familiar with instructions in the 
rating manuaL 



CHECK ONE I 

Administrative, 
supervisory, or 
planning ^^.^^ O 



AH others-. 



B 



(1) Maintenance of equipment, tools, instruments- 

(2) Mechanical skill. ^ i 

(3) Skilly in the application of techniques and. 

procedures. 

(4) Presentability of work (appropriateiiess of ar- 

rangement and appearance of work). 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail* 

(7) 'Accuracy of operatJorts. 

(8) Accuracy of final results, 

. (9) Accuracy of Judgments or decisions. 
.(10) Effectiveness in presenting ideas or:facts- 

(11) Industry. 

(12) Bate of ^progress on or completion ofassign- 

\ments* ' 



(13) -Amount of acceptable work produced. 
' based on production records? j.„.-, 



(Is mark 

(Vea^TftO) 



/(14) Ability to organize his work. 

r (15) Effectiveness in meeting and dealing with 

others. 

. (16) Cooperativeness, 

(17) initiative. 
. (18) Resourcefulness. 

(19) Dependability. 
, (20) : Physical fitness for the work. 



.-.- (St) Effectiveness in planning broad prograTns* 
-«-.- l^S) Effectiveness in adapting t?ie v^ork program to 
broader or related programs* 

.«-« (^) 'Effectiveness in devising procedures* 

-.-« (24) Effectiveness in laying out work and establish* 
ing standards of .performance for subordx* 
Tuites* 

*««-* (i^S) Effectiveness in directing, reviemng, and check' 
ing the toork of subordin/itesn 

^.^^^(2$) Effectiveness in instructing^ training, ofid 
developing subordinates in the work* 

— Wm* ($7) Effectiveness in promoting high loorking vtorale* 

^.^^» (t$) .Effectiveness in determining space^ personnel, 
' and equipment needs*. 

— .— (t^) '^Effectiveness in setting and obtaining adher* 
ence to time limits and deadlines* 

»-^« ($0) : Ability to make decisions* * 

— — (SI) Effectiveness in delegating clearly defined 
authority to act* 



STATE ANY OTHER ELEMENTS CONSIDERED 



(A) 



(B>__ 



(C) 



STANDARD 
. DeTiatio&a Avtt be explained on rererte idd« *f tiUU form 



All' underlined elements 
marked minus ..u.^*^ 



marked -plus, aiui no element 



A\majority, of. underlined el^nents marked plus, and no 
element noarked minus«-.*-...„-«.„^.-„„.«,«,«^^«..^^ 

_An underlined elements marked at least with a check, and 

* minus marks- fully -ccanpensated by plus -marks, or-— ^ 

a 'majority of underlined elements marked at least with 

a check, and minus marks on underlined elements over- 

compexisated'by plus marks on underlined elements^.— 

A majority of !unaerlined elements marked at least with' 
a. check, and minus marks not fully compensated by 
plus marks ..^....»^.^......»^..»»».^..««...>».»»r^.«»«mM«««« 

A majority of underlined elements marked minus^i 



:Excellent-i»-«.-- 1 



On the whole, do yw consider ilk conduct of this employee to be satisfactory? ^.^«X?.?l 



^ Rated 

^^^^viewed by «. 




Very good.^^.^ 



Good«— «w 



Fair. «...«-^. 

Unsatisfactory^ 



2or3 

4, 5, or 6 
7 or 8 






^&i:^^gD 



Reviewing 
officiaL. 



<Ye»orno) 



(See back of form) 



■^ .^ JSpeclal Agent in Charge, 



Jkrl3r44. 



(Date) 



(Sl^a&tttre of revlewSnir official) 



Rating approved by eflSciency rating committee «..»^.^^...... 

X«-40X7T-| (Date) 



(Title) 

Report to employee ... 



(Date) 



•"-wi-'K^p^V 



(Adjective raUxLff) (Nwtertcal rating) 



r 



\ 



% 



nortya 



^mmn* U0 %9H 



tM*l 9mrA Vonbtr t 



9Uwr l^^riad* lUiyUai 



^ 



IKl Wlt^rrB ItAtliOVllMliALt, JK* 









ttw HU «r Hilt H i ll f I — l i rfgiHf«ttil« wA r t ^ iwi t y««r iwititw 

U«M of tilt iMM iriam y«« IMtnOit Ma #kM«lf&«iilM« tH» 

friasipal ylM* cf •^pl wam w t of Ithia T4^«ti«Bl it 8t« iMitoy MtooMrl* 

IhtMU yomtwii imr oadltlMioi iafoniiitOB^ #*|iot liMiitftto 
to «oll vpoa w* I aliat kMp yom vmmv^ oirtooA ■«rair alMie* Is 
tlw oo«ivotl«nl. otatw of tUa rtftUtrant* . ^^ 







V 

^0 


t 

i 




ICALTES lULTKOlD "mMMJJu, JX« 




. 2780 25 




2 HmtigoMrjr SllTsr Spring Muylaal 




Mr* VMBMill !• a 8p«ei*l ic««t and u siMk holAt a kty 
posliloa M , dMisiMit«d hy the R«Ti«v CoMfUtte* of tlM War IhBpoMr 
Candssioa idlAiia tht xMnittg •t Szaavtlv* Oriar 9S09* fha par- 
fonuaaa of hia dutlos la atioatlal aai aritiaal to t)M azoeution 
of t^a nark atsigatd by lav and BMootlTa j}iraatlfa to tho FVdoral 
Baraan of jbtvastigfttloa* 


1 


Ta tha Federal Buraau of Itefattlgatioii is assl^Md tha 
ratponsibllltjr of iaro«tigati»c all aota of aopiomga* tabotago Md 
all aotlaaa tanding to aodamliM tha iaiaraal saovrliy of tho jaatloa* 
.«• Host alaa imrastlgato and aaf area all thooa fadaral statutaa 
aaoigttod to tha Isvaotlgatl-ra Jurltdiotloa of thia Boraav aaah aot 
boak robbary, kldaoplag* iarterf orwaa vith tho iataratata trantporta- 
tioa of goods, latloaal Stolon Praportgr Aei« Ihita Slaro Traffia Aet, 
ato«» tha onforaoaoBt of idil^ is naaaooaiy to tba prasarfatloa of 
tho aatioaal ha«lth» aafa^ and iataraat* 




ta aarry oa this work It is moootoorjr ta aaiataia a aorpo 
of traiaod Infaotigatora* ttr* WSamill it ovoli a traiMd lanraotlgator* 
}a tha attaobod Pom 42 S farther JLaf orMtioa r«Uttin» to »• Humall 
i« oat forth* 

.1 , ■ i 


' 


J« Xdgor BcMiffar 




t 1 

HMhiagtoB, S* e* 




26t]x Jtanurj M 


\ 


Ifotary Pnblia 


L_ 


■ 



\ % 



IttUSR 


RATVOID 


mSUJL, 4R* 


2780 


"V tt 


1918 SS 


Bilyr Spriac 


MM^K^oyy 


Muetltoki 


8fUl i(Bn^ 


X 


' i 
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Federal Bureau of Inveswon, , A^ 

'III S« Departnent of JustiP ^ 
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McilUM, 



You are advised tliat«< 




lyS Local Boari / 
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IN REPLY, fLEASe REFER TO 



MWMiMi4f«|iip« 



Dirictor 

Fediral Bumu of Investig&tlon 
l»jlU4.Stat« t)ep«irtB«»t -of Justice 
itshingtoni D/C. 

Detr Sir: 

Tor Inclwlon in th# twA. to be, paid to th# wiiow or designated beneficiary of 
any Special Agent of the Federal Bureau of Inveetigation, Vnited States Department of 
Justice, who has contributed to this fund subsequent 'to December 18, 1943, and who dies 
froB^any cause except self-destruction while employed as a Special Agent, I aa'forward- 
'ing herewith (by CHECK --MOM ORDER) the sun often dollars (110.00), made payable to 
the Chiefs Cler^ of said Bureau, to be included in said fund. Payment. will be made 'for 
death by self-destwtion. after thS'Agent has-been a aember of the fund for two'years, 
■U.is understood and agreed that thesuo tenderedherewith.is a voluntary, gratuitous 
contribution to said fund, which I understand is to be administered in 'the following 
manner: 

The Director of the 'Bureau will appoint a committee which shall consider all 
matters pertaining to 'the acquisition, safe keeping and expending of said. fund, which 
committee will recommend. appropriate action to the Director of the Bureau In pertinent 
aatters. ■ The Chief Cleric of said Bureau shall receive all contributions- and account for 
irame to the Director. 

Upon the death of any Special Agent, the appointed committee- will consider the 
case and submit a recommendation to the Director as to its. conclusions. Appropriate in- 
structions will then .be issued to the Chief- Cleric, directing him to pay 'to the designated 
beneficiary the sum of. $10,000. ' 



The' following person is hereby designated as my beneficiary: , 
luionst 
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Rsliwonship. 










^Dated, 

Very truly yours, 



&.A.ft^ A A AJ ***************** i M 
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^"W^ SPECIAL AGENTS ^^Ift 



' DUTIES,ACTUALLY PERFORMED: Tai^ eraployee ia a Special Agent 6t the Toaoral -Bureau 
of Investigaticn and in such capacity .perforos crininal and civil irtvestigative 
work in connection with ^the taany i3:^tt^rs under the primary jurisdiction of the 
Federal 'Bureau of ^inv6stigation- At the present time .and ;sinco the declaration .of 
the first limited emergency in 1939, Special Agents of the Federal Bureau of 
Investigation have been utilized a great majority of the time in Investigating 
matters "pertaining to espionage, sabotage, count'er-espionage, and like matters under 
the primary jurisdiction of the Federal Bureau of Investigation. This Agents in 
his present capacity, is charged with the responsibility of oonducting such inves- ' 
tigations so that the interjt^l security of the country may be safeguarded. In 

. addition to th^e many matters of internal security ^which must be investigated by 
Special agents of -fhe Federal Bureau of Investigation, there is also under "the 
jurisdiction of the Federal Bureau of Investigation the enforcement of the "kid- 
'i:>aping, oxtortion, 'ba'nk robbery , white slavery/ motor vehiclo theft and numerous 
other ^statutes. ;in performing the duties of a Special Agent in the Teder^l Bureau 
of Investigation, :every Special Agent must be thoroughly qualified to liandle all 
types of our work. It iS not possible to have specialists in one line of endeavor 
and the work, due to its .arduousnoss, makes it necessary that every Agent be 
capable of performing ,arduous physical exertion, that every Agent be fully qual- ; 
ified in the use of all types of firearms 'utilized 'by the Federal Bureau of 
Investigation and that every Agent be ^appropriately trained in self-defense tactics 
so that he may take inito custody any individual who .has been charged with a violation 
of a Federal statute, regardless of whether it may be necessary to have physipal 
encounter with such an individual in order to effect his apprehension. 

It has been necessary for the Federal .Bureau of Investigation, since tlie 
declaration of the -first emergency in 1939 to greatly expand its force. All appli- 
cants who possessed the 'basic qualifications ^nd wore appointed [to Special Agent 
positions were given a rigid and extensive course of training covering a period of 
approximately three months before they were sent to the field to .perform actual 
investigative work* 

. AVERAGE HOURS WORKED ^ PER ' WEEK : The regular working hours ,per week for Special 
Agents of the 'Federal Bureau .of Investigation are 48 hours; 'however, for the past 
10 years, Special Agents of the Federal bureau of Investigation have continuously 
averaged from 70 to 80 working hours :per week. The condition of the work of the 
Federal Bureau of Investigation at this time makes it .necessary that the Agents 
necessarily oontinue to perform such hours of work. They are not co:3pensated for 
any worjc over 48 'hours a week, the remaining hours being ^voluntarily worked by them. 
In addition thereto, ^y^vy Special Agent of the Federal Bureau of Investigation 
must "be in continuous contact with his headquarters and is sul?ject to 24*hour .duty, 
many times it being necessary for him to work for extended .periods of time without 
proper :food and rest. 

HOW^LONG^WILL :VS TAK E^TQ^R EPLACE THIS^RVPLOYEE : The Federal .Bureau of Investigation, 
under its existing appropriations, is authiori'zed to have 4,853 Special Agents. We 
have .not been able to fully recruit this staff of Special Agents and it .cannot at 
this time "be said that this Special Agent can be replaced in the future. The .pending 
work of the Federal Bureau o.f Investigation, 7/hich consists mainly .of taatters per- 
taining to the internal security of the country, is in a delinquent condition- At 
the present time acre than "50,000 cases of violations o'f Federal statutes under the 
primary jurisdiction of the Federal Bureau of Investigation such as espionage, kid- 
naping, subversive activities, 'bank robbery, white slavery, etc., are in a delinquent 
status. It is essential that our experienced personnel Ido continued if we are to 
properly perform the duties imposed upon us due to the present war condition. 



' the Tederal ^.eau of "Investigation, sfince th^assage of the Selective 

* 'Service Act, Jhas been.^«^circucaspect in the appointrae^M^^ applicants to po&itions 
in -this .Bureau and whenUr applicant who t&ay have posses^Fall of the qualifications 
for appointcjent 'to the position of Special Agent was subject to induction into the 
military service within any reasonable period of 'titae, he was not given consideration 
'for appointment to the position of Special Agent 'under any circur^stances. In -the 
event an applicant may have been subject to induction in the distant future 'due to 
dependency or other classification, favorable consideration was not given ixiB 
application 'unless concurrence was given by Ms Local Praft Board. 

Under present conditions, with the panpower ;probleKi 50 acute, the Federal 
.Bureau of Investigation finds it is itqpossible to recruit draft-free applicants 
for appointrsiient to Special Agent positions. It is not possible to appoint -those 
physically disqualified or those in advanced years because of the hours which must 
be worked, and the hardships which must be endured, .the physical .activity which is 
necessary makes it essential that only those who can withstand -the most arduous 
physical exertion be considered for Special Agent appointments. 

DESCRIPTION^OF^THE^ACTIVITI E S^GF^THIS COMPANY : The "Federal JBureau of Investigation 
.has been charged by Congress and 'by the :President withi the onforceraent of certain 
Federal statutes and the internal security measures promulgated by the Congress and 
'the President. The Federal Bureau of Investigation has sole jurisdiction of the 
civilian internal security of our country and under such jurisdiction investigates 
matters -pertaining to espionage, sabotage, counter-espionage, .activities of foreign 
Agents, activities of subversive groups ^r4 many other matters which pertain to the 
internal security of the nation- We also have jurisdiction over the investigation of 
crimes such as kidnaping^ bank robbery, extortion, white slavery, automobile theft, 
impersonation, illegal wearing of uniforms, war JTrauds and many other crimes against 
the safety and security of the ;people of our nation* 

In addition to the investigative activities of the Federal Bureau of 
Investigation, its Identification Division is the largest repository in the world 
for fingerprint records. Under Congressional Act, appropriating funds for the oper- 
ation of the .Federal Bureau of Investigation, this Bureau is charged with the re- 
sponsibility of gathering identification data and disseminating it to various law 
enforcement a'gencies, government agencies and others who, by l"aw, .are entitled to 
have such information. 

The majority of the work of the Identification Division of the Toderal 
Bureau of Investigation at the present time pertains to national defense. During the 
.past year approximately 70,000 sets of fingerprint records were received daily and 
our total collection of fingerprint records is over 80,000,000 sets. .Large numbers 
of fingerprint records are received daily from -the Army, Kavy, Coast Guard and 
affiliated military and naval organizations, .from the Civil Service Cosomission of 
the United States Government, from law enforcement officials and many ;prints are 
being received "through law enforcement agencies of persons who are endeavoring to 
secure employment in national defense industry. It is absolutely essential that 
"these prints be handled promptly, that they be searched through our files and if 
any of these individuals have previous criminal or jjolice records, ^that the official 
Government or law enforcement agency be so advised. / 

It has been noted by the Federal Bureau of Investigation from a review of 
fingerprint records received that on a number of occasions those having ^subversive 
or other inclinations inimical to the best interests of our country have endeavored 
to infiltrate, not only into our national defense industries, but into our armed 
forces so that through devious efforts they might slow down the successful war 
effort. 

L ____1___^ . ^^__ ^2^^^ ' ^ 



-..— ^ . ^ : ^ - -.^^ - • ^ - : - 

In addition ^the aforemenUoned\activities,^e Technical Laboratory 
•or the Federal Bureau •jjk^estigatlon, staffed with ^cA|^ts of proven .experience 
and ability, are perfor^Sf duties approximately 100% of^r tlrse pertaining to 
sabotage and espionage activities carried on within the 'borders of our country by 
those having the Axis Interests at heart. Hundreds of cases are received daily in 
the Technical laboratory having to do with secret codes, cryptographs, hidden 
messages, the sabotaging of national defense industry, airplanes, trains and com- 
ponent parts thereof, which evidence must be immediately 'handled so that the 
successful war .effort of this country can be continued, This worJ<, of course, 
cannot be continued if qualified technical personnel is not available -to handle it, • 

The Federal Bureau of Investigation at the present time has an authorized 
celing of employees of 15,700. We are approximately 1,200 people short at this 
time and every 'effort is being :put forth 'to secure the necessary personnel to fill 
the positions authorized. This personnel is .not being recruited for the mere purpose 
of filling an authorized quota. It is being recruited because it Is absolutely 
essential, if "we are to continue to remain In a current status in so far as our 
"work is concerned, that sufficient personnel be employed to Jiandle the most Important 
tasks being referred to the Bureau for attention today. The investigative work 
of the "Federal Bureau of Investigation /Is In a delinquent status. The investigative 
staff, during the last "fiscal year,, performed 'uncompensated overtime totalling 
3,814,^80 .hours, and, considering. an average staff of approximately 4,500 people 
performing this overtime over and above the 48 hour week, it can be seen that every 
effort is being expended by the present investigative personnel of the [Federal Bureau 
of Investigation to .maintain the work of the Federal Bureau of Investigation in a 
current status. 

It is essential ^that the :f ingerprint records and the technical evidence 
being forwarded to ^the Federal Bureau of Investigation for handling be promptly 
handled and the need for personnel at the Seat of Government mainly stems from the 
Identification Division wherein the fingerprint records are handled. All employees 
being recruited for the Identification .Dlvisfion are .female. We have not recruited 
any draft-eligible male employees for such activities for the past several years. 
The appropriation tor the Federal Bureau of Investigation for the next fiscal year 
Is still pending and it cannot at this time be definitely jstated the number of 
personnel which will be allowed for our activities then. 
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WpiHSTON FROM PHILADELPHIA 1 28 

/director urgent 

ADD. H. RAYMOND HANNALL, SA. NOTICE .OF ONE A CLASSIFICATION^ HAILED^^'' 
MARCH, SEVENTEEN, FORTY FOUR, RECEIVED TODAY BY ABOVE AGENT FROM LDB 
1V0,. JESUP-BLAIR HOUSE, SILVER SPRING, HARYLAND.^URGENT. PLEASE 
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UNITED STATES GOVERNMENT 



W ! DIEECIOE, FBI ^'^'^-Sm.l^m 

FWM I J. F. SESHS, SAC, PHEADOTA 
m<^' I EAlOi'lfMAll 
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fti April 7, 1% the State Selective Service Headquarters, Harriste, Pern- 
2, Silver Spring, Baryland, Order ^m&mShpi fi ZZr, aT " 

Js I adidsed the toeau, State Selective SeolcU^arters iTw3iriM 
the case, and upon receipt of 42 A Special\fa|the fiireau. the case w3 be 

re.pre3ented.,||^j(f^,^,_.,,|^'.|;t,, Jf , ^ 
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IN REPLY. PUASe KSFtH TO 

riueNQ.^— ^ ■,■.,—.—. 

Director 

Federal Bureau «f Investigation 
iKiitei} States Departoent of Justice 
Washington, D. C. 

Dear Sir: 

?or inclusion -in the fund to fce^paid to -the widow or designated beneficiary of 
any Special Agent of the Federal Bureau «f 'Investigation, United States Departnent of 
Justice, who had contributed to this fund subsequentto AprillS, 1944, -and who dies 
frc« any cause except self-destruction while employed as a Special .Agent, '1 ao forward- 
ing herewith (by CHECK - MONEY 0H>E8) the sua of ten dollars ($10.00) , -made /payable tc 
the Chief Cleric of said Bureau, to be included In said ,'fund. Faynent will b* wade for 
.death by-self-destruction after the Agent has been a aenber of -the fund for two years. 
It .is wderstood and. agreed 'that the sua -tendered herewith ..is a. voluntary, -gratuitous 
contribution 'to said. fund, which I understand :is to be adainistered In the following 
.Banner; 

The Director of the Bureau. will appoint a-cowslttee which shall consider all 
matter* pertaining 'to the .acquisition, safe keeping and expending -of said 'fund, which 
coaisUtee wiilTecomiiend appropriate -action to the Director of the Bureau in pertinent 
natters. The Chief Clerk of said Bureau shall receive all contributions and account for 
saoe to the Director. 

Upon the death of any Special Agent, the appointed coaalttee will consider the 
tase and'subait a recoaaendation to the Director as to its conclusions, Appropriate In- 
structions will then be Issued to the Chief Clerk, directing 'hlo to pay to -the designated 
'.beneficiary .the sua 'of 110,000. 



The. following perspn is hereby. designated /as ay ben 
Relattonship ^iJj. 
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Dlrsctor, FBI 
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'^^ '• SAC, IMladJlphh 

^^>^"'' tmmmoi, 

SFSCUL'm' 

nrnz ncESTATos 



I I 



"1* ^ * ; 1 :■ ^* t r T li ; '1 *^ .^ ^) (■■ 



m t 



This is to adrisethat on -April IJ, IJi, » 42.A Special coaMtBing th« abwe- 
naiMd Agtttt m 9iibiittM[t9',tb«'8ttie IliniiUrof Seleotire Serriei at Harris- 
btrg, 'Ftnnegrlvania;' .As of that sas^'datt, AgKttlAiAII.iias granted a dtfenMiit 
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TKLlAm^mU, PA; 
IMRCH '27, I9U 

NAJE AWD TITI^!^ RAYKCffll) ViomAU.. 1 0paeiel Agent 
GRADE AND 5AURTr-<?Ay-XO^|S500.06! ^ ^ 

EOD BUREAU: Jttlr-27, X942. ' 
OFFICE. PREF2REJICE! BSltlMTt^. 
EXAia:NATlCN - SET NO. 5^-95. 

5AC BEARS 

Terjr eood.i^tcra&eei dretee0;nMtt]r» sake s food iaprtttAoa; Eas wdt 
pro{;rtee In Cottctmltt Invcftticftttoss £Ad i^ovs proatt« of baooAinf l)«ttiir 
ttuui ftTtrcs^ fie«at in <^ 0A7 group* • Has* bandltdl physloal torvelllaaots* S«pbrt 
vritteg re%tdr«0 artrago'tttporrislenbat has laprortA; Stttiat>lo for BarewK 
coBtaett* Inrettisatire vork good for oifaix^^Uon* aoatont ABd volttao vlth 
lltila 883^frTi«ioa»r 8a« dttpXajred torn •aptnriMxr and adalnittratlve aUlltf in 
hendling ovn oatet * 9o opporloaltjr to obstrre oxoeativo aUXitjr. Eat baadl«d 
•eourlt7»Attor • oases at lliiladtlphia* Satsd Tsry Oood. 
DICTATION 
Agoat dictates voU* 



■PIREARHS 

Arerage aUltty vith Boreiut f irearos, competent for dangeroas asiignsentst 



IKSPECTa^ A. H. CRO-.JL 

This Agont preaents a very good personal appoamnoai baa. a vaiy.good 
pertowaity,,l»i»at of dreta, and appoara abovt averaga in InltUtlva, 
aod TOsowotlUlnosa. Bla work la woXl-prapared, and ho baa good ioroati- 
gatlva ability, Bla ooxk requirea lota thtn araraga aupervialom and 
ha baa latent adainistratlva ability* 

STATUS - VBRTOOO)* 



Inspection "Report 
Philadelphia Office 
llarch 27, 1944 
Inspector .A. H. Crowl 
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U 2-24 A 



WASHINGTON FHDH BALTIMORE 2 
lEECTOR ROOTINE 

TOLL. ILTER R. iAHNflLL, JR., FINGERPRINT TECHNICIAN. LDB^ 
SPRING MARYLAND ADVISES EMPLOYE HAS HAD PHYSICAL AND IS ACCEPTA 



Mr.CSWOftiwrda. 



MILITARY SERVICE BUT IS 
VINCENT 



HOLD PLS 



CLASSIFIED m A ON MAY FIVE LAST. 







J /\ 



v 



?v 



"^^J^ 
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iiCO"i.nl ,1 



et?|^.^S(iir^^i**'*^ '^ ''^* 




J 



iijescy CoalttM, 

M, Eur< of InrestlgttlonA 



CLASSMCATION ADVid 



AvpbKotBeOi 



Montgomery County ^ 031 



'\ 



ti 



Iesa[>B!dr Community Center 




5-8"44 



You are advised that- 



ttiUllMlllMl 



iiniKllf>T,AIVnW(,i,^„U,0kMi«4MMtui(uMUtnfMK 

(Jlistwyme) 



hmrA T) ■.^'■iw-^^ttnirtt7r7^. 

llMUffUilinMllMmiMi) 



Order No .2180, 



uuiu«wu<nA>v>JiMam>naiMHM>niiii«iM(iMMn<n 



until U^S"!! 

1 

by Q Local Board. 



(hMrt date fw Class JU uA IWB only) .>. 



(Wenanit) 

haabeencUedinCI 

nut r 







□ Board of Appeal (k vote o( 





/ 



/ 



% 



iflcderal Buttnu of Snu^sf tgnf ton 

Hnite& §tafcfi Department of Swatice 

500 WIDEHER BOILDING 
PHILADELPHIA, PENNSYLVANIA 

May 18,' 1^44 



DIRECTOR, F.B.I. 



Ra: W* RAYMOND WANNALL 
SPECIAL AGSNT 
SELECTIVE SERVICE STATOS 



Dear Sir: 



Please be advised that the above named Agent today 
received notice of classification from Local Draft «oard #2, 
Montgomery Covmty, Maryland, located at the Jesup^Blair 
Cofflttonity Center House, Silver Springs, Maryland; This 
notice advised Agent WANNALL that he had been classified 
2-A by the Local ^oard on ^^ay 5, 19A4> mtil November 5, 
1944* His order number is 2780;. 



Very truly yours. 



T(IIRWf:eck 





..i" 



SAC \ ^M. x$672^22iir^ 

4 JUN 15 1944 ' 



EyiCTORY 




BUY 

VNITKI> 
■TATBS 

.WAR 

►NDS 

AN* 

STAMPS 





Standard Form N«. 51» XUr, 
^ .><X'& & I>ept. CIr. NOb 4$$ 



Ascf_JZ31^41 
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ANNUAL 

REPORT OF 
EFFICIENCY RATING 



Amni 



Form ftpproT«4 
Approval expire* Mar. «0, 1^45, 



RSaNISTRATm&.raOFFXCUL 
OFFICIAL! y 

REGULAR < / y SPECIAL 

t: 



( 



> 



mi 



. Uls^ on performance during period from «.^4/A/.4§....«„«„« to 



FRO§AfxdNjCL%r ^RUL FRRIOD { ] 



,--K*--^R^MQNDmM 



<Najo!)io <^t employee) 



„^ECIAL AGENT CAP 10 jjg^/a^^ 

(TItUof positiott* lervlce, »»4«rAde> '^ 






OK LIKES RELOW 
MARK RMFLOYEB 

V if adequate 
— 5f\cealc 

+ if outstanding 



1. Study the instructions in the Rating OffidaVs Guide, C- S. CL Form 

No. 3823 A, 

2. Underline the elements which are especially important in the position. 

3. Kate only on elements pertinent to the position. 

c Do Xiot rate on dements in italics except for employees In admin- 
istrative supervisory, or planning positions. ' 

.5. Bate administrative, supervisory, and 'planning functions on 
elements in italics^ 



CHECK OXEt 

Administrative, 
supervisory, or 
planning «^^ 

AH others,.«c..^ 



a 



(1) ^^ Maintenance of equipment, tools, instruments- 

« (2) i Mechanical skill, 

,„±: (3) Skill in the application of techniques ;^nd pro- 
cedures- 

— — (i) ' Presentability of work (appropriateness of ax* 

rangement and appearance of work). 
^'dtl (5) Attention to broad p^iasess of assignments. 
.-jfcL (6) Attention to pertinent detail. 
.«^ (7) = Accuracy of operations. 
^.^^<8) Accuracy of final results. 
^id. (9) Accuracy of Judgments or decisions- 
«i^(lO) .Effectiveness in presenting ideas or facts, 
«>^.(ll) Industry. 

.-^1.(12) Rate of progress on or completion of assign-' 
, ments. 

.jt«.(X3) Amount of acceptable work produced. (Is mark 
, based on production records? ^^JlCL.,n^,^^) 

„(14) Ability to organize his work* 

-^(15) Effectiveness in meeting and dealing 'with 

others. 

..'^.(16) Coop^rativeness- 

^\^AVl) Initiative. 

—1^(18) Resourcefulness- 

^vinil^) 'Dependability. 

.rfc- (20) ' Physical fitness for the work. 



«.-«. {SI) Effectiveness in pVmning hrocd prograTnSn 

— — {22) Effectiveness in adapting ^ths work program to 
orooder or related programs* 

.»..•. (i^) Effectiveness ipfi devising procedures. 

.«— . {H) Effectiveness in laying out work and establish- 
ing : standards of performan.ce for subordi^ 
nates. 

^— »• (2S) Effectiveness in directing, reviewing^ and checks * 
xng the %oork of subormnatesm 

.-^- (2S) * Effectiveness in instructing^ training, and 

developing subordinates m'the^work, 
.—^ (27) Effectiveness in prtymoting high working morale. 

i««-« (2$) Effectiveness in determining space, personnel, 
and equipment needs. 

-«»« (S$) Effectiveness in Setting and obtaining adher* 
ence to tiTne limits arid deadlines^ 

«.«- (SO) Abiliti/ to make decisions. 

— — (SI ) Effectiveness in delegating clearly defmed 
authority to act. 

STATE ANY OTHER ELEMENTS CONSIDERED 



(A) 
-(B) 
.-(C) 



STANDARD 
JXeTiaOon* ni«st Ibe explained on rererte side of tUs forxi^ 



^Plus marks on all underlined elements, and no minus marks „^ 

Plus.mrfcs on at least half of the underlined > elements, and no minus 

tnSXj^jmmmmmmmmmmmmmmmm^mmmmmm^mummmMMi 



Clheck marks or better on a -majority of underlined. elements, and any 
manus marks ovcrcompensated by plus marks.„..^ . ^ «.,.„ 

Check marks or better on a majority of underlined elements, and minus 
marks not ovcrcompensated by plus marks^ ^««-«.— ««-.«..*..«,„ 

Minus marks on at least half of Ib^^uTsfcrlined elements... «„„... 




-Excellent 
Very good 
Good 



Fair 
UixsaUsfactory 




read this report: 
Employee's Initials 



;LgP,Q9i^UA£ent_in 

-uMd^iW MAY lUI^^ 



Bating approve 



(Date) 



Beport to employee ^. 



(Date) 




(A4ject^ror«tilA|;) 



if 

i 


y^ 


1 

% 


AUNUAL EFFICIENCY REPORT 


SOD 






W. RAiaiOND WANNALL 



IftRCH 31, 1944. SPECIAL AGENT 

Special Agent liANNALL arrived at Philadelphia on Janxiary 24, 
1944* He presents a very good personal appearance, dresses neatly, and 
znakes a good ixopression* Since reporting to Philadelphia he has worked 
exclusively on Cdamxmist investigations in Tdxich he has not had previous 
experience* He has, however, grasped and retained the techniques of these 
investigations satisfactorily, and I expect him to becoiae a better than 
average agent in his CAP group* 

This Agent dictates well* He operates an automobile competently. 
There has been no occasion for hixa to testify since his arrival at Phila* 
delphia, but his voice is strong and clear and he has good control of him* 
self so that I believe he can Itandle himself well on the witness stand* 

His firearms ability is average, and I consider him competent 
for dangerous assigziments* He has handled pl^sical surveillances since 
his arrival at Philadelphia* He claims no typing or shorthand ability* 
His reports have required average si^ervision, but they have improved 
progressively, and it is expected that they will require little supervision 
in the future* 

Agent WANNALL conducts himself well during an interview, and 
can be used for any kind of contact or interview in the Bureau's work* 
His investigative work has been good in organisation, content, and volxime, 
and he has required little supervision in this regard. 

Since his arrival in Philadelphia, Agent WANNALL has handled 
only Security Matter (C) cases, and no Espionage, Sabotage or general 
criminal investigative matters* In handling the cases assigned to him, 
this Agent has shown supervisory and addni strati ve ability, and has 
demonstrated better than average knowledge of the facts and status of 
hie cases* There has been no opportunity to observe any executive ^ 
ability on his part. He is rated Very Good* 

I have read this report* 

4M/lud Erqployee*s Initials I ^ecislL Agent in Charge 




|; jlon* J. Edgar Hoover, Director 

h h h ~§4^ 

Dept. of Justice, 1^ 

mshlnjton, Di C 

~" Montgomery Uunty 031 



SSMCATION ADYIC 



ffl 



App.N«()Ke(. 



Jesup Blair House 
Silver Spring, MaryW 



W2 



{tocal)3oariDat3Stii»pTOOo<Je) 




iy 



i|iiMnMn>nuMtain'«u«n»MM«>>' 



July 8. 1944 



i<<«MMUM»w»*t«u>H«nM««aMn) 



(Date «t Utit of Notice cf (Mtoto to MiaKt) 



You are adviaed that- i 

Halter Eayaond 

,, Ottobr 19 „ 44. '^m 



iWil, jr» 

■fliUiiiMimMiuiiiMi 




illMiV^ 



{UAim) 



has been classified in Uft^^l w^*-^^^^ — ^^' 



by □ local Board, 
Q Board of Appeal (bv vote o( u,««.L.« to ^JumJj • 







•ioiitei ; 

hmh: ,,i ,, ■ 

Mew 




(See«(k(ci4^ 






derkoflocalM) A ^^^^ 



STANCARO FOlWt NOW e4 



Office Memorandum 



UNITED STATES GOVERKTMENT... 



LAH:IW 




SPECIAL AGENT. W. RAYMOND WANNALL 
IN-SERVICE TRAINING COURSE 

FROM 7/3/U TO V/lSM 

EOD - 7/27/42 

GRADE - CAF 10 

SALARY - $3500 

ASSIGNED TO - Philadelphia 

PHYSICAL EXAMINATION AFFORDED: Tes 
GRADES ATTAINED: 




PUBLIC SPEAKING AND 'TESTIFY 

(Based oh S-oinute speech and jlitjjt erro gStTon , 

APPEARANCE : Very good | ... ,,^^, ^ ^•"- 

DELIVERY: " - - - 



Very good 



SUBJECT MATTER: Good 



--• as Oinriyji ijiiii ^Mi^ i ^ i 



i 



APPRAISAL OF QUALIFICATIONS: 
A. Bureau Speaker 

1. Fully qualified 



- Excellent 

- 98 

- 82 

- ^3 
.100 
. 76 

- ^3 



2. Potential atility^ 

3. Not Qualified 
B. Police Instructor 

1. Fully qualified 

2. Potential ability, 

3. Not qualified '_ 



JL 



C. Ability under cross examination. 
Very good . 



REMARKS:- 

Speech showed good preparation. Gooa choice 



9f J^ayigya^?. 



NOTEBOOK 

WRITTEN EXAMINATION 

HIP SHOOTING 

PRACTICAL PISTOL COURSE 

SHOTGUN 

.30 RIFLE 

MACHINE GUN 

GENERAL FIREARMS ABILITY' - Average 

TECHNICAL EQUIPMENT QUALIFICATIONS: 

Gofld 

REMARKS: Interviewing official - Mr. N. H. McCabe 

This Agent has been assigned to the Philadelphia Division since January 22, 1944. 
He previously was assigned at St. Lotds and Oklahoaa City. Agent Wannall presents a good 
appearance and seems to be alert and intelligent. He seeas to be at least average for one 
of his experience. He is on the Coosunist Sqimd in Philadelphia and is going "to bo trans- 
ferred to the Ship Squad. He has no personal problees at the present ti»e and stated that 
he felt that ho got considerable benefit out of the In-Service Retraining Course. It is 
believed that he will continue to do a good Job for the Bureau. 



AUDITOR: 

J. ...S. .Rogers. 




9. 



t 



H', 



% 



'^^ 



<; 



•* .>^ * 




^^^Jp 



aJ 



^3^{ 



RECORD OP PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU- OP INVESTIGATION, U. S. i)EPARTMENT OP JUSTICE 



' NAME. 



W. RftYMOroWANNAIX 



, .,...,_ ...„ AGE 26 YEARS 3 MONTHS 

NATIVITY(»t»te of hIrth V n. C. MARRIED. SINGLE, WinoWED- W NUMBER OP CHILDREN_a_ 
FAMILY HISTORY none -^ 



HISTORY OF ILLNESS OR tMTTmv Tr>^ ^m Pfit/^Tiv '^ df^y CoTd flmJn^ liflstt 6 TnOTlthfl 



HEAD AND FACE. 



EYES: PUPILS (sise, $h«pe, renctica to light and di»t»nee,'ete.) .. 

DISTANT VISION RT. 20/ /^r> • corrected to 20/2£l_______ Review of systesis negative 

LT. 20/ cct , corrected to 20/20 

COLOR PERCEPTION____ normal •^ 



2-3 ffli/day 



(st«te editioa of StiUing'* pUte* or L»mp* used) 

DISEASE OR ANATOMICAL DEFECTS n . z " " 

EARS: HEARING RT. WHISPERED V0ICE__JL5_>/16' CONVERSATIONAL SPEECH 
T.T. WHISPfeRED VOICE 15 / l5' CONVERSATIONAL SPEECH 

DISEASE OR DEFECT S Wax -in both ears ^ — 11: 

NOSE IL. 



715' 
715- 



SINUSES. 



(Disease or anatomicaldefect, obstruction, etc. State degree) 

n ! \ 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS. 



n 



TEETH AND GUMS(disease or anatomical defect):^ 
N I MISSING TEETH 



»o"aal 






1j^ 
n 



NONVITAL TEETH_ 
PERIAPICAL DISEASE__n 



^ ^ MARKED MALOCCLUSION n 



^\ PYORRHEA ALVEOLARIS IL 



^\ fv TEETH REPLACED BY BRIDGES JL 

^ X. 




'^DENTURES. 
I .REMARKS__ 



n 




jy (Sighatvre, oj JDental Off rcW) .. ,1 



R^blT 
[i^TION 



(signature, oJJDental OffTc^jj) 
GENERAL BUILD AND APPEARANCE 

TEMPERATURE Q8.6 CHEST AT EXPIR 

HEIGHT 69 1/2 CHEST AT INSPIRATION 38 

WEIGHT 1J>£> CIRCUMFERENCE OF ABDOMEll AT%MbtLIC 



Jp (Signature, olJDental Of freer;.. ,| 

Healthy - aedTma ! ...u. 7/ /.J 



3411/2,..^^ 



u. 



RECENT GAIN OR LOSS, AMOUNT AND CAUSE Pf^in of 30 lbs. iSxt years 
SKIN. HAIR, AND GLANDS Jl. 



;uS -' ^30 



iM^ 



i-.f * I fc****) 



NECK (abnormnUtieSp thyroid gUnd, trachea, Urynx), 

n 






•• H 



[•HORAX (»lze, shape, movement, rib c«ge, mediastinum) n 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC.. 



fllw unsntisfactorr bflrsaMSft of tftnhnical rRasonR 



CARDIO-VASCULAR SYSTEM. 



HEART (note all signs «l cardiac involvement). 

n 



PULSE: BEFORE EXERCISE 60 BLOOD PRESSURE: SYSTOLIC 11 ft 

^ AFTER EXERCISE ^. t CQ DIASTOLIC 52_ 



/? THREE MINUTES AFTE R 38 . 



CONDITION OF ARTERIE S n CHARACTER OF PULSE n 



CONDITION OP VEINS n HEMORRHOIDS n_ 

ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of visetra) 

n 

GENITO-URINARY SYSTEM » ; 



URINALYSIS: SP. GR. 1.020 A LB. n SUGA R n MICROSCOPICAL n 

VENEREAL DISEASE _n ' 



NERVOUS SYSTEM n 



(organic or functional disorders) 
ROMBERG n. INCOORDINATION (g»it, speech)_JL 



REFLEXES, SUPERF.IClAL_____n DEEP(knee, ankle, elbow)_n TREMORS JL 

SEROLOGICAL TESTS 5 BLOOD TYPE _0 



ABNORMAL JPSYCHE (neurasthenia, psychasthenia, depression, instability, worries). 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION none in five years 



TYPHOID PROPHYLAXIS: NUMBER OF COURSES none in five years 



DATE OF LAST COURSE tet. tox. 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVIJ. 



SUMMARY OF DEFECTS none 



CAPABLE OP PERFORMING DUTIES INVOLVING strenuous PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF- FIREARMS ves (yes or no) 

(when no is given state cause) 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary)^ 

TYPHOID AND SMALLPOX PROPHYLAXIS 



TETANUS TOXOID 



,b6 



LIEOtT, (MO U.S.IT.R. 



DATE OF EXAMINATION 7/13/^/j 



% 



% 



\ 



\ 



LAH:CL 



?"^y :?i,i ?.-•",: 



SAC. -Phllidolnhiu 



J>ear Sir: 



BB: 



.CONFIDENTIAL 



SPECIAL AGENT 



The above-named Special AgetH attended an Iji-Servlce 
traitiing course .at the Seat of Covemment froffl jj^y 3 to 

He attained the foU-owlng grades: 



Kotel>ooK 

Written Bxamination 

Technical EquiiMKent Quail ficatiojns 



Coca 



Hip Shooting 
E'ractlcal 'Pistol Courae 
Shotgun 
.30 JRifie 
Machine Gun 



63 

.100 
76 
83 






Vf , -Carson^ 

WP. »Teasg ■ .^ " 



tiie firoaras gr^dBn BhQvUi be .entered on ^e;^4naivMjual 



field fir^^rma training record card. ' ^ni/P 

V^ry iruly yours > * ^ ,.= , 



,^- ^-^ 



fe;>*i**^^^^^3, 



oc 






^ 



John Edgar Hoover 
Director 




STANMWrOftMNO.^ 



Ofct Mmaduw 



^ H 



1 



UNITED STATES GOVERNMENT 




TO ! BIETOR, F.B.I. , OAlf"!' July 2?, 1^ 

FROM ! SAC, PmLADaPHIA 

mm: Special Agent I PBOffl WAiAtL 
SELECTIVE SSIVICE STAIUS 

The above naoed agent has received a notice of classification tm 
Local Board No. 2, Hontgoitery IWtf , Uaryland, Jesui>-Elair Uouse, 
Silver Spring, Uaiyland where he is registered. This neir notice 
reflects that ly a vote of 3 to ty the Sjard o&^eal, on July 8, 
1944, placed the Agent in Class 2-A until pct<^9, 1944. Special 
Agent Kannall's order mber is 2780. .o vT"'^"*^*-— . 

1 







, - =t*« l'* ^Jfc 



•• 




■KPC:ia 



iagaat 17f 1944 



Fedtral Bureau of Ihvedtigatjuoii 
Potft Ojorice Box 20 
Philddtlphia 5» IVanaylTflni* 



.PERSONAL AND ;CONFIDENWAL 



:Dear Mr. 



Wffmalli 



the Bureau Is in receipt of ^the report of the 
physical ^examination afforded you at -the United States 

Htptel VotspXUSL^ Betteads^ Jlaxylaod^ on ^^ 13^ 1944# 

This r,^port reflects the foiUowing physical defects; 

DoTactiw yiBlm In Ibe right eye 20/40 ^ 
latt €sm 20/50$ corroeted to ^/20 in lx>th 



The Board of Examining .Physicians makes the following 
recorarftendations : 

Yieoiimtlon i^r wmOilpoau 
3tocuIatloii for igrpboid# 
ZoDcuLatioa for tetanos^ 

It reports that you ^re capable of performing 
:strenuous ^phy^ical exertion, and have no physical xiefects 
that would -interfere with your participation in raids or 
other work involving the practical u$e of firearms. 



Sincerely yours, 



\*Cn TQl5dn _ _ ^ .^ 

Mr I -Coffey .^■^,^. 

Aft', ^Uvln . ■■ ^ 

^Jf. ttiSA ] , , , 

^1*. Nichols 

syi feose n _ ■ ■-, „ 

Jfrp Tracy ^ ,,^ 



«p, -garsoG _ ., 

^, HeiviOfl ._^..^^._ , 

^^ Jones ^,^ „,,,- 

AV* Kease - - ■- 



M A 1 I., c D 13 



f AUG ir i«'^ f^"i 

OCf SfC BiUiKlelplilli 



I 



^*w«^^X^ 



John Edgar Hoover 
Director 







•• 



H 



Opc^ }kmunkm • 



UNITED STATES GOVERNMENT 



TO 



FROM 



DIRECTOR, FBI 
SAC, Ihiladdlphia 



DATE; 8-12-44 



SUBJECT: lAim RAYMOND- WANEIL, JR. 
SPECIAL AGE«I 



^iw**^* * 



this is to advise that ft 
was bona 



J 



be 



at the Pitzgerald-M0r<?y Hospital to Speoia 
Agent and Mrs* Waxmall* 

Refised Tax Exeaptlon Certificates executed by Special Agent 
Wannall are attached. . ^ ^^ Wu/vM^^ hM^<JU 



^ ■ ,^ . j^ f "^ ^ 



Enc. 2 




2 AUG IS uM,! 



# 



C? 







> ^ 



•• 



JB 

typed ■B/IB/M* 



H 









j - -::;:? !*' ^ - . ' .; -^ 



~'s ' ^Kk 



'1 , -ic:3oi^ ';^_„/ 



i>,.A''^ 



*.^» *f' •^^ -^-,_-,-. 






I I -.;; 1 .^^ ■^-T.i=!^ ---^ 



S\ 



X'i** "^ixlter Jim ^anna22, Jtm 
Tederal bureau of Invesiigati&n 
4^0 st Office Box S6 
I^hilcdelphta S, Pennsylvania 



Dear Mrm S'annallt 

2 have ,fus i learned 
of the hirih at vour 



] 



and J want 

to esrtend to Mrs* Wannall and ^o 
you njf congraiulationa on your 
good fortune m 






Mau I 0230 »<ah for th# 
hahy nn ahundmo§ of good hodihg 4^ 
happinoMo (md prodperity for th^ .itr^, , 
future^ * ^^y.^ ^^^ 



be 



Sineorolyg 



€:.9'r(f^^ 



0^ . 




.^ ■ 


-' 


^r** 


'= 




1 


1 


9 


*r ' '' 


H?;. 






■^ 
^ 



a>^- 



1 *r^ 



\^ 



1' ,c:; 



5^(7, Philadelphia 


















t:i£- 



./ 




-%f' 




•• 



H 











IN REPLY. PLJCASe REFtR TO 
FlUE NO. «i..^».«.,»«.»».,i. 

Director 

M^nl Bureau of .Inveitigation 
United States Department of Justice 
Washington^ D^ C. 

Dear Sirs 

For inclusion in the fund to te paid to the widow or designated t>eneficlary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justicei who had contrituted to this fund sut^sequent to August 31, 1944, i and who .dies 

froa any cause except self-destruction while employed as a Special Agent, I aa forward* 
ing herewith (W CHECK - MONEY OHDEB) the sua of ten dollars ($10.00), ;aade payable to 
the Chief Cleric of said Bureau, to t>e Included in said fundi Payaent will U aade for 
death ty self*destruction after the Agent has t>een a aea^^r of the fund for two years. 
It is understood and agreed that the sua tendered herewith "is a voluntary, gratuitous 
contriUition to^said fund, which I understand is to he adainistered in the following 
manner; 

•The Director of the Bureau will appoint a coaaittee which shall consider all 
aatters pertaining to-tht acquisition, safe keeping and expending of said fund, which 
coaaittee will recoaaend appropriate action to the Director of the Bureau in pertinent 
aatters. The Chief Cleric of said Bureau shall receive all contributions and account for 
saae to^the Director. 

Upon the death of any Special Agent, the appointed -coaaittee will consider the 
case and sui>ait a recoaaendation to the Director as to its corwlusions* Appropriate in* 
structions will then he issued to the Chief Cleric, directing hia to pay to the designated 
heneficiary the sua of 110,000. ^ 

The following person is herehy designated .as ay henefici/ty; ^ ^ 



, _, _,, . -^ ^ , ay t^enenciwy; jw *^ • 



RehTicn$; 



k\ 










Ji^'^idLuM-KJ^^ 



I 11 i III liiiiiiiiiir'**"*'''--*-"-*^***^^***"'***^^^^^^^-^^*^*^^^**^^***** 



iTALTKa nKmom vrntKLi, ja* 

27S0 

2 Uon%iomvy 



a6 <W»y 31^ 1918) 
Silver Spring llftrylandi 



Kr* Wamall is a 6ptclml /^ont of the Fadtral Burew of IaY3«tigailoa 
and holdii a ke^ position wit UUi th# Meaning of ^ecutive Order ^309* 



li iB r,equQ^ted thai -the ^bov^-named regi.etr^nt, who is ^mployod l^y a.n 
-agency in '^r under ^he Federal Goveniment* 'T:>^ classified in CI^bb U-a or ;Class 
II-S by reason 'of -t^^ "fao-t that he i^ ^'necea^ry to and r^guUrly .engaged in" an 
:a"cttvity -in aapport of the mtionai health, safety .or interest, or ^n .activty in 
war production and Ib betw,een the ages of 26 md Z^, inclusive. Form 4Z (Sup J 
giving ;complote det^'iljs concerning the registrant -aad hi0 occupationla attached. 



Agency Stamp : 










J, i:d^ar KooTor * 



F.B.I. pj^x.iuj^AL AOG\(jy coMMirrEia 
9-X3-44 



. ft. ^ . i. 




.V 



Clyde A. Tolson, Chairman 




y:'\ '' -.1'' U 



ij 






'-^l 



I/-* 



13ib 






44 



far Manpower CoAnltaLon 

CGt SAC, JUiiSftlphia 



"Notary IM^lio 




9-U-44 



i" A- »> * » f 



KALTBH 

2 SlXvwr Spring 

SpMlid Agint 
O* d« PtiMurtaent of Juttie* 



HAIHOKO 

)lootgOi«7' 



1918 26 

U«>7l«a4 



^•dttnd JiurMtt of InvMilgaUoo 



oburg«d idth tte dtttgr of invotUgaUng vlolatioiM of iho Itvo of tbo tJnltod St«to«« 
ooUtoiJLng ovKltnoo In oaooo in irhlt^ th« tjnltodi $t«t«« la or mqt bo a p«rty in 
itoiorotti and perfomlng othor dnti»o iapoood upon Mm by l«w« 



JUl^r 27, 1942 



phlUdolphiOi Pa. 



028.92 



Qonoml Aoot. Offieo ^^aahington, 1). C. 9-41 
Aa«rican i>ocurity & Trust « Taohlngton^ I^.C* d^^ 
Boroaa of Bngravlng «t 

Printing lvaahir^ton» 12. 0. 2-37 

B. I« Oroan Co. T^hington, P. C, 9-36 



Ooorgo l^aohington Univ. liaahingtoni Si, Q, 1937 
Anarioan Xnstituta of 

Bankii« !<faahlttgton» C C. 1937-:39 

eoluabui univarsity l«taihington, h, c. 1939-42 



7-42 
9-U 


Jr. Attdit k Aeet. 
Imraotimant Analyat 


11800 
^1400 


>37 
2-37 


SkiUad Balpar 
Stook Clark 

Csrtifieaia 


I120O 
$832 


;s:oa 
Yao 





Sm atttobMivt ^ owr 6 aontbio 



3-A 




13 




2.A 


3-43 


XB 


9-15-43 


.2-A 


8-43 


U 


a^5-44 


1-A 


3-44 


U9 




2«A 


5-44 


LB 


11^5-44 



2-A 1UM BA 10-19-44 







( 

tM ^ J^um7, 1943 

( I. 

i 
I- * 

Set atUcbsMmt 

S«# aitadtoent 


■ 


F 


4500, 225 85 


Horn 


J 


$%• attacl«*Ht 




> 


Sm attadhn«it 




Clyda A. toXton 

xxxxnz 


jxnxnx 


Sa|»t«a(bor U, 1944 


= ' ' 


! f 


i 




' ; 



r 



fr«C;ydeA. Tolson, 
;encyCom., ,E 
j.S. Dept of JJ^lce 
lASh. D.Ci 



-^- . ^j..,ri^i3^,-:.f* r^, 4'«^-^'" ^ *^ 



1 




I 



*-. '• 



ApNNotRe^ 



^lMAilMMii^l»UftiUkU|kMII^MU^I1l«lllMlki^»kkilltil«1U«IM|JfMM^ 

(Date ot mSkit of Kotice of Qmh^ to lKe2islr«At) 



Youareadvkjtliat** 



%nottd i^i^m^mi \imlUu 



Order No. «ua.,«»J7ifl««-«u.^.«aa-««..>u«.. has been MlUk Cjto m««.«^? Ji^««-X^ ^ 



343-45 10 

JiHniMuimnnNMitUMualuuimnuuMnilluiiMiiik) * /«llnMi 



bylXocalBoard. 
□ Board of Appeal (by vote o( .,.«.««.,. to »««..«„. 
Q Preident. rj^ / 



},jtH,.H>^0Td3d 



). 



(Revised JWMJ) )l/f<^/ rj 



(S«««tkrsi4e) 




|j,*i ri'-' -^^ 



4 SEP 




f J 




# 



% 



"^tt^xvX 8Su»au of llnu^afisaf ton 

500 Widener Building 
Philadelphia 5, Pennsylvania 
October 10, 1944 



/ 



Directpr^ FBI 



Dear Sir: 



6 



RE: W. RAYMaND WANMALL 

SELECTIVE SERVICE STATUS 



The above najaed agent has^ recently received a notice 
of classificatiOTL froaa Local Draft Board No/ 2, Jesup-Blair House, 
Silver Spring, Montgoaery County, Maryland, advising hia that his 2-A 
classification has been continued until March 13, 1945, This agent^s 
Order Nunber at his Draft Board is 2780» ' 

This information is being made a matter of record in 
the Philadelphia Office and it is requested that the Bureau make a 
proper notation of this on its records. 

Yours very truly, 



TOWrraeb 





[EARS 
Agent in Charge 



\fl-9 5' fff->l^/ 



liou. 



Soar y,, 

4x NOV Ji mifi 



ICTOKY 





# 



f 






SS^lhLMSKt 



OfjtiM of IV«f«rwiM} 



•cAC*>Oo«te<«ligl 



X) IKftidiifuiitti 
^ ,Ct^WWF» w^iPlWfc HF^^PW 

(2) BailMPCH 

t5) niiud^xphi* 



Thl» ig^ni :|«r«Mcifcf « v«iy 4Spod ptraoruiX «p|MNurM««* H« hut « 

•ir«i»«(l cootf iudtrmaki im tdboMugh^ aloNr* and jw fc hml it t io ftboub 
Ma ifovk* !!• M« m «M>4 MiiMMi* wd it «nblr*ly Xogr»X« »« iaak»» 

AC««yt ittUMAU. la quOMiM Xor dmyiirMi MtifOMKita and %* mUd 



ilfiiUdWlfhU Of f !•• 
StiiflMbar Hi 191^ 

$pedial As^ek ift Cbwr^a 






■'^- ...-% 



WRG:eJn 



^©bruMy 7, 1945 



Mr* SUphtn iJaflM« 

ChAlnMW 

XocAl Board Hua^r 2 

Bttlaoiivo SttrvioQ 3yst«i 

Jemip-i^ilair Uouso 

SUyer Spring, Hnxyland 



piar Hr« 4me«t 



(^ 



mt uinn mxuond wasuaxx. jh. 

JDrder Ktaib^r 2?S0 



**. ,. , 3 ^J^ rtotlpt of yottr rtctht aoMmnioaUon rogardlnf 
tha ;»«l«etlv» ServlM cam of ^p«elal AgAnt ITmumU, In aooonUnoo 
irito your r«iue«t, 1 M tnuxawltUna h«wwlth, B*S*S, yom» 42 and 
42 8uppl©r»nt i«iu«stJLag further ooMp»tloiua dofeimnt for Ma. 

X «}iaU koop Tott pcomgitlj advittd of opcr >:bsmg9 In th« 
^ceuptUonaX sUtu* of thia rteiitrant. 



3ihcor»]y yours^ 



/ 



'^^ '*5, ' ^. 



<=j5'm'i^ 



X^^ i ' John :Sdg*r .Eoovi>r 

' ^ , . idroctor 



CC« SAC, PhiladeiphiE 



■)f 



,4/ 






Vj^m Tracy „ .. . _ . . 












,* ' 



4- 



m 






> 




^ 



«ALtim mximji munnLij jfu 

2 KoRtgos»x7 

Occupation; 



K«y yi, 1918 (26) 
Silvtir 3|trLng liuyland 



^Ax.'^A u^' ^*!!!?*^ ^J.* Spjeial ,\g«nt of tbt 7«<iw<il Buxmu of Inv»«tig*tion 
and holda « kay position within stJw stMnlog of Sjteoutiw Ord»r 9^. 

-It is reguested teat Uie', above •"naraea ra'giiStriatit, who is employed "by -an 

agency In or under the federal flQV9r.nment, 1>q -.cla'ssified in Class 'Xl-k ;or Class 

rj-^B ^y reason 0? the fact that he is "necess.ary tt3 and j^egularly engaged i.n" -an 

^.Gtivity in -support of the jnational haalth, :s4f^ty or iMe.rsst, <5r -an activity in 

war production ^nd is "between the ages of 26 and t^, inclusive. Form A^ (SupO 

giving complete details conernlng the registrant and .hl-s OGCupatiOTi is attached . 

Agency Stamp: 






ti 



..'ill 



II 



^7-^5 



•' 1 



ro<l«»a Burwtt of Int«»tl«atioiJ, U.S. l^opartaont of JMtle« 

iOO ildMMr Building 
ftiiladolphii Itoiwylvanl* 



g: SS^4«5«»My 7, 19A5. 

Mr. 



4» Edgar iloovtrj ai»etor 



^A^ 



V ?^ 1 



f; 




;,*U!nfar5l 



^ht.gs oartdy 



^^ 



.1 >^' 



•• 


•♦ 




2-7-45 






miuK 


JUIUOND 


.UmiAUi, JB. 


2780 


Hay 31 


1918 26 


2 Silver Spring 


Uottt&iti&xf 


Maryland 


Spoclal,A,'>;cmt 


X 




U.S. iA»parta«nt of Justice 


Federal 


.bureau of Jh'/eatli^ation 


t. ' J .x^ .. ^. ^ . ^^ atUchJMnt. Mr* Warmall la an Inveatlgatoiy up&nt 
chargtd with tho duty of Inveatigatins vloUUena oi" tho lawa of the United States, 
collectltjg ovldencQ In ca«ea in which the United iitates As w may be a purty in interest, 
and perfondng other dutleo iapoaed upon hia by law. 


July s:?, 1942 Philadelphia, i»a. 


4428.32 


S 5 




2 7 



General Acat. Office Washington, ^.C. 9-41 
American Security ft Truat> Vfaahington^ D.C. 4-37 
Bureau of Zns* ** Print. '»taehington, B.C. 2-37 
H*X»* Qr^9n Co. Washington, l^.C. 9-36 



7-42 Jr. .ludit. tt Acot. ^1800 

9-41 Investment Analyst I400 

3-37 Skilled Helper 1200 

2-37 Stock Cleric 832 



George ii'ashington Univ. ifashington, JJ.C. 1937 
Aoerlcan Institute of 

Banking i/ashington, D.C. 1937-39 1939 Certificate of Banking 

Col'iabus Uhivoraty v^ashinuton* J^.C. 1939-42 1942 LJUt). law. 

See attachsient-over six non^s. 



Ill-A 
II-A 

1-A 



3-43 
8-^3 
3-44 
5-44 



L3 

US 

LB 



Q IS >•» ^^"^ 7-44 BA 10-19-44 
IZzt^ ^^-^9-08-44 Ifl 3-13-45 

n-5-44 




^.:\ 



n^B 



Juno '7, mh 



}ron«. 



S«e Aitaohffiont* 



^e attaduatnt* 



Con attachaeRt* 



4100 



260 



99 



iSe» attaolment* 



S«e attathiE<>nt* 



Cl^e A* Poison 



iPkAAAnA> 



^ocxsoooc 



Pebruasy 7| 1945* 



r 



ffldii' 



I 



FEDEBAL BUREAU OF INVESTIGATI 
ITED STATES DEFABTlfBHT OF JUSt! 



I 



CC'IBO 



To: COUIDHICATIOIIS SECTION. JIKaI 9 Jfttf 

Transnit the following oessaga to; t^ hiWafPU 



'>:& ?AttiU» I 






b6 



t9*-?!dfS9 



vmn 



'■^K 



Hi. 


TollOB 








Mr. 


K. i. Turn. / 








Mr. 


CUm 








Mr. 


C«tti7 








Mr. 


OllTfl 








Mr. 


Lidd 








Ur. 


Niikili 








Mr. 


Rom 








Mr. 


TntT 








Mr. 


Aetri 









Mr. 


Ciriti 


4 






Mr. 


Hkrbo 








Mr. 


l»dt« 


.....«i'»-- 






Mr. 


MiBfcrd 








Mr. 


Stirki 








Mr. 


Qaiu TuuB^ 






t 


Mr. 


NfM* 








Hill GiUy 


M 


P9r-» 






SENT VIA 





// 



^ rj 



• 



t 



SELSCTIVS S3RVIC2 SYS^BM 



SSL3CTIV3 SSKTICS BO.^\RD ITo. 3 
Montgomery County, Maryland 

Jesup-Blair House 
Sliver Spring Maryland 



File reference: ZQ'^ 



Dear Sir: 

^.0 case of ._W5lt6C.§a2a»: 
Order No. ^280 ^^ls been reopened. 

Any* evidence you vrilsh the local board to consider 

should "be subnttted to it in "writing before the x <i^y 

<>f Esb., , 194::^, after vixich tine the board intends 

to make a new detornination of the registrant's classification. 



Meajper c^^Wb rLocal Boarcl 





:A-^> -^ ^^ 



/ 



^V- i. 





O 

W. RAiatOND WAKNALL February 16. l9/>5 

SPECIAL AGEOT SPECIAL EFFICIENCY REPORT 

Special Agent WAKNALL creates a very good Ixapression. He 
dresses neatly and conservatively at all times and presents a very good, 
clean-cut personal appearance* He possesses a quiet likeable personality 
and is definitely sincere. He possesses a good degree of initiative and 
aggressiveness and -has a good attitude toward his work. His investi- 
gations are conducted in* a thorough. manner and reflect his ability as 
a coapetent investigator. 1 believe Mr. WANNALL is physically fit to 
handle any Bureau assignment that might be required of him. 

Mr. WANNALL has been rated as ^ vexy good dictator by the 
Stenographers assigned to this field division. He has his work well 
prepared prior to dictation. His sentence structure is good, he en- 
unciates clearly and spells out proper names. The r^orts submitted 
by Mr. WANNALL are in good form and require a minimum amount of super- 
vision. 

Agent WAKNALL .is qualified in the use of all Bureau weapons, 
and I know of no reason why he cannot be utilized on dangerous assign- ■ 
ments# He likewise has been utilized on physical surveillances with 
good results. He is a competent autojiobile driver. 

' Rec^tly Mr. WANNALL testified at a Moot Court Session held 
in this office at which time he was rated Very Good. He had the facts 
of the problem well in hand and answered all questions in a direct and^ 
competent manner. He presented a good appearanco--on-the^iji|;n<g^^ 
and testified in a clear ^^^^^^tfiAj^^O 1Q45 \ ^ 

Because of his sincere mann^jjj^^t WA^lfAlll?^is wel^'qu 
to contact law enforcement officials Sra^sinessmOTiJoduriiig^e'^ 
the Bureau's wox^. He conducts himself well duringiAnjinJ^pdew. ^ 

' 'S ^^3 SO 1945 ^ 

Mr. WANNALL is presently assigned to ixlt^estp^aiing.^^ of, , ;] 
an Internal Security and Security Matter - C. nat\ij3^y^;iixa^^ 
been transferred from the Foreign Travel Control squad where he worked on 
matters dealing with the Foreign Travel Control program and Espionage 
cases. He was also assigned exclusively to a technicallsurveillance for 
a. period of approximately sixty days. 





* »a. - A 



^ ^ 



W. RAYMOND WANJIALL SPECIAL EFFICIENCY REPORT 



- 2 - 

Agent WAKNALL has Had no opportvmity to demonstrate supervisory, 
administrative^ or executive ability except in the handling of his omx 
cases which have always been well organized* 

His work has been entirely satisfactory and he ;is entitled 
to the rating of EXCELLENT in his present grade* 



HlMfZtJ E aployee's initials 
I have read this report 




nt in Charge 



.X:-' 



^ Approved Itec. X94S 
C S. C. X>ept. Or, No. 45$ 



Form t^ppx^rtd 

Bodset l^cure&Ti No. (O*B0l2. 
Approval «xp{re« >Ur. 30. 1M5. 



< 



^ REPORT OF 

EFFICIENCY RATING ?i8^i^.Wt ., iKiAri^^,^Dl ) 

A« of ^.?.«t;..7JS5 -«*.. based on per/omaaonce during pertoiJ frorn^.^!^::^.....^ ^ to *-Sl^.Il^i .« 



ADMINZSTRATXV&^TKOFFICUL 

OFFiaALs .. 

REGULAR ( ) SFEaAL ^ 

FROBATIONAL or TRXAL FJSRIOD < 



W. RAYMOND WAIOIALL 



<N^ffk9 Of emj^Ioyee) 

FEDERAL BUREAU OF INVESTIGATION 



SPECIAL AGENT CAF-10 



tTltI« of {>oidtion. ««rrlce. »tMl sr»de) 

PHILADELPHIA FIELD DIVISION 



<OrfraMz&tio&Wn<Kcat« Vttreau. ^vi#Jon, secUoft, %^U fi«Ml rtatJostv) 



w *«• •afiw»» w4««iM«t> 



ON tINES BELOVr 
MARK EMFXX)YE& 

Sf swJequate 
Sf weal; 

Sf outstanijing 



1. Study the instructions in the Bating Offidars Guide, C. S. C-:Fonn 

Na S823A- 

2. Underline the elements 'which are especially important in the position. 

3. Kate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative^ supervisory, or planning positions, 

5. Rate administrative, supervisory, and , planning functions on 
elements in italiesn 



CHECK ONES 

Administrative, 
supervisory, or 

planning^.^. 

AH others**.*. 



a 



1 



« (1) Haintenance of e<5fuipment, tools, instruments, 
. (2) MechanicaUkilL 

* (3) Skill in the application of techni<|ues and pro- 
cedures. 

m (4) Presentability of "work (appropriateness of ar* 
rangement and appearance of work). 

- (5) Attention to broa<J phases of assignments, 

^ (6) Attention to pertinent detail. 

* (7) Accuracy of operations, 
<8) Accuracy of final r^ults. 

*•«« (9) Accuracy of Judgments or decisions. 

»^»(10) Effectiveness in presenting ideas or facts. 

.«M.M.(1I) Industry. 

..«„.(12) Rate of progress on or completion • of assign- 
ments. 

..«..^(i3) .Amount of acceptable work produced. <I5 mark 
based on production records? ^ ^...^.) 

(Yes or %o) 
......(14) Ability to organize his vrork. 

^»... (15) Effectiveness in meetiixg and dealing with 
others. 

..»•«. (16) Cooperativeness, 

......(17) Initiative- 

«.»„..(18) Resourcefulness. 

(1$) Dependability. 

;.««.. (20 ) Physical fitness for the wort 



^.... (fi) Effectiveness in plannini; broad progrcems^ 

.««.. (;P^) Effecti'&eness in adapting the work propram to 
OTocder or related programs, 

.«.«« {tS) Effectiveness in devising procedures, 

-.~.. {H) Effectiveness in laying out work arid establish' 
xng standards of performance for subordi^ 
nates, 

m^mm^ (SS) Effectivcncss in directing, reviewing, and check* 
%ng the work of subordinates, 

p-.«- (Jf^) Effectiveness in instructing, training, and 

developing subordinates in the work, 

^ (f 7) Effectiveness in promoting high working morale* 

•..•.- {Z$) Effectiveness in determining space, '.personnel, 

end equipment needs, 

m^mmMm (t^) . Effectiveness in setting and obtaining adher^ 
enee to time limits avid deadlines* 

«-.«. {SO) Ability to make decisions, 

««..». (SI) Effectiveness in delegating clearly defined 
authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 



(A) 

™... (C) 



S1!S 



STANDARD 



Plus marks on all underlined elements, and no minus marks.........^'.^^... 

Plus marks on at least half of the underlined elements, and no minus 
marks«...»^..»...»«..^.......«...^««^«.„«...^*.«.««..„.«^,^.,»«^...^^«^..^.^ 

Check xnarks or better on a majority of underlined elements, and any 
minus marks overcompensated iy plus marks.......^........^^ ««..«.. 

Check marks or better on a majority of underlined dements, and minus 
xnarks x»t overcompensated by plus naarks.«.-.-..„......«,....-.....«.«...«. 

Minus marks on at least half of thejmderlined elements ^. 




Adjective 
ratinff Y 

Excellent '*• 

Very good 

Good 

Fair 
Uxxsatisfactory 



Rating 
officiaL 



Reviewing 

<^aciaL 



A-dyeetiv* 



EXCHXENT 



I have read this report: 
ijjty^Employ^ initials 



Rated by^, 
Reviewed by ^- 



SPECIAL^ AGENT I N (^AR GE 



|r« of >-eriewl:M* o((CctaI) 



.Rating approved Inefficiency rating committee 



<TitU) 
. .......... Report to employee ^......^.^in.......... 

(D»te) (AdjectlT^ ratS^iz) 



<D»t«) 



iniG/kBh 



H 



H 



T*\mtaj 24^ 1945 



Jlr* Stephen JaMe* 

Cbairmn 

Tac«1 Board Itonber 2 

^•«up Hair Ht5U8« 
Sllf«r Tpvint$ MiJylind 



:DMr Mr* J«n»8i 



r^t vmr:;i mm-so .i^WAti^ jn* 

trSerlfuBawr J27S© 



'Hmi lierlfM CooodttM of tha iKiv MMtpower ConslMioiif 08t«t>* 
litkhfd wd«r ^e proviaion* of DcMmtlv* Orc!«r ^309^ !hM d«temln«d 
ih« pMition tkf Sp«oial Ag«nt lt«Id l;^ Mr* f(«»ii«U to be « kty itosltion 
vl^dn the mcinSoe of Mid l^ji^ottitvt Ord«r« 7ou vlll roeell that and«r 
dat« of Fftlwrajry 7# 1945# 0»?<.f'« Foma 42 *nd 42 f^ttjJ^>L«wmt mr9 ««!>- 
•itttd to your ?oa^ requtotXng further defemcMit Xor Jlr# iNtawHj 
lynKrv^er^ 7 hftvt new Ixmhi Advlned thftt h« hM httm plscod in ClftM 1«^« 

t]ad«r th« |«Qvlilim8 of i;>ewmti'v« Os\!«r 9^» SeoUon IIi 
T^mg.'^isbfl 2 «id ?, thd ChilrBMn of tht li»r ampowtf OcinlMlon 1ms 
•ppsoved Ji Hssloruil Conodttee for th« 7«(f«e«l Borooii of Inwsti^tloo* 
TiilM TuqiMst JTor ocettptilcMl, dofOToent b/ thi« ^rdou bae bo«i revitwtd 
ind fit proved hy tho ilscfioy Coo^^ltteey and tho Acmey Comltt^e b»e 
approvtdl ow ttKjoesi Xor aq appottl of yow eUsslXloatlon in thii oaM^ 



Xn ficeordaaoe with ^« pewiAmn of tooal Board 
ntaibor IXS^ and in vltw of tb« faot that ]lr« ffarmall oeoi^ioa a 
poalttoci in thia ^uwau that Haa boin itaaignatad «a a h&y poaition \fr 
iho ^EoKriam GoaedLtiae on DafanMiit of OorerraaRt B^>lo7«aa of tha Vifitr 
tlanpo«ar tkamiaaioiif tha Aemoy Comnlttaa of thia riarsatt requatta that 
yoo reooialdar the faota In thia Qa«# ajp that i»ilB lattar b« contldarod 
aa a formti tvquMist ifor .an appoaX. . "i ' . , , ' ^4''"'{'' ' /• ^*^ / ir^ 

1buriKmaldai^feif^^*Niilt'^^aairtli^*j^»^ ^ ^^ 



^y. 







%. 



% 












F3.L REOJONAL AOElQi.' .c<^imrr«ii- Jc^^gar ."lower 
' ''5-24-45 J '*^ 




_._„_-___.-,„ . „..^, jer ConnlaaJ 

SAC-PhUadalphla' 

SAC^BaltiiaoraxContaot IB to asoortain conaideratlona inhioh irill bo 

given cage* . 



# 



# 



l^niUh BtattB B^partm^ nt of dttsttc^ 

^00 Widener Building 
Philadelphia $, Pennsylvania 




February 27, 194^ 



PBRSOML AND CONFIDENTIAL 

Director, FBI 

Dear Sirj 

1 asa transaitti^ herewith a ramorandun subsaltted by 
Special Agent W. RAIMOND WANNALL dated February 24, 1^45 which 
Is self explanatory. 

I believe that this Agent has the all around ability 
to successfully function as a sound nan and the Bureau is re- 
quested to give consideration to his request. 

Very truly youj 



JFS:RCF 






' Af:^^ 



yiCTORY 
BUY 

•TATKS 

.WAR 

NDS 

AN» 

STAMPS 





'm' 



v^' ^ ^^ 



^iTAN6AftpPC>RMN(Xe4 



# 



y# 



0^« Uemanium 



TO 



SAC, Fhiltdelphia 



UNITED STATE^VERNMENT 




FROM : sA w, mam %i 

SUBJECT: 

"Bhile assigned to irork on the technical surveillance jnaintained ly this 
office, the witer became interested in the equipaent being utilized, 
Mor to coning into the Rireeu, he had no experience irith equipment of 
a technical nature, but has had occasion to use various pieces of equip* 
Bent since entering on duty on July 27, 1942« y 

It. is, therefore, respectfully requested that the miter be considered 
for sound school training -in the event a sound school class is nade up 
in the fti^re. 



TOfiHIK 




BERAL BUREAU OF INVESTIGATION 

FEB 24 1945 

PHIUO eiPHlA-f UC O/PICE 
iOUlEUlO 




JEK:PZ 






^'BDERAL BUREAU OF JNVESTIGATI.^ 
'ITED STATES DEPARTMENT OF JUSTI 



TICE 



CC-160 



To: COMUUNICATZONS SECTION, 
Transalt the following message to: 



PXBUTEL JAJfUARY KtJJTH lAST, £A0 

oticii:k^ beports sublsittsd. 



FEBHUASr 14, 1945 
SAC, PSaUITXPHrA 



be ; 



HOOWR 



Mr. 


ToUon t 


Mr. 
Mr, 


QUzz 


Mr. 


ColCey 


Mr. 


GUvin 


Mr. 


Lidd, 


Mr. 


NIehoIt 


Mr. 


Rosen , 


Mr, 


Tracy 


Mr. 


Acer$ , 


Mr. 


C«r«OD 


Mr. 


Htrbo 


Mr. 


Htndoa 


Mr. 


Mumlord^ 


Mr, 


Stirke 


Mr, 


Quia»T»m»^^ 


Mr. 


Neate 


Miss Gaadv 



i''^ 



^ /"Fff > 



DXISUCIATB YEIiLOW 





^t^ 



SENT VIA 



.M Per 



W) 



ERAL BUREAU OF INVESTIGATION 



f 



Mr. 

Miss 
Mrs. 



Kew appointment 






»* tt -rt • »<^.^*r«»» • <^*»'«.«^*».«rti «s.fc * ^ ,,*.* ,t »» S *<»,^ *.»*.« j 



Date 



0<a^miinhttM.-^m»-%n.*WJ*^±!--H 



I Transfer | J Promotion 



Separation 




.1. Title: 
3. Salary; 

5. Division; 

7. Title: 
9, Salary; 

11. Division: 
13. Effective: 

15. Remarks: 



Spoclal A^mt 
^500 pwr «smii 



^rch US, 1945 



PRESENT STATUS 

2. Grade: 

4. Seat ot Gove/M3P 
f.idd: 

6. Appropriation; 

PROPOSED ACTION 

8. Grade: 



B 



*V \i^k I A -M^ ^todK ^IMtft 



(ifoiloQtl belsiDMi) 



, I3I« 



10. Seat of Gov&aJOI^M 
"Field;* 

12. Appropriation; 



B 



n, Po3Jti-:i: 



Additional: [3»»Uiwl DtfMwa) 

Vice: 
Identical ; 



Resp- ily submitted, 



cc - CCO| Solwtlve Service 



Air* Tpisoft^ 

•^ir, 1, A. Taiir 



■Mr, NUnotrirZ^ 
MTi Rohe n__ "J-^" ■ 

Mr, .CarsQ - ^-/'" -^ 

Mr , "Hsn<3'^^2!!llIII 
Mr, ^ennirgtS)^ ■':'- 
'Mr, -Qulrm TajjiC^ 
Mr, Kfea-S9 _ - - 
Miss Gand y: -^' "'^ 



V 
li> 



(Titte) 






cowMONicAi,,,;, .c-;^;,,,^ 



./ M H 

r ,. ■= 



''^ M f 






# 



■/»- 







)u' 



U' 






l!r. Clyde Ai ?ol3on, ^ 
F«E»L Agency te) ;A 
;U;s. Bept. of Justice, ^' 
^ash. D.C. 




WW No. 2 



(Kg 



JcsupBteHouse 



■iilyriTgTOiiff|''M!irif]iM 



mh 




^ 



liitiMUWAniMM' 



UMi 



«ia«tfa^«MiNki»liMMUffklth^iiiUiM4fniiiu« 



,V1I 



^m#«piMiiiiDi)t) 






«UiMiitfiMi^<«<fti'ri«nMii«n«iywiOfmNMti^^ 







^nmuMowfiMf^mitMttwntMktmat 



OrderNo ^780 
until 




by Q Local Board. 
Q Board of :Appi 

□ 



WRG/kmh 



• 



• 



me«h 1, IHi 



I, J / 

I? 



Jar. Tolso fl . 
iSr. I. k. Tajfe * 
I'jr. "Cleea , , , 
Wr- Cefrty ~^ 

Mr. qx*\f ^ " ;; " 

»: Kuj ^ic : " ' : " 

Jff. -Rose a 

Mr, Trae. y ■ 

JO". <!Ws<>ff~*~** 

Mr. Eg»n 

Kr,. «»n(j5 



!x>«al Board Kwitoer 2 
Jfrs^ BXair limtm 

^llTUX* rjVifiU* i^JJTl4tt^ 



OentX«i«ni 






ntf er«ic« Is aaia to «w letter nf f«ferwr/ 24# 
10<5j in eonrsDotlon ^i\h iho •"•lectl'w Turrlca e»w of 
tJM ikUwwftmed •rt5gls4j'«nt '¥na Mb Tj^n t^tfio&d Ifi 51a»o 
1«A by jDur Boftrd# 

tew ittflntton Ic call«! to Uc»l Foaril Hmio- 
r«"4ea ?^»bcr 115 as aawdod F^jmapy 21,, V)A5, rattisrftpli 

n ^1*1 rovl««dl *-o ^ filed wl*h the local 1««?ia8« 
IvmdiAUXf upon ihln few "belncf s«f!« a^i3ftM« t« the 
Af^ncy CooKittiM of tbo >:d«jHsl. :'urptu.ol" Invest. ' i^iloR, 
It wUl b« prooesstd fo? coHlfioatloR 1»^ tij« Chtlraan 
©f *:,'hn .■Vo»lr3ent»a Cfemlttee on Cicupatlcmal .Iteferwent 
ffjs* fjovensaoit T^ loyocfl end viXl ^m .f(rimi\'Jod -to i^c-ur 
iJoiord. It la ari?qtte5t«d ♦bat ♦JjIh case be .)i#lcl in m 






» -I ■ , 



frin^M 



m 



a, .s. DBPAi^i/i -N't' (/L-' .itJtiTioj^ BmtvDi^ yi r- \f; 

^ /. ^ :.'... B ^ 



-^^^^^"^mm^^:^^^^ 







' ' M> ^*^ lianpower Coandsslon 












J* \ ^i l> 

w ■ I.8.0Uvln 




'^V UNITED STATES GOVERNMENT 



DATE: >15«(5 j^j^ijj^ 

'\ 'I 




sWBJEai Mt«r R. •ItoiaU, Jr, 
Special Apt, fliiladelfhu 

brirf of his 111, 18 sttaAed. ^ ^^^* ^ ■"**«"* 

nmi> It 13 »co«en( 
«?900 per amuB. 






^f A .„^^ 










Mf,I!v':i!oi 



Mr, »!(i- 'i 






t *fto 



# 



It ..,f 



^ 






Vm^XL^lW 



1^^ or^a Base s£> 



,.^."' 



Z m lnl«td paM««d t« jutviM yon iimt 791 aro I^li« 
rMOBtsanO^d Tor ptcmiimSwm tJj« potlUoa of l^3«l i^rnt* 
Cx«4a «A/ JO, 13500 p«r •mm, td ii'*t potlUon s9f SptciAl /^«flt* 
ax«d« CA? U« moo 9fr •now, •! HieUvt JHuvJi U, 19^* 









iff. tojtSQt l ■' ■ , 

MX-; -E, >. TalrAll 
iff. m»vi n^^^. 

^i La4< l " _ ■ . 

>/ir'h Tracy 

'Mr, t^-goB LT: '' 

lift'. p^nnxAg m** 
Mr, ^uim T?imiCZ 

Iff, 't^fe^^. XLa.xi. -. i.ul 



L 




#'5 



!Sr« J* ^* BdMaLr4» 






r^s^'^ 












Y ^5p 



■,.i , 






W^ 






^J 



b6 



# 



/i 



' -* 




VSOiftJh 



% 



t 



Nardil Slf VMM 



UasX Beavd IMbtr 3 

tTtfoa^ Bliir 8oiM« 
SllYtr Sprlai;, ItavjrlaaMl 



(3«aUcMB«ftt 



>,•''' 



nt vossR s&TKoso !rA»m., jnu 

Qrter SoiAtr 2780 



^vt ic Mol^Mi litnndtli ftr tlM eoatil«miioa of yonr 3«avft« 

Tidt Mvittd jffWt proiMirXsr dtrttfl«&> if ate««M4e7 tmltr t«oal, 
H&Kti ikmteiaam. Wnalbw lUHP; «• ..iiiwwidni liiVmuy Sl» XMS^ ttad it viU 
1M fqp!>f»6i&t«& if «omiiteMUoa «•» te sivtsi tH* v»9Mit for iof«si«it| 
V ^1>* iMibort of 7o«r ^oori* 

M iq^pi^pfiolo etff of ilAf font it boinc f«fMUdo4 to Hit 
Stoto 29ir»otor covoxiac ili* priadLpol ^looo of MEplagMnt «f thio r»«i»» 
Irani ia oonfomcaoo viik osdflliic m0l^iwM* 










? b7-A< 



^ 



^ 



^«iol«r . 



7/ 



XadloiM* 

OCt SAO Fhilaa^lphla 






o 






- Vjr. Tracy^ 



' iiXf -Carson 






4 







->^ 



• • 









mm 


Ki^r n« inn lan) 


'$, -^'^MfMMfr 


?rU»#)r f irtud HtflmiA 


i^mUl --!«*»* 




'.#* #*94tMMNMnrft 








u 



•f 



'MiMtfMN K^^x l«t«tlMiil 'Mlr*t» 'iNifU*a •««ir|^ II1I4 t^r»«it $rtlila«lMt t-.M 
killM a«liif]r, «itff#t «f >«|(rfttlatt ««d jrlRtlii, «»kl«tlti» \^^i ^It^ atiit 

i$««4il 4*9rf« iilitf^fi^M ''Atftfillrt "'«ilitt|l»i'« .l^Vv*; 
Ci?nm«i« «f ..:-4l{liMr# «tiri«*i« Iii»IU«tt jf ^^^U^ t»liiatt#», -%u% '^U-u 



'A SELECTIVE SERVICE SYSTEM -^ Burew s««»t No^w-roj*... 

(^ ^^K ^^^ At>pr<>val expires 0<t. 91, 1}'!$. 

AFFIDAVIT— oRjUPATIONAL CLASSIFICATI " (Special— Revised) 

(Su^ktMiit Jn tripU<jate* plxJ* »tty ii4d^tl03Di*X oopUi specified by certlfySw: *ifexicy) 

Name of company jr<ai»t1 fNtfttatt of .>tftirfftt!rrttftit, JZtg^^gtgartlWWIlJlg-aiSltffll 

Address at which <Corp<w»tt<>n, x«rti>«rshij>. IiuUTUval'«^t s«M-eim(>Ioye<l. »o cUt«) 

registrant is employed Wtfi IfltfT T^ain<Ht!g. 



(location of plant, «Aee, <>n 4iT!s>«n where resSstraiit worki) 

. — ^. — ^ — — «£JiU^;4#li*l«u^ ^^«.^ — . — .i g^tmylar^t^ . 

(City) (SUte) 

Description of the activities of this p^itahlishTriPTit.^.:^^ ftt lf^ l y^ff^ 



Social Security Industrial Code . 



ilt not faftowat. call local U. S, E. S, o^ftce) 



Name of registrant .,,aai2^2> ty.mirTn mTTyttti Jff,. 



Selective Service Order No. -^37^0 Date of birth ^ , ^^y 31»^iai8 <88)^ 

Local Board ^ jg- c- - — 

Title of present Job ggintlnl ^atnl 



Local Board ^.^ J, l^6t«3Wtiat..«^-.«~ ^£^Um£^^«tj|&jiral^^ 

TNiwatter) <Cou:My) (City) (SUt«) 



(State whether jowrneyman, apprentice, helper* certificated. 


licensed, professional 


engineer, etc) 


'1 1 33 1 ==5 - - ' 




» 


< 


f i^ -^i * '^ * - . ,- -- i 


'i ^*\ ^i i4 ^ 


, ^„ ^^.^._:^ .„ ,-" , - — T" " '■ ■■■■ - 


^ " : . ^iJL^'V" __.. v--.^.?^.,-. , 












<B« »pecific-*-XncIvt4e tiame of )ttMicMn« or BOJichtne tool* process, materials, 


^c.) 



Date employed ^ii^.^,-1943 r- I>ate entered present job -.-^ly 2y» 

Averag^^ffl^rate of pay ^lilM*^ Average hours worked per week_Mi3S_— . 

Prior work experience JtsmXtat hidltW„f>niJiflifliatsa»4J!gMJi&l.l4tJg.«»l>g£j^ 

i^t!>ti><te«».Ag^xJt«BMti«A.^JteXyaUJ»»y^ 

^ t%'» < (? fft»n .^^''*ty'-i»*if i ^? »^*fg*ftffa .. Ti t?* 

Educational background ^MAmaAtASJAA^pk ^f?t»3ttftgtsi!i IMlmtwiliy, l,%»%itii^a«, 1>^e.t 

Jtt9sx ffolwtV Mi S^ tyr«H »'» i^ghtagtot^ .2.3SU^....»«. , 

<7U1 «<lt it ii«eesiaT7 to esta,1>li8b.«ul>Io7e«'* 4\>afificattO)M for a partieotar job) 

D.s.s.Fonn4iA<specjai^R«vise(U DUPLICATE' IovebI 



$ 



$ 



-♦V" 



,fiL|^JeJ^H»BML 



(i^«»«> 



iliMh 10, 1946 



(Date) 



\J iom^ posits 



- f * « 



wmim 



t^Ar^ 



position) 



/ 



n.iaia 



!rr)i.'.rWT^'#va a 



Employer: h$Sk^e ihik section Wank. Certifying Agency: Complete this section only if ^request is certified. 



. CERTIFYING AGENCY^ , , ,. 

REVIEW COMMIXTSS. Oil D3BFERMENI-0F-G0VERNMENT EMPLOYEES 1^. 



'certified on 



_(NiLm« of agency *\athorl^e<X to certify) 

MAR 1.61945. ,■ •. , . 

* ,..; -«-, for a penod of 



ATWITirJ. 



(Agency cod^ Ko.) ^ 

J Mw tti. 



(Date) 



(Not'to exceed € Boonths) 



Awtlwrized GJoverftineat^^ 
ker» for Federal Q%> 



it be entered 
only. 



GOVERNMENT REQUEST 

U: S. DEPARTMENT OP JUSTICE 

P.B.I. REGIONAL. AGENCY COMaMITH 

n. S. DEPARTMENT OP JUSTICE B0i4dXNG 

WASHINGTON, D. 0- 



i;>grtft A. T^i&on. CMirwm 




F^^EW 



'BE 



JEW C0Mf'»"nS5 

P ryo^ covERNf, 

• EDcSk^F. PURY^AR. CHAIRB'^ 




m^sssssissss^ 



(liOCAt ^AWy DATB STAMr WiTS COM) 



. . LOCAL BOARD REPORT TO 
; DIRECTOR OF SELECTIVE SERVICE 

This registrant has been classified in 

Class ....^...^..-^^-..^.^.c--^ untiL.,«««.-^ 



(Mecftbejr c^ clexlt; of local board) 



DUPLICATE 



«9 t^-»803ft-X 



'hr* * > 






% 



% 



Untiflt ^iat^fl Bsparf m^tii of lyxAXtt 




^ 



IN REPLY. KJCASe RCrCR TO 

riLfiNO^. ■.i.i,>,M.ii >' 

Director 

Federal Boreas of Inveaiigatlon , 

United States Department of J*aatlce 
WajhingtoD, D* C. 

ttear Sin 

rorinoluslcn in the fUnd to be )paid to the widow or desisted beneficiary of any Special 
Agent of the Federal Bureau of Inveatigatlon, Mted States .Department o( Justice, who had contrib- 
uted to this ftod prior to Febniary 10, 1945, and who dies froo any cause except eelf-destruction 
y^hile ei^loyed as a Special Agent, I aa forwarding herewith (by CHSCK - MQK B ¥ snMB) the sua of ten 
dollars ($10 #00), aade 'payable to the Chief Clerk of said "Bureau, to be included In j^aid ftind. Pay- 
ment will be jade tor death by selfrdestruction after the Agenthas been a^iQeaber of the ftindfor 
two years. It is understood and agreed that ^ sui^teadered herewith. is a voluntary, gratuitous 
contribution to said fund, which I understandis to be administered in the following manner: 

The Director of the Bureau will a^wiat a committee which shall o<»isider all matters per* 
taining to the acq:uisition, safe keeping and expending of said;f^nd, which committee- will recommend 
appropriate action t* the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the^Director, 

■ 

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommwadation to the Director as to Its conclusions. Appropriate instnctions will then 
be issued to the Chief Clerk, directing him to^pay to the designated beneficiary tiie sum of $10, 000, 



ance Fund: 



The -following, person is hereby, desigwited as my beneficiary for F. B, I. Agents •Insur- 



Nam efierlYftJg. L. ljuaVtVLa/( A ddres s .^aiKe. 
Relationshi p W i'4<> Date d X^ 9- </^ 



as 



77je»i7S 






The following person is hereby designated as my beneficiary under the Chas. S. Ross 
providing llSOO-dwth benefit to beneficiaiy of agents killed in line of duty . 

Nam e GgrtriL<)e. ^. WaviH^ a// A ddres s Samg. 3s 77j&h'/^ 

Relationshi p Wi^ff Date d X - 7 - ^^ (^ 



Very truly yours. 



^ 



^ 




SpecliOLgeat 



a.*^ A* *^A AL*_* M 



I / 



I 



I 



' Mi 

it h u*J- Ji J t I 



1 i:',:r/?/ 






4 



3-3-45 



3-50P 




mSHIWTON FROM PHILAOaPHW 
l^IRKTOR 
U B G E H T , ' ^j,IS AGENT TODAY 

-"V. ^ ma m u T«o, — -;^^^^^^^^^^^^^ , 3V T«e 

tOCAL BOARD ON FEB. Um, FORTY|yE. « 

3,,,«naT NAUGHT. ..^^^ '7. ^^ .-"/A 



•9 



PH R 4 W 




rfotji-.'. 



'■ ■'■■ '''• , 



4010 Lasher Road 
DrexelHill, Penna. 
March 38, 1945 



Mr. John Edgar Hoover, Director 
Federal Bureau of Investigation 
United States Department of Justice 
Department of Jilstice Building ' 
Washington, D. C. 

Dear Mr. Hoover: 

loA^ ^ ?^«^? ^®f?^P*^°^ yo^^ letter of March 21, 
1945, advising that 1 am being recommended for 
promotion from the position of Special Agent, 
Grade OAF 10, $3500 per annum to the position of 
Special Agent, Grade C^ 11, 1^3800 :per annum, 
effective March 16, 1945. 

. Jn expressing my appreciation to you for this. 
I wish to assure you of my continued efforts to 
serve the Bureau to the best of my ability. 

Very sincerely yours, 

V/. Raymond V/annall, Jr. 






-cT 



l«i 







Staxkd«r4 Form K». SI* Kev, 

Approved X>e«. lUl 
C S. a X>ept. Or. X^Ob 4^ 



^ REPORT OF 
EFFICIENCY RATING 



• 



Form Approred 
)&ad£et Bare&xx No. {^B012. 
Approval «xpire« Mar. $0» l$4$« 



ADMINISTRATIVE-UNOFFICIAL < 

OFFICIALS Y 

REGULAR < A ) SPECIAL < 

FROBATIONAL or TRIAL F£RXOD ( 



As of LzM^^ — — ^^.. based on performance during period irom.^J^2uji^.....^^ to ....»^,^^^..„.„. 



m> 



A^ 



W. B A lfMOm) V annall V 

(Nuno of e]0oa»2oy«e) 

PEDESAL BUEEAU OF INVEST IGASION 



bPSCIAl AGEUI?, CAP 10 $3500 



(Titio ot position, servSee. 9.104, «;r&d«) 

PHILADBIPHIA PIEID DIVISION 



<Or2|tB4K&tIon'^Z&4!t«ate t^reaa. dSvtsSoxu sect^n. tinit. fi^Id etatioa> 



ON UNES BELOW 
MARK EMPLOYEE 

V Sf adequiite 

— if weak 

*f if outstanding 



1. Study the instructions in th^. Rating OflSlciars Guide, C S. C Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

^ Do xK>t rate on elements in itaXics except for employees in admin- 
istrative, supervisory, or planning positions- 

b^ Rate administrative, supervisory, and planning functions on 
elements in italics^ 



CHECK ONE I 

Administrative, 
supervisory, or 

planning «„«.„ Q 



AH others,. 



ID 



1 



3^^ 



-..— (1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

.rt. <3) Skill in the application of techniques and pro- 
cedures. 

..«.^ '(i) Presentability of work (appropriateness oi ar- 
rangemwxt and appearance of work). 

^d^ (5) Attention to broad phases of assignments, 

.;ir. (6) Attention to pertinent detail. 

^«*«. (7) Accuracy of operations. 

yf «^ (8) Accuracy of final results. 

«i:. (9) Accuracy of Judgments or decisions, 

^dtZ,(lO) Effectiveness in presenting ideas or facts. 

^jir-(ll) Industry. 

«'in(12) Rate of progress on or completion of assign- 
noents. 

,ji:»(lZ) Amount of acceptable work producocU (Is mark 
^ based on production records? ^.«.-.zL.*.«....„„) 
. . iXt* or tto) 

..t:^(X4) Ability to organize his work. 

*:±:(15) Effectiveness in meeting and dealing with 

others- 

*.::&! (16) Cooperativeness. 

.^.(17) Initiative. 

,*^(18) Resourcefulness. 

^^.(10) Dependability. 

J3L(20) Physical fitness for the work. 

i ■ ■ I ■ I I ' I ' ll I ' " I ' [ ,1 ,1., ,y r \ --t i .-yj w'-wm tsmssassf ^^Mix ^KKJ saK&tmmam 



-««- (21) Effectiveness in plommmg hrood programs* 

.^^«* {it) Effectiveness in adapting the v^rk program to 
oroader or related programs* 

-T-— (jW) Effectiveness in devising procedures, 

^— ^ (24) Effectiveness in laying out work and estahUsh- 
ing standards of performance for subordi-^ 
nates, 

m^^^^iSS) .Effectiveness in directing, reviewing^ and check- 
ing the work of subordinates* 

».«». (^5) Effectiveness in instructing, training, and 
developing subordinates in, the work^ 

^...^ (27) Effectiveness in promoting high v^orking morale^ 
-«.« (tB) Effectiveness in determining space^ personnel, 

' and equipment needs* 
*..-.- (2$) Effectiveness in setting amd > obtaining adher- 
ence to time limits and deadlines, 

^»«» (SO) Ability to maJce dedsioTis* 

mmmMmm(Sl) Effcctivcness in delegating; dea/rly defined 
authority to acU 



STATE ANY OTHER ELEMENTS CONSIDERED 

•rfc (A) AMI 1 1^^ to_dir ecl.^^^^^ 

of Agents on raids .and^angerotis 
— ^(B) as^i^pjixeriijs^.-^ ^4&JSru.w-. 

— . (C) 



STANDARD 
X>«T2atioas p^^mX l>e expl^ned on revcrco sMo of fUs form 



Plus marks on all underlined elements, and no minus marks„.-«„.«.„..« 
'Plus marks on at least half of the underlined elements, and no minus 

marKSwM«a«a»i&«aj.««KMMial«a«**HMaaMa*«Mw«««sl.«awaMW«Mm««akwMMaa>«.««aM«aLi.i«maa«*»MB»jiBW«»uua«s 

Check -marks or better on a majority of underlin<^ elements, and any 
minus marks overcompensated by plus marks.«*»*.«.««..«.„^.«„„«,««.«« 

Chedk marks or better on a majority of underlined elements, and xninus 
-marks not overcompensated by plus marks..»^».»«.».»..»J*.«.....:^^.»' 

Minus marks on at least lialfSPithe underlined elemenis-. Ji.t««««.-*-*««M 





.Fair 
XJnsatisf actory 



I have read this report: 
^lHec^,,E?fmlo vee's Ini tials , 



Rated by 



Reviewed 



Rating approved by efficiency rating 



^6lAL AGSJ-T IN CHA RGE 

'VTltTi) ' 

Report to employee 



(Date) 



^iT 



(Date) 



(A4jectlTo rAtlxi«) 



» • 



f • 



AKNUAL SFPICIENCY REfORg W. RAYMOND WAlTOALL 

MARCH ?;i ^ 194fi , SPECIAL AGRKg 

Special A|:ent V/ANNALL creates a very good inprcssion. He dresses 
neatly and conservatively at all tines and presents a very good clean-cut 
personal appeerance. He possesses a quiet, likeable personality and Is 
definitely sincere. He has. a good degree of initiative, and aggressiveness, 
and a good attitude towards bis work. His investigations are conducted in 
a thorough wanner and reflect his ability as a coapetent investigator. He 
is somewhat slight in build, but I believe hia to be physically capable of 
]:iandling any Bureau assignment that night be required of hin. 

Mr. WANSAIL has been rated as a very good dictator by the 
stenographers assigned to this field division. He has his work well- 
prepared prior to dictation. His sentence structure Is good. He enunciates 
clearly and spells out proper nexes. His reports are good In both forn and 
^substance and require a nlnlaua anount of supervision* z 

He Is qualified In the use of all Bureau weapons and I know of no 
reason why he could not be utilized on dangerous assignments. He has been 
utilised on physical surveillances with good results and Is a ccnpetent 
autoaoblle driver. He recently testified at a noot court session hold In 
this office at which tlsae he was rated very good. He had the facts of 
the problea well In hand and answered all questions In a direct aixd coopetent 
canner* He presented a good appearance on the witness stand and testified 
In a clea? coderate tone. Because of his sincere nanner. Agent WANKALL is 
well-qualified to contact law enforcement officials and businessmen during 
the course of the Bureau's work. He cpnducts himself well dtirlng an Interview. 

He has had experience on Foreign travel Control, Espionage, 
Security Matter-C and Internal Securlty-C cases. He has not handled any 
sabotage matters. He was assigned exclusively to a technical surveillance 
for a period of approximately sixty days. 
» 

Agent VANNALL organizes and initiates his Investigations In a 
capable manner *and requires only a alnlmxim of supervision. He readily 
accepts :responslblllty and will discharge such responsibility without 
supervision. Agent VANNALL has had no opportunity *to demonstrate supervisory 
or executive ability, except In the handling of his own cases which have 
always been well-organized. 

His work has been entirely satisfactory and he is rated excellent 
in his present grade. 



I have read this report: 

.Employee's Initials. 



jMmL 







^ 'v--" ' 




f^ 


^ * '^'"'^ ^DEPARTMENT OF JUSTICE " 

# WASHINGTON 2S, D. C 




^^ 


■ 


BKf ' O!.' 




D«t«: nmiii. i€, 1^9 


No. 


Nome: m, v^Mtm'm'^mm.h^^ 


CIVIL SERVICE OR 
OTHER LEGAL AUTHORITY 


Noture 0^ Actk>n: HfiUJfl^ 


« 




i ^B 


Effectrve: mt^ ^^ t^^ 










FROM 


TO 


NATURE OF POSITION 

(o) NEW 
f . C No. 

(b) ADDTNL IDENT. 
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■ yjIr.^Clyde lolson, 
A Agency Comlttee, 
%U Dopt. of Justice hi^^n Aqor 



FICATION ADYICl 





lpp.K«(Bct. 



4.6-45 . 

(Dit« (A ntilSiif of Mw o( Chiiificatloa to BegiitnAt) 



You are advised that^ 



(IVitMne) 



Order No. 



2780 



\ui(b«niiU>iiiAitAOii««Afi«im«uiMiuiimiiibM:>ai^MfuM*i 







lias mdpnedindi^ 



iHiAiinff>r«uftXiiiHHUiiuiiMiuiwi 

(iBtert ^t« f or CUm jIU ud H-B o&ly) 



)V miii ^»^^^ 



|9 , D Boardof Appeal (by voteof«„.,«.o.to..™.«-...). 
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Office Memorandum • united states government 



TO ! 

FROM ; 
SUBJECT: 



CLYDE A. TOLSON • 
H. H. CLEGG ^ 



DATE: July l6> 
1945 



O 



SPECIAL AGENT W, RAIMCM© WANNAIL 

I 

IK-SBHVICE TBAINING COURSE NO. 10 
FBOM 7-2-45 to 7-14-^5 
EOD — 7«^-«U 

GBADE -- C&F~11 
SALARY -- $3800 
ASSIGNED TO -- PHIIADELPHIA 



MOOT COURT TRAINING 



ABILITY TO TESTIFY: 



QUALIFIBD^X. 




NOT QUALIFIED 

REMARKS: Very good appearance* Uakes a 
good impression and seems to be a qualified 
witness* 



GRADES ATTAINED;- 

NOTEBOOK 

HIP SHOOTING 

PRACTICAL PISTOL COURSE 

SHOTGUN 

,30 RIFLE 

MACHINE GUN 

GENERAL FIREARMS ABILITY 



: Very Good 



96 

94 
100 

84 

100 

Good 



J* S*. Rogers 



INSTRUCTOR 



FIREARMS INSTRUCTOR'S COMMENTS: fhis Agent 
has a good knowledge of weapons^ is average emo- 
tionally and in demeanor^ interested^ tries hard> 
does his share of work^ is attentive strict in 
observance of safety rules; and good in kna<^ and 
skill> general ability and marksmanship* He is ■. 
"ttoslified to go en Raids and Special Details* 



REMARKS: Interviewing Official:- Mr. R. El Lee 

Agent ^?fennall presents a very good appearance and has a very polished 
nanner of speech and approach that is very impressive. He appears to be an 
excellent typo of contact nan, particularly in the business field and seeas to 
be above average as coopared with the present p^sonnel of the Bureau. 



IHe ixxiicated an interest in ph<^^raphic training, and I advised hin 
that there were no schools for such traiittgk at the presejatJii«Le;^Kbii^atjnot««^:m 
would be made in his file. . ^rboORDBD { f^J pY^S-JJfL) 
I had the impression that this ^ might deveiot«''j£L<fng.superyisory^il'nes/ 



if he had the opportunity. 
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UNITED STATES GOVERNMENT 



2J, 1946 





Office Memorandum 

TO : Director, IBI 
iFiiAr" : SilC/PMladelphia 
SUBJECT; W. RABIOND'k/MX, Jr. 



Reference Is made to Bureau letter of Jtoy 17, 1946, dlrectiug the , 
transfer of the ahove-naaed Special Agent f roa Philadelphia to Washington 
Field and to ay reply dated May 21, 1946, In which X advised that it is 
conWa5>lated Agent HAKKAII will depart on this transfer approximately 
myl,/l946. ^ 

I hare instructed Agent IMAIX to coaplete his assignaents In the 
Philadelphia Field Office by June 7» 1946» It Is, therefore, cpnteaplated 
that he will report for duty at the Washington Field Office on or about 
■June 10, 1946, rather than on July 1st, a^ previously, advised. 



cc-?ashlngton Field 

XVBjMTM ■ 
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1 



Goarohod 



.'8 MAY 29 IMS 



FEDERAL BDhEA'i < 

U i I 'III i . ii \*mm l^mt^mmmmm 



MWMW'iiV. 



(■ 




L' 



$Uii4u'4 Form N04 51, Rev, 
^ Approved Dec, ^949 
C..S.aDept.Clr.No.4&$ 



As of 




ANNUAL 

REPORT OF 
EFFICIENCY RATING 
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SSwteet )Swr«»u No. (^E012, 
Approval f atplref Mat. 50, 1945, 
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admixistrativb-unofficial 
official: ^ 

REGULAR ^ < lyS SI^ECIAL < 
FROBATIOKAL^ TRIAL JE^ERIOD ( ' 



> 



basedl on pexformanee during period from^, 



4-1-45 



'•)«M«mMib*««i 



j**AffM»J^* 



to,. 



3-?l-46 



?. RAIKOKD MNNAIL, JR. 



SPECIAL A(SNT - CAF 11 *4300 



<N««^ of employee) 



**■«■--*■.•'- --Ot * «rfirj«* T^K^^^ vie. *M*^^*(» -**»-»r»<»«i««*«»*i*«»j 



^ (Title ^f )[K>ft£tK>n. service. %.vA irrwle) 



FEDERAL BUREAU OF INVESTIGATION PHILADEIPHIA JIEID DIVISIOT 



>«■«««*■"• »<^«%- 



(Orsranlz&tiosw^ZndScate txareav, d!vtst^n. sectio^^ unit^ lleld statioii) 



OK UNE& BELOW 
MARK EMPLOYEE 

Sf adequate 
Sf weak 

if outstanding 



1. Study the in$tiruction$ in the Eating Officiary Guide. C. S- C. Fc^rm 

Na 3823A. 

2. Underline the elements which are especially im|)ortant in the position, 

3. Kate only on elejattents pertinent to the position, 

a. Do not rate on elements in tteZtcs except for employees in admin* 

istrativep supervisory^ or planning positions. 
h. Rate administrative, supervisory, and planning functions on 

elements In italics. 



CHECK ONE: 

Admini^rative, 
supervisory, or 
planning .^kc>.^^> 

AH oth^rs^^*.^** 



a 



-. (1) Maintenance^of equipiaent/ tools, instruments, 

«.„. (2) Mechanical .skill 

.Jfc (3) Skill in the application of technjtque$ and pro* 
cedures. 

^.-«« (4) Fresentability of work (appropriateness of ar* 
.rangement and appearance of work). 

^d^ (5> Attention to broad phases of assignments, 

^, (6) -Attention to pertinent detdl. 

.««— (7) Accuracy of operations, 

^mdt» (8) Accuracy of final results. 

^^:rT (9) Accuracy of Judgments or decisions.^ 

^rAl(lO) Effectiveness in presenting ideas or facts . 

„:fc(ll) Industry. 

^dfc:(12) Rate of progress on or comj>letion of assign* 

^, meats. .,_ 

mdt:Al^) Amount of acceptable work produced. (Is mark 
based on production records?-***.*---. ite.——) 

ji.rp«(3.4) Ability to organize his work. 

j«^-(15) Effectiveness in meeting and dealing with 

«jdk(16) Cooperativeness. 
_.4rn7\ Initiative, 
»«xr«(I8) JResourcefulness. 
.-..•ird?) Dependability, 



*.fc(20) .Physical fitness for the work. 



^,„^^^ {$i) Effectiveness in ptanmng hTQ<xi programs, 

«..*w it2) .Effectiveness in adapting th4 work program to 
oroader or related programs* 

*--*. W) Effectiveness in devising procedures, 
.««*.* (tJ^) Effectiveness in laying out v)ork and e^tahlishr 
%ng standards of performance for subordi* 

nattSn 

n..»M {t^) .EffectivcTiess in directing^ revievnng, and checks 

xng the %cork of subordinates^ 
.«..«» (t$) Effectiven^s in instructing, training, and 

developing subordinates in the vs>rkn 

i.*.-— (t7) Effectiveness in pronnoting high working m/yroZe* 

^^^^ (t$) Effectiveness in determining space^ personnel, 
and equipment needs, 

!.««.« (J?^) Effectiveness in setting and obtaining adher» 
. enc^ to time limits and deadlines, 

.««*- (SO) Ability to m/ike decisions, 

^«— (SI) .Effectiveness in delegating 
authority to ctct, 

$TATE ANV OTHER ELEMENTS CONSIDERED 

Ability to direct and lead a group of 

^. (A) Agents^n x^.4S.*9IL3_dae£exo3iji.jj5,^^ 
ments* 

dL. <B) QapafcllltyJCsr^aMlJli?ixUv.xi5J5j3i?jis^ 
bility* 

.•**W4 (C) 



clearly defined 



t maris oz 



STANDARD 
DevtAti0]^s «a«it be ex^laitted oi^ reverse side ^t tki< f em 




ar«k.»vA«* • A-WKtt 



Plus mariTs on all underlined elements, and no minus mArk$K«.,«..«^»««^* 

Plus marks on at least half of the underlined elements, and no minus 

Check marks or better on a majority of underlir^ elements, and any 
minus m^rks overcompensated hy plus mairk$..«^ 



Check marks or better on a majority of underlined el^nents, and minus 
marks not overcompen$ated by. plus marks.«^«.^^.,.M<»«^..^.».«.u.^.^.M^^.*^^^ 
Minus marks on,^t least half of the underlined elements* 




ratvnff 

Excellent 

Very good 

Good 

pair 
Unsatisfactory 



Ad^€ctiv4 
rating 



Siting 
offtdaU 



EXCEIJLEK? , 



-Reviewing 
official* 



4* 



Reviewed by_5^ ^^ ^ . ^j 

^-^*^ *-^ *^ <^n*turfcot reViejHtSa^ official) 

Rating approved by efficiency rat^g c^mittee. 



SFSciAL AGStrr w char ct; „^ 

(HtU) 



j=3a=.4£ 



<D»t*) 






V. f. «OV»tNM£NT ^RINTINO WFKt l$^^6I77- 



, Report to employee — ^ _ 

*^ (Adjective ratatii«) 



<t^te) 



^ml^—^9 ,r>i^«-««m>»«*tSi>rM 
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XmJAL EFglCIBNCY REPOM V. RAYMDWD VANNALL 

MARCH a, 194fi; SPECIAL ^AS^^KT ' 

Special Agent Vanziall zoakes a very good appearance. He dresses 
wellj has a favorable personality, and gets along well with the other personnel 
in^the office, Hig physical condition appears to he good and/I believe hin 
capable of handling his assignments* He is above average in industry and 
aggressiveness^ /He takes a definite interest in hb work and ^customarily 
aakes suggestions for the ixoprovenent of the work of the office. He has shown 
an increasing desire to take initiative and accept responsibility i and has 
operated with very little supervision. His report writing and paper work 
generally have been above average and have required less than average super- 
vision. 

He is rated as a very good dictator. H© is a capable automobile 
driver. He can operate a typewriter but does not take shorthand. He has had 
some experience in testifying and is tconsidered a very good witness. He is 
capable of handling almost any contact with law enforcement officials and 
business people# 

During the last year. Agent Vannall worked for about five months on 
selective service cases. He then worked on a. special assignment for about 
five months on a Fraud Against the Oovernment case of major importance to the 
Bureau, known as the IXigan and McHaaara case, and I have been advised that his 
work in this case was very good and revy thoroughly handled; that he conducted 
at least one complicated and detailed interview extending over a long period 
wherein he waerable to develop valuable information because of the thorough- 
ness of his preparation. For the past two ^months he has been assigned to 
Communist investigations. He is not assigned to a technical surveillance at 
the present time but has had experience on technical surveillances in. the 
past. /He also has had considerable experience on physical eurveiUances 
where he has achieved good results. Agent Vannall has not been used in a 
supervisory capacity. He has shown an increasing desire to accept responsibility 
/and I believe he is developing some supervisory talent. His administration of 
his own cases has been very good. 

Shis Agent has developed favorably during the year and has shown 
above average interest, energy and industry. 

He is .rated EXOSLLEOT^ 




H. B. HiETCHEE- 

Special' Agent in Charge 
I have read this report: 
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/■/♦ xtm^ 'mmm^t ia* 


aPSOlAl. A>^lftf 




m-lVB OK :DmTj Julys?, 






^KLmit CAf -11 - 


'-4300 ,j 



■Qm<iiit:}W$U^m^nGti (l) Vathltv^ton, D.O. (2) yhUadelphia 

i;X&...l.;*Vj:iCIIt Sat ns • .97*6 

SAO n«tchtr» 

this A'-cnt aaktc * Tftry «;0od "O^rionnl 
apncn -nee. Hai la of mvpra^e height atiA balHj aatoxc, and 
ha?, s .lood btt.8la<»8»-lllc^ aiyproa^. He htit demoattr^ted tAom 
Avprarje tofottroefulaflsa *nd Initio tir$ In Mndlln,^ Ms a8ei/;;n- 
laente. H^ h^a deyaloped ^ood lnvfttti^atlve tftOhftl<itt« and 
hag e;&iMted « ,tood neount of a^i^re'-slYeaf^se *i«1 cottfld«aco. 
JIi^ h»o a .^Ofl Mtltttde, la inter^atf»d in hin vot^«, and hl« 
T^roduction i« »o««whiit a'tjoye atero';6» 

Katingi ISxoelleat. 

» 

Inspector Oaraeat .j[ 

, Ttiia Agent faa8 a pleasant andi Agreeable 

poraonallty* Although his faciei feature* are somewhat youthmi, 
his demeanor i« such that he leaves the Ijapresslon of jaaturity. 
litennall Is claasified as ^n Jigent, bowver he has hsd accounting 
experience and haa wrkecl on T?ar Fraud casea In the PhUadelohla 
office, and Is jaow assigned to Comaiuniet ^ork. He is aggressive 
and Ijuslnesslilce and should develop into .an excellent /^ent. tie 
M^y have latent supervisory fcbmty.. ' 
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Jns^tection Beport *^ ., il 

Philaa.*»li>hin Office '^ / 1 ^ 

la«ppctor '^urnpa ' M /? 

■March 1*1, 1946 \^^'' 

(Intervi«v<»rt hy Spsoial ^'tent Oji^nshaln) ^ 
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'Msvai Unxtnn of Jnuwtisatton 
lltittfJi states Dfjiartmcnt of JfuBttct 



r 



Director 

Federal 0ure&tt of ZnTestigAtion 
(tolted States Departsieot of Justice 
Washington, D. C, 

Dear Sirs 

Tor inclusion -in the')^gQd to be paid to the vridnr or desi^iated beneficiary of any Special 
Agent of the Federal Bureau of Investi^tion, United States Departi&ent of Josticoi who had c^ktrib- 
uted'to this f\»d prior to Febroary 28, 1946, and who dies firoa any cause except self-destruction while 
eoployed as a Special Agent, Z aa .foxwarding herewith (by CHECK - uaffiLSSSgO the sun of t«Q dollars 
($10.00), Bade payable to the Chief Clerk of said Bareaw, to be included in saidlfvnd. Pajfaentwill 
be made for death by. self-destruction after the Agent has been a'ttember of the itod for two. years. 
It is understood and agreed that the sua tendered herewith is a voluntary, gratuitous contribution 
to said fund, which X VD»ierstand is to be adndnistered.in the following vanneri 

The Director of the Bureau will appoint a condttee which shall consider all natters per- 
taining, to the acqittisition, safe keeping and expending of said trnd, which coosiittee will reconsend 
appropriate action to 'the Director of the Bureauln pertinent natters. The Chief Clerk of said 
Bureau shall receiveall contributions and account for sane to the Director. 

Vpon the death of any Special Agent, the appointed connittee wiU consider the case and 
suhBit « recosmendation to the Director as to its. conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing hia to. pay to the designated beneficiary the sua of $10,000, 

The following person is hereby desljjMited as ay beneficiary for F. B. I. Agents' Insu> 
ance !\>ndt 

»an eftAftru.i^ 0. lOanKall A ddres s C^o l?Ofl>^ r^ Cg. ^^pf oW 'JU 

EeUtionshi p . uJt -^^ Date d "U -X-l^JC . / 

The following person is her^ designated as ayjbeneficiary toder'the Chas. S. Ross I\ad 
proTiding $lSOO-death benefit" to beneficiary of agents killed in line of duty . 

m »C<e.AryA<io (^. (iJavivial) A ddress C/^t 'TP/.Qwi SlSL Upt 'f Zzt Hj 

Relattonshi p [i]\^^ Date d t-ln^t/f. 

Very truly yw^^Q^ 



i< 



^ts , 




?#«8 1S46 ^7' 
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IN RSPLY. PUEASe RETDR TO 



llniteh 9tat»B B^jmrf m^ni of 0u0t{» 




Flue NO. 



Director 

Federal Bureau of Inyestl^atlon 
^Wlte4 SUte$ Department of Justice 
Washington, D. C, 

Dear Sin 

For lricI«9ioa la the tmi to be. paid to the nidon or deslgoAted benerielarf of any Special 
Agent of the Federal &irea« of lateetigation, ttolted State* D^rtaent of J^tlce, who had contrib- 
uted to thi$ ftind prior to July 50, 1945, and trtio dies fiponi any cawe except aelf-deatructloa while 
aployed aa a Special'Ageot,! an fowarding herewith (by 02ECK ' llWUlf Oim. ) the m of ten dollars 
(110.00), Bade payable to the Chief Clerk of said Bureau, to be Included la said ftod. ^yaent will 
be aiade-for death by self-destractloa after the Agent baa been a aober of the flwd.for two. years. 
It .la understood and agreed that the sun tendered herewith Is a voltmtary, gratoltous coatrlbatlon 
to said ftod, which I tiaderstandi* to be administered .la the following Biai»er» 

The Director of the Bureau will appoint a comalttee whicii shall consider all matters per- 
talnlng-tothe acquisition, safe keeping aad'cxpeading of said fund, which comlttee will recoimend 
appropriate action to the. Director ,of the Bureau la pertinent Mtters. The Chief Clerk of said 
hwtw shall receive all. contributions. aad account for, sane to -the Director. 

Upon the death of any Special Agent, the appointed cosaittee will consider the ease and 
suboit a recoaoendatlon to the Director as tolta conclusions. Appropriate Instructions will then 
be issued tothe Chief Clerk, directing ila to pay to the designated beoellclary the sua of $10,000. 

The. following person .Is hereby designated as ay beneficiary .for F. B. I. Agents' Insur- 
ance Fundi 

Relationship W if P 



Address % ^i^^ Upl-c^ TutJcf 'BlJe ^ Uavl^ ]); 



P^^ Titlu ^V IW 



1 



The foUcwlng person Is hereby designated as ay beneficiary under the Chas. S. Ross Fund 
providing 11500-death benefit to.beneaclary of agents killed la line of duty . 

Name (UrtrudA C. Wawtia// 

Relationship WT'f^. 




Adiress to ^X^(> U(>4. ^-f Ja.^.'cf'RlJj. WasOg 

aited Tul. t-K^^r ...J ^^^^ ^' 

TeryWy yours, T^ 

M1JG2 1^ 
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EAVE WITHOUT PAY 
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j^ 3. a^raoni ^anmOly ^r« 


Date. „.. 


July 31 


■■ »■' ' 


^..i9« 


Tiae 


Grade and Salary 








Division ot Bureau JSI 






Department Q 1 


Appropriation 






Field 


gga^jent 


Beginning 


Terminating C. 0. 


B. 






Indefinite { ]* 










Remarks 










:«dact 1 bra, on 7-51-45 
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■ 




J. 2d£iir 


ikxMrer 




1' •IMPORTANT: 








^ 



This form to be used for reporting all leave without pay EXCEPT military. 

Persons returxiing to duty subsequent to this report or from indefinite leave will n<rf be restored 
to the pay roll until Form PR3a (LWOIO is submitted. 






.' M '-' 


i 1 


6. (Bureau) . 




y-. 






ZAHtMU) 



July I6i 1945 



mnmmjAi 



SAX}, 



2iiUadelli!bl« 



I>ear Sir: 



.BB,: 



*6PJ 



llhU* 



The above-namea Spec'iai Agent affended ^n ;i«*Serv.ice 



training course at the Se^t of .Government from 



July 43> 



to 



gM3y 14, 1^ 



attained the .following grades; 



. Notebook 

"Hij5 Shooting 
•Practical Pistol qourse 
Shotgun 
■.'50 Rif-le 
Machine ,Gun 



Very Good 

96 

94 
100 

84 

100 



_ The firearms grades isho.uld i^ enterU oo the individual 
fie:id .fireanos training record card. 



COWMUNICTIONS SECTION 
i^ JUL n 1945 f*'M. 

tmW. «l»EAU Of !KV18TI6ATK>H 

0, s. WMUfUeNT or jusiKJe 



^ 



cc: 



-^^1 









Very truly yours , 



John Edgar Hoover 
Director. 








r^ 



f 



t 



TRANSFER EFFICIENCY REPORT 
JDKS 7, 1946 



im 



W, RAYMOND WAKI?ALL 
SPECIAL. AGENT 




This Special Agent has a very good approach, giving the impression of. serious- 
ness and sincerity. He dresses ,neatly, is always tidy about his person, and 
his appearance is very good. He appears to be physically fit, and I consi- 
der hin capable of perforxalng his duties in the course of the Bureau»s work* 
He has shown a definite interest in the cases assigned to hia and has dis- 
played above-average initiative, industry, and aggressiveness. He has re- 
quired progressively less supervision and shows a desire to accept responsi- 
bility. 

Agent Wannall has produced a volune of work considered soaewhat above average, 
and his report writing and paper work generally have required only little 
supervision. Since the preparation of the last efficiency report, this 
Agent has worked exclusively on Coanunist investigations, devoting his tine 
particularly to cases of Cosrsiunist Infiltration of veterans* organizations. 
He developed a good. grasp of the probleas and understanding of the work and 
personnel Involved. He has substituted on technical surveillances during this 
period, but was not used exclusively in that capacity. He was also utilized 
on physical surveillances. 

He has administered his own cases well and is believed to have latent adjslnis- 
tratlve and supervisory ability. 



He is rated EXCELUBNT. 

I^have read this report: 
uH^t^Eaployeets initials 



^.^d 



L. V. BOARDKAN ' ^)^ 

Special Agent in Charge 



^^^ 67 



^L3m:3S^^^^- 



/I juN .12 me 




->SUnd&r< Form No. 51, )ECeY. 

Approved I>ec. 194< 

C. & C. DepCOr.Kow 4$$ 



t 



As of. 



6-7-46 



M*..'RAYmmmmAi Lt JR* 



TRAISKSR 

REPORT OF 
EFFICIENCY RATING 

, based on performance during period from.^ 



t 



_ Form Appnred 

Budget fcute*u No. SO-KOIS. 
Apx*ov»1 oxplr^s JW»r. 50, 1045. 



ADMIXXSTRATIVE-VNOFFICIAt < 

OFFICIAt: 

REGULAR < > SPECIAL < 

FROBATIONAL or TRIAL FjGRIOD < 



) 



4-1-46 



6-7-46 



imwMMMm>f^tt 



(Ntuooo c^t empIoTee) 

JSDSRAL BtJBSAU OF JNTESTIGATIOM 



SPECIAL AGENT - .OAF U $4300 

<TltIo o? po^tloA, terv^, aM irr 

HJILADEIPHIA FJSID DIVISION 



<Orir&nIz&tion-«-^Zn<3U«ato Vurea\i/4ivlsl^, sectk»^, uAit. fietijt eUti^) 



^ «MHyf«» VU^M M 



ON LINES BELOW 
>URK EMFLOYEE 

V a adequate 
T if weak 

+ Sf outstanding 



h Study the instructions in theRating ,Offici«irs Guide. C. S- C. Pom 

No. S823A. ,- ^ 

2. Underline the dements ^liich ^re especially important in th^ position. 
3* Rate only on elements pertinent to the position- 

a. Do not rate on dements in italics except for employees in admin- 
istrative^ supervisory, orplanning positions, 
&. iRate.admmistrative, supervisory, and planning ^functions on 
elements in italics. 



£%X»> 



CHJBCK ONE; 

-Administrative, 
supervisory^ or 
planning ,.^*„ 

:AH others^*...*.** 



a 

a 



(1) Maintenance 'of equipment, tools, instruments. 
(2)* Mechanical ^ill 

(3) Skill in the application of techniques and pro- 
cedures, 

(4) .Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

<5) Attention to broad phases of assigranents. 

(6) Attention to pertinent detail. 

<7) .Accuracy of operations- 

(8) Accuracy of final results. 

^ (9) Accuracy of judgments or dedsions. 

«^(10) Effectiveness in presenting ideas orfacts. 

.«(H) Industry. 

M«(12) Rate of progress on or completi<m of assign* 
ments. 

«*i (13) Anaount of acceptable work produced, (Is .mark 
b^sed on production recoras?:^-^.,-..--^—*^ 

<Ye» w no) 

.u«(14) .Ability to organize his work. 

— (15) Effectiveness in meeting and dealing with 
others- 



^.^. (21) Effectiveness in planning Inroad programs, 

^-*.*. (S$) Effectiveness in adapting the 'imrk program to 
oroadef or related programs, 

*-*.*! (tS) Effectiveness in devising procedures* 

.i^.*^ (t4) Effectiveness tw laying out wor]c and establish' 

ing standards of performance .f^r subordi* 

nate^. 

m^,m, ($S.) Effectiveness in directing, reviewing^ and chech' 
xng the work ^/ subordinates, 

^^^ X^S) Effectiveness in instructing, training , avd 

developing subordinates in the work, 
,.«««. {27) Effectiveness in promoting high v^orking m/yroZe, 

«*«.- {t$) Effectiveness in determining space, personnel, 
and equipment needs^ 

•.^*.. (f P) Effectiveness in setting and obtaining adher^ 

, en^ to time limits am deadlines* 
^^m*m (SO) Ability to make decisions, 

,*««. (Si) 'Effectiveness in delegating clearly defined 
authority to act. 



;STATE ANY OTHER ELEMENTS CONSIDERED 



*.«^(16) Cooperativeness. 

„««(n) Initiative. 

»..^(I8) Resourcefulness. 

*w^«-,(19) Dependability. 

«-^*u. (20) Physical filness for tlv& work. 



(A) 
(B) 



Hr*«urkaiuuk«|iM«»« 



■*TiA.»Kl.->» < lr> n M«. ( ^ 



trntik HTi S ^Z:^ teSB S 






STANDARD 
DoTi»tio]»« m«st be explatne4 on reTe»« bMo ot tUs form 



Plus marks on all underJined elements, and no minus marks^.^„w«.^w«.. 
Plus marks on at. least half of the underlined dements, and no minus 

Check marks or better on a f majority of underlined dements, and any 
minus marks overcompensated by plus marks,,^.,-^^*™.*.....*.^.^.,^^^,,^ 

Chedc marks or better on a majority of underlined elements, and minus 
naarks not overcompensated by plus nntark$.-«.«^«**^-««»^.«*..»*^^«„ 

Minus marks on at least half of the underlined elements***.* 



Rated 



Excellent A 

Very good 

Good 

Fair 
Unsatisfactory 









~ V^ ^SJPECIAL AGEN 



AGENT ^IN CHARGE 



o^aL ^CSHZKT 



Reviewing 

o)0^aL, 

T have read this report 
LLHCuJ Employee »s init ials 

6-7-46 



<S£a;n&ture ot ^%\Xp^ <^clal) 



,<ntle) 



•^innM**vit<0H»i^JfmmmvMM9* 



<Date) 



Reviewed by ,3,^^««.«*..,„ 



(Slrnatttre tt r^viowin^ ©flicUl) 



<Tltle) 



(I>*te) 



Rating approved by ^65ciency rating committee . 

o. s. oovCTHHEMt «iiiTiii« OFnc« J^-2ei7M 



<D4te) 



«— • Report Jto employee 



<A4>cUvo t»tin«) 




iPeb^ral Uut^aix of Jlnu^sf tgation ^ 

lititt05 §tat0£i B^pnrf mcnt of 3ufitt« 

500 Widener Building 
Philadelphia 5> Pennsylvania 



June 11, 19 




^^ 



.cv 



l^yiCTORY 
BUY 

•TATE* 

WAR 

feNDS 

AK» 

STAMPS 




SAC, Washington 

Re: W* RAYMOJIdVaJJNALL, Jr» 
Special Agent 

Dear Sir: 

There are forwarded herewith the following 
items referring to the above-named Agent who was recently 
transferred to your office: 

1* Personnel File Jm "^^^ 
2» Leave Records ^'^ CX4^ ^^ 

3. Firearas and Sot^tific Training' Record 

4» TVipT1r>Af:ft P-rftp^i^ty ^^^QT"^^ ' 






LVB/nJa 



Enclosure ^/«X^^^ 



REOISTERBD.*- 



* 




Very truly yours, 
y^^S L. V. BOARDMAN, SAC ^^^ 



Searsoh«.ci ,„.„.,., .„ .,„ j 

RECEIPT RE^lDfeSTtb '^"'' ' ' 



1 JUNl3a946 

FEOBRAL BuntAu c. ..'..c<>im. 



•^4 




*% 



^ 



.STAN0AlVF0RMI«xe4 



f I 

Ojjice MefMandum • united states government 



TO : Director, FBI 

^%0M : GUr HOrm, 'SAC, Washington !leld Off, 

subjectj W. 'mm WMAIX,' JR. 
Special Agent 




This is to advise that ^e above naned Special Agent 
arrived :ln this district at 5:35 Ptlf., Jvine 9, 1946, on transfer 
iron the Philadelphia field Division and entered on duty in this 
office at 8:30 A.M., June 10, 19^. 

Special Agent WANNAIL is' residing temporarily at 4505 
Eaerson Street, Hyattsville, Maryland, and his telephone .nunber 
is WArfield 1246. • 

. In the_ event of emergency Ag^t WAKNALL has requested 
that his vdfe, Ifips. (JSRTRUDB C. WM^ of the saae address, be^ 



notified. 



8 JUN24; 



.xP' 



(HI:UP 




Nun '' d....'.sX-.... 

1 mm 



■»lll* II M 




1 



r 



§ 



• 



J^iSgr 9$ 3.946 



Local fisard noalbar 2 
SeleoUTe Serviee Sygtm. 
J«mq» Blair Housa 
SUtct Spariagy Itavsrland 



RE: 



a> 



IfALTBR RAHDMD WAHHAIX, JR# 
(Mar Huiibar 2780 



Oantleaant.i want to advise you that the needs of this service laake At .necessary 
to transfer Special Agent 

■This information ^ft«&ffi^^%ji(|yi^<^|i^^ *^*^ '^°'''' ^^''°'^^ ""^^^ 



correctly reflect the principal 



^ 



n'> 



Sincerely yours, 



John ;Edgar Hoover 
Director 



B m?'^ 



•^ 



/ 



1 JUL 10 ly I. 



'1 









Mir. ^^^•^^tmn aii^f- 





i 



^vwptati. 







ILUgKii 98» X94l( 







I» «doii#«tiMi ulUi tlMi l^»lf<fty« FroMtliit k9i$ X •« iatM 
l^iJ^i§«4, %9 ii4t1m yen ih«t ym h»v» !»•#» r»ee«MDd«4 IW pro«9il«ft 
fm |4?02«00 Mr aitnwat %« $S192SQ ptr «iimtt la Cr»tf« CAP U# 

5, 



CCO-S«lfeilT0 S«rrle« 

MoYvaMat Steilon 

Mr* Ed«Mxi«# COD 7-27-42 






67- c^:^>^^ 







I ^S!.' m: )^■ 



u; 



t> i. 



O^SS^r-^mt^t'-^il X;T;£^: 



Ji>>* ^tm^^^ss::::^:'^ 



*> / 









% 



^. i^' 



U'. 'toiSOXi 



SJ: !#?fer 






JWtmts 



Up'''-'*' 






i.' , 1 



*! 



... fiir; ^^' ^B'B 



\ 

..v 1 



v^'- 



■ 'XV i'^ 



yjr^ Ne&ge !""■■-_"„' ' 






1 . . f' 



M-n- M t 



, i ir* 




vo 






DEMjRTMENT OF ^^^^^^^^^^ 

riled by: 



Name 



Natare 
Of Action 

fffectrve 



Position 









Grade 
I Salary \ 

Bureau 

or 
Division 



idqaarlirs 






\ Departmental 
Or Field 



FROM 






■$m%9t A^nut 






M^^ mi im%%* Mi.) 



U DEPT. 



FIELD 






TO 






DEPT. 



F'ELD □ 



REMARKS: fjf^^ .j^g^y J^|^ f 'JNNi*tia2, ;?«^UtiE J^ 



NO. m ijgosy 'ase> 



list? 



^ \# 



n, (FILE) 



CIVIL «EftViaC OR 

OTHCn LCOAL AUTHORITY 



NATURE OF POSITION 


« NEW 


P. a No. 


b ADDITIONAL IDENTICAL 


P. C. No, „.. 


VICE \. 



P. C. No. 



DATE OF OATH 



DATE OF BIRTH 




^ a $; eOVERNMEKT PRflKHNO OfFlCa ^9 









% 



% 



W. RAIUOND WANNALL, JR. 

Special Agent 

Special Efficiency Report 



This is a special efficiency report being sub- 
nitted in accordance "witlA the Bureau »s instructions. 

This Agent presents a very good personal appearance 
and dresses neatly and in good taste. He has a good personality. 

Agent WAllNALL has been assigned to the V&shingtcn 
Field Division since June^ 1946, during which tine he has been en- 
gaged in ,^vestigations relating to Russian espionage and security 
i:tatters» 4i[e. approaches his rrork with a good deal of interest and 
enthusiasw^and is capable of handling a better than the average 
volune. /His investigations have indicated that he is possessed of 
a better than average degree of initiative and aggressiveness. He 
perfcrns his workwith a ninirun* degree of supervision and has shown 
hirjself to be able to operate on iiis own responsibility. His rejports 
"are well prepared and indicate that he organizes and plans his work 
well. He is rated as a very good dictator. Agent WAIJNALL is quali- 
fied In ^e use of the Bureau *s fireanas and is qualified to engage 
in dangerous investigations. He has perfomed considerable sur- 
veillance work and in this regard he has shoTm hiinself to be above 
the average. There has been no opportunity to observe this Agent 
in an adninistrative or supervisory capacity; however,^ron the 
rianner in which lie handles^ his assignments and accepts responsibility, 
it is believed that he is possessed of latent adninistrative ability. 

On the basis of t^^ork perfomed by this Agent, X 
consider hin as being entitled toS rating of EXCELLSNT* 



Initials 



■^^ms^nm 









Fit H ,_ .(/P^l.= V-" •••" 

a FEB, 



d^ 




L 



^ 






' C. S, C DcpU Or. N<>. 4&$ 



% . 

REPORT OF 
EFFICIENCY RATING 



% 



T*rm appr«red 

ISodteet Barea^ No. $a-E0l2. 
Approval expires Max, SO. X$4$. 



ADftnKISTRATIVE-UKOFFICIAL ( 

OFFICIAt^ 

REGULAR < ) SPECIAL < 

PROBATIONAL #r TRLIL PERIOD < 



> 



Asof- 



*— ^ teased on performance during period f r<»n 



* »mJkW»iJitt»mM «tfH* I 



>»to, 



I/2OA7 



(NiUD»e oi( employee) 



SPECIAL AGEWr CAF 11 S5152.80 



(Title ^t position, service, and «r»d«) 



2&deial.Bucfiau„fiJLJaJL^sJiigaUpn^HaAhi^^^^ 



(Orsranlzation-^Zniieate tnireau. 4Svi^on» «©ct|<w(X. wtiit, ^M statioii) 



OK UNES 0ELOW 
MARK EMPLOYjBE 

if adequate 
if weak 

Sf outstanding 



1. Study the instructions in t^ Rating Officiars Guide, C, S. C. Form 

No. 382$A. 

2. Underline the elements which are specially important in the position. 

3. Rate only on elements pertinent to the position- 

al Do not rate on .elements in italics except for ^nployees in admin- 
istrative, supervisory, or planning positions, 

b* .Rate administrative, supervisory, and planning functions on 
dements in italies. 



CHECK ONE: 

Administrative, 

supervisory, or 
planning«.^»«ii.« Q 



AU others^^, 



2QPC 



««.«. (1) Maintenance of equipment, tools, instruments- 

. (2) Mechanical skill 

..,»» (3) Skill in the application of techniques and pro^ 
cedures. 

,«.«« (4) Presentability of work (appropriateness of ar- 
rangwnent and appearance of work)* 

(5) Attention to broad pha$es of assignments. 

^. (6) Attention to pertinent detail. 

«►-«- (7) Accuracy of operations- 

..»-.-, (8) Accuracy of final results- 

*-«« (9) Accuracy of judgments or decisi<ms. 

^.».(X0) Effectiveness in presenting ideas or facts. 

:(1J) Industry. 

..^^(12) Rate of progress on or completion of assign- 
ments. 



.».«.(13) Amount of acceptable work produced, 
based on production recorosT 



(Is mark 

(Yes or no) 



.(X4) Ability to organize his work. 

(15) Effectiveness in meeting and <iealing with 

others. 

...^(X6), Cooperativeness. 

^^(11) Initiative. 

.».«.(18) Resourcefulness. 

(19) Dependability. 

^..«-.(20) Physical fitness for the work. 



, (tl) Efftctiveness in planning broad programs, 

. (tt) Effe^iveness in adapting the work program to 

Ifro^nder or related programs, 
, (iS) Effectiveness in devising procedures- 

, (t4) ^Effectiveness in laying out work and establish' 

ing standards of performance for subordi' 

nates. 
, (tS) Effectiveness in directing, reviewing, and check-* 

%ng the work of subordinates^ 
,(t$) Effectiveness in instructing, training, and 

developing subordinates in the work, 
, (£7) 'Effectiveness xn pro^moting high working morale, 
. {t$) Effectiveness 'in determirdng space, personnel, 

and equipment needs, 
, (t9) Effectiveness in setting and obtaining adhere 

enjce to time limits and deadlines, 

, {SO) Ability to maJc^ decisions, 

. {SI) Effectiveness in delegating 
authority to act. 



dearly defined 



STATE ANY OTHER ELEMENTS CONSIDERED 



(A) ^.. 



(B) 

_^.(C) 



STANDARD 
Deriatiofts lamst be explained en reverse side ef tUa Cam 



Plus marks on all underlined elements, and no mirius marks.. 
Plus marks on at least half of the underlined elements, and no minus 
marks— 



mmmnMm marmm. •>»mh'W wmau 



Check marks or better on a majority of underlined elements, and any 

nunus niarks overcompensated hy plus marks,«..*«»«..«.«^^...».«»«.M«;n^«..m^ 

Chedk marks or better on a majority of underiined elements, and minus 

* ^not overcompensated by plu»a]2arks.„.«»««^«.«»»...un»..»«.^«»»«.^^ 

Minii^'lnarks on at least h^f of the underltned^glements.. 




rating 

Excellent 
Very good 
CJood 

Fair 

Unsatisfactory 



Adjeetiv^ 
nttinff 



Rating 

officiaL. 



.EXGSLLEHT 



ffli/ 



.Reviewing 
' officials. 






Reviewed by ^^_^ 

(StffBatura of reviewi9« ofl&ctal) ' 

Rating approved by efficiency rating committee . 



«. «. aovnsaKHt ptwrme ottkc M«^irr-S 



(I>»te) 



(Title) 



<Tltle) 

Report to ^nployee 



(Date) 



(Date) 



(Adjectiva'rattoff) 



• 


1 






Hhvmry 6, 


1947 




* 


FtdtrtX Surt«a of InYMU^iilon 


i 






i ^ t 








1 m indt«d plt«Md to adrisf jrou tbit yott have bttn r«coeit84«d 
for inrosoiiOR Srtn tim jw^iiion of S7*9l«l Agml, I5X!52*80 ^vr «cnua in Grtid* 
uril, to tli« position of i^ptci«X Ag«it, l590j;*2O ie«r Ktam In Crtdt CAF.12, 
•f f«cUr* r«bru»jy 3, 1947. 



CCi £AC^ '^mahlngton 
Movement Section 
Selective Service 
l*# Edwerde 



JWsisam 









^.'!.^' 



•■>-~> 



4^ 



-Q:;) 



m.Hjfinj 



,*ine«roXy ^waro* 



Mrtotor 






'Y i^fj? f' ^ ^-^ 



.-.if yj V ,p 



••? > 7 






JMT. «. A, TaS 
ja?, 'Tracy'™ 















•F, .J. 






".«. CiHfMr, 



i "u * f* 



> 








T^ 



* FEDERAL BUREAU OF INVESTIGATION "^*^ ^^J^' 



U, S. DEPARTMENT OF JUSTICE 



4 



WASHINGTON 2$, D. C 



of Action C^MNBinivll 



Effective - JTllllNlttlfy 1^ l»»t 



Dtti 



p«rfonft«I A«tIoa Nvint«p 






Itfkl Adtliorlty 



fosition 



Oro4e 
Solory 
DivbtOfl 

«n4 
Section 
Headqttarters 

AAPro^rlalioas 



0«p»rtmtiitiii 
•r f I«ld 



^9X«A Afl«t 






fROM 



S&E, F.6J. (B«l^« P$t*) 

'^ P»pt. _ 



FieM 



TO 






S&E, F.6.I. (ll«l3l« Jef*) 

I 
OepT. 



i;f 1f* ; tf^ ^ ' ■■• '^^ J'^J^ * '* ^ ' J ' " ll"'."^ 1 2 



HeM^ 



0. VICE 



K C. NO. 



NATURE OF f OS tTJON 



b. ADDITIONAL IDENTICAL 



XUi 



P. C. NO. 



P*U 9f «JrtK 



c. NEW 



f.CNO. 



0»t# 4f Oath 



REMARKS 



f 



/^ 



Bsn^n* J. 





r STANOARD FO«M NO. 64 



TO : Mr* plavin DAtte 30-^^7 



IT. R. A. 7S 

FROM :'4. P^.Mohr g:2iSJ^ 



SUBJECT: ..RBAILOCATI(»IS S: S?gff 



Mr* IKosen 

ir. Trac y-' 



W- tean :. 
VTm Qurnea 
iar, 5iari>o *~ 



Vjp, P«nnu^t5!r 
Mr« Qulnn Tarns 



Attached is a list of Special Agents In Grade CAF 11 who are eligible for r^%ar 



location to Grade CAP 12. y^i^^c^c 



Their Special Agents in Charge >have advised they are ^ all developing satisfactorily 
and there appears to b© nothingvhich vould warrant, ccaasiderlng them unfavorably 
for reallocation. 

It is recomaended they be; reallocated^ to Grade CAP 12, ^5905*20 per- annioa, 
effective 2-3-'^T. 



JEB^'dsb 



f<^ 



6 MftR 131947 




IheioUowing.Sptcial.Agentslh Grade. CAF ax • re to ce reallocated to'GradeCAF.12, 
effective 2-3-47. , , ■ 

. . ■' GEADS-FiOM 



H'annall, 7U Rayssond, Jr. ., 7-27-^2 SA 



BXCSLLEiiX , Chicago-, 
" ' ]Detroit 
" Korfolk 



II 

if) 



tt. 



CAF n, #5152.80 
CAF12, S5'905.20 

.CAF 11, ^5403.60 
CAF 12,-^5905.20 

CAF 11, ^5152.80 

•CAFl2, $5905.20 



Seattle 
San i)iego 
jyuffaio 
Boston 

.New York 
Omaha; 
sr, Paul 
New Yoxic 
jffouston 
Boston 
Houston 
Los .Angeles 
San Francisco 
Baltimore 
New-lforic 
,Kew lork- 
ban Francisco^ 
Tlashington- Field 
"iVashington ^. Field 
Washington Field 



.ft 






rt 
M 

It 
n 



be 



AFFIDAVIT 
STRIKING AGAINST THE FEDERAL' GOVERNMENT 



f<r 




(Dept. or Estab.) 



tab.) OBureau or O^ce) Q 



(J (Place of ©ni^^ent) 



1,7/1 Ci^ 




^ , do hereby swear (or affirm) 



that iBsi not^j^aged In any strlke^ja^lnst the Government of the United 
States and tratt I will not so engage while an employee of the Government 
of the United States;, that I am not a member of an organization of Govern- 
ment employees that asserts the right to strike against the Government of 
the I United States, and that J will not while a Government employee become 
a member of such an organization. 



d. 




^rrr/ ^A 




(SlgnatA^ of Employee or appoints 

Subscribed and sworn to before me this t<»>> day of JnTv 19 Jt^ 

at TYa^'hlnjtnnj ni'strVt, ■ t State of riAln^^Ma 



\i 



ff (Signature of Of ficef-) 



ISEil) 

(Not ne«^d where none available) 



Notary Public 



(Title) 



^?OTE: Any officer or employee of a department or establishment who Is designated In 
writing by the head thereof to administer oaths In connection with employment as 
required by law Is authorized to administer the affidavit required Incidental to the 
foregoing' and such affidavit must be administered without charge or fee and has the 
same force and effect as affidavits administered by officers having seals. 

STATUrORT PENALTY clause: »Any person who engages In a strlte against the Government 
of the United States, or who Is a member of an organization of Government employees 
that asserts the right to strike against the Government of the United States ♦♦*and 
accepts employment the salary or wages for which are paid from any appropriation 
contained In this Act shall be guilty of a felony and, upon conviction, shall be, 
fined not more than $1,000 or Imprisoned for^not more than one year, or both: Provl^ 
further, that the above penalty clause shall be In addition to, and not ln,si' ' 



tutlon for, any other provision of existing Jaw, 



3 




DEPARTMENT OF JUSTICE 

WASHINGTON 25, D. C 



July 2, 1946. 



CIRCULAR NO. 3959 

TO ML EMPUOIEES: 

Subject: Affidavit regarding membership in organizations which 
assert the right to strike c^gainst the Government. 

Appropriation bills for the fiscal year 1947 provide that 
no part of the appropriation shall be used to pay the salary or wages 
of any person who engages in a strike against the Government of the 
Ihited States or who is a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. It is provided that for the purpose of this 
legislation an affidavit shall be considered prima facie evidence 
that the person making the affidavit has not contrary to the provi- 
sions of: this law engaged in a strike against the Government of the 
United States and is not a member of aji organization of Government 
employees that asserts the right to strike against the Government of 
the United States. 

All employees xnust execute the affidavit on the other side ^. 

of this circular. When you have signed the affidavit it shoiild be £^ 

returned promptly to" your immediate supervisor who will forward ity J 

through regular channels (for noting against payroll records) to > ii 

the Administrative Assistant to the Attorney General. * . i f; 



Certifying Officers shall not release salary checks until: ;, } 
this affidavit has been prepared and forwarded. ^ * ^ •* ^ 




. S. A. ANDRBTTA 
Administrative Assistant 
to the Attorney General 






'<^: 



t^' 



CSH.-cl 



/- 



Re: DICTATION ABILITY OF AG^.mS 



I' 



Delinquency: 



The stenographers assi^ed to the Washington Field 
Office evaluated the dictation ability of the Special 
Agents assigned to 'this office^ as follo^vs: 



-« excellent 

- excellent 
c excellent 

- very good 

- excellent 

- excellent 
-• excellent 

- very good 

- very good 

- excellent 

- excellent 
-• excellent 

- very good 

- very good 

- excellent 
•- very good 

- excellent 

- excellent 

- excellent 
-* very good 

- excellent 

- very good 
^-^ excellent 
-- excellent 
-excellent 

- excellent 

- excellent 

- excell^t 
•- excellent 

- excellent 

- very good 

- excellent 

- excellent 

- excellent 

- very good 

- excellent 



- very good 
-- excellent 

- very good 

- lexcellent 

- excellent 

- very good 
-- excellent 

- excellent 

- excellent 

- excellent 

- excellent 

- excellent 
-excellent 

- excellent 

- excellent 
^ excellent 
-^ excellent 
-^ excellent 
-* excellent 

- excellent 

- very good 

- excellent 
•* "^ery good 

- excellent 

- excellent 

- excellent 

- excellent 

- excellent 

- excellent 
=> very good 

- very good 
^excellent 

^ exc^^ 
.- excell 



bb 



• 38 



1^ 



r> 



^ 



excellent 
excellent 
excellent 
excellent 
excellent 
excellent 
excellent 
very good 
excellent 
excellent 
excellent 
excellent 
excellent 
excellent 
excellent 



7roi?^gr» Cf Lester' 



Wannall. W. R> 



excellent 
excellent 
excellent 
very good 
very good 
excellent 
excellent 
very good 
excellent 
excellent 
excellent 
excellent 
very good 
^very good 
excellent 



bb 



It is noted that several of the agents, in the ¥fashington Field 
Office have been on surveillance work and plants and did not dictate during 
the period of this inspection, therefore, no dictation rating could be 
given to them* 

It is noted that the ratings above reflect a very desirable 
condition, all agents receiving either '^excellent" or "very good'\ You 
should continue to closely supervise the dictation of Special Agents^ 



Explanation: This will be done: 



r^ 



Inspection Report 
Washington Field Office 
Inspector Guy Hottel 
September ?3, 19^6 



^39^ 



• 

1 


• 






s^PEciAt komr j 


/. 


KOPt 


mm 27, 19A2 ' ^ 




SAUBli 


15152. W 


*^ ^ 


OFFICE^ OF PKErHRENCBl 


Washington 1 D* C*. 
BaltlBor* 
PhUadelphU ^ 




IHSPSCXOR GO'Sr HOTTELt 






Agent TTimnilX ha^ been asdiBtIng in the 
Inyesilgatlo^ of Russian ©npionajja, ntid related caseei eind 
has conducted numerous phyelcal eurvelll^ceB* Re Is discreet > 
U0OS iiJitiAtive^ and readily aaouMs responsibility* He iforks 
in harmony with others rmd appears to be interested in his 
assignaents* He is qualifisc^ in all firearaSf 




STATOSt 


EXCEIXQir 

i 




InspeotioR, Report 
Washington Field Division. 
September Z^» 19A6 

L ,., , ._ __,„ 


! 

t 





'i> 



I1EG:I1PIK 



AGENTS' aBILITT TO DICTATE 



Inspector Gumea ; •*' 

The following tabulation reflects the rating and 
cojaaents of the stenographers with reference to the agents' 
ability to dictate. Each stenographer was requested to 
submit for each agent from whom she had taken dictation 
an ad;)ective rating of excellent, very -good, good, fair, or 
unsatisfactory. The ratings were given a numeral 1 for 
excellent, 2 for very good, 3 for good, etc. Thus, an agent 
receiving a numerical rating 1 was collectively considered 
by the stenographers as being an excellent dictator. An 
agent receiving a numerical rating 1.5 was rated halfway be- 
tween very good and excellent, etc. The comments as reflected 
in this tabulation are also the collective and summarized 
comiTLQits of "the stenographers. 



NAME 



NUMSRICAL 
RATING 

2.92 



2.13 



. 2.C9 



1.76 



NO. OF STENOGRA- 
PHBRS WHO RATE D 

13 



15 



21 



"Facts are not wellnaarshall^. 



b6 



17 



Could dictate more rapidly. 



Inspection Report 
Philadelphia Office 
Inspector Gumea 
March 12, 1946 



%\ 



^ 



^ 



'> 



I '♦^ 



NAm 



NUMSmCAL 
RATING 



1»5 



NO. OF STSJOGRA- 
PKSRS WHO RAIED 

U 



comaiTS 



1.75 


U 


2,60 


5 


2.40 


10 


2.67 


15 


2.06 


16 


2.74 


9 


1 


1 


2.7L 


17 



3 


1 


1.67 


3 


1.29 


U 


1.63 


16 


2.60 


10 



Enunciation poor. 



Should speak Kiare cl early j 
spell proper naraes* 

Hakes many inserts and 
corrections* 

Should speak aore clearly 



Work is not well-prepared. 
Should give aore .attention 
to adninistrative details i» 



he 



Enunciation is poor^ Too. rapi< 
at ti?!:es. Does not alieays 
speH proper naiies* Should 
give more attention to 
adslnistrative details ♦ 



Dictation could be sjcore rapid 



r 



i 



NAMS" 



NUMERICAL 'NO-OP STBNOGRA- 
RATING . .'PHERS MHO "RATED. 



Has ■ not. c^ctated' 
3*21 !U 



2.06 



16 



1«A4 


23 


1.69 


16 


2.08 


13 


2.33 


3 


1.7?" 


19 


3.1. 


20 


2.11 


1.8 


i.9^ 


17 


2.6 


5 



.COMMENTS 



Has not <Jictated 



2..U 



U 



Dictates too sipwly. Facts 
not wellHuarshalled, Hakes 
ins ert s* Enunciation 
poor (has a slight lisp)* 



Could dictate sK)re rapidly 
and iaprove enunciation « 



be 



Hakes mny inserts and 
corrections • Sentence/ con-: 
struction poor* Facts are not 
welVxiarshalled •, ] 

Dictation could be jaore rapid 



^Makes dnserts :f requently* 
Enunciation could' be isiproved. 



r 



NAI® 



NUMERICAL NO*-0P 'STBNOGRA- 
•RATING ' ' PHBR3 WHO 'Rf JED 



.2.13 
1.83 

1.94 
2.77' 



15 

6 

17 

13' 



Has;not dictated 



2109 ■ 


24 


2.13 


8 


2.43- 


21 


2 


12 


1.64 


14 


2.50 


6 


2.50 


5 


1.89 


9 



2.5 



■Does not ^ways spell proper; 

.naaes. 

Enunciation Is poor. 



Enimciation could be improved. 



Sentence construction could 
be Improved. 



b6 



Dictation is too „rapid. 
Enunciation could be- improved: 



'Enunciation, could be i-aproved 



L 



^.- -■ ' ■ ' ■ - --" 


\ 

• 




NUmRICAL NO*.OF;StENOGk- 
NAME '"RATING PHERS WHO -RATBD' 


• COMMENTS 
Should speak more distinctly. 






i;83 6 


■ 




, ,2.35 '"-23 


Dictation is too slow* :Facts^ ' 
are not well-mar shalled. ; 

Stenographer has to raake 
inserts and corrections* 






2.65 17 


Dictation is^ slow. 'Eni;aicia-. 
tiori could bejimprbved* 






Has not, dictated 


. 


' 




1.75; U 


1 


• 




2.24 21. 


Makes inserts and 'corrections*. 

Dictation is too slow. i 

* 






1.5 6 


'Dictation is not always -^^ 
prepared # 






2 11 


Enunciation, could be improved* 






1.63 11 


Dictation , is too rapid*. 






1.69 16 


' Dictation could be acre rapids 
Enunciation could be iitproved. 






1,63 11 

) 








2 1 


~ 






2 19 


Sentence construction could 
be improved ♦ 






2,85 20 ^ 


Dictation is entirely too 
.fast at tiiaes* Enunciation 
and sentence construction 
are poor* , Makes corrections. 




1 
V 


\ 


^ 


' , 1 


^ 



i 



NAME 



•NUMERICAL- NO^OF'STSNOGRA- 
RA.TING .PHERS who; RATED 



•ccaiiSN'Ts 



2.20 



10 



2.15 


20 


1.40 


15 


3^ 


1 


2 

1 


4 


2.07 


15 


1.92 , 


13 


2 


3 


1*47 


17 


1.96 * 


23 


1.67 


18 


2,25 


4 


2.20 


5 


2.13 


15 


1.82 


11 


1.54 , . 


13 



'.Eriunciatioh -could 'be^izrproved. 



*- 1 



Speaks in. too low a tone 
of voice 



bo 



riakes frequent corrections. 



f ■ ; 




■i 




NAMB 


NUMSRICAL 
RATING 


NO.-. a? STEN'OGRA-- 
.PHERS 'WHO 'RATED 

13 


Dictation is too slow. Facts, 

are not wellHaarshalled; -i 
enunciation coxild be improved. 
.Makes .numerous corrections* ' 






3 






,;, 2.26 


19 


Dictation 'is. too :f ast at I 
times* Does not spell naces* 
Uses incorrect gramnar, ' 






2.33 


9 




> 




2.71 


7 


, ^— : 


> 




2 


2 


>-^^ 






2.08 


-13 


Dictation is too slow.^ 






2 


2 


'" he 






2.80 


10 


Dictation is too slow,. Facts; 
are not well^'marshalled* 
Should give s»re attention 
to details • 






2.72 


18 


.Dictation is too slow. Re- 
quests adadnistrative de tails. ^ 






1.09 


11 









1.50 


27 








1.86 


7 


^ 






2.08 


12 


^^.^ — -„ 






2,20 


10 


Dictation is not always well- 
prepared* Vague about ad-- 

minis trative details* 

> 


-' 


• 




Lv-,. . . . 




t 



■ 0* 


• 


n 




NUMERICAL NO, OF' 5TEN03RA- 
NAKS RATING . "PHERS WHO RATED 


> 






2 •12 17 






'2.U U 








2.38 38 


Dictation, is too 'fast at time; ^ 






2.or ' "14 

1 1 
1.39 23 


' f 

* 






.^-.^ — ^ 






2.28 "18 


Uncertain as to adainistra- 
tiye details ♦ Sentence 
structure Is not good. 






1.79 19 


Enunciation could be inproved 






' 2.-84 19 

* 


Hakes ffiariy corrections^, Die- ' 
Ration -is too slow* 'pactis '\ 
are not wellHaarshalled. 
Dictation could be improved-. 






2.20 20" 








1.73 11 








1.50 2 


— 


^ 




1.15 20" 


Is^not always considerate 
of the stenographer* 


i 




1 1 ' 


1 



« 
* 

! 


• ^ 




NAME 


NUnSRICAL NO. <F STENOGRA- 

RATING PHSRS WHO RATED COMf^TS 










1.3> 9 






1.65 - 13 






1 1 






2.43 7 Uncertain as to administra- 
tive details, 

2 1 -. 






2 6 — 






2-80 15 Dictation is too rapid. Does 

not spell proper naaes, be 
Requests stenographer to 
look up administrative 
details. 






1.50 18 - 






I 

1.52 21 ~ — ~ 




WANNALL, W. RAIMCND 


l.a 17 ^- 






H§s not dictated 






1»36 25 Enunciation could be improved. 






2»9^ 18 Sentence structure could be 

,iaprcved. Dictation should 
be mre rapid • Diction 
coxxld be irap roved* 








These concents and the stenographers' ratings 
shoxild be called to the attention of the agents to 
enable them to increase their efficiency in dictation. 


t.. - 







r 



KEG:MPM 

AGENTS^ ABILITY TO DICTATE (cont'd ) 

SAC Fletcher; 

Tour instructions will be followed* One of the 
subjects that will be handled at the next quarterly Special 
Agents COTference will be one relating to proper dictation ^ 






% 



\ 



p 



Special Agent 

Annual Efficiency Report 



The cements set :f orth in the Special Efficiency 
Report subKiitted regarding this Agent on January 20, .1947, still 
apply and 1 Jhave no .further cosxiehts to add at this tiKie* 

I consider this Agent as being entitled to a rating of 
GOOD in his present grade* 



Initials 






red *.^^**...*«— rH^- 



Filed -.M.^ 



-r 



4 APR 21 1947 
FEDERAL BUREAU Of iNVESTfGATtON 



,<*■. 



i*^^. 



$Un2faJr4 Form Ko. $1» 3K«t. 

Aw>roved I>©c. 194$ 
C. & C. Dept. Ox. N<^ 45$ 



% 



ANNUAL 



\ 



Form ftpprored 

Btjdeet Bureau No^ $^R012^1 
Aj>prov»l fxpSre* Mw. $1, 1947- 



REPORT OF 
EFFICIENCY RATING ProS]^.W.=?? ura^^n i 

As of March. 31. 19^7. basea ©a performance during period from ,A/J:/M -—.- to .^^.L^^l 



ASMINISTRATIVE-UNOFFICUL 
OFFICIAL: 

REGUtAR < XX 1 SPECIAL 
■- IB 



< > 



.iL„BAIK>iroJX4MAU.^..4lEi 



SPECIAL AGENT CAF 12 






(Ors:aixlz»ti099^ZA<£tcat« trtia'ea'a» ^Svlslw. section, toait, iB^M station) 



01^ tIKES BELOW 
MARK EMPXX)YEE 

V it ade<iuate 

- if weak 

+ !f outstanding 



1. Study the instructions in the Rating om^V$ Guide, C. S. C. Fortti 

No. SS23A. 

2. Underline the elements which 4re espeti^ly important in the position, 

3. Bate only on elentents pertinent to tm position. 

a. Do not rate on elexnents in italics except for employees m admin- 
istrative, supervisory, or planning positions- 

6. Rate administrative, supervisory, and planning functions on 
elenaents \xk italics. 



CHECK ONEi 

Administrative, 
supervisory, or 
plaiming*u--u^. X2 



All others. 



19^ 



it) 



.-.«. (4) 

.rfc. (5) 



M^intenaiiee of eqtiipment, tools, instruments, 
'Mech^ical skill 

Skill -in the application of techniques and pro- 
cedures- 

Presentability of work (appropriateness of ar- 
:rangement and appearance of -work). 

Attention to broad phas^ of assignments. 
•rfc *(6) Attention to pertinent detail. 
«-.,. en Accuracy of operations. 
:sfr^^/^ Accuracy of final results. 
.-li« (0) ^ Accuracy of Judgments or dedisions- 
Ilir.(10) -Effectiveness in presenting ideas or facts, 
rfcdl) Industry. 
•r/n:(12) Rate of progress on or completic^x of ^ssJgn- 



^xnents. 

rCir(13)' Amount of acceptable work ] 
based on production recor 



(Is mark 

<yo« ox fto) 
ZjOKH) Ability to organize his work. 

rfc:(I5) Effectivenc^ in meeting and dealing with 
others. 

ziz{U) Cooperativeness. 

3fc:-(17) Initiative. 

3fc(18) Resourcefulness. 

,::3fcr(19) I>ependability. 

dtl (20) ,Physical fitness for the work. 



STANDARD 



*.«.- (^i) Bffectivme^s in planning hro^id programs, 

(H) 'Effectiveness in adapting the work program to 

broader or related programs, 

,-«-« (jW) Effectiveness in devising procedures, 

i«.«- (^^) Effectiveness in laying out work jdnd establish* 
ing standards of performance for subordi- 
natesn 

(^) Effectiveness in directing^ reviewing , and check- 

%ng the work of suborainates* 

»«.^* (^^) * Effectiveness in instructing, training, and 
developing mbordinates in theworku 

- - (£7) Effectiveness in provnoting High working morale, 

-^^- (B$) Effectiveness %n determining space, personnel, 

and e^ipment needs* 

««*-. (£9) ^Effectiveness in setting and obtaining adher- 
ence to time limits and deadlii^es. 

«.— (SO) Ability to makedecisums* 
,..«• (SI) Effectiveness in delegating clearly defined 
•authority to acU 



_*fE ANY OTHER ELEMENTS COKSU»E)REp 

Ability to direct and jLead a group of 

(B) 





Capability 



for additional respcnsi- 



a&«)m'W*««aiw 



s 



Pins marks on all underlined elements, and no minus marks..-.«««-«u«««« 

Plus marks on at least half of the underlined elements, and no .minus 
marks-* 



Check miarks or better on a;majority of * underlined dements, and any 
minus marks overcompensated by plus marks.».«».»..^..^.»»..i.^«««»^*«^. 

Chetik marks or better on a majority of underlined elements, and minus 
.marks not overcompensated by plus mark$^.^.«.^**.*.«...««..-»»-^.«^. 

Minus ^Hcs on at least half of %\f un derlin ed elements^,. 



rutvnff 

Excellent 

Very good 

Good 

F^tir 
"Unsatisfactory 



r 






Rating 
omaaL. 



.Reviewing 




Reviewed. by ^-^ 



"Rating approved by eflaciency rating 

V. f , covehnment primtiuki orrKK X9r^fi'lTt~4 



Special A^ent In ,, Charge 

<TItlo) 




"APR i\ 7!¥47 



.«*««««-.««. Report to employee . 



i#taBM«ai«i^w*r 



(AdJectivo rft,tliiir) 



•037 I ^ 



OfyiCB MJSttOKiiUJJlIll 



T" 



IJNItSD BUSSS OGfVWSiiM'V 



mm 



10 I Vix<9<(^rf W. 

atJBJBCTt B2WC8 INSmUCJORS SCHOOL ; 



mnsf uurdi aQ> i^itT 



In «eookda7UMi with inatratrULonti ftmU l tiwl In Biu««tt 
9» «anldtte» f«r IbHet InstamctOVii $cho«lt 



w^ .RayiBona mcfflAiii 3?7 



be 



CSS&tVD 




4 



% 



STANDAKOPORMNO^Ii 



% 



Office Memorandum 



• UNITED STATES GOVERNMENT 



TO 



^m. 



DIRECTOR, m 

m HOWEL, SAC, HASHINGION HELD 



DATE! ■ Tune 26, 1%1 






SUBJECT: SPECIAL AGENT W. RAYMOND IfiNNALL 



/ 




This is to advise that a 
Special Agent and Mrs. W> Raycond ^to aXl on 
The baby is to be named 



vas bora to 



\ 



GH:AM 



9) 






. /.,? tS-^- ■fi?"-f ^I5?=«»^'* 



.-^s t^r*^ » 'IT ♦■ ti 










7 




Fll^^fJ 






t , i^a-<p'- "iP^ •**-' 



H * «rfr » * 



iir^lliKW^W' 



if nP'l ■ ^ * 




STANDAW FORM NOW e4 



1^ 

Office TSA^motandum • united states government 



TO 
FROM 



MR. T OLSON 



/ 



DATE: 7/14/47 



J. R. UOHR 

SUBJECT: ^AL T ER -R% mNMLLj JR. 
Special Agent 
Washington Field Office 





Special Agent Wannall entered on duty as a Special 

'Agent on July .27, 1942 and is presently in Grade CAF 12, 
$5905*20 per ahnuvi. 

He is 29, married^ and has two children. He has a 
Certificate from the American Institute of Banking and an LLB 
Degree from Columbus University and attended George Washington 
University. He is a legal resident of Takoma Park, Maryland. 
He has aw excellent background in Communist and Russian 
espionage investigations and according to SAC Hot t el would make 
a very, good Supervisor at the Seat of Government. 

RECOMMENDATION 

It is recommended that Special Agent Wan nail be trans-* 
f erred to the Internal Security Section of the Security Division 
as a Supervisor. 



' VTm QBulnn Tam m _. 

T«X«, Itoo a 

Mr. Meas » ' 

Vlss Moln iB g "" ^ 



JPMtDW 




^ .9.^^ 



■f^^"' 



\El2S£33^^d£. 



Soarobo<* . 



Filed .. A.X/«*p.««.-"**"*'--*-^ 

FEDERAL BUREAU Cf iNVtJTlo™ 



/* 






r 



% 



\ 



July 2, 2947 




Ur* V, Scyaond fanndl2 

Federal Bureau 0/ Inveatigaiion 

Washington, D* C* 



Sear Ur» tfannallt 

I would like -to jtoJre 
'this opporiunt-ty to offer you 
and 'lfrs» Wannall ay hearty con- 
gratulations on the arrival of 
your I 1 



It is mv aincore 
wish that your\_ 



8 



future he fi22ed tsith good 
hea2th and happiness^ 

Sincere2y, 

i 



<^ 



# i 



o t— 



CGt SAG, Washington Field Of0ce '.^^^ ■^" < 



el 









lilifc^ JiJi l 1947 -P.M. 



w. Mohgli T 
icr» Koa^ n \ 



iff. itoar, 
ur. ^nn! 

Mr. New* 
Miss 



4h. 







■bb 






Cl'i^ 



■« 



i 



)Qai 



W. RA'mmiMMUlAU,, Jr. 

special Agent 

Special Efficiency Report 



^ik^ 




This asent has a very affable and pleasing personality^ dresses 
neatly in good taste, and presents a vory good personal appearance. 

During the period of ^this 'report. Agent WANNALL has been engaged 
in investigaticas relating to Russian. espicnage and security mtters. He 
is an aggressive and enthusiastic worker. He perfoms a better than aver- 
age volune of TTork, handles his assignments in an intelligent and expedi- 
tious nanner, shows good judgnent, and is able to operate well en his ami 
initiative. liis work requires a ninimn of supervision. 

He. has exhibited an ability to quickly grasp conplex investiga- 
tions and the reports prepared by hin shcf/ he organizes and plans his work 
well. He is rated as a very good dictator. ' 

He has engaged in a good nuriber of physical surveillances and 
has exhibited ability to perforn very capably in sudi assignments. He 
has qualified in the use of Bureau firearns,. ardi consider hin as being 
available for use on dangerous assignaents. 

He has a friendly and cooperative attitude and gets along well 
^rith other employees. He has not had occasion to perfora adrdnistrative 
or supervisory duties; however,, the tanner in which he handles his assign- 
raents Indicates he has scrae -latent ability a^ng these lines • 

I consider this agent as being ^^titled to ,a rating of excellent 



in his grade. 
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' Form ai^prored 
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ADMlNISTRATiy)&*UNOFFICIAL 

OFFICIAL: 

REGULAR < ) SPECIAL 
FROBATIOKAL or T! 



< ) 

<XXXX 

RIAL FER1O0 \ > 



As of _July-^*«a2^2.._ U^ on performance during period from J^S^..lxA9Ail.. to _ Jsly_23j_l?.47^ 



lA.M^^.^Mi^hJ.lj. 



SmClKL AGENT CAF 12 



<NAiXk« or wpXoyeo) Y (XlUo of portion, wrrtoe^'iad lerwiir 

federal ^reau o f Ihves tlgatioa^ Tfsshington Field Division 



i \ I ' I' i '.'f ,)'■!.■! i"tf:"ftiif Ang ara 
ON UNES BELOW 
>URK EMPLOYEE 

if adeqTiate 

if weak 

if outstandiz3Lg 



<arsr»j)Jtza,tiOB^-^ttdIc&to bureao. ^vl»to»w eectloa, wit, JB«W etatioa) 



1, Study the instructions in the Eating Oflfiiciars Guide, C- S, C- Form 

No. 3823 A. 

2, Underline the elements which are especially important in the position. 

3, Rate only on elements pertinent to the positi<wu 

a. Do not rate on el^nents in italies except for employees in admiix- 

istrativ€^ supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elements in italics^ 



CHECKBOXES 



Administrative, 
supervisory, or 
plaimihg^.«^ 

AH others^..«-^ 



a 
n 



(1) .Maintenance of eqfuipxnent, tools, instruments- 

(2) MechanicaVskilL 

(3) Skill in the application of techni<jues and pro- 

cedures. 

!(4) Presentability of ^ work (appropriateness of aar^ 
rang^nent and appearance of work). 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations, 

(8) Accuracy of final results. 
Accuracy of Judgments or decisions. 
Effectiveness in presenting ideas or facts- 
Industry. 



. (9) 
-(10) 
.(U) 
.(12) 



Rate of progress on or completion of assign- 
ments. 

..(13) Amount of acceptable work produced. (Is mark 
based on production records? ^..^ ... ..) 

«. (14) Ability to organize his work. 

«.(15) Effectiveness in meeting and dealing with 

others. 

-.(16) Cooperativeness, 

-.(17) Initiative. 

— (18) Resourcefulness- 

-.(19) Dependability. 

^ (20) Physical fitness for the work. 



. (£i) EffectiveTiess in pVinnlng hrood programs^ 

, (f f ) EffectiveTiess in adapting the work progrcem to 
OToader or related programs, 

, (£S) Effectiveness in devising procedures. 

. (i4) Effectiveness in laying out i/cork and establish' 
ing standards of performance for subordi* 

nates* 

,.(5^) Effectivev^ess in directing^ reviewing, and checks 
%ng the vmk of subordiTiateSm 

. (j?^) Effectiveness in instructing, training, and 
developing subordinates in the p^ork, 

. (t7) Effectiveness in prtymoting high v^orking morale, 

. {tB) Effectiveness in determining space, personnel, 
and e^ipment needs, 

. (f ^) Effectiveness in setting and obtaining adher^ 
encc^ to time limits and deadlines^ 

,(S0) Ability to maJcedecisionSn 

. (^i) Effectiven^ess in delegating clea/rly defined 
authority to acU 



STATE ANY OTHER ELEMENTS CONSIDERED 



(A) 



..(B)_. 



(C) -. 



STANDARD 
D«Ti&tio^s m«it be oxplalnod on rerorto »l4e of tU« fom 



.Plus marks on all underlined elements, and no minus marks. „.«.«.>.. 

Plus marks on at least half of the underlined elements, and no minus 

Check marks or better on 'a majority of underlined elements, and. any 
xmnus marks overcompensated hy plus marks— «««-.....-«.«.....„.«««..— 

Check marks or better on a majority of underlined elements, and minus 
marks not overcompensated by plus madau 

xfiw 



Minus 



Adjective 

rating 

Excellent 

Very good 

Good 

Fair* 
Unsatisfactory 



A,djeetiv0 
ratinif 



^c&L moEmn 



^IL ^ 



Reviewing 

ofiBciaL, 




Ratiixg approved by 



en<ty rating committee 



(Date) 



(Title) 

Report to employee 



(Pate) 







t 



t 



l^nxUh §Mti Btpnxtmmi of 2fuaf !« 
Sfpfi^ral ^mtm of Ibu^sf tgatfon 




IN REPLY. PLIASC RETiR TO 
FtUNo. 

Mreotor 

Meral BuTMiu of InTeetl^itloa 
Uhlt^ Statea^pscrtaiMit of Ju$tloe 
V&fthli;is;tOA^ H. C. 

))wir Sitt 



cJ^ 



Tor Inclwloa la the .fund to be paid to tho vldov.or d«siewted'lwieflclai7 of any Special 
A'smt of tiie Meral Boreau of InTeetlmtloxii tbltod Statei Pepartza«at of J^Mc^p vho bad oo&trl^ 
tttad to thlf frnd prior .to July 15, IWi mA vho dies frottaoy caw except lelf-deetructlon^vhUe 
enployed a» a Special kgxiX, 1 an forvar&lug berevlth {bj CSSCK * MOM OMB) the '$m of tea dollars 
($10.00)> wtde payaWe to 'the Chief ClerJc of said Bureati, to*le laolxided la sald.fml. hjrneat vlU 
be Bade Tor death by self*destntctloa after the Agwat hasten a aeaber of tbe:fcttd for tw years. 
It^ls mlerstood and agreed that the sm teadered herevlth Is a tolmtary, gratuitous ooatrlbatloa 
to sald^fmdi vhlch I xoaderstaad Is to be adi&lalstered la the follovlag sttoaer: 

The Wrtctor of the Bureaa will appolat a coaalttee which shall consider all natters per- 
taining to the actjulsltloDi safe keeping sad eocpeading of said tmAp which ccomlttee will recoosend 
appropriate action to the Director of the Boreaa la pertinent natters* The Chief Cleric of said 
Bureau shall receive all contributions and account for sasks to the Idrector. 

Upon the death of any Special igent| the appointed committee wlU consider the case and 
sutttlt a reconskendatlon'to the Director as to Its conclusions* Appropriate Instructions will then 
be issued to the Chief ClerIC| directing hla to pay to the designated beneflclaxy the. sun of |10|000« 

The following person Is hereby desl^^ted as ny beneficiary for F. B. I« Agents* Xnsur- ^ 



The jTolloid&g person is hereby deelgnated «e vfOMiii^ ooder the Cbu. S, {toss.Rgad 
proTlding JlSOO-death benetlt to l«oelci»r7 of agente killed In line of duty* 




/^ (t'^l 



^^ry traly youre, 






y Special 
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f. 




^ - - ' . ^ 
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Delinquency: 


: DICTATION ABILITY OP SPECIAL AGENTS. 


■ 




During the course of the inspection of the 






Washington Field Office, the stenographers 








rated the dictation ability of the agents assigied 






to this office, • 


with the following 


results: 






t 




- 


Excellent 




-' Vexy Good 


» 




m, 


Excellent 




Excellent 








- 


ExceUent 




Excellent 




i 




« 


Very Good 




Very Good 




t 




» 


Excellent 




Vexy Good 








- 


Very Good 




Very Good 








- 


Vexy Good 




i - Excellent 








^ 


Very Good 




Excellent 








. 


Excellent 




'STery Good 








* 


Very Ctood 




^er^ Good 








. 


^ Very Good 




' - Excellent 








- 


Excellent 




Very Good 








- 


.Very Good 




Excellent 








- . 


Very Good 




Vexy Good 








- 


Very Cood 




Good 








- 


Excellent 




Excellent 


be 






- 


Very Good 




Excellent 








m 


Excellent 




Excellent 




" 




« 


Very Good 




Excellent 








- 


Excellent 




- Excellent 








« 


Very Good 




Very Good 








« 


Excellent 




Excellent 








.. 


Excellent 




- ' Excellent 








- 


Very Good 




Excellent 








- 


Excellent 




^evs" Good 








« 


Very Good 




Vexy Good 








. 


Excellent 




Very Good 


/ 






1- 


Very Good 




Good 




» 




■■ 


Excellent 
Excellent 
Very Good 




Excellent 
Very Good 
Vexy Good 








* 


Excellent 




Vexy Good 


i 






















! 





















\ 

\ 
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-* 


Very Good 




- 


Excellent 






» 


Excellent 




- 


Very Good 


, 




- 


Excellent 






Very Good 


' 




- 


Very Good 




- 


Veiy Good 






- 


Very Good 




- 


Excellent 






- 


Very Good 




- 


Very Good 






- 


Very Good 




» *■ 


Very Good 






- 


Excellent 




- 


Very Good 






- 


Excellent 




- 


Very Good 






- 


Very Good 




- 


Excellent 






- 


Very Good 




- 


Very Good 






- 


Excellent 




- 


Excellent 


1 




mm 


Excellent 




- 


Very Good 






- 


Excellent 




- 


Very Good 






- 


Very Good 




- 


Very Good 






- - 


Excellent 




- 


Vexy Good 






- 


Good 




- 


Excellent 






- 


Very Good 




- 


Excellent 


^ 




- 


Vexy Good 




- 


Excellent ^"^ 






- 


Very Good 




- 


Vexy Good i 






- 


Very Good 




- 


Vexy Good 






« 


Excellent 




- 


Vexy Good 






- 


Very Good 




- 


Vexy Good 






* 


"Excellent 




w 


Vexy Good 


! 




- 


Vexy Good 




- 


Very Good 








Excellent 




- 


Excellent 






- 


Very Good 




- 


Excellent 






- 


Excellent 




- 


Excellent 






m 


Excellent 




- 


Excellent 
Excellent 
Very Good 


Excellent 


Waiuial 


- 


Very Good 




- 






- 


Very Good 




- 


Excellent 


t 1 




- 


Very Good 




- 


Excellent 






M 


Very Good 




mm 


Excellent 






- 


Very Good 




^f 


7ery Good 






. 


Very Good 




w 


Excellent 


Very Good 
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It is noted that three of the agents received 
a- rating of* "Good". The delinquencies of these agents should te 
discussed with them and they should te afforded appropriate training 
and instruction in order to improve their dictation,, < 



Explanation: , Coiaoents of the stenographic personnel re^rding- 

the specific delinquencies of these agents will 
he obtained and appropriate instructive laeasiires vill "be taken. 



. :Laspection Report 
Washington Field Office 
Inspector Guy Hottel , 
May 13, ■19^7 
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ltttti!k §tatc0 depuvtmmt of totit^ 

Washingtoni P. C. 
July 24, 19A7 




PERSONAL & CONFIBEKHAL 
Director -;p. B. I. 







ReJ W. Raynond Wannall, Jr.. 
Special Agent 



'/t 



Y There are being transaitted^rewith the Field. personnel file^**^^^' 
/eave record, and fireanis' card^of Special Agent W, RAYMOND WANNALL, Jr., 
who reported to ^the Seat of Govemaent today under transfer f roa the 
Washington .Field Division. 



/ 



^ 



^/Af^ 



Also 'forwarded at this tiiae is the trans fer effi deiicy^repor!^ ^T^V"* 
prepared by »e on this Agent. "^ ' ^'^' * 







/U^M 



;H:AM 
nclosures 







|tAN0AI«)POKMNaLe4 
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Office Msmorandum • 



V 



UNITED STATES GOVERNMENT 



THBCHtEP'CIM^ 




DATE: July 24 



TO 
FROM 



SUBJECT: W* HABOND BKNAIX, JR., SPECIAL AG£KT 
EOD 7-27-42, CAF 12 J5905f20 

The above captioned individual reported to » the Security 
Division on July 24, 1947, and has been assigned to siapervisory duties 
in the Internal Security Section, Room 1736, Extension 2158* 




Mr, h A, TPCZ 






iiWIiKii 



f 






cc -Mr# 
Hr« Nease 



Cojmunications 
Mr# Coyne 



Records 



be 



iscssir 




/a 



*L«tfh]|M«*f 



Fl lectin.,.,. 

FEOffiAL BUREAU WVESTfr:^'t.( 




^.— 



•- , •; .- 



D 



V,-.EAXM01B) WANHAIl. JR. 



This efficiency report is being submitted in the light 
of the transfer of the captioned employee from the field to super- 
visory duties in the Internal Security Section, which duties com- 
menced on July 2li, 192i7» 

Mr. Wannall is a dean cut, intelligent, conscientious 
and sincere Bureau employee • Mr. Wannall has applied himself 
assiduously and well to his assigned duties ani he has mde very 
cotamendable progress since .assuming his nevr responsibilities as 
a Bureau Supervisor. 

Since his assigment to the Internal Security Section, 
Mr. Wannall has wrked in the Memo Unit ^Aiere he received very 
valuable experience in the handling of varied types of irork, and 
he is norr assigned to the desk handling Coniaunist Infiltration of 
Foreign Nationality Groups ♦ 

Mr. Wannall has devoted a considerable amount of volun- 
tary overtime to his job In an effort to learn as much as possible 
about his M>rk and in an endeavor to turn his rrork out in a com- 
plete and accurate fashion. He has been very successful in this 
regard and he has demonstrated by his Twork to date that he is above 
average as compared Tiith other new Supervisors entering on duty in 
the Internal Security Section* 

As a new Bureau Supervisor, Mr. Wannall is entitled to 
the adjective rating of Very Oood. 
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C3f& CnttS3BRVICK COMMISSION 



REPORT OF 
EFFICIENCY RATING 



A^fnNist 



Fontt»] 

*Bu<j[get 






< ) 



ArrSHNISTBATlVE-UNOFnCIAt 

omaAts 

KEGUtAt( ( ) SFECXAL <X) 

FROBATIOI^AL < ) 



A» of ..S^p%.^sb.er.S,..2ShZ^. basoa on performaco duiiagiperiod from J}^..^hs.Jj£l. to ^Sep.td&iiib.er^5^,,a9li7 : 






.fipadLal-Agent*-,CAE5^12-. 

<TltU of po^tloxk, service, a 



Federal Bureau of Irwrestlg ation, Security Dlvtaion^ TntftmaV fio^,^4».y .g^^^tj^n 

(Orsaixlzattoz>«*'I«^cate boreau. ^vSston» «ecUo«L« «xdt, teld station) ' 



ON UNES BELOW 
MARK feMrZX)T£E 

V if adequate 

— if weak 

+ if oatetaiwliiig 



;i. Study the instructions in the Rating OfiSdars Guide, C. S- C. Form 
No. $$23A, 

2. Underline th^ elements which are especially important in the position, 

3. Rate only on elements pertinent to the position. 

a. Do xK>t rate on elements in italics except for ^nployees in admin- 
istrative^ supervisory, or planning positions. 

h. -Rate administrative, -supervisory, and planning functions on 
elements in italics* 



CHECK ONES 

Administrative, 
supervisory, or 
planning «^*^. 

„AU others>.<.i— — 



D 



.™-. (1) Maintenance of equipment, tools,* instrumehts- 

(2) Mechanical skill. 

.„.«. (3) Skill in the applicaUon of techniques and pro- 
cedures. 

««— [(4) Presentahility of work (appropriateness of ar- 
rangement and appearance ;of work). 

—- - /(5) Attention'to broad phases of assignments. 

«.^ (6) Attention to pertinent detail- 

««-« (7) Accuracy of operations. 

«—« (8) Accuracy of final results. 

— -. (9) Accuracy of Judgments or decisions- 

«^.(10) Effectiveness in presenting idea* or facts. 

.(11) Industry. 

„.^(12) * Rate of progress on or completion of assign- 
ments. 

.^..^(13) -Amount of acceptable work produced, (Is nwirk 
based on production records? ^.^.^^^^^^..) 

(Ye.oriw) 
..»».. (14) Ability to organize his work. 

-««.(15) Effectiveness in meeting and dealing with 

others- 

.».^(16) Cooperativeness. 

^.^(17) Initiative. 

»...»»(18) Resourcefulness. 

™^(10) Dependability. 

«-~„ (20) Physical fitness for the work. 



^«„. (21) Effectiveness in planning hroad progromsn 

«--«• (tt) Effectiveness in adapting the work progrom to 
iyroader or related programs^ 

•«^-' {tS) EffectivevMs in devising procedures, 

-^— {H) ^Effectiveness in laying cut work and estaUis?i* 
ing startdards of performance for subordi^ 
nates* 

«*-** (fiS) ^Effectiveness in directing^ revUwing^ arid checks 
%ng the work of subordinates^ 

.«-« {t$) .Effectiveness in instructing, training, and 
developing subordinates in the work. 

,«««.- {27) Effectiveness in promoting high worlang morale. 

^.«- (t$) EffectivefMss in determining space, i personnel, 

and equipment needs* 

..«« (2$) Effectiveness in setting and . obtaining adher^ 
encc to time limits aim deadlines* 

,.«.- iSO) Ability to make dedsions. 
«^*(«) Effectiveness in delegating cteaHy defined 
authority to acU 



STATE ANV OTHER JELJEMENTS CONSIDERED 



(A) 
(B) 
(C) 



STANDARD 

De^tl<»ui mvat be esq^^Aed en reverse st4e of tikis UnnA 



Excellent 

Check mark* or better on all elenstents rated, and plus marks on at least / 
ivai# ^* *va %^'^AA*\\^..i!j\ AiATWAnf* . ,_-^, ' Ytty Good 



Plus marks on all underlined elements, and check marks or better on all 
other elements rated,-.*..««.*«— . 



O^M* tfw«« ■« «<»«i^i«vic*«i«>au«i< 



half ol the uxwierlined elemental 



« ««iMa>w>« *m» ■*««««*.* 



Check marks or better on a majority of underlined ^^nents, atd all weak 

performance ov^compensat^d by outstanding performance-.**.— «^. — « Good 

Check marks w better on a mai<Mriiy<of underlined elements, and all weak , 

. performance not overcompensated by outstanding perf orxnance-.«.-«c*«-.« Fair 

Minus marks (^ at least ball c4 th^undtriined eiements.^«,.**.«««...***.«r*« Ujisatisfactory 




Raiwsf 



■Rating 

officiaU 



Reviewing 

ofi^iaL. 



Very^Good 



? 



Rated by 



Reviewed by 



<Sig»$!t3re <rf revfcwtt« oflOicial) 



<Tftle) 

sistant Director 

<T^) 



«.Sept(eat^er^5,,jL9Ji7. 

(Date) 
<Date) 



;Ratiri« approved by efficiency rating conwnittee ^^^^, 



V. *" «OVERNMEMf mtNTlNO OPFKt l^'^M??--^ 



(Date) 



Report to employee 



(Adjecttvemfeig) 





eked by: ^^^ 
edbyi / 



SAC| Washington 

Director^ FBI 

!lr« C* lester Trotter 

l&*» |J?» Raynond Watmall> Jr,j 



August 11, 1947 



i 



la comidction -vd.^ tho recoit transfers of the above Sjpocial 
Asents to the Seat of Ooverwaent, it is requested that you tranaodt 
their field personnel f llos to this office inoediatel^. 
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#*-:^- 












iiWi»iom rt t^* w # 
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iLi. 



;]aiiJ;Vi;^ iili-ii^ 



iJ' 



Uase 




rO'W 



FIELD FIRI^S AND SCIENTIFIC TRAININ6 «R0 

OF SPECIAL AGENT ^/( (^ W^^^^ 



^ 
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Office ^ M&fm^nkm 



UNITED STATES GOVERNMENT 



TO 
FROM 



Mr, Ladd 




Cftll! 9:00 A J. 

DATEi Septeiber 11, Vjkl 



J. P. Coyne^^ 
SUBJECT: Special Agent W; Bayaond Vennall 




W, 'T0l60B_ 

}:r, I, A, 



IS". xicmT 
Wi Trsfy 






if, HTO(J28 



The captioned StiperTisor called ae at the alore tiae and IJ^JSC^ 

adYised that hie father died last night at Byatterille, Maryland, after ffiSi^=, 

undergoing a aeries of operations during the course of the past seteral -— ~- 
days. 



It is suggested that a letter of condolence le directed to 



Mr, Vsnnall, 



JPCjW 






<•, (,' 



/v 



^ 



^ 

# 



^dole 



Q) 



^^'COilOlli 




searched .O 

nl^' i^. ^ 
4 SP 19 1947 

FEDERAL BUREAU W .nVESTISATION 



% 



J 




RECORD OP PHWCAL EXAMINATION OP OPFICERS aIPsPECIAL AGENTSnr/ 
FEDERAL BURhR? OP INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



aPj 



^^ 



fC-270 



NAME ^WAm/ALL, W, Raymond ^ 1age,^YEARS,__5_M0NTHS • 

NATIVITY(»t»te ©f birth) J. 0. M ARRIED, SINGLE, WIDOWED: M NLTMBER OF CHILDREN 2 

FAMILY HISTORY Father died as resuli of operation followed by 

veritoniiis 



HISTORY OF ILLNESS OR INJURY 



Mother living F, U, diabetes. 



ionsil operation about JL^ii$» Janatce 
at 5 yrs. 



HEAD AND FACE 



-JT 



EYES: PUPILS (size, shape, re»c«i6a to Jigbt and distance, «tc.). 
DISTANT VISION RT ..20/ kO corrected to 20/ 20 



n 



COLOR PERCEPTION 



XT. 20/ -^^ corrected to 20/ 

n 



scT 



(state edition of StiUing's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS n ■ 



BARS: HEARING RT: WHISPERED VOIC E 15 / iS' CONVERSATIONAL SPEECH. 
XT. WHISPERED VOICE i5 / l5' CONVERSATIONAL SPEECH 

DISEASE , OR DEFECTS .^ >-.-_»-«.._^ 

NOSE ~~~ n '"^^ 



Jl5' 



SINUSES. 



n 



(Disease or anatomical delect, obstraction, etc. State degree) 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS 



n 



TEETH AND CUMS(disease or anatomical defect): 
MISSING TEETH 



NONVITAL TEETH 



PERIAPICAL DISEASE 

MARKED MALOCCLUSION 
PYORRHEA ALVEOLARIs' 



TEETH REPLACED BY BRIDGES 



DENTURES. 
REMARKS " 




IT » la t» 21 it ti u 2S t« IT •xt » Id u u 



hi 



b6 



GENERAL BUILILANI>-JH^&AR7SNC!riri 



TEMPERATUR] 

HEIGHT, 

WEIGHT 



RECENT GAIN 
SKIN. HAIR, 
NECK (abnori 



robus 



i«s? tftin'"*"* " "Ul Officer) 



camm^P^ >0'^^ ^^^^^ChJst at ^xpiJ^ia^ i ■ ,^...,^5,. ^1 .^^ _^ 

7g 0, 1 L F n ^4t at jN^ATio N j 67- W y ^^ - 9 / I 

, ^^y',, ,;..-,. tfi\^ :uMFERE^B OF ABDimmncHMBftnbv s^ . ' 2(f \ " 

c^ LQ®Ciit6da4/Am»N%AUSJB /Viost 20 i&s.^<2#q^>».....-.»^^^^^^ I " 

?i<inhited nevus} li^t^JsiTe-'efiU^^ter.aZ..aspeq t, 



ND GLANDS 




flieoi ,(..<.. 



{ jI:D?^^ 5^3191? 






.^.. I 



»M i( ii>w I ^ti -■' i ,t^i» I 



-S^'-l?* 



i^ ^ 




a^ftib cage, mediastinum) rt ^m . 



THORAX; (size, shape, movemen^Trib cage, mediastinum). 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PtEURA, ETC. n^- 
"9? W.Z X-ray neg. 



t 



CARDIO -VASCULAR SYSTEM » » 



HEART (note *U signs ol cardiac involvement) JL 



PULSE: BEFORE EXERCISE ^^ BLOOP PRESSURE': SYSTOLI ClJg 

AFTER EXERCISE • OO ■ ■ " DIAST0LIc]6a_ 



THREE MINUTES AFTER, "^ 



CONDITION OF ARTERIES " CHARACTER OF PULSE reg 

CONDITION OP VEINS . " HEMORRHOIDS ^ 



ABDOMEN AND PELVIS (condition o{ wall, scars, herniae, abnormality ol viscera). 



n 



GENITO-URINARY SYSTEM Jl 



URINALYSIS: SP. GR. 1.020 ALB. n S UGAR » MICROSCOPICAL " 
VENEREAL DISEASE ft 



NERVOUS SYSTEM. n 



(organic or functional disorders) 
ROMBERG 2 INCOORDINATION (gait, speech) n_ 



REFLEXES, SUPERFICIAL n D EEPfknee. ankle, albow) n TREMORS n_ 

SEROLOGICAL TESTS NEG- BLOOD TYPE 



ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries). 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 
TYPHOID PROPHYLAXIS: NUMBER OP COURSES^^ 



DATE OP LAST COURSE, 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE . 



SUMMARY OP DEFECTS 1* l/TtderweigliT 



CAPABLE OF PERFORMING DUTIES INVOLVING strenuous ^PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OP 'CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL lUSE OP PIREARMS^ Z&£. (yes or no) 

(when no is given state cause) 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boar4?,. when necessary) • 






'''Ms: 



^''J''s7^"M 



ti 



^ 
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DATE OF EXAMINATION 12/^/k7 



^ 



tvm fti ieiisei iinw 



JL DEPARTMENT OF JUSTICE ^ 

^gS NOTICE OF LEAVE WITHOUT PAY wf 



No.. 



■ f 



M. 



1f» Beyond 



(Date. 



Il0v— iMir 1S» 1! ^T 



TUIc 

Divi$ion or Bureau 

Appropriation 

Beginning 

Indefinite^! ]* 

Remarks 



prade and t Salary 



m 



Department QfC 
Field . a 



Terminating 'CO. 3. ' 



## Bifir SMV«r 



♦IMPORTAI^rT: 

Thi» form to be used for -reporting all leave ^without .pay EXCEPT military. 

Persons returning to duty subsequent to this report or ^f rom « indefinite leave -will not be restored 
to'tlte pay roll until Form PR3a (LWOP) is submitted. 



V. , h 




o 



6m (Bureau) 



OI90X 



9 



Torm PR3 Iievl»e4 O-WOP) 



{? 



DEPARTMENT OF JUSTICE 

NOTICE OF LEAVE WITHOUX PAY 



•Tide H»m% 

Division or Bureau "* 

Appropriation 

Begimxing 

indefinite [J* 

Reiaarks 



Date^ 
Grade and Salary 



Terxninating C, O. B. 



D0itt«t 8 kMHw Ml S«iii«**r 13# 19^7^ 



Ho. 



Department 9 
Field Q 



iV«r- 



♦IMPORTANT: 

This fonoto b© used .for reporting ^ leahfe without pay EXCEPT jxaliiary. 

Persons returning to duty subsequent to iKis report or from indefinite leave will not be restored 
to the pay roll until Form PR3a (LWOI^ is Submitted, 







.¥» 



8. (Bureau) 



r^^L 



..1 







(T 



S«pU»ber 1$^ X$U7 



i 



Mr^ F# Baynond lannall^ Jr* 
Federal Bureau of Xnveeitgation 
Washington^ J}^ Cm 



Pear Mr ^ WannalXi 

^ I have been advteed of the paaeing of your 
Father^ ond X vould like to take thia meane to eend 
a word of comfort and understanding in your bereauenentm 

I reali:te that mere isorde have little aolaoe 
at a time ouch as this^ but I do mnt you td know that 
J eympathiae aith you deeply^ 

Sinoereiy, 



ur. %, A. ' 

Mr. -oUvt^ 

Mr* NioSsTT" 
Mr* Ko»n^ 

MP. HeiKlo' 

Mr, *>ennl: 
Mrg,Quxnn 
MP. Neaeft 



I TMun 



(7(?; 



^M 



y^ 




IONS SECTION 
AILED 9 

^ ll^^EP 17 1947 m 






hlvi 



'. r 



WMOaaar; 




> i 



' t^ 









1^. 



r 



a^^, w>. 



■sr-r 



• 



D 

miTER R> mMAIL^ JR* 



Mr* Wannall has been, assigned to the Internal Se- ' 
curity Section since July 2li, l?!;?^ For a considerable 
period of time he has been performing duties on the Foreign 
Nationality Desk* He is responsible for the handling of 
foreign intelligence, espionage and ^ nationality. group ac- 
tivity relating to Western European and Near Eastern groups* 

Mr* Wannall presents an excellent appearance* He 
is a loyal, intelligent and extremely industrious employee* . 
Ke applies himself assiduously and veil to his assigned. duties 
and he has made outstanding progress since assuming responsi- 
bilities as a Bureau Supervisor* Although he is a comparative- 
ly new Supervisor, his work requires an absolute minimum of 
supervision and his performance has been eminently satisfactory 
in every respect* 



Status: Excellent ^^ 
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U, $. CIVIL SERVICE COMMISSION 



^Formn 



PcauNcv$^KOIt^ 



REPORT OF . 
EFFICIENCY RATING 

As of ^^.9iL^J:x.Mli^,^.^..,. ba«ed on performrtce duxixig poribd from ^Hiy. JJiji^ill to JS§iV:<AL.^lj..jL9}S 



ADMlNXSTRATIVE-CNOrnClAt 
OITXCIAL: 

ItEGUtAR < ' X' ) SPECIAL 

FROBATXONAt ( ) 



Valter R. Waimall. Jr» 



JSE>estiLLAjK?nt,.j;/^^ 



<N«ae of employee) " " <Titl4 of p<;;^tIoi^ Beyvl^riiS'i^Ste^^^ 



iOTZVoXz&fXoor^U^c&t^ boreatt. 4fvIsIoxi. »ec5a5I ^W^t/fwiat »ta5S)* 



ON UNES BELOW 
>URK EMPtOYEE 

V it adequate 
•- if weak 

•f if outstandii^g 



.1. Study the xnstn«:ti<ms in tl» Rating Ofocxal's Guide, C, S- C. -Form 
No. 3S23A. 

2, Underline the elexnents which are ean>ecially important in the position. 

3, .Eate onjy on elements pertinent to the position. 

<t. Do not rate on elements in italics except for employees in admin* 

istrativ^ supervisory, or planning positions, 
b. Bate . administrative, , supervisory, and - planning functions on 

elements in italics. 



CHECK ONES 

Adxninistrative, 
supervisory, or 
planning. 



AH others,^ 



o 



— (1) 

(2) 

dL (3) 



(4) 



(5) 
(6) 
(7) 
(8) 
(9) 



.±: 

.^(10) 

..--t<12) 
.jfc(13) 

«±(I4) 
-.±-(15) 

-.:fc-(i6) 

,jfc(17) 

.jfcas) 

,.±(19) 
.^(20) 



Maintenance of equipment, tools^ instruments- 
Mechanical skill. 

Skill in the application of techniques jand.pro- 
cedures- 

Presentability of work (appropriateiicss of aj> 
rangement and appearance of work). 

Attention to broad phases of assignments. 
Attention to pertinent detail. 
Accuracy of operations. 
Accuracy of final results- 
Accuracy of Judgments or decisions- 
Effectiveness in presenting idea^ or facts. 
Industry. 

Rate of progress on or completion of assign- 
xnents- 

Amount of acceptable work produced. (Is mark 
based on production records? :««<.«•„.«.«..«„) 

{Xt9 or M) 
Ability to organize his work. 

'Effectiveness in meeting and dealing with 
others. 

CJooperativeness* 

Initiative. 

Resourcefulness. 

Depertdability. 

Physical fitness for the work. 



. (SX) .Effectiveness in planning broad pri^grams. 

. {t^) Effectiveness in adapting ihs uoprk program to 
iyroader or related programs* 

, (^) .Effectiveness in devising procedures. 

, (24) Eff^ectiveness in laying out v^ork and establish^ 
ing standards of performance for subordi- 
nates, 

. (i?5) Effectiveness in directing, reviewing , and check-* 
tng the work of subordinates^ 

.($$) Effectiveness in instructing, training, and 
developing subordinates in the uoork, 

. (£7) Effectiveness in promoting high working morale, 

r{2S) Effectiveness in determining space, personnel, 
and e^ipment needs, 

, (tP) Effectiven^S'in setting and obtaining ^ adher^ 

ev^ce to time limits and deadlines, 
, (SQ) Ability to make decisions, 

, (SI) Effectiveness in delegating clearly defined 
authority to acU 



STATE ANY OTHER )ELEMENTS CONSIDERED 



(A) 
(B) 



^— (C) ... 



STANDARD 
PevtatSotRs m'ost bo exi^Ala«d on reverse i^de of UuHi form 



/ 

Plus marks on aU underlined elenaents, and check .marks or better on aU y 
other element* rated«-s.M»»«.«.«.*.*-«. ^ *^ — * 



R<it£iiff 



it*rmM*fiJim mMMmiti**^HMMMnMm.WMKmMa ^» » *w m MW » ^ mmw^ m mm 



Check .marks or better on all elements rated, andj^us nwirks on at least 
half of the underlined elementsH-*^-«*-«..-.-M«««,«-*«««.*.«.„^*-«..^-«..--. 

Check marks or better on a majority of underlined elements, and all xvjeak^ 
performance overcompensated by outstanding perforniance^ ' ' * 



Check marks or better on a majority of underlined elements, and:aU weak 

performance not 'overcompensated by outstanding performanc6-..'^..^«„ 

Minus marks en at lea$t half of the underlined elemen;ts„.^,,„.^^,.^,,^^^ 



^M 



9 jtsigxtatoFe of 



Rated by 

Reviewed b 

Rating app»o^«dif"S5^nW rati: 

^/j «. *. «ovERNMEiiT piiiNriN« orrK( XG^'^OITT^ 




Excellent 

Very Good 

Good 

Fair 
Unsatisfactory 



A^jecHve 



Rating 
oSaciaL. .ExCfillfiDt 



Reviewiiig 

officiaL, 



> 



Chief of Section 



(Date) 



(Tttte) 

^ '".'^Assistant Director March 31. 19L8 

(TI&>'^^*^' UireciOT. (Date) 



Report to employee * 



(AdjectTee rattsig) 



# 






j^3/m 












^tT.WjjillS 



be 






ry< 



1IR« D, U. U20 



April 7 m XW 



W. »• WANHAIL 
SPECZAI, Aa^MT 
OKNERAL m^EKVXCS COURSii 3/22//(d 10 A/^AS . 

tbt «bcnro-iiaM<t SiptoiaX Ag«nb Att^mdad tht iibov* Oemrel JZi»-8«rvio« 
TraiidAg Coutm and Attaimd th« rdULoidag 8*«dMt 



WWw W "W^^^^^^* 


Bxo^UUni 


Jbc&ttinatioii 


95 


tUp Shooting 


90 


Frftotio«l fitM, OoiiTM 


93., 


Shoison (SlMvb) 


15/25 


•30Rtn« 


76 




93 



2 dsgri SpsoiiOixtd Training in IntpMiortt Md$ 1^i«inlng 

lb« f iraamt gradai with tha aiouption of tha Shotgun Skaat Oouraa 
hara hatn raoordad on Agant wannaiUta flald iiraama training raeord oard« 



loat 8A 1f» K. lannall 
Saouritx Pivialon 




lir, PennTBgCSt*"" 
ue. M,M «-"' "- 












4.'. 



/a ^i 








4^ ) '' 




i 



4feflirMk # 



TO t let, OISQQ 

BmjfCffti IKSPBOTORSt ATH! tffirHTWI 



miBt 3/3o/iji 



It is dtslred that iho folloiiing ^pteUl Ag«nt« 
|ve0«ntl7 att«tidULne 7»-dorvio8 Tndnlng SoheoX bo af Xovded 
Iiu)|»9tara* Mdtai tnpdningi , 






bb 



SvilPffg 



^948 



v**^ 




Uthtmi Umtm nf Jnwatijattott 



IM ntrvf, niAse roto to 

Pirectcr 

Federal Bureavi of Investigation 
United States Department of Justice 
Washington, P. C, 

Pear Sir: 

For Inclusion In th^^fund to U paid to tb« widow or designated beneficiary of .any Spe^ 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this, fund prior to Fetnjary 15, 1948, and who dies from any cause except self- 
destruction while eaployed'as a Special Agent, I aa forwarding Jierewith (by CHECK- MONEY 0RDE8) 
the sua of ten dollars ($10.00), aadepayaWe to the Chief Clerk of said Bureau, to be Included 
in said fund. PayBentwlll be made for death by self-destruction ffter the Agent has 'been a 
aember of the fund for two years. It is understood and agreed that th» sua tendered herewith 
is a voluntary, gratuitous contribution. to said fund, which I undersund "is to be adalnistered 
in th« following aanner: 

The Director of the Bureau *»ilX appoint a coaaittw whichihall consider all' aatt«rs;pet- 
' *talnl»g to the acquisition, uU ■ keeping and expending of said ftol, < which coaBittee.idlI'vrecoaBerid 
appropriate action to -the Director of the Bureau in pertinent ttatters«'..The-ChiefiCler:-j of -aaid 
Bureau shall receive all contributions and account -for ease to the Director. 

Ojpoo^the «eath of.any Special-Agent, the appointed conmittee wlll.conslderrthercasesand 
. sutBlt a reconmendatlon to the Director as'to^its conclusions, Approprlate^instrectionswill'then 
be issued to the Chief Clerk, directing him to. pay ,to the designated beneficiary the sua of $10,000. 

The following person is hereby designated as ay beneficiary for F. B. I. Agents' Insur- 



(U' 



ance.Fun/di 

Naae Gertzude C. Wannall 



Eelatlonshipjafa. 



Addres8 921 Haddon Drive « Takoaa Park. Md * 
Dated .Febwftry M^ 1P4^ - 



The. following person is herrty designated as aybeneficiafy wder the Chas. S.'Ross I\»d 
providing SlScO-death benefit to befieflciary of agents killed in line of duty . 



Naae Gortxude C. Wannall 



Addre8 s921 Haddon Drive, Takona Paric, Md> 



Relationship Wife 




...n 4 OlQWp ate d February 12. 19A8 

Ij,^.'^^^^^' Verytnlyyou^, 



iffr^ 




Mr* D. V. ladd 
'i\ J. SawBgardn«r 



U^<AiXt l$k^ 



. c 

I',efer«ice Is iia<l« to S.\0 letter ^2? d-itad Tebraary It* l?tt8* 
Tfhlcfe reTuysted thit a list of special Amenta be sab(altt«i 1^0 should h^ 
considered en n long range Ijaeie for developaent aa Special Agents in 

Charge* 

After careJEVil coneiderAUcn, there are »et jf orth hereinafter the 
names of the Supervieors assigned to the Internal Security ^dtitm *ho it 
iwuld appf.ar at this tiae possess the qaaUfications n^ich »ark then as po- 
tenti/il SAC s&terial« Sach of the aen listed helow has the personal ^ijpear- 
jMttce and lias demonstrated sufficient adMinlstrative ^ajd execatiYe sHlity to 
place thea in a category of fecial .Agents mho wiy he expected on a long range 
l}asis to develop into Special Agents in Chari^, 



Id.sh ""hiteea 



3 



E. H. lixterrdiri 



Mimird J* ?oiyers 



J» T^ Taagliy 



Arthur F* X^rton 



^?^ 



^n 



;i5«' 



fhis jBon nakee a i^3t appeurance. His vork 
se a aip^ndsor Ms l^era oatstanding* He po- 
messes detailed knowledge ta Sorean policies 
and lias eidiihited e)ceellent ^adgsent in a|^ 
plying these poUciea to ^le nork handled 1^ 
hia* 

This »an is tell, j»kes an exce^onally good 
appearance, »eets people easily and nees good 
iadgsent at all tiaei in the handling cf his 
vork. lie is ntn excellent Duperrisor nnd has 
eathlbited that he possesses adnlnistratit* 
ability. 

A^Kils Ban aakes an excepti^ally good ^personal 
•ppe:irance, has a very analytical jnind gnd hs« 
H- de«ono8trated on nunerous occasions th^t he ■'po* 
m^tuMn ^ wrf.h ^«i T>4 ^^^*A -o^ ^y|^ j *tmti "^ ability* 



This w m prftstfrite . nn, ft'^cel 1 if>n1^ Tfltn re aj^ar- 
ance. , He dLiri«fceaiAge«t^s««|.^i»d Judgment 
and hai 1 d^9tmp^tisaitf!fi7tUat he posses »es edainis- 

traUin,al^tjr.r. ^^^ M : 

This uin -prese^s^'^^iiiib persoial appear- 
ance. ^mpui(0vimmx\:m^f^^'^ ^^ 

is con *A <i efebly ii>n¥ e ttv »i w > e > *» inUi lli^ence* 
lie has been im cutatarwiing iiuporrista? in every 
respect and has desonstrated ihat lie possesses 
both ad«lnistrativ» nnd exeeutite ahility. 



.. ^ 



Mr. D, M. ladd 



Albert P. Clark 



-Emory M. Gregg 



Joseph L. Schmli 



irimaBi v. Cleveland 



Heiman 0« Bly 



WlHiam A. Branlgan 



Calvin B» Howard 



This aran is tall, preaents a very good 
jporsonal appearance, Is Intelligsnt, 
aiabltious and has demonstrated that he Ib 
an excellent Supervisor. He has .demonstrated 
that he possesses adadnistrative .ability. 

This ;aaa presents a neat appearance^ meets 
people irell and has demonstrated an ynusual 
ability to organize and sispervise the iroric 
assigned to 1dm. 

This jnan presents an excellent i)ersorial ap- 
pearance, is above average in intelligence 
ajoi >«as demonstrated tliat he possesses adr- 

jalnistratiYe ability. 

This inan presents a nice personal appearance. 
Ha has an unusual faculty for developing 
filends and j^iseting people easily. Ha po- 
sesses administrative ability and has been 
an «ccellent Supervisor. 

This man maJces jan excellent personal appear- 
ance. He is alert, aggressive and above 
average in intelligence. He is an excell^t 
Supervisor and has demonstrated that he pc- 
sesses administrative ability. 

This man makes a very nice appearance. He is 
intelligent, industriLous and has demonstrated 
that he has administrative ability. 

This man makes a very good personal appearance 
ana is aggressive and intelligent. He has been 
a Supervisor both in the fiLeld and at the Seat 
of Coveniment and has definitely demonstrated 
that he possesses administrative ability* 

This man makes an excellent personal appearance. 
iie meets people easily, is aggressive, alert and 
has demonstrated that he possesses administrative 
ability. 



b6 



■- 2 



^ - ^m 



Ur. D. M. X«dd 
Elbert T, fumer 



Kllna Yfeat^MMrf ord 



ItarlonS, 7orr«tui 



I3dlt«r R. WaniiAll 



Q»crg« H. Seatterday 



Robert J« laaphre 



This jun aalcds a neat personal appearan<»f« 
Jls aggressivtt^ alert and has served as a 
Supervisor both in the /ield and at the 
Seat Of Qovemnent* He -very definitely 
possesses administrative > ability* 

this Stan aakes a vsry good personal ts^p^aj^ 
ance* iie has a veirjr good j^aonelity> 
laakes friends easily and meets people ^11* 
He has been an excellent MSup^rtisor and po* 
sesses adainistrative ability. 

This loan presents an excellent personal appear* ' 
ance* He is tall, has a friendly disposition 
and jroets people nell* He is an excellent 
Supervisor and has d«aonstrated that he po- 
sses :^lninistrative ability* 

Sbi» nan aakes an excellent, xaature appearance* 
Be is friendly, neets people wU and Is alert, be 
aggressive and intelligent* He is an excellent 
Supervisor and has dsnonstrated that he possessee 
adzBinistrative ability* 

This nan makes an excellent personal appearance* 
He is ab^ve average in intelligence, Is in- 
dustrious and agressive* He is an excellent 
Supervisor and has deaoostrated that Jhe possesses 
adasinistrative ability* 

This man nakes a neat personal appearance, has a 
.friendly disposition and meets people nell* He 
is .an excellmt Supervisor and has demonstrated 
that he possesses adsjinistrative ability* 

This isan presents a neat personal appearance* He 
is c»»n8eientious and intelligent* He has demon- 
strated that he possesses administrative ability* 

i: 

This man makes a very good personal appearance 
and is above average in intelligence* He is ex- 
tremely indttstrioae and ambitious* He has been 
a Supervisor both in the field and at the Seat 
of Oovemment ani has demonstrated that he po- 
sesses administrative ability* 



-J 



,^ ■ ' ^i* 



Donald E« Moore 



James H# Merritt 



S» BSyatt Itossburg 



Joseph J# Meehan 



bo 



This ttan presents a very good personal ap- 
pearance. He has a friendly disposition 
arxi laeets people .easily^ Hr# Swart? is an 
excellent Supervisor and has demonstrated 
that lie possesses administrative ability* 

This man makes an excellent personal appear- 
ance ♦ He has a friendly disposition and 
meets people easily* He is an excellent 
Supervis6r and possesses administrative 
ability* ^ 

Thia man makes an' excellent personal .appear- 
ance and is intelligent and industrious* He 
is an excellent Supervisor and has demonstrated 
that he possesses administrative ability* 

This man makes an excellent personal appearance. 
He is intelligent, industrious and aggressive* 
He is an excellent Supervisor and has demonstrated 
that he possesses administrative ability* 

IWLs man makes a very good personal appearance* 
He has a friendly disposition aiid meets people 
well* ' He is an excellent Supervisor and has 
demonstrated ^hat be possesses administrative 
ability* . 

Ibis man makes an excellent personal .appearance* 
He is intelligent, alert, industrious and am- 
bitious ♦ He is an excellent Supervisor and has ^ 
demonstrated that he possesses administrative 
.ability* 

This man makes a rdce personal appearance* He 
has a friendly disposition and meets people 
easily* He is an excellent Supervisor and has 
demonstrated that he possesses administrative 
ability* 

Ibis man makes a nice personal appearance* He 
is industrious, alert and intelliger^t* He has 
-had considerable experience both in the field 
and at the Seat /of Government* He is an ex- 
<:ell©it Supervisor and has demonstrated that 
he possesses administrative ability* 
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mxiiaffi </♦ guUJYan This man .presents a oeat personal appearance* 

He has « friendly disposition aid meets people 
easily. He lis above average in intelligence 
and ds an :excellent Supervisor* He has demon- 
strated 'that he possesses administrative 
ability.. 

Josei^ D» Pono"hue Ifeis lean makes a very good personal- appearance* 

He is alert and industrious and is an excellent 
( . Supervise?* He has demonstrated that he po- 
;sesses administrative ability. ' 

Robert .A* Collier Jhis man ja-esents a very good personal appear- 

ance. He has a Jtiendly .disposition and iaeets 
people easily* He is intelligent, alert and 
aggressive. He is an .excellent Supervisor ancl 
has demonstrated that he possesses administrative 
ability. 

James B. laHnes This man makes a very good personal appearance* 

He is alert, aggressive and ambitious* He is 
industrious .and is an excellent Supervisor* He 
has demonstrated that he possesses .admiid.strative 
abiHty. 



-5- 



% 



WALTER R* WANNALL, JR./ * SPECIAL AGBHT 

EintBRSD ON DOTY: July 2?, 19^2 

SALARY: $5905.20 = 
OFFICE * PREFERENCE : 



Di K. LADD: , 

Mr • Waimall -has •/'been assigned ;to the Internal. Security Section since 
July 2i^, 19^7* He is cvcrrently performing work on t 

desk responsible fcxr ihe handling of foreign ii^^^ espionage, and 
loationallty group activity relating to Western European and Near Eastern 
groups* Mr* Wannall is ^a»clean-cut, intelligent, conscientious and 
sincere Bureau eaiployee; He applies 'hixoself assiduously and veil to 
his eussiffied^duties and he ^h<^»iinade considerable pro^ assuming 
his responsihilities as a Bureau Superrisor. His serrices as a Bureau 
Superrisor hare been entirely satisfactory to date* 

Excellent 

INSPECTOR R. .!• HARBO: 

This man makes an excellent appearance, seems very enthusiastic and 
interested in his work. He received an average dictation rating of 
excellent from 21 stenographers ♦ He had no special problems and seems 
to be progressing satisfactorily* 



Inspection, Report ^^ 

Security- Division O^ ** 

Internal Security Unit X> 
Inspector Harbo -.^ 

Febniaxy,3i 1948 ^ 

(A, B; Leonard) ^ 
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STANDARD fOfitM N<X «* 



Oj^tr^ Memorandum • united states government 



TO : 

FROM ; 
SUBJECT: 




■•K 



xdd 
B. Pletchei 
SPECIAL AGENT W. R. WANNALL 



DATE: Nov. 19, 1948 



Tim© of call 3i30 p^m* 




Reference Is raade to 3ay aemoranduta regarding the call a 
12i35 p*xa« this date from Waxmall* 

At 3«50 p.xa^, SA Tfannall phoned Supervisor Lish Whitson and 
advised that all of the members of his family with the exception of his mother 
had been released from the -hospital although the doctors had not finished 
developing and examining the x-ray photographs which had been rsade. Mrs. 
Rebecca L* Wannall, his mother, is still in the hospital. She is suffering 
,from a broken finger,, a possible fractured kneecap and badly cut head. There 
has been no finding made as yet regarding a possible skull fracture. 



Wannall stated that he had been advise<Lthat his wife had seen the 
truck coming down the hill.toward her and had*^^?ned opx^baJthe ^curb^and come 
to a full stop before the iqpact* 






Wannall stated that his ca^r. 



^„^yte) completely demoIishedv^4d:i e. floorboar d 
and the dash |©ing pushed up to suc^v^fegree that hi;^ wifjQj j^ftd^t^Q^^ e X^^ , }^Z^ "^ 
out of the car/by-stan4ers. 'V,^* j ^u**tiStt „,^ ^ 

Wannall stated that he had taken the other Members ^f »h"sr fifely^h^^ 

and was returning to the hospital to determine the reJuri&EX)t ^^Sfi^j^W^i^i^flBftQATIO?! 
final diagnosis of his mother's condition. i * ii. ^ . 



OTtaop 



A^. u^-^"^:^ 
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Office Memorandum • united states government 



TO : Mr. Ladd 

FROM : H. B, Fletcher 



SUBJECT: "W. R, WAMHALL 
SPECIAL ACEST 



^ 




At 12:55, SA Wannall phoned Siqpexrisor llshVhitscn ftom , 
Casualty Hospital and stated that the accident to his car occurred on 
Branch Avenue, S. 2» (not Piney Branch Road) betveen Denver and Erie 
Streets ,, vhen a s and and gr avel truck privately ovned and driven hyf 



! Mr. FenninfetgJ T V 
yp* Qylna Taia m ' '- ' . 
,T#1», Roo m _ ' "" 
MC. " 



Vies JKoImeT* 

Mies C««ly " 



] (colored). 



the street, crashed head-on into his car. 



Street, H» E,, drlvlixg on the vrong side of 



be 



Sergeant r | of the Accident Investigation Squad, Metropolitan 



?D, is holding the driver 

The occupants of Vannall*s car vere Ms vif e and tvo children, 
his sister and one child, and his aiother. ^Aw^l^s xaother, Mrs, Hebecca L. 
Wannall, iaay have received serious head iara^s^ All of the Wannall faiftily 
who vere in the car are undergoing Z-r«ft^ l^^lty-Hoepital-at^this-^tinev 

Wannall has no idea as ti>N^ condition of 



'V 



.h 




has 



been at Casualty Hospital since AtfQirst recelyed voafd or ffir aoetaent'.'"5""3 
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Office Memorandum 



UNITED STATED GOVERNMENT 



TO i 

FROM ; 







SUBJECT: sBcm mm % s. itannail 

















Ms ttorningthe tyi?e, children, andlaother 






KTi Trie/ 




u)*'»-«*^¥;i,?.r"- 



Mr, Neasr 



this supervisor were In an -autoaobile aQoldent 'on Hney Branch Road '^""^""-^ 
and were taken to Casualty Bospital, .The extent of their injuries is 
not known. Mr. Wannall .left for the hospital iBune'diat^ly, 

As jsoon as details are obtained you will "be advised, 
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- . Tsdiloli was 

«Kloto<3 la tUo sulrtlacloa of «n lavoaticativo T0i>ort oad you 
4ola:-od nor* *,!iiui fdur jnoatJio tsororo ^ollowiaj^ th© il«ld «ffi«« 
%Mch tms doliaciuottfc* You e *» eoaslilorod to \xmo boon iiojUsoat 
ia '>3iis rattor la jiot hnvla] follovjoa Urn Invootlgatlou r.ioro 
olocely nm.! reCiiirgd laord pmipt ouxil naioa =of luwstlf/xti'VQ 

You will IbQ i»ci>ootod to oliciiit!\to aacf cuoh doUw^uonolda 
«datln(; la casea uadgr your auj?(jrvl8ion at your oarUost pogsiblq 
opiJortisiity. I^houia you lUU to do .fio# .'virfclior tiamialatruti'w 
iwUoa :;ay pocult* 

its*** 
^iS^Vr/<ay truly yours* 

,^ Dilr^tor 
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Office Memorandum • united states government 

^° '' MR. 2). M. lADD ^*"' December 1^, l9'+8 



FROM. ! _ ;^ ,, , ._ , . 

H. B. FUETCHER 



SUBJECT: 



-PERSOKHEL ADVMCIMMT 



I l/b/. f^/tmom l/JA^VAMn 



Reference is jaade to SAC Letter<#ll^8, Series 19^8, dated y 
November 2ifr, 19^8, vhich instructs that a list of Special Agents who 
can be considered on a long rang© basis for developjnent as Special 
Agents in Charge be submitted by December l^, l^hQ. The following 
are respectfully submitted at this tiiae: 

HfflDERICK J. BAUMGABDNER ' 

' ' * 

Mr, Baumgardner is 'a Section Chief handling the Internal Security 
Section of the Security Investigative -Division. Up to a few months agD, he 
also, as said Section Chief, handled the Espionage Section, .Prior to that 
time he ^Tas Number One Man serving as assistant to the Section Chief. He 
was a Supezvisor prior to that tixse and as a result of the experience and 
the activities in which he participated he has an over-all loiowledge of 
Bureau policies and operations^^ He is a hard worker, industrious, sincere 
and has demonstrated his ability to get along with others* He has demon- 
strated administrative ability -in that he is capable of brgani^ing the work 
of his section and balances his needs against the needs of the entire 
Division. He has consistently been.given a rating of excellent. 

WILLIAM Y. CIEVEIAND ' ^ ^ - 

Mr. Cleveland presently serves as Number One Man in the Internal 
Security T&iit and for the past two months, during the illness of the Section 
Chief, he has actually served as Section Chief, He has handled the work 
properly, delinquencies have been avoided and he has the complete confidence 
of the personnel under his supervision and direction. He has had experience 
as a Supervisor^ ^has had considerable field experience and has served in an 
administrative and executive capacity in the field. He knows Bureau policy 
and loakes a practical application of policy, regulations and instructions. 
.He has been consistently rated excellent in the perfonaance of all duties 
assigned to him. 

ROBERT W, WALL 

Mr. Wall is presently serving as Section Chief of the Loyalty 
Section of the Security Investigative Division. In the past he made an 
excellent record in SIS work. As Section Chief he has been confronted with 
the problem of the Loyalty Program which involved establishing proper policy 
and the .handling of a large volume of work with a minimum available time, 
and with absolute regard for accuracy and proper Judgaaent on all occasions. 
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MexQO for Mr; Ladd 

He has an above average personality and his suggestions are Teased on good 
Judgoaent. They are properly thought out and he has deiaonstrated an above 
average over-all ability in administration, supervision and direction. He 
is rated excellent* 

JOSEPH J, CASPER 

Mr. Casper serves as the Number One Man in the loyalty Section. 
Prior to the tizne he \rcts made Number One Man he vas a Supervisor in the 
Internal Secvirity Unit vhere his vork vas regarded as decidedly above average 
so that he stands out among others vhose performance vas uniformly rated 
excellent. He is aggressive and forceful. He is very industrious and loost 
conscientious and sincere; he vould do his share under any and all circvoxL- 
stances. He can analyze problems and dig out the proper corrective measxu-es 
and procedures to eliminate difficulties. His vork has not been the subject 
af adverse criticism. He is rated excellent. 

liSH 1/HITSON 

1^ ^ ■ gill ■ !■■ Ill „ 

Mr. Whitson serves as Section' Chief of the Espionage Unit of the 
Security Investigative Division. He is completely capable and has an 
excellent background as an investigator in the Btireau. He has consistently 
proved his over-all ability. He is vhat might be described as a 
prodigious employee. He is the type of administrator who loaovs vhat is 
going on and his background and experience have given him an above * average 
knovledge of policy, investigative procedures and practices. He is 
effective. He gets things done. He vill vork without, axxy regard for 
personal convenience. He is enthusiastic, very sincere and an outstanding 
Bureau employee. He is rated excellent. 

WILLIAM A. BRANIGAN 

Mr. Branigan has served for a few iconths as the Number One Man 
in the Espionage Unit. In the past he has served as a Field Supervisor 
and as a Special Agent. He has developed rapidly. Though new to his 
position and new to assi^ment at the Bureau, he .has demonstrated that 
he is properly qualified. He has the characteristics and qualities of 
leadership. He icnovs Bureau policy and instruction and applies them 
practically. He is a hard vorker, very conscientious and demonstrates 
that he sincerely vants to do the Job righit. He is rated excellent. 

VIOTOR P. KEAY 

Tor some time Mr. Keay has served as the Section Chief of the 
Atomic Energy-Liaison Unit of the Security Investigative Division. He Joioird 
vhat he .is doing. He makes many practical suggestions and handles a large -. 
■volume of ^/ork with a minimm of persoxmel. He has a knack of being avare 
of an over-all problem and he can apply^'^and suggest procedures that will 
properly provide administration and direction to the solution of any problem* 
He makes ideas vork. 'He is basically ,sound in theory and practice. He is 
easily rated excellent. 
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Meno for Mr. Ladd 
ORRIH H. 'BARTIEIT 

Mr. Bartlett serves as Ni;aaber One Man in the Atomic Energy- 
Liaison I&iit. He has served in this position for soxoe period of time. 
He has also had experience as Assistant Special Agent in Charge for a 
limited period of time; He handles administrative vork in an easy 
manner. He has proven to be a capable substitute in the absence of 
the Section Chief. He is the type of employee vho can apply policies, 
practices end instructions. If he has a weakness it is that he is not 
inclined to develop procedures and policies on his ovn initiative* He 
is consistently rated excellent in the performance of his. duty. 

S. WESIJSy BEYHOIDS 

Mr. Reynolds is a Supervisor in the Atomic Etiergy-Liaison. vho 
is assigaed to liaison work, particularly with the Army., He is thorou^ly 
grotmded in Bureau policies. He has demonstrated perhaps more than any 
other Supervisor the ability to get along with people and to get his con- 
tacts to go along with him. He taiows Bureau policy and applies it^ He / 
is properly forceful and aggressive. He is sound so that thQ people'.he 
must contact in the performance of his duties have inclination* to agree 
with him with reference to any views or suggestions that he icakes. He 
has the confidence of 'his fellow employees. They respect his ".ability. 
He has been outstanding in the work assigned to him. '^ i ^ 

RALPH R. ROACH 

He is a Supervisor in the Atomic Energy-Liaison Unit end he 
particularly handles contacts with the State Depaytment and the T^ite 
House, irhich is indicative of his ability to handle himself. He has 
loaintained and develojped excellent relations with the State 'Department 
and the White House. He makes a good evaluation of matters handled by 
him. He is rated excellent. 

CHARGES H. STANLSy 

Mr. Stanley Is a Supervisor in the Loyalty l&iit and has had 
immediate supexrision and direction of file review and the opening of 
cases in the Loyalty Section. He has had field experience as an ad- 
ministrator. His work in the Loyalty Unit has ioen decidedly above 
average. He has developed procedures and processes which have speeded 
up the work which was of large volume requiring accelerated attention. 
He has demonstrated the ability jbo be accurate. The huge volume of work 
handled by him and under his direction has been remarkably free of error. 
His results can be stated to be outstanding. When required he can take 
over the direction of other phases' of the loyalty Program and he has 
repeatedly done so to get rid of bottlenecks. He is very industrious ' 
and very sincere. He will do his share and more. 
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Memo for Mri Ladd 
NATHANIBL R;. JTOHUSON 

Mr, Johnson is a Supervisor in the loyalty Section; He is described 
as one of the yheel-horses of the loyalty Section* 'He is a hard vorker and 
thinks clearly. He developed procediires and processes and he handles a large 
volume of vork* He is above average in the establishment of policies. He 
secures and keeps the confidence of those who vork with him* He is doing an 
above average Job. in a field vhere policies, practices and procedures had to 
be developed and applied practically. He is rated excellent. 

KLINE TJEATHERFORD 

Mr. Weatherford is a Supervisor in the Internal Secvirity Section and 
the desk handled by ^hlm relates principally to the gubstantive criminal 
violations coming within the Internal Security Section, such as treason and 
neutrality matter's. His desk has given him an opportunity to loiow all 
policies and instructions applicable to Bureau wprk, both in the field of 
security and' in the -field of criminal investigation* 'He tcakes an. above 
average personal -appearance. He thinks clearly; He is 'forceful and gives 
direction to the matters coming under his supervision;, He has the 'respect 
of his fellow e35iployees and in no case has his work^df a Supervisor In his 
present assigOT^ent .boen the subject of adverse crltlciism. He gets things 
done and keeps his,>york cxurrent. In manner, action and results he demon- 
.st3:utes competency* 

EDWARD S.- SMDBBS 

Mr. Sanders has served as a Supervisor in the .Atomiq .BhergyLjalsoh 
Section and he has ;particularly handled correspondence with .forelga police 
agencies and the remnants of the SIS work. As time pemito he is assigaed also 
to liaison matters with the Armed Forces. He makes .an above average personal 
appearance and has demonstrated particularly throu^.hls liaison work his 
ability to meet with others and secure their cooperation. His supervision 
9f ,forei{5i mattery -pertinent to his desk assigmerit reflects administrative 
ability. He is well grounded in Biureau policy and procedures and he has been 
utilized ratixer frequently in the over-all direction of the Atomic Energy- 
Liaison Xfcit in the absence of other assigned Section Heads and Assistant 
Section Heads* He has been unifonaly rated excellent^ 

JOSEPH L* SCHMIDT' 

Mr. Schmidt is assigned as a Supervisor in, the Internal Security 
%lt. He is frequently assigned as relief for the Assistant Section Chief 
when he is absent from his desk*, He has a complete knowledge of Bureau 
policies , and procedures. He -exercises good Judgment*. He is completely 
developed at this time to serve as ah Assistant Section Chief. It is 



MejQo for Mr. ladd 

custoioary to assigi hia roatters of importance so that their accuracy 
and completeness i^ assured. He is regarded as one of the icare competent 
Bureau Supervisors presently assigned at the Seat of Gtovemment, He 
easily attains and retains the rating of excellent. 

GEORGE H. SCATTERDAY 

'Mr. Scatterday is assigned as a Supervisor in the Internal Security 
Unit. He particularly handles the supervision of front organizations of the 
Coicmunist Party. He is thoroughly experienced, is practical, icakes a good 
personal appearance^, and is thoroughly grounded in policy and procedural 
zaatters. He is, rated excellent in the performance of his duties, is' regarded 
as completely competent and capable and is one of the more self-relian:b 
Supervisors. He is a person vho can be depended upon. His vork is uniformly 
handled without adverse criticism. 

DONALD E. MOORE 

Mr. Mooro is a Supervisor in the Internal Security Unit and he has 
an over-all loiovledge of all vork handled in that Ifeit. He is highly regarded 
for his accuracy and over-all ability. He is assigned particularly to handling 
special research loatters. He makes an above average "personal appearance, is 
conscientious, dependable and competent. He easily attains the rating of 
excellent. 



is assigned to the Internal Security t&xit and is particu- 
lArly assigned to matters dealing with infiltration of labor organizations on 
the 3part of the Communist -Party. He makes an excellent personal appearance, 
exercises 0:>od Judgaient, and follows the matters asslgaed to h^ closely. 
He has an awareness of the methods and p:>lioies of the Bureau and applies 
them practically. He gets results. He has demonstrated that he is capable, 
sincere and dependable, and he has demonstrated leadership in handling his 
present assig:iment. He is rated excellent. 

EARLL HUGO IJINTERROWD 

Mr. Winterrowd presently serves as your immediate assistant and ' 
was previously assigned for a long period of time to the preparation of 
the Comaunist Party, USA, Brief. He has an aT;^ove average knowledge of 
policies and procedures and their application. He thinks clearly and he 
has demonstrated an ability to handle matters of a detailed and involved 
nature. His over-all capabilities indicate that he has possibilities for 
ftirther development and advancement. He is rated excellent. 
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JAMES E. ^MILKES 

Mr. Milnes is assigned as a Supervisor in the Internal Secixrity 
Uhit and particiilarly serves as the night Supervisor froa 6:00 p.n. to 
midnight. As night Supervisor he handles a great variety of zaatters on his 
ovn initiative and it has been particularly noted that he exercises good 
judgcoent. His vork as night Supervisor is by its very nature handled without 
any immediate direction under normal circumstances and Special Agent Milnes 
has deioonstrated his willingness to accept responsibility and to discharge 
those responsibilities properly. He has been an exceptional, night Supervisor. 
He is rated excellent. 



•Jd o 



]is a Supervisor in the Internal Secixrity Unit and is 



particularly assigned to matters dealing with labor. He maites a good 
personal appearance, has an above average personality and Is accepted by 
all the personnel in the Section and his ability is recognized by his 
fellow employees. He is the type of person who is hard to fluster. He 
thinks clearly, logically and though comparatively new as a Bureau Supervisor, 
he has d«aonstrated the ability to adapt himself and do his work. He is doing 
very well in his present assignment. His past field experience is valuable to 
him and he is making the proper development. He is rated excellent, 

JOSEPH J. MSEHAH 

Mr. Meehan is a Supervisor in the Espionage l&iit. He has had 
considerable experience as a Bureau Supervisor and in the field. He serves 
as Personnel Counselor for the Security Investigative Division which has 
given him the opportunity to demonstrate administrative and supervisory 
ability. He performs- his supervisory duties properly, avoids delinquency 
and is tlxe type of employee who can be relied upon to handle matters of 
particvilar importance. His rating is excellent. 

W. RAYMOMD WAMALL ; . 

Mr. Wannall is a Supervisor in the Espionage Unit. He has handled 
a variety of matters as a Supervisor, most of which have dealt with espionage 
since his assignment as a Supervisor. When necessary he has been utilized 
as an Assistant to the Section Chief to help clear up bottlenecks as they 
arise. He has an over-all knowledge of Bureau policies and procedures. He 
is practical, thinks clearly, is dependable and self-reliant. He is rated 
excellent. 
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I I i3 a Supervisor iu the Espionage Uhit. He is 

comparatively new in his Supervisory assignnent. He has had considerable 
field experience. He is self-confident, mature in action and manner, and 
is very much inclined to vork on his ovn initiative and responsibility. 
He. is adaptable. I personally know that he can work well with others and 
can handle personnel* He gets things done efficiently. He is rated 
excellent. 

EMORY M> GREGG 

Mr. Gregg is a Supervisor in the Espionage Unit> and he is 
recognized as being more competent than the average. He works steadily, 
is industrious and is logical in his approach. He offers constructive 
suggestions as opposed to the type of personnel who ask questions as to 
procedures and methods. He is self-reliant, thinks clearly and is very 
much inclined to be practical. 
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IN Hi:n.Y, fllA$C KEFIR TO 
ntJTMA _ 

Director 

FeOier^l Bureau of Inveetlgation 
Vntted States Department of Juetlce 
Washington, D, C, 

D««r Sir: 

JTor Iwlusion in the fund to be paid to the widow or designated tieneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, UOlted States I>epartBent of O^ustice, who hid 
contritwated to -this fund '.prior to NovenTwr 50, 1948, and who dies frou any cause except self- 
destruction while employed as a special Agent, .1 am forwarding herewith (hy CHECK- M««B!WBaa?f 
the SUB of ten dollars (llO.OO), oade payable to the Chief Cleric of said Bureau, to be included 
in. said fund. Payiaent will be aade for death by self-destrjctien after the Agent has been a 
oeaber of the fund for two years. X\U understood awl agreed that the sun tendered herewith, 
is a voluntary, .gratuitous contribution to said fwid, which! understand is to bo adainistered 
in the following Banner: 

The Director of the Bureau nIU appoint a connittee which shall consider all natters per- 
taining to the ae(iuisitioD| safe keeping and expending of said f\nd^ nbich eomnittee idU reconmend , 
»K»roprlate action to the Director of the Bureau la p«rtlneot natters. ^Ibe Chief Clerk of said 
Bureau shall, receive all contributions and account- for sane to the Director. 

^ the death of any Special Agent, the appointed comaittee will consider the case and 
suteit « recoomendatlon to the Director «s to Its. conclusions* Appropriate instructions will then 
be Issued to the Chief Clerk, directing hln to pay to the designated .beneficiary the sub of 110,000. 

The following person is her«t)y deslgwtted as mjr beneficiary for F. B, I. Agents* Inst- 
ance Fundi 

Kaae fi^v.tra.^g (^. UJ^ti^ all Address^2> //<^</fl>t Dr. l ^lc^maTji. V\A . 

Relationship. Uj;^^ Date d .tlo.;<H.fci>^ v.^ \C^^<( 

The .following perscn-is hereby designated asjol^ieficlaryiioader the Chas* 5.,Soss Fund 
providing, JlSOO-death benefit to beneficiary of , aget>ti\tpC»<i In line of duty. 

Relationship \^ A^"^ Dated rfA»#..b/>^ a<?^ \H<i 

V *% ' 7e)7 truly yours, ^ 

(s>^ V Speculator 



la* * A A^&A A.A.A* A ****** **^^** *-A * »».»^ ^A A.*^ AA A A.^A.A.A.A.^A A-*.A^ A^ A 



November 30, 19hQ 



Honorable John Edgar Hoover 

Director 

Federal Bureau of Ihvestigation 

Washington, D* C« 

Dear Mr* BDOver: 

I wish to acknowledge receipt of your letter 
of November 2l^, 19li8, containing your kind expressions 

concerning my family* 

My mother was especially -pleased when I 
showed your letter to her, and asked that I convey her 
appreciation, 'lYou may be interested to kciowthat her 
condition is continuing to Improve. althou^, according 
to our physician, she will be confined to the hospital 
for a period of four to six weeks ♦ 

May "I take this opportunity to tell you that 
my family and myself were quite concerned during your 
recent illness and are pleased now to learn of your 
recovery* We trust that it has been most coxoplete* 



Sincerely, 

W* Raymshd^Wannall 



"U^oM 






^3 






,^^ 




Vr^ 



3fpvenb0v 2h, J>9l^3 



y^deral Sureait of Itmeaiig 
Wa9hingion, n* (7, 



iigaiion 



D0ar Ur» Wannalli 

I hmf9 been adiftaed 0/ tht 
Qcctdeni ini>olvtng your wifHj, children 
and mother^ and Jf waa ^orry to 2&arn of 

Xt <a hcpM that your noiher'^s 
progreB* ulpng t -« rood to recovery n^iJl 
be rapid, und ^at ^h& mill sapn be o* 
her home a^QiUm I imn-h you to feel free 
iQ take 0hais0s;er tine Qi^t^y /rcn the office 
•that pou deafrs to bi Jith her* 

.klincerelyf 

3' ^Mseof Booraj* 



Mr, esiSi k "*". 
"Kr, Motor ^,.„y^^„ 
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cat Mr^ XaiifS^^^^^ \ 
rkw/gcm 
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laSTRATIVJ^-CNOyFICUt < ) 

OFFIOEAZr: 

EFFICIENCY RATING ^'^^^^VoB.U.tTT ^ ' 



A» of ^.-Ma£5^Ji/^i?±?_^_^ ba$0d on performnce duxmg period from AprjJLl e.l?l8^ to Ma re h. 31^ J 94 ? 
Walter R, Wanna ll, Jr. Special Ag ent G^ade CAFrl2 

Federal Bureau of- Inve s tigation, Div. 5, Security Investigative Division, Espionage Unit 

^ (OrgaaJaation-rla^Icate bureau, ivlricto, i^^m^^St'SSS^SSSS^^"""''''^*"'^""*'' nrrT,—- .*—*»-«.*. 



ON LINES BELOW 
MARK JEMPLOYEE 

V Jf adequate 

— M weak 

+ if outstaiwiirtg 



1. Stiidy the in$tnwtion$ in the Rating Ofiadal's Guide, C- S. C..Foxxa 

2. Underline the deaaents which are especially iijiportant in the position. 

3. Rate only on elenients pertinent to the position, 

a. Do xw>t rate on elements in italics except for esxivkf^t^ in admin- 

utrative^ supervisory, or planning positions, 
6. Rate administrative, supervisory, and plaiming fui^tions on 

elements in italics. 



CHECK ONES 

Administrative, 
supervisory, or 
plaiming ,«„„^ 

AU others,«.«M.««. 



a 
a 



— (1) 

-(2) 

-•t- (3) 

^(4) 

Jiu (5) 

.-Jt: (6) 

„„^ (7) 

-i. (8) 

^.(10) 
..±(11) 
-:fc(i2) 

.--^(13) 

-ib(i4) 

^(16) 
4.-(17) 

..ibas) 

.±.(19) 

..•fc:(20) 



Maintenance of equipment, tools, instruments. 
Mechanical skilL 

Skill in the application of techrdques and-pro- 
cedures. 

Presentability of work (appropriateness of aa> 

rangement and appearance of work). 
Attention to broad phases of assignments. 
Attention to pertinent detail. 
Accuracy of operajions. 
Accuracy of fin^l restilts- 
Accuracy of Judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on or completion of assign- 
xnents. 

Amount of accejptable work produced. (Is mark 
based on production records? . .-.«..-) 

Ability to organize his work. 

Effectiveness in meeting and dealing 
others. 

Cooperativeness. 

Initiative. 

Resourcefuliwss. 

Dependability. 

Physical fitrtess for the work. 

STANDARD 
De^^tSoocbi woBt be expUtned «oa reverse d^e of 



.-«« (Si) Effectiveness in planning bread programs, 
.-..«. (2$) Effectiveness in adapting the work program to 
oroader or related programs. 

•.^^ {tS) Effectiveness in devising procedures. 

^-«— (H) -.Effectiveness in laying cut work and establish^ 

tng standards of performance for subordi- 

natesn 

.«.-«.*.(je5) Effectiveness in directing, reviewing, and check* 
%ng the work of mborainates, 

— .- {$$) Effectiveness in instructing, training, and 

developing sttJbordinates'in'th^ work. 
— ..- {t7) .Effectiveness in promoting high working morale. 

««« (5^) Effectiveness in determmng space, personnel, 
and equipment needs. 

— .. ($^) Effectiveness in setting and obtaining adher- 

en>ce to time limits and deadlines. 
-<««. (SO) Ability to make dedsioTLSn 
-...« (SI) Effectiveness in dele gating clearly defined 
"ti^utfioritf^onxfftT 



Plus marks on all underlined elements, and check marks or better on all 
other elements rated<*.*w>M*«*w«.^-. 

Check marks or better on all Elements rated, and plus marks on at least 
hall of the underlined elementsM*«. 



Check marks or better on a majority of underlined element$, and all weak 
performance overcompensated by outstanding perfdrmanceu.««-««.— .« 

Check marks or better on a xnajority of underlined elements, and all weak 
performance not overcompensated by outstanding performance* 

Minus miarks on at l^st half of the underlined elements.*..* 




Fair 
Unsatisfactory 




Rated by „., 



Reviewed by ^«., 

CSignatore of te^iJjrtxiz, 






< 



Rating approv^d'-K^'^fe^Sacy ratog ec 




Unit Chief 3/31/49 

Assistant Director 3/31/49 

Of Ixivet^UtUw* /^ 9 ^ fi^f 

employee >.^.^...»^....... / 

(ACjocttveratiat) < 



— ^^4. 



WALTER R. WANNALL, Jr. 



Special Agent Walter R. Wannall, Jr., entered on duty with the * 
Bureau July 27, 1942, >and after serving in various field divisions was 
transferred to the Security Investigative Division at the Seat of Government 
and assigned to the Internal Security Section July 24, 1947. He was trans- 
ferred to the Espionage Section July 1, 1948. He is in Grade CAF-12 at a 
:salary of $6,474.64. .^ 

Mr. Wannall is a clean-cut appearing, intelligent, conscientious 
and sincere employee. He .has displayed initiative and resourcefulness in 
his assigxxments. His dictation and preparation of menioranda and letters 
havebeen eminently satisfactory. He has been able to supervise investi- 
gations involving complicated fact situations and discharges his responsi- 
bilities with a minimxim of supervision. 

Since his assignment to the Security Investigative Division he 
has been handling espionage and foreign intelligence matters. At the 
present time Mr. Wannall is supervising suchmatters emanating from the 
Near East (Palestine, Trans-Jordan, Israel, Iraq, Lebanon, Syria, Cyprus) 
as well as from Iran, Armenia, Egypt, Turkey^ Bulgaria, and the area known 
historically as Macedonia. In his supervision of matters relating to 
Bulgarian intelligence in the United States and Israeli activities in the United 
States, Mr. Wannall has handled numerous delicate fact situations involving 
former and present high Government officials. He has approached the 
problems on his desk from a very practical standpoint and has. exercised good 
judgment. 

Mr. Wannall is capable of performing strenuous physical exertion 
and has no physical defects which would interfere with his participation in 
raids or other work involving the practical use of firearms. He is available 
.for special or general assignment wherever the Bureau might have need for 
his services. He has demonstrated definite administrative land supervisory 
ability and could be considered on a long-range basis for development as 
ASAC andSAC. 



In his grade he is entitled to an adjective rating of excellent. 
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NAME; \ WANNAIL, WALTER R. 1 POSmON: SPECIAL AGENT 

E.O.D. 7-a7*Ji2 

SALARY: CAF-12, |6,474.60 

OFFICES OF PREFERENCE; (l) Washington, D. C. 

ASSISTANT DIRECTMl LAPP; 

See Annual Efficiency Rating for Wannall dated 3/31/49* 



INSPECTOR GURNEA; 

Mr. Wannall presents a good appearance and has an average 
personality. He handles himself very well during an interview and iB%>ress«s 
one with his familiarity with the work on his desk. He exhibits enthusiasm 
and interest. Wumall states there is a considerable amount of delinquent 
work on his desk due to the handling of a special case, the preparation of 
a monograph and the review of cross-references when closing files. He 
advised since the first of the year his work has continued to bec<»ie more 
delinquent. The jDaonograj^ is nearly ccmqpleted and should be submitted within 
the next few days. 

The administrative memorandum on this desk reflects Wannall has 
been overburdened. Mr. Ladd advised in reply to the memorandum that he lad 
been aware of this and considered the desk when requesting additional 
Supervisors. When additional Supervisors are assigned to the Espionage Unit, 
Wannall should be relieved of some of his work. 

The stenographers rated him as Excellent :in ability to dictate. 

During the six-month period immediately preceding 3-l-49> he 
averaged 22 minutes a day ovezi>iae'. During the calendar year 194d, haf^i^^^ook 
24 days, 2 hours Annual Leave and ^ days, 6 hours Sick Leave. ; >^y 

Wannall Inpressed me as being satisfactory and a goodJi^Wrage 
Supervisor* 

Inspection Report 

Security Division^ Espionage Unit 

Inspector Gumea 

Interviewed by: Inspector Gumea 

Date: 5/13/49 
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Oj^tr^ Memorandum • united states government 



TO : 

FROM : 
SUBJECT: 



THE DIBECIOR 
H. H. Clegg 



DATE: 6-17-4< 



^ 



SUPERVISOR W. R. WANNALL 

Dmmjsmiss found 



FOUND mjm INSF 



INSPECTION 



\y\ip&cTio)r^ 




Supervisor Wannall was supervising Bureau file #6 5-580iUL. 

entitled ' f I with aliases; 

Espionage - R -French,'* and this natter was not followed up with the New York 
Office between April 22, 1948 and September 3» 1948. Wannall replied it was known 
that the New York Office had advised the Bureau all possible xaanpower was being 
appdied during this period to Loyalty cases for the purpose of meeting dead lines. 
In View of the known situation in New York, Wannall states this case was evaluated 
and it was denned necessary that other pressing Espionage matters be given preference. 
For these reasons he did not deem it desirable to follow the New York Office during ^ 
the period indicated. 

Wannall is presently supervising the Near Eastern-Bulgarian Desk. At 
the time of the inspection there were 98 pending cases on his desk, 2?, of which 
dealt with organizations. He had an estizoate of 32 'days pending work on his desk. 
His tickler file was found to be bulky and steps should have been taken to review 
the file to provide for the destruction of j^^€^%ry f&J^l^-ki ieist"6rid6~«ij/'6fsr* 



.on of Jtmn^CfSSiry Ji&T&'16I"^t ieist'"6rid6"m 

0> ^ ^^4 ^^-^^fn-jO'h 



Wannall»s desk was overloaded which was kno^ to l^ffaK^ wh6~tb'6k~tK/ 
desk into consideration when requesting additional pers* An^V^MSjybr^d^&ed^ 
the closed ticklers will be kept at a minimum. Fiiogt^A j^ , \jS ^I^ 

6 

During a six-month. period Wannall perfomed a| ^^1%^^^ ^^^f,±M^ 



day overtime. 




The stenographers rated hixa Excellent in ability to dictate* 
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SujMunrlMr IftuoMll )mui bMQ Mf linad to ttw XMr XMUrn &Mk vIim* 
S<pi«Hb«r 1947« Slnt* Au<wit 1%6^ id» tMdymmiiM h»T« ineltidad th« htadllag of 
th« f«ai«iiliig ooaatrlMti AnMoin^ WaXvuiM, Cjrprwi* Xgypt* iMa, 2x«q, ZarMl^ 
IaImwmiv Ohm* ll»l««iliit^ Sgndt^ T^rMUHtordaa^ TMMf$ T«miIi Swi41«4ribiU «d 
/id«iu Ih« bulk of w»rk ilodLnf mvoos iho dook doiiXt Mlth mti«r« portoinli^ io 
^hklMtlno Mil Biilfarift* tho Suponlior ootlafttot that «pipro)d«ii«ljr 75Jt of hit 
tIjM is Utkon >ip %diK imootiiw miiori* 

At tho :prot«Bt tiao thort «ro 9d poodlag oMot Attisnod to this 4o«k* yi 
of uhleh ptitUda to iadiYiduils audi 27 4oiUii|( tdth orgonlnotioni^ Sn ikddition, tho 
Suporvlfor rwimm^ oomklAtM ood diftrtimtoo ijofonaotioa of a jpolitioilj» ocotyHnlo^ 
idlitorjry dlpLMMtlOt Mmriijr •xA intidligoiMo mtwro to tht Stoto JDoporfeMnt imdl 
intorootott iintiflUgottco •gonolos Khioh aotlvlty atooMitotos tho oxponditturo ot 
•pptmadmitS^ 5 mn-dtyt |)or aeoth* Xho Svipwfimr ootinfttoo that 1 ^ao-dtjr por 
laonih do opMt In tho handling of opociftl mk^c not rolatod to tho g««ioraX dutloa 
of hit dotk* 

for to»o tiat patt^ tho Saporvloor ha* hooa ootttptod in tho i^uporvition of , 
tho propai<atlon of a tMaofvaph oovoriog tho Sovlot Batallito Bttiea of B^arla* 
Although tho Vtohingion fUHi Off ioo it tht off ieo of origin and ia aetuftlljr pro- 
paring this mummry, lOiOOo ooordiaation hgr tho &irofe« iiaa roqiuirtd tiMt-eonoualng 
offort on tho part of iti$ Suporvitor* , Slnoo 2««20^9» aoro .and jaort iiao hat boon 
(Urrotod to thia projoet and for tho past itotk hit mtiro tiat hat hoon apwt on thit 
nattMT* nio idoa of acNaographt or auaaariot of thia natttro aj^peara to bo an axe^i^aifit 
ono ainoo It y o p rottnta tho pooling of all of tho Buroatt*a Availabla infomatioci 
oonooming tho tubjott aattor ittvoXvod. f^rojoota of thia naturoi howtvor, involva 
aoriooa inroada into tho tiao of Urn duporritor oauaiag daUnquooeioa td dorolop in 
hit ^thor Koriu Aa an lllMatratiosu thoj* M tot out holow *«U»V«noy reports «ttb- 
aittod bf tbf sojmrnMv eovoriag ^a past t«o ^miks« At of 3*v35^9# tho foUowiJSg 
doUnqctitncy iUdtttd} 

Zntpoetion Roport 
Soourity Siviaion 
Intptctor Cttmea 
AprU $, 19A9 
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Ctetiite rnwMiilotlnoa 
fiild ffii— iniwtlum 
9«Kt •£ fltywiMiut, llMK>rindi 
raz Ziir«0tlg»tlvt R^oorti 

ll»tAXt 



3 

1 



Outbid* Cnimtettiont 



13 

fro+.*j^; 27i 



'ntbticc 



.. jJNflSM ^it^ifnE^^Oi^ x^r^^^lWt* 



L fff I iiiw T WK 



/ 



Outtitf* OoMonloatloni 
Pi^ld CooBMilaiiUotis. 
8wt of QovmuMQ^ MM>i«ii(ia 
ret Xnroiitlsfttiini Rtport* 



/ 



imcTivg mfgas 



l^tal 



Oaisld* OoflM(ude«tl9nf 292 

ll«ld Comunleations 6^ 

84»t of Govtmntnt Ktaor^ndft 1 

hMleatiene 3 

HoUXt "~5w 



3-U^9 
3«4^9 
3-9-49 
3-1-49 



2-U^9 
2-U-49 



>14'49 
2-4-49 
3-9-49 
3-1-49 



Oldwi Daf 

2-U-4^ 
2-U-49 
2-»5-49 
3-l^M9 



It v4U U ob««nr«! ttm. Mtm foragftliw that tha d«Iint|tMne|^ on t&la dMk 
^_! ««»^Jtt^ * *ot*l 0^ 31 daya* Thla la dSraetly atirlbttUWa to iha apaelal 
2^**5*** *^?? br Sapondaor WtoaaU in tha larapaMtiatt of tha mmwm^ on 
KUarUn aoUtlUaa in tha Uhitad SUtas. The Suparrlaor atataa that dorina iha paat 
30 dayi It hit haan naoaaaaiy for hl« to work a^proxlMttalar 9i di^t ovartlaa in oiiw* 



h 



to k«^ hl» Amk in it* pMMai oMdiilen. m ••ilmiM that in ih« itet«r« Um*A 
ttpon tht eurr«nt tr«n« It idll U m&m9%t7 ibr hla U »p*nd m addltloaal 10 4iv» 
ptrmmth in OTW^ia* in ordtr td M4ttUln hU jdMk in At leMt •» currtnt ooniltion 
M xt Is hmt lit* 

Tickler Svia» 

?f! *•? ■*l«Ulni • 31-dtjr tlekXtr foW«r bjr mum of **leh th« eurrmt 
OMM AM folXmmA* An oawinfttiMt of tho tiekloro roflooU tlwt thoy ato OAMrontly 
^!^fiS^f*?l;^4M!'***^'^ owriitlon j««l tUtt hlo oMo. •*♦ liiing fSSSd ^ 
^lottwo to tho rioU ro(|MMting ropoiio in thooo InotMooo «htro 4olinaaoneio» 

S5*iL42?f *^**w*fa*!5.*?*'^L''?*T*'» * «ooti4oi«MLo teokloc oTStorlal 
for roid«r is bolag MIA lAdch iMtorial is oovorod in tho diOUnqitonfiy ropbrt tot 
/orthnboyo« In Mditloo tho Sttpoi^ior ntlnUln. * 3" x 5^J^25l3«^ 

•ml sUtoo thtt thl» fllo U Mbjoot to rovioir onoo oooh yoor. Bo adviood thftt hlo 

!?22.*JL*S^J^Hfi?^ S*^ ^«^ of Moh y«tt. liTto dotondno tho^Jbir 
of 0*000 ho had hoaUod tho laroeodlns ytor alaoo thio ototioUo ma noodod in tho 
praparaUon of tho Bttroanta Inidcot* Bo feolnUd out that in ^Uao of ono parUoular 
yoar thoro *^^^<»5»«»^ tjo» mi yoaro of tieklora In thio fllo. Tho ^boSrSLn 
MO iMdo to tho doponriaor that tho 3« x ^ intex oaH on all oamot oaaoo «Ubt 
wadlly ao»jo aa tho noooooaiy aUtiatioal data and that tho oXoood tidlOor mo 

f?*"-^*^^ 'T^f**]^?* "•'•?'•»»•«>«' Alnlaatlnf unnaooooair data oontalnad 
thoroltt. Ihio OTaiM idll mtk vhon an IndiK oard haa boon prqiarod on all oloood 
oaajo. J»«»«w«%^wo,*»«^» 1w»ok oarda flir oe«o of tho oloood tloklora nainUinod 
ifiP'iP*: *r?*'^» iJ* ^^•^^ h^a* that A oard idU bo ptvptnA and thio 
n J^ti*' i?? ^l«lnatJon of nnooooaoavr daU bo ia prooantly rotaininf • tho 
doaod tioldor fUo la « bulky ono and atopo ahould bo takon to alloir for a joviow 
and for tho dootrueUon of wmoooaoair aatorial at loaot oaoo oaoh 30 days« 



•.i , **• !T?*^.?' } ?^ ^ •^•«* •« ^'•^ «illlaod bgr daporviaor Utonall. 
Thit fMl i Tio 4ovotoo tho balineo of hor tiiaa to tho doak oopM-vlood by Suporriaor 
L — ^^ ^ I WannaU atotoo h* Xomarlar had tho aonriooa of thio <ialoy oo ftai 
tlno but dtto to a rocont amo ho noir oharoa hor aonriooa idth Suporvjoor r I 

?! !!J!*!?i5f J ^'«**** ir^ ^*^ lo adoqjiaU olorioal aaaioUMO. Wi lh roopoc t 
to hi* <(iotation« Munall oalla upon tho atono«ra|ihio pool aoaicaad to tho lopionaco 
3oetion. Ho aUtoa that aaro otanagvophio halp ia naodad^ that ofton thaao ^U 
aro tiod vp on apoeiala and aa « rooolt tho roatlno Mric buildo up m torrifio 
d^inq^on^ i^eh ia diffioolt to ovoroMO* tho narie of ihoao atonographoro aa a 
ganonl nOo ia Yory food* Bomovot* ao«a of tho naoor girlanoad aoro {ncporioneo. 

lUTgaioaKa Acnvirns oy comrmaa axjPBmam 

Biloatina 

*«- u.^.. ^ 5-14-i«, tho proaont govoniMat of Xaraoli oaaa into bolns follo»dn« 
tho idthdm*! of tho BrlUah tnm Balootina aarkiiv tho eooaation ofSo Brltioh 
?*i5i!ff ^ ? *^f * ewotry# A» a roault thoro noro t«o oppooing fMtion* loft 
in Filootino jouating far oontrel. thoao iioro tho Jom and tha iimba* tho Zioniat 



i 



Movvmnt of a»ny yMir»« duration detigntd ilong llne» for th« creation of a free 
Jewish HbmeLand had built up ita orseatsatlon to a pol»t where it i«aa ready to 
strike in several directions siaultaneously, their chief objectives seem to have 
been the crushing of the Arabs in f)Blestine l^ military action and reception of 
their govemoent by the inportant world powers. Both of these aaneuvers involved 
extensive acUvity on the part of their followers in the United SUte*. >llllUiy 
action reqiiired ftmds for financing suRplies and recruitamt of trained sdliUiy 
pereonnel to fight for the Free Jewish State* The soliciting of Amds« buying and 
trsnsporUUon of arsas and recruitaant of a fighting force in the United SUtes 
directly involved the Bureau since these actions dealt with vloUtions of the 
Registration end ileutrality SUtutes* 

the Jewish fort— *re divided into the general groupings of the Hsgannah 
(Any), the Irgun 2vai leuml and the Stem Gang. Each has as its ultlwite objective 
the creation of a free Jewish JPiJ.estine» but they differ in the saeans ee^p&cyed ibr 
the atUinaent of this goal. In the Ubited States there are nas»xt>us eupoortlng 
groups Tor the principal factions In Btlestine. Sxtensive Investigation is under 
my liy the Bureau looking toMrds prosecution for violations of the Ueutwilty Act 
and Registration Act. 

Ihe seeking of Morld PcMer recognition by the Israeli govenment has also 
invaded the aireau«s investigative field due to the bshiai the seenee miapulations 
of the Zionist H>v«Bent. Some of theee Hooves have been clos^ akin to Internal 
Security probleM fteed by the Bureau and have involved hieJOy placed U.S«GoverraMiA 
personnel. Ihe situation appears to have been doeely followed and repoHed to the 
ueparwiient. 

Of further Bureau interest is the support of the Israeli ^ovemMnt by 
Russia and her Satellite Nations. This support, of course, in Una with eeUblished 
Coe«ini«t Party precedent is carried over into the Connunist «fcrty of 0,S.A. 

As previously sUted, approidmtely 75S5 of the Shiperrisorts tioe is taken 
up with lUestins aatters. ^iproxlmtely ^ of this tlas is spent upon supervision 
of the case, ••PMLestlne Situation, Recxuitaent KrogrM} Keutrality Act; Registration 
Aot.n Bual intereet In this and slaHar oases eodsU invdvli^ the Ifear Eastern 
Desk of the Espionage Section and the Seuirality Violations Desk of the Internal • 
Security Section. The p r e e e n t Isradi Uploaatie Delegation to the United SUtes is 
headed by AtOjassador Jllhu (^teln) Elath. This individual is one of the subjects 
of a »treau file involving TUgoslav Bspionage activity in the United SUtes. 

ARiarently good investigative coverage exUts. Supervisor Isinall sUtes 
that the investigative tec hniques ewployed include techn ical jMrvelllances, confidential 
Infoxwants, aail coverage, | __ _ i *^* surveillances where 
justified, trash coverage, auditing of bank acoounU, review of Ineons tax returns 
and surreptitious searches. As a taatter of interest a surreptitious search has 
disclosed that one of the Israeli nationalistic groupe in this countiy apparently 
has a technical surveillance upon an Arab group in Hew York. 
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Wf r yyr gftffVfni )¥^9ftff 

Amb mtidiw eonsUtuUng and aurmaidlng PtlMtiiM mum littl* invMti£«^ 
tivt «ctlvlty on th« BurMu*s paH «xo«pt utually la dliwst relation U> tha laxmaU 
iBvaatigaUona. Tlw Hating of tbaaa aationa vaa candad in the op«tdiig paragrac^ 
of thia aworandin. niara ara a f aw oaaaa iawolving immaiM, prMantly a atata 
of tha Sovitt iMon» tkirkagr ia tha eauaa of oeoaaional iaolatad caaaa partalning to 
E^pionaga or Intaratl Saourlty* 

Soot indioatioaa point to tha atrong poaaibillty of hoatiUUaa in tha 
naiA nar eoMHinoiag ia tha K«ar ISaat, Tha Vaatara ring of Huaalan SatalUta Hatlona 
ia brokan in tha South hy Iraq, Iran, lUrkay, Oraaoa and tha raoant aplit with 
TttgoaUvla, Contlniad eXoaa aupanrlaion of aaaaa IwrolYlng tha Kaar £aat appaara 
to ba ia ordar. Oua to tha l»aaty dallnqiaaney «f wrk on thla daak, eonaldamtlon 
ahwad ba givwi to raUavlng acwa of tha work load oonalatant idth ganaial ovar-all 
roaoMBMdaUoaa vhloh idll ba auteittad at a Utar pHwa la thla Inapoetlon report 
ragardlag raeoMmdad ohangaa In tha oparaUeoa of tha laplonaga Saotlon aa a «hola« 

Durlag tha iaat war Bulgaria «aa ona of tha AxLn SataUita Itotiona i-hioh 
«aa oooi^lad ^ tha Oaxmna until $^>tiid>ar % 1$U» ^(han tha Nula tfara ouatad aa a 
raault of tha Kuaalan Aray'a drira to tha Waat* In Saptaabar 1944, a Coalition 
fovMrndnt Maa aatabUahad la ftOgarla and durdi^ tha aaaolng 4 yaara, puivaa and 
tidala aondttotad by tha Conamlata raaultad la iiatl and ciaa|ilaU eoMasnlat doadna* 
tlon of tha praaant Bulgariaa govan»ant, Wlplowitle rapraaantation in tha 
2»itad ^M dataa back to KK2-4»5, whan a poUtloal alaaion waa :flrat aant hara. 
Iha praa«at ftiXgarlan lagatloa la haadad by Patar Yteitov, rirat 8aoraUs7 of U» 
Xagation In tfteihington. « Indlvlduala ara wployad at tha HMhlngton U«atlon, 3 of 
lAleh ara Aaarloan oltiaana* thara ara no Bulgarian ConaaUkWa la tha Unltad stataa* 



atudanti* m addition to ganantl Btagarlan IntaUlgmca nattara of a political. 
ooMMroial and aeoneado aatura which ara ravlaMcd, eorralatad and diaaaadnatad on 
thic daakf thara ara apaelflo oaaaa oonoaming IndlTlduala and or aanlaationa of thi 
nt4oqili»tlq gmp in thi Oaittd SUtaa. Oni aueh oaaa IwoIy J f^ 1 
I of tha ftOgarlan Xagation* Thla aubjaet was 



b6 

:b7C 

:b7D 



»> i> 



f 



^Mi&md U, th« Unli^ &UU» in th» early Sxamr of 1948 and Investigation indlcat»» 
that hia ml dutUo involve the dev^lopewt end oontrol of Bilg^rdan colwjiea here 
and the handling of aU Bulgarian propaganda and intelligence •J^^^^J* }?.**»•„ ... 
United SUtea. As previoualor stated, a aonograph of^ ?S^*^!?w }l}ii!!tS 
United Statee la being oonspleted, Ihia idU be «^f»^J»*«^,^?f f .J^^^JT^iJi,. 
Goverwent departaenta and will terve to bring up to date wi'i^JJ;*^.^^ " ^^* 
Oeographieally Bulgaria le a atrategically located Soviet Satellite mioiu « /» 
a spearhead through which Kussia say strike at Greece, !mrkey or navex^ rugoalavia. 
Continued close supervision of intelligence and InUmal Security activities of 
thie Nation is warranted. 

PHTsffiAL coHDiTiDif ASP Mjx(rmm% 

A physical inspection of the entire roon and deakt of the ether ^iperrleore 
reveals that genewOly It is being mintained in a neat and orderly oonditiom 
Overcrowding, however, appears to be a eource of inefficiency. Ihere are 4 Agent 
Supervisors and 2 clerical eaployses occupying a total space of 404 sq^iare feet, 
this alloM 67 1/3 equars feet ptar eMpXoyse* the fVumishings of the roo« include 
6 desks, 5 tables, a file cabinete, 1 wardrobe cabinet and 9 chairs. Additional 
pereonnel are constantly in and out of the roo« aaking for further overoroi<ding. 
During the eeurse of the Inapection at one tiae It ws noted that 2 Supervisors 
were dictating to stenographere, 1 clerical es^floyee was proofHreadlng a report with 
one ext» ea^dloyee and 2 FUes Section Searchers were engaged in their wortc in this 
rooo. An additional Sapenrisor was also preeent consulting with one of the 
regularly assigned Supervisors. Sxcluslve of the Inspector, there was a total of 
12 persons in the too« working. 

rXttO^f! tlcklfjnj ^.-dll be ter»t &t a silai»un* 

'il>e owrloftd on tlda dmk tm been taken into coj^deraUon in 
<jonrj«ctl<m ydiii% the iJttidinc r«<jii«ot tar «4ditlaml A^fxirvlcftry pwvoanol* 
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